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FILE  VC.  270-67-2  CPDTNANCF  NO.  IPP-EP 

AN  CRDINANCF  FIXING  AND  CFTEf^VINING  SChFCUL^S  CF  CCVPENSATICN 
HF  PAID  VUNICIFAL  OFFICERS  AND  FVPLCYFES  AND  NON-CERT  I F I C ATF  D 
E^'HLCYEES  CF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT.  WHOSE 
OFFICES  AND  POSITIONS  ARE  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED 
HFREIN  and  COVPENSATICNS  FOR  WHICH  ARE  SUHJFCT  TC  THF  PRCVI‘:iCNS 
OF  SECTION  151  AND  SECTION  151.1  CF  THE  CHAPTER.  ESTABLISHING  WORK 
SCHEDULES  and  OCNDITICNS  CF  EVPLOYVENT.  AND  VFTHOD  CF  PAYVENT  FOR 
various  V^ORK  schedules?  PROVIDING  THAT  THE  SAID  SCHEDULES  OF  CCV- 
PFNSATICN  SHALL  RE  EFFECTIVE  BEGINNING  JULY  1.  IPfR. 

PE  IT  CRDAINED  BY  THE  PEOPLE  CF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  : 

SECTION  1.  SCHEDULES  CF  CCVPENSAT ION  I PUPSUANT  TO  THF  PRO- 
VISIONS OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER.  THF 
salaries  AND  WAGES  SET  FORTH  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TIONS CF  EVPLOYVENTf  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  CF 
COVPENSATION.-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
U'''DER  NORVAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  IT  HEREOF.  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASS  IF  If AT  IONS  CF 
E^'PLOYVENT  IN  THE  SAN  FRANCISCO  VUMCIPAL  SERVICE  AND  IN'  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHEN  THE  COVPENS AT  IONS  FOR  SUCH 
POSITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISTCNS  CF  SECTIONS  1 *=  I 
AID  151.1  OH  THE  CHARTER. 

THE  CORHFNSATIONS  SPECIFIED  HEREIN  ARE  GROSS  COVPENSATICNS  AND 
01  A VONTHLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FOR  ANY  AND  ALL  VAINTENAICE.  SUCH  AS  HOUSING*  VEALS. 

L^'UNDRY.  ETC..  FURNISHED  TO  AND  ACCEPTED  BY  FVPLCYEFS  SHALL  BE 
IIDICATED  AND  VADE  ON  TIVE  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  VAINTENANCE  FIXED  AND  DETERVINEC 
P THE  ANNUAL  SALARY  ORDINANCE. 

SECTION  II.  WORK  SCHEDULES: 

LA]  NORVAL  WORK  SCHEDULES:  WITH  THE  EXCEPTION  OF  THOSE  CLASS- 
IFICATIONS WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SFCTICN  V. 

PARAGRAPH  B OF  THIS  ORDINANCE.  A NORVAL  WORK  DAY  FOR  EVPLCYEES 
WUOSF  COVPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  CF  COVPENSATION 
SHALL  CONSIST  OF  A TOUR  OF  DUTY  OF  FIGHT  HOURS  COVPLFTED  WITHIN 
NINE  HOURS  AND  A NORVAL  WORK  WEEK  FOR  EVPLOYFFS  WHOSE  COVPENSATICNS 
ARE  FIXED  HEREIN  ON  A VONTHLY  BASIS  SHALL  CONSPT  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  CF  FIVE  CONSECUTIVE  DAYS  A WEEK  EXCEPT  AS  HFREIN 
PROVIDED. 

11]  EVPLCYEES  UNDEl^  REGULAR  PFRVANENT  CIVIL  SERVICE  APPCINTVEM  UPCk 
APPLICATION  VAY  HE  ASSIGNED  WITH  PAY.  NOT  TO  EXCEED  TWEFTY  HOURS  IN  A^ Y F 
WEEK.  TC  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  IN  EDUCATIONAL 
INSTITUTIONS  APPROVED  BY  THF  CIVIL  SERVICE  COVVTSSION.  AND  FOR  THE  PURPOSE 
OF  PREPARING  FOR  PRCVCTICN  TC  A HIGHER  CLASSIFICATION  SUBJECT  TC  THE  POLLCw- 
PG  PRCVISIONS: 

1.  PERVISSICN  TC  ATTEND  CLASSES  DURP'G  REGULAR  WORKING  HOURS  VLSI  PF 
RPCOVVENDEC  BY  THE  APPOINTING  OFFICER  AND  APPROVED  PY  THF  GENERAL  VANAGFR. 
PERSONNEL.  SUBoFCT  TC  THF  AVAILABILITY  OF  FUNDS  FOR  REPLACEMENT  WHEPE 
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RFHLACFVFNT  is  rfglirec. 

?.  THE  CLASS  CH  CLASSES  TC  WHICH  THE  EVPLCYFE  WOtLC  RE  PRC^nTEC  WILL 
P»-  AS  LiSTFi:  PY  THE  CIVIL  SERVICE  CCI^MSSICK  ANT  I^L'ST  EF  IN  PPCVOTIVE 
CLASSES  WHERE  THERE  IS  A CONTINUING  SHORTAGE  OF  QUALIFIED  ERPLCYEES  TC  FILL 
ALL  VACANCIES. 

-■*.  SUCH  ASSIGNED  TIVE  WITH  PAY  FOR  EDUCATIOEAL  PURPOSES  SHALL  ONLY  PE 
GRANTED  WHEN  THE  CLASS  SESSION  IS  DUPING  A REGULAR  WORK  SHIFT  AND  THE 
E^'FLOYFE  cannot  PE  REASSIGNED  TO  ANOTHER  WORK  SHIFT. 

14.  SUCH  ASSIGNED  TIRE  FOR  EDUCATIONAL  PURPOFFS  SHALL  NOT  PE  GRANTED  IF 
THE  COURSE  IS  AVAILAPLF  AT  TIRE  OTHER  THAN  THE  FRPLCYEES  REGULAR  WORK 
SHIFT  . 

S.  SUCH  ASSIGNED  TINE  FCR  EDUCATIONAL  PURPOSES  WITH  PAY  SHALL  NOT  RE 
granted  to  ERPLCYEES  who  are  ELIGIPLE  FOP  OTHER  PENEFITS  THROUGH  THE 
VETERANS*  ADNINISTRATlONr  THE  STATE  DEPARTVENT  OE  VETERANS*  AFFAIRS  OR 
OTHER  PENEFIT  PRCGRAPS. 

H.  THE  DEPARTIVENT  HEAD  WILL  PE  RESPONSIPLE  FOR  REVIEWING  AND  CHECKING 
THE  attendance  CF  THE  FNPLOYEF  IN  CLASS  CURING  THE  SPECIFIED  ASSIGNED 
TTNE  and  the  EHFLCYEF  on  such  assigned  tire  rust  return  to  WORK  STATUS  WHEN 
SLHOCL  is  not  IN  SESSION. 

7.  ERPLOYEES  GRANTED  SUCH  TIRE  TO  ATTEND  CLASSES  WHO  LEAVE  THE  SERVICE 
RESIGNATION  CP  PEL INGU ISHRENT  PRIOR  TO  A TWO  YEAR  PERIOD  FOLLOWING 
C^RPLETION  OF  THE  EDUCATIONAL  CCLRSE  OR  COURSES  SHALL  PE  SUPJECT  TC  WTTH- 
H'''LUING  FRCR  THEIR  FINAL  PAY  CHECK  CP  RETlRFRFNT  CCNtR  IPUT  IONS  AN  ARCLNT 
EQUIVALENT  TC  THE  PAYROLL  COST  OF  SLCH  ASSIGNED  TIRE  FCR  ECLCATTCNAL 
PliRPCSES. 

P.  THE  CIVIL  SERVICE  CORRISSICN  IS  AUTHORISED  TO  PROVIDE  PY  PULE 
FQR  Tf^F  ADRIF  ISTRATICN  OF  THIS  SECTION. 

IH]  other  ncrral  work  schedules: 

II]  WORK  SCHEDULES  CN  CFERATIONS  AT  REROTE  LOCATlCr.'Sr  CHANGE 
O'-  SHIFTS^  ETC»:  CN  CPHRATICNS  CONDUCTED  AT  PEROTF  LOCATIONS  WHERE 
R»^HLACFRENTS  ARE  NCT  AVAILAPLEr  OR  CN  CPERATICNc  INVOLVING  CHANGES 
r SHlFTSr  OR  WHEN  OTHER  LNLSl.AL  C IRCLRST ANCES  ' ARPANTr  THE 
ARPOINTING  OFFICER  WITH  APPROVAL  CF  THE  CIVIL  SERVICE  CORRISSICN 
R4'Y  ARRANGE  W;CRK  SCHEDULFS  AVERAGING  FIVE  DAYS  QPR  WEEK  OVER  A 
Pf-RICr:  OF  TIRE  PLT  CONSISTING  CF  ROPE  THAN  FIVE  CONSECUTIVE  DAYS 
per  WF_EK  am.'  the  ACCURULATICN  CF  NCF^RAL  DAYS  OFF  TO  PE  TAKEN  AT  A 
LATER  DATE»  AND  WHEN  APF-RCVED  DY  THE  CIVIL  SERVICE  CORRISSICN  SUCH 
SCHEDULES  SHALL  PE  NCRRAL  WCRK  SCHEDULES  HOF  SUCH  OPERATIONS. 

12]  SAIURUAY  RORMNG  WCRK  SCHEDLiLES:  IN  DEPARTRENTS  WHICH 
A^'E  PECAilRED  TO  PE  OPEN  ON  SATLRDAY  RCPMNG  FOR  THE  CONDUCT  OF 
PUHLIC  PISINFSS  IT  SHALL  PE  THE  CLTY  CF  EACH  DErAPTRENT  HEAD  TC 
A'^RANGF  AND  ASSIGN  THE  WCRK  CF  HIS  DFPARTRENT  SC  THAT  SUFFICIENT 
F^hlcyfES  will  PE  CN  DUTY  CN  SATLPEAY  RORMNG  TO  PEPPORR  THE 
RPGUTREC  SEIKVICF.  ERPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  RORMNG 
S^RVICF  SHALL  PF  GRANTED  LGLAL  TI^F  CEE  IN  ACCORDANCE  WITH  THE 
RILES  CF  THE  CIVIL  SERVICE  CCRRISSICE  TO  THE  ENT  THAJ  WORK  SCHED- 
Ul  ES  OF  SUCH  FRFLCYEES  SHALL  NCT  EXCEED  AN  AVERAGE  OF  FORTY  HCLRS 
Pi-'R  WEEK  OVER  A FERICD  OF  TIRE.  SUC4'  SCHEDULES  ‘"HALL  PE  THE  NCRRAL 
WQRK  SCHEDULES  ECH  SUCI'  ERPLCYEIES. 

13]  ERPLOYEES  WHOSE  PCSUICNS  ADf  ALLOCATED  TC  CLAS«^ES  IN  CODE 
3^'UO  LIPRARY  GRCLPf  RAY  CN  A VCLLNTARY  f’ASiS  WORK  A FCRTY-PCUR  WEEK 
r SIX  DAYS  WFEE  NEGUIkED  IN  TEE  INTEREST  CF  FURTHERING  THE  EDLCA- 
TTON  AND  TPAUING  CH  THE  ERPLCYEE. 

f4]  WORK  SCHEDULES  FCR  ERPLCYEFS  IN  CLASS  2220  PHYSICIAN  LAS- 


STGKFU  TC  EI^ERGFNCY  HOSPITAL  SERVlCr]r  SHALL  PF  AS  TETEPPINFC  PY 
T^^E  riRECTCH  OF  FLPLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SFRVICE  CCViy/ISSION  . 

IC]  part  tipe  work  scheclles:  except  as  otherwise  provicep 
HFREIN,  a tour  of  cuty  of  less  than  eight  hours  per  cay  for  epfloy- 
EFS  whose  CON'PENSATICNS  are  fixed  on  a ^^O^THLY  PASIS  SHALL  PP  COT - 
SIDEREC  PART  TIPEI  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
T^  physicians  employed  in  their  PROFESSIONAL  CAPACITY  OH  A -PER 
C''LL-  PASISr  OR  ON  A REGULAR  CONSULTANT  PASTS  OR  TO  CONSULTANTS 
E'''PLCYFD  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PArT-TIVE  POSI- 
TIONS AND  EPPLCYEES  OCCUPYING  SUCH  POSITIONS  SHALL  PE  RFCORCEE  AS 
S''CH  E3Y  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THF  CIVIL 

service  commission  and  when  sc  recorded  shall  bf  noted  as  slch  or 

TIME  RCLLSr  PUDGET  ESTIMATE5»  SALARY  ORDINANCE  AND  SIMILAR  DCC- 
U"^ENTS. 

ID]  INTERMITTENT  WORK  SCHEDULES:  INTERMlTTFf.T  SERVICE  IS 
SFRVICE  REQUIRING  EIGHT-HQIJRS  WORK  PER  DAY»  puT  LESS  THAN  FIVE  DAYS 
pf^R  WEEK. 

SECTION  III.  APPLICATION  OF  SCf ECULES  OF  COMPENSATION  TC 
VARIOUS  WORK  SCHEDULES: 

TA]  NORMAL  WORK  SCHEDULES:  THF  COMPENSATIONS  FIXED  HEREIN  ON 
A HER-riEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DFFINFP  IM  SECTION 
IT»  SUPDIVISCN  r.A]  HEREOF.  COMPENSATIONS  FIXED  HEREIN  Ct  A MONTHLY 
B^'SIS  ARE  PGR  A CALENDAR  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II»  SLBDIVISION  CA]  AND  PR]  HERFCF. 

rP]  PART-TIME  WORK  SCHECLLES:  WHEN  SALARIES  FOR  PART-TIME 
SFRVICE5  ARE  NOT  SPECIFICALLY  ESTAPLISHED  HERE  I^ » THEN  OCMPENSA- 
TTONS  FOR  PART-TIME  SERVICES  SHALL  PE  RASED  AND  CALCULATED  LPC^  THE 
C''MPENSAT1CN  FIXED  HEREIN  FCR  FULL-TIME  OH  NORMAL  WORK  SCHEDULES 
FDR  THF  CLASSIFICATION  AND  WITH  REGARD  TC  SENIORITY  CF  SFRVICE* 
PROHCHTICNATE  TC  THE  HOURS  ACTUALLY  WORKED  PY  THE  PART-TIME 
E'''PLCYFES*  AND  AS  RECORDED  ON  TIME  ROLLS.  PHYSICIANS  EMPLOYED  ON 
A PEP-CALL  OP  CONSULTING  BASIS*  AND  CONSULTANTS  EMPLOYED  TC  RENDER 
A CONSULTING  PROFESSIONAL  SERVICE  SHALL  PE  COMPENSATED  FOR  SUCH 
SFRVICE  AS  SPECTFICALLY  PROVIDED  ELSEWHERE  HEREIN. 

PC]  INTERMITTENT  WORK  SCHEDULES:  WHEN  A RATF  CF  PAY  IS 
ESTAPLISHED  HFRFIN  FCR  IMERMITTENT  SERVICE  FOR  A CLASSIFICATION* 
E^PLCYFES  SHALL  BE  COMPENSATED  FOR  SUCH  INTFRMITTFNT  SEPVICF  AT  THE 
R^TE  OF  HAY  FIXED  HEREIN  HOP  INTERMITTENT  SERVICE*  FROVIDEC* 
H'^WEVFR*  THAT  NO  EMPLCYFFS  SHALL  HE  PAID  MOPE  FCR  INTERMITTENT 
SERVICE  than  is  FIXED  HEREIN  FCR  A FULL-TIMF  OR  NORMAL  WORK 
SCHEDULE. 

ID]  MI^I^'UM  HOURS  OF  WORK  FCR  SCHOOL  LlTXHRCOM  HFLPFRS: 
E'^PLCYFES  IN  CLASSIFICATIONS  26U  SCHOOL  LUNCHROOM  HELPFR*  FEMALE* 
AED  ?H16  SCHOOL  LLNCHROCM  HELPER*  MALE*  SHALL  PF  PAIc  NCT  LFSS 
TFAN  AN  AVERAGE  CH  TwC  HOURS  PER  DAY  IN  EACH  PAYROLL  PEPIOD.  WORK 
TIME  SHALL  VF  COMPUTED  RY  THE  HOUR  AND  THE  HALF-HOUR  OM  Y . 

SECTICK  IV.  ACDITONAL  COMPENSATION: 

LA]  HOP  SERVICES  REOLIRING  CONTINUOUS  PERSONAL  EXPOSURE 
TO  CCNTAGICU'S  DISEASE:  EMPLOYEES  OTHER  THAN  PHVSICIANS 
A^^SIGNFC  TC  POSITIONS  IN  THE  HASSLER  HOSPITAL*  ISOLATION 
DIVISION*  CHEST  CLINIC*  CR  TLRERCULOSIS  WARDS  CF  THF  SAf 


F^^ANCISCC  GtNERAL  HOSPITAL  » CR  THE  MORGUE  OF  THE  SAM  FRAM- 
CISCC  GENERAL  HCSPITAL»  OR  THE  VORC-LE  OF  THE  COEOMERS  OFFICE  WHOSE 
ni  TIES  REGLIPF  CCNTlNLiOLS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
5"FHFRING  FPOP  CONTAGIOUS  DISEASES  SHALL  HE  PAIO  TWENTY  C1i2n] 

DOLLARS  PER  I^ONTH  VOPE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  CTHERWISF 
ENTITLED.  THE  EYTRA  CCIVPENS  A T I ON  REFERRED  TO  SHALL  BE  PAID  ONLY 
IJRCN  RFCCNvtNCAT ION  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  OR  RY  THE  CORCNERr 
A"^  TO  FIVHLCYEES  IN  THE  VCRGUE  OF  THE  CCRONER»S  OFFICE»  THAT  EMPLOYEES 
A^^E  PERFCRVINC-  DUTIES  ';^HICH  ENTITLE  THEV  TO  THE  EXTRA  COMPENSATION  AS 
PROVIDED  IN  THIS  SECTION.  EMPLOYEES  WHO  REGUFST  EXTRA  COMPENSATION  »AS 
PROVIDED  IN  THIS  SECTiCNf  AND  SUCH  RFGUEST  IS  NOT  RECOMMENDED  BY  THE 
APPOINTING  OFFICER  I^AY  APPEAL  TO  THE  CIVIL  SERVICE  COMMISSION. 

ID]  FOR  MCHI  TOUR  OF  DUTY!  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
H^URS  WORK  COMPLETED  WITHIN  NINE  HOURS  COV^fnCING  AFtER  2 P.M.  AND 
PRIOR  TO  6 A.V.  EMPLOYEES  WHOSE  COMPENSAT lOF'S  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REGUIRED  TO  WORK  ON  A NIGHT  TOUR  OF  DUTY  OF 
EIGHT  HOURSr  SHALL  BE  PAID  6 l/45lt  MORE  THAN  THE  BASF  ^'0^'THLY  RATE 
E^CLI.SIVE  OH  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MDNTS.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  HEREIN  ON  A PER  DIEM  CR  HOURLY  BASIS  OR  TO  EMPLOY- 
EFS  IN  CLASS  2320  REGISTERED  NLRSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
N'RSES  CR  IN  CLASS  ?220  PHYSICIAN  [ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE.]  THIS  HRCVISION  SHALL  APPLY  TO  PART-TIME  EMPLOYEES  OF  THE 
JP'VEMLE  CCliRT  IN  THE  CLASSIFICATION  OF  fi320  COI  NSELCR- JUVENILE  HALL 
W^O  WORK  HOUR  HOLRS  CR  MORE  HLT  LESS  THAN  EIGHT  HOURS  AND  WHOSE  TOLR 
OF  DUTY  ENDS  AT  P O'CLOCK  P.M.  OR  LATER#  OR  EMPLOYEES  IN  CLASSES 
7’34  STATIONARY  ENGINEER  AND  7372  STATIOIARY  ENOINEFR#  SEWAGE  PLANT, 
fC]  FOR  SHIFT  work:  A SHIFT  IS  A TOUR  OF  DUTY  CF  FIGHT-HOURS 
W^RK  CCMHLEIFD  WITHIN  NINE  HOURS,  WHERE  MCRF  THAN  ONE  SHIFT  IS 
W^RKFD#  IHE  SHIFTS  SHALL  BE  DESIGNATED  AS  FIRST#  SECOND  AND  THIRD. 

A SECOND  SHIFT  Sh ALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT  REPLACES  A 
FTRST  SHIFT.  A TFIRD  SHIFT  SHALL  PF  CCNSTRUFD  Tr  MFAN  A SHIFT  THAT 
REPLACES  A SFCCND  SHIHT#  REGARDLESS  OF  THE  STARTING  TIMF  OF  SUCH 
SFIHTS,  no  shift  shall  bF  CCNSIDEREP  10  BE  A SECOND  OR  TplRP  SFTFT 
UNLESS  SERVICE  IS  FBCVIDFD  FOR  IFF  PARTICULAR  Cl  ASS  IF IC AT  ION  ON  A 
2''-HCUR  HASIS.  FMPLOYEFS  WHOSE  CCMPENSAT IONS  APF  FIXED  HEREIN  ON  A 
MRNTHLY  BASIS  WHO  ARE  RFCUIRED  TO  WORK  A SECOr'D  CP  ThTRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  6 1/45T  ^TRF  THAN  JHF  /^MOUM  TO  WHICH  THEY 
A'^E  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLCY- 
Ef-S  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A prR-ElFM  OR  HOURLY 
B'^SIS  CR  TO  EMHLCYEFS  IN  CLASS  222P  PHYSICIAN  [ASSIGNED  TO  FMER- 
C^NCY  HCSHIIAL  SERVICE]:  PROVIDED#  HOWEVER#  THAT  A SHIFT  DFSIG- 
NAIED  as  a StCCNC  SHIFT  PLPSLANT  TO  THE  PROVISIONS  CF  SPCTICN  IV  OF 
OBClNANCb  NO.  HP-H2#  THE  SALARY  ST ANDARD I/ATTON  ORDINANCE  FOR  THE 
F'SCAL  YEAR  SHALL  CCNTiMiE  TO  HE  SO  PESIGNATFD  FOR  THF 

pi  RHOSF  CF  THF  EXTRA  COVpENSATICN  HFREIM  PROVTCD;  PrRVIDED  FLRTHFR 
TBAT  THE  PROVISIONS  OF  THIS  SECTICM  SHALL  APPLY  TO  FvPLOYFES  IN  CLARSFR 
7*34  STATIONARY  ENGiNEFf'  AND  7372  STATIONARY  FNOTNEFR#  REWAC-E  PLANT. 

fD]  FOR  A relit  SHIFT*.  A TCLP  OF  DUTY  OF  RIGHT-HOURS  WORK 
CRMPLETFi:  WITHIN  ELEVEN  FOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE 
HRURR  SHALL  PE  CONSIDERED  A SPLIT  SHIFT#  HROVIDFC  THAT  EMPLOYEES  OF 
C^MP  l^ATFER  WHO  ARE  SLl^LECT  TO  SPLIT-SHIFT  WORKING  OONDITICNS  MAY# 
PORING  THE  Sl'MMFB  SEASON#  WORK  A TOLR  CH  DUTY  OR  EIGHT  T-CIJRS  TO  T’F 
COMPLETED  WITHIN  THIRTEEN  HCLRS.  THFRE  SHALL  PE  CFLY  ONF  SPLIT  IN 
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A^Y  f:hIFT.  Er'FLCYhtS  ASSIGNEE  TO  CAFP  FATHER  WH^  ARE  RECUIRFC  7C 
Wf^RK  A SPLIT  SHIFT  SHALL  HE  FAIC  71.50  PFR  RAY  ABOVF  CCVPENSATirr 
WHICH  THEY  ARE  OTHERWISE  ENTITLEC.  EFPLCYFFS»  IN  SERVICES  OTHER 
THAN  CAVP  FATHER»  REGLIREC  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  RE  FATE 
Ff'R  TIFE  NOT  WORKED  RLT  SHALL  HE  PAID  AN  ACFITlChAL  50*  ARCVE  THEIR 
N'CRFAL  HOURLY  RATE  AFTER  THE  NINTH  HOUR: 

PPOVTUED  that  such  ADDITIONAL  PAY  SHALL  PE  NOT  LESS  THAh  71.50  PFR 
PAY.  THIS  PROVISION  SHALL  NOT  APPLY  TO  FFPLOYEE*^  WHOSE  COFPEN- 
SATICNS  ARE  FIXED  HEREIN  ON  A FFR-DTEF  OP  HOURLY  RASIS  OR  TO  EF- 
Pl  OYEES  IN  CLASS  22P0  PHYSICIAN  CASSIGNED  TO  EFFRGET'CY  HOSPITAL 
SERVICE  . ] 

IE]  EFPLCYFHS  PERFORFING  SERVICES  AT  SEWAGF  TREATFRKT  PLANTS! 

E'^PLOYFES  OTHER  THAN  7514  GENERAL  LABORER  REQUIPED  TO  WORK  INTER- 
FTTTENTLY  IN  SECTIONS  OF  SEWAGE  TREATFENT  PLANTS  HFPETCFORE  OR 
hereafter  DESIGNATED  HY  THE  CIVIL  SERVICE  COFFISSION  AS  ENTITLING 
7H14  GENERAL  LAFCRERr  WHEN  WORKING  IN  SUCH  SECTIONS  TO  THE  7446 
SEWER  CLEANERS  RATE  OF  PAY»  SHALL  PE  PAID  TFN  PER  CENT  FORE  THAN 
THE  AFCLNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  THE  PERIOD  FOR 
SUCH  SERVICES. 

TH]  EFPLOYEES  who  HAVE  SATISFACTORILY  COFPl ETED  APPROVED 
CELLFGF  LEVEL  ELECTRONIC  COFPLTER  TRAINING  AND  HAVF  RFEN  ASSIGNED 
TO  AN  FDP  PROJECT  STAFF  PERFORFING  WORK  COFPARARLE  TO  THE  EDP  FROwECT 
STAFF  UNDER  THE  DIRECTION  OF  THE  CONTROLLER  AT'D  HAVE  SATISFACTORILY 
COFPLETED  THREE  FCNTHS  CN-THE-uCP  TRAINING  AS  A FEFRER  OF  A PROJECT  STAFF 
SUALL»  UPON  THE  RECOFFENDAT ION  OF  THE  APPCINTIN’C  OFFICER  AND  THE  APPROVAL 
OF  THE  GENERAL  FANAGER»  PERSONNEL#  RE  PAID  7 1/P%  ARCVE  THE  AFCUNT  TO 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIFE  AS  THEY  ARE  ASSIGNED 
TO  AND  ACTUALLY  WORK  LI]  ON  CONVERSION  OF  EXISTING  PROCEDURES  TO  ELEC- 
TRONIC CCFPUTER  RRCCESSING#  CR  [2]  WHILE  ASSIGNED  TO  AND  ACTUALLY  OPERATING 
ELECTRONIC  CCFPUTER  EGUIPFENT  OF  NOT  LESS  THAN  THE  IRF  1401  CLASS#  PENDING 
F'^TAPLISHFENT  OF  CLASSES  AND  ELIGIRLE  LISTS  FOP  ELECTRONIC  CCFPUTER  EGUTP- 
F^NT  OPERATORS.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EFPLOYEES  OR  PRCwECTS 
PREVIOUSLY  APPROVED  FOR  PREFIUF  PAY  IN  ACCORDANCE  WITH  REGUIREFENTS 
SET  FORTH  IN  PRIOR  FISCAL  YEARS. 

IG]  EFPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
F^'CHINERY  LOCATED  RELCW  THE  WATER  LINE  IN  THE  SED  IFFNT  AT  ION  OR  GRIT 
tanks  of  a sewage  TREATFENT  PLANT  SHALL  RE  FURNISHED  FREE  OF  CHARGE 
WITH  PROTECTIVE  CLOTHING  CR  LNIFCRFS  OR  WORK  CLOTHES  AND  LAUNDRY 
C'^NNECTED  WITH  THIS  EFPLOYFENT. 

LH]  EVPLCYEES  IN  CLASS  3284  RECREATION  DIRECTOR#  CLASS  3266 
SENIOR  RECREATION  DIRECTOR  AND  CLASS  3257  SENIOR  PHOTOGRAPHY  IN- 
STRUCTOR WHOSE  SHIFT  BEGINS  ON  OR  AFTER  1 P.  F.  SHALL  RE  PAID 
6 FORE  THAN  THE  BASE  FCNTHLY  RATE  EXCLUSIVE  OF  ANY  ADDITIONAL 

C'^FPENSAT  ION  FOR  OTHER  SPECIAL  ASSIGNFENTS. 

SECTION  V.  overtife: 

CA]  OVERTIFE  AND  CCFPENSATION  THEREFOR  FOR  POSITION'S  SUBJECT 
TO  SECTION  151!  WHEREVER  C IRCUFST ANCES  OR  EXIGENCIES  OF  THE  SER- 
VICE DEFAND#  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  OF  THIS 
SECTION#  FAY  REGUIRE  EFDLCYEES  TO  WORK  LONGER  THAN  EIGHT  HOURS  PER 
day  or  longer  than  the  NCRFAL  work  week  SCHEDULES!  PROVIDED  THAT 
C'LY  those  EFPLOYEES  FOR  WHOF  EXTENDED  WORK  WEEK  PAYFENTS  ARE  AUTHORIZED 
TO  HE  FADE  IN  THE  ANNUAL  BUDGET  CF  THE  CITY  AND  COUNTY  EFFECTIVE  wULY  1#  1966 
SHALL  FERFORF  REGULARLY  SCHEDULED  WORK  BEYOND  THE  WORK  SCHEDULES  HEREIN 
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A'  ThCHIZtU*  ANt:  PKCVICKT  FUPTPEP  TPAT  KC 

E^'FLCYFE*  Sl'P^ECT  TO  ThlS  SECTICNr  "".HALL  HECFIVF  OVERTIME  PAY  LNLFSF 
S'  CH  OVEHTI'^F  IvCPK  IS  PECLIPEC  RECAbSF  OF  Ah'  FVFRGEhCY  SITLATICN»  ANC 
TPE  APPClMlbG  CEFICEP  CERTIFIES  CK  TEE  Tlh'FROLl  TEAT  THE  FVFLCYEE  '^AS 
REGUIPEC  TO  kcPK  SLCE  CVEPTIh/E  E^FCAl.SE  OF  SUCH  EVERGENCY.  AFPCIKTING 
OFFICERS  SEALL  NOT  REGULARLY  SCEETULE  V^ORK  PEYOhE  THE  iwORK  SCEEPULES  AS 
herein  PRCVlCFn.  ANY  TINE  WORKED  UNDER  PPOPFR  Al  THOR IZ AT  ION  OF  Tf<E 
APPOINTING  OFFICER  HY  AN  ENFLCYEE»  EXCLUSIVE  OF  PART-TIVE  ENPLCYEES* 
E'^PLCYFES  IN  CLASS  ??2n  FEYSICIAN»  fASSICNEr  TO  Tf^E  Eh'ERGENCY  ECRFITAL 
SRRVICF]»  FNPLCYEES  IN  TEE  CLASSIFICATION  9220  AIPPOrT  OPERATICNS  SUPERVISOR 
A'^C  ENFLCYEFS  AcsiGlFC  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DUPING 
T>^E  FERICC  OF  SLCE  TRAIT. IN6»  OR  ET^TLOYEFS  OCCUPYING  EXECUTIVE#  ADNIMF- 
T'^’AUVE  OR  PROFESSIONAL  POSITIONS  EhUNERAIED  IN  THE  ANNUAL  SALARY 
Ol^CINANCE  WHOSE  CCNF’ENS  AT  I ON  IS  SUPJECT  TO  THE  EROVISlChS  OF  SECTION  ISI 
OF  TEE  CEARTEP  ANC  FIXED  IN  TEE  SCHEDULES  OF  CCVPENSATION  ON  A NONTELY# 
HOURLY  OR  DAILY  RASISr  IN  EXCESS  OF  TEE  REGULAR  OR  NORNAL  WORK  SCHEDULE 
OF  ENPLOYEES  SEALL  HR  DESIGNATED  AS  OVERTIRE  AND  SHALL  PE  CONFENSATED 
AT  ONE  AND  ON'E-EALF  TINES  TEE  RATE  OF  CONPENSATTON  FIXED  HEREIN  FOR  TEE 
NiSRNAL  WORK  SCHEDULES  PROVIDED  TEAT  AN  ENPLOYFE  RECEIVING  CVERTINE  FAY 
A'^  PROVIDED  UNDER  THE  PROVISIONS  OF  THIS  SECTION  SHALL  ^ OT  PE  CCNFENSATFD 
Ff^R  ADDITIONAL  FRENIljN  PAY  AS  FRCVIPFD  IN  SECTION  VI  DA],  PARAGRAPH  5# 

UNLESS  TEE  ENPLCYEE  WORKS  IN  EXCESS  OF  EIGHT  HOURS. 

A^D  PROVIDED  THAT  THE  CIVIL 

service  CO'^NISSTCN  SEALL  DETERNINE  WHETHER  WORK  IN  EXCESS  OF  P HOUR*:  A DAY 
PERFCRNED  WITHIN  A 16  HOUR  FERICC  FOLLOWING  THE  END  OF  THE  LAST  PRECEDING 
W^RK  PERIOD  SEALL  CONSTITUTE  CVERTINE  OR  SHALL  PE  DFENED  TO  EE  WORK 
SOHEDULED  ON  TEE  NEXT  WORK  DAY:  PROVIDED  EUPTHEP  TEAT  ENPLCYEES  OCCUPYING 
E’^ECUTIVE#  ADNIMSTRAT IVE » CR  FRCFFSSICNAL  POSITIONS  AND  ENPLCYEES  IN  CLASS 
9^20  AIRPORT  OPERATIONS  SUPERVISOR  ARE  FXHECTFC  TO  WORK  SUCH  HOURS  AS  NAY 
PF  NECESSARY  FOR  TEE  PROPER  AND  FULL  FERFCRNANCF  OF  THEIR  DUTIES  AND 
SUCH  ENPLOYLES  ‘^EALL  NOT  HE  PAID  IN  CASH  HOP  OVERTINE  WORKED  BUT  NAY 
GHANTED  CONRENSATCRY  TINE  OFF  FOR  TINE  WORKFC  IN  EXCESS  OF  NORNAL  WORK 
SOHEDULES  ween  and  as  CONVENIENT.  SUCH  POSITION"^  DESIGNATED  AS  EXEC- 
UTIVE# ACNIMSTRA7IVE#  AND  PROFESSIONAL  TO  WHICH  THIS  PROVISION  AFFLIPS 
SPALL  FE  ENUNFRATED  IN  TPE  ANNUAL  SALARY  ORDINANCE. 

ALL  CVERTINF  WORKED  PY  ENFLCYEF'^  WPICP  IS  Al  THOPIZED  PY  TPE 
A^’POINTING  OFFICER  SPALL  HE  RECORDED  ON  SEPARATE  TINE  ROLLS  FOR 
NGNTPLY  ENFLCYLF5. 

WHEN  WORK  IN  A DEPARTNENT  NUST  PE  CONPLFTFC  WITHIN  TINE  LINIT- 
ATION  FIXED  PY  LAW  AND  TPE  CIVIL  SERVICE  CCNNISSTON  CFTFRNINES  TPAT 
NO  UNENPLOYED  PERSON  OR  PERSONS  IN  THE  CLASSIFICATION  IT VOLVEC  APE 
AVAILAPLE  TO  PERPCRN  THE  WORK  AND  APPROVES  THE  ASSIGNNENT  OF  EN- 
PLOYEES  OF  DIFFERENT  CLASSIFICATIONS  IN  THAT  DFPARTNENT  OR  FRCN 
OTHER  DEHAIUNENTS  TO  PERFCRN  THE  WORK  UNDER  SECTION  141  OF  THE 
C^^ARTER#  SaiD  ENPLCYEES  NAY  PE  CONPFNSATED  FOP  SUCH  CVERTINE  WORKED 
AT  RATES  OF  PAY  FOR  TPETR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

CONPENSATION  FOR  CVERTINE  WORKED  AS  PHCVIDFr  IN  THIS  SECTION 
ST^ALL  PE  PAID  ON  AN  HOURLY  RASIS.  THE  CIVIL  SERVICE  CCNNISSION 
SHALL  CAUSE  A SCHEDULE  OF  HOURLY  RATES  TO  RF  FSTAPLISHED  FOR  THE 
PIRPCSE  CP  CONFUTING  HOURLY  RATES  OF  PAY  AND  THIS  SOhFDI'LE  SHALL  PE 
I^  ACCOHDANCF  WITH  TPE  PROVISIONS  OF  SECTION  ISl  OF  THE  CHARTER 
AND  SPALL  PE  THF  BASIS  FOR  CCNPUTING  CONPENSATION  IN  CASH  FOR  CVFR- 
TTNE  WORKED. 

CONPENSATION  PIXFD  IN  TPE  SCPEDliLES  CP  CONPENSATION  ON  A PER- 


D^t^'  H/iSIS  /»NC  CCNVEIRTFr  AKC  INCLtrFr  IN  Thf  ANMAL  SALARY  CRT- 
PANCF  CN  ''  NCNThLY  RASIS  SHALL  BF  SUDLF.Cr  TO  THE  PIJCVI'^ICNS  CF 
T^-IS  SFCTICN. 

FFR  CIE^  TINE  ROLLS  SHALL  INCICATF  THE  TOTAL  COST  CF  OVFRTjvp 

rhhoptfc  am:  cohffnsatec  therefor. 

[H3  OVLfaiVF  FOR  PCSITICNS  RFLATEC  TO  CLASSES  L'NCER  SECTION 

FREMUW  FAY  FCR  CVFRTIPE»  SHIFT  WORK  ANC  HOLIDAYS  WORKED  AND 
DHSIGNATION  of  holidays  and  work  SCHECLLES  and  cost  of  LIVING  AD- 
J|■ST^/E^TS  FOR  CLASSIFICATIONS*  THE  CCVPFNS  AT  TONS  FOR  WHICH  ARF 
FTXEC  LNL'LR  SECTION  151  OH  THE  CHARTER*  PLT  IN  A DEFINED  PELATTON- 
SHIP  TO  A RATE  FCR  A RELATED  CLASSIFICATION  CONPENS AT ICt.  FOR  WHICH 
FIXED  UNDER  ‘SECTION  ISl.?  CF  THF  CHARTER*  F’RFNTLN  PAY  FOR  CVFR- 
TTNE*  SHIFT  WORK*  AMD  HOLIDAYS  WORKED  AND  CFSIGrATlONS  Op  HOLIDAYS 
A''D  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUR-FCRENAN* 

FOREVAN*  AND  GENERAL  FCREVAN  OF  CRAFTS  AND  OTHER  CLASSIFICATIONS 
THE  CCVPENSATIONS  FOR  WHICH  ARE  GOVERNED  HY  THE  PROVISIONS  CF 
SFCTION  151  OF  THE  CHARTER*  PUT  FIXED  THEREUNDER  AT  AN  AVCUF T IN  A 
DEFINET  RELATIONSHIP  TO  A RATE  CF  PAY  FCR  A CRAFT  THE  CCVPENSATICN 
F^R  WHICH  IS  FIXED  UNDER  SECTION  151.2  OF  Tf-E  CHARTER  tF.G.*  -lO^f 
A«OVF  THE  RATE  FCR  CLASS  . . . -OR-  60*  OH  THE  RATE  FOR  CLASS  . .- 
A^D  -40*  OF  THE  RATE  CF  CLASS  . . AND  INCLUDED  HEREIN  ON  A PER- 

DTEV  OR  WEEKLY  PASIS*  SHALL  HE  AS  DETERVINEE  AND  FIXED  IN  THE 
S''LARY  standardization  ORDINANCE  FIXING  RATES  OF  PAY  UNDER  THE 
PROVISIONS  OF  SFCTION  151.2  OF  THE  CHARTER  FOR  THF  CrAFT  TO  WHICH 
THE  COVPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED*  PROVIDED  THAT 
Nf'  EVPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIVE  PAY 
UNLESS  SUCH  OVERTIVE  WORK  IS  REGUIRED  BECAUSE  OF  AN  RVERGENCY  SIT- 
UATION AND  IHE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIVEPCLL  THAT 
THE  EVPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIVE  PECAUSE  OF  SUCH 
E^'ERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK 
BFYOND  the  WORK  SCHECLLES  AS  HEREIN  PROVIDED.  IF  THE  RATE  OF 
ray  for  such  CLASSIFICATION  IS 

FIXED  LNCER  SECTION  151  OH  THE  CHAPTER  AT  AN  AVOLNT  IN  A DEFINED 
RHLATIONSHIP  TO  THE  RATE  CF  PAY  FIXED  UNDER  SECTION  151.2  OF  THE 
C^-ARTER  FOR  VCRF  THAN  ONE  CRAFT*  THEN  THE  PPEVHV  PAY  FCR  OVERTIVE* 
S^IFT  WORK  AND  FCR  HOLIDAYS  WORKED  AND  DESIGNATIONS  CE  HOLIDAYS  ANC 
WORK  SCHEDULES  FCR  SUCH  CLASSIFICATION  SHALL  PE  THOSE  FIXED  IN  THE 
SALARY  standardization  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS 
OF  SECTION  151.2  CF  THE  CHARTER  FCR  THE  CRAFT  FRCV  WHICH  THE 
G'^EATEP  percentage  CF  THE  RATE  CF  PAY  FOR  SUCL'  CL  ASS  IF  IC  AT  ION  IS 

derived. 

WHENEVER  A COST  OF  LIVING  ACJLSTVENT  IS  VACF  UNDER  AUTHORITY 
OP  THE  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS  CE  SECTION  1«^1. 
2 OH  THE  CHARTER*  THE  ACUUSTVENT  SHALL  RE  APPLIED  ALSO  TO  RELATED 
CLASSES*  THE  CCVPENSATIONS  FCR  WHICH  ARE  GOVERNFD  PY  THE  PROVISIONS 
OH  SECTION  151  OF  THE  CHARTER  AND  FIXED  AT  AN  AVCUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OE  PAY  AS  DESCRIPED  HEREINABOVE  EOR  THE 
class  RECEIVING  THE  COST  CF  LIVING  ADULSTVENT. 

•SECTION  VI.  HOLIDAYS  FOR  EVPLCYEES  WHOSE  CCVPENSATIONS 
ARE  FIXED  herein: 

LA]  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTIC^  V fp]  HEREOF*  ALC 
EYCEFT  WHEN  NCRVAL  OPERATIONS  REQUIRE  OR  IN  AN  FVFPGENCY  EVPLCYEES 
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W^-CSF  CC^PF^^/^T  TCNS  AHF  FIXF.C  IN  TFF  SCHFCLIFF  CF  CPVPFNSATICN 
Al'CPTFr  PY  TFF  CF  SLPFPVISCPS  PURSUANT  TC  THE  PRCVISICNS  CF 

S'^CTION  ISl  am:  SECTICF  Ibl.l  CF  Tpr  CHARIFP  SP^LL  f CT  FF  RFOLIRFC 
l^CRK  CN  IhF  FCLLCWIFC  PAYS  PFRFPY  CECLARFp  TC  PF  POLTPAYS  FCP 
S'CP  ENPLOYEts:  ^AfUARY  If  FEPRLAPY  12f  PEPRUARY  22*  .3n» 

J'  LY  ^*  SEPTEYHFP  Sf  CCTCPER  12f  NCVFI^EER  11  » PFCFI^PFR  25f  PUT  IN 
T^E  FVFNT  CFF  CF  7PFSE  PAYS  FALLS  CN  SLNPAYf  TPF  I^CEpAY  FOLLCVviEG 
S'-'ALL  PE  Cl^SERVFP  AS  A FCLIPAYF  TPE  FIRST  IVONPAY  OF  SFFTF^/RFR 
riAHCI^  cay];  any  cay  APPCINTEC  PY  TPF  PRESIPENT  CF  TpF  UNTTEC 
SMTFS  CR  YHP  CrVERNCR  CF  CALIFCRNIA  AS  TP  A^:KSG  T V INC  PAY;  TWELVE 
T"'  IPRFE  P.^^.  CN  GCCP  FPIPAY;  ANY  PAY  PECLAf^EP  TC  PE  A PCLIPAY  PY 
P'^CCl  AWAT ICN  CP  TPE  N'AYCR  AFTER  SUCP  CAY  PAS  HEPFTCFCRE  PFEN 
P^CLARFC  A PCLIPAY  f<Y  TPE  GCVERNCP  CF  THE  STATE  CF  CALIFORNIA  CR 
TPE  PRFSIUENT  OF  TPE  LNITEP  STATES;  ANC  ANY  CAY  CN  WPICP  AN 
FtECTICN  IS  PFLP  TPPCLGPCLT  TPE  STATE*  WlTPCtiT  PCSS  CF  CCVPFNSATICN 
TPERFPCR . 

IN  TPE  EVENT  that  TPE  STATE  LAV.  IS  A^ENPFP  TC  PRCVIPE  FCR  TPF 
F'’ICAY  CHSERVANCE  CF  LEGAL  PCLICAYS  WHICH  FALL  CN  SATURPAY*  THEN 
T^E  FRFCECING  FFICAY  SPALL  PF  CPSERVFC  AS  A HOLIPAY. 

PRCVIU'-C  THAT  THE  f^CARP  CF  EPLCATICK  VAY»  FCR  ITS  CWN  E^PLCY- 
F/^'Sf  SLPSTITUTE  FCR  TPF  PCLICAYS  PECLARFP  APCVE  AN  ECUAL  NUNEER  OF 
CIPPERENT  PCLICAYS. 

P'RCVIDEIJ  FURTHER  Tf^AT  PCLICAYS  FOR  ENHLOYFES  IN  CLACS  2220 
PPYSICIAN  I ASSIGNEE  TC  FNERGEL CY  PCSPITAL  SERVICE]  SpALL  BE  AS 
PETEFNINEU  BY  TPE  CIRECTCR  CF  PUBLIC  HEALTH  WITH  TPF  APPROVAL  CF 
T^^E  CIVIL  SERVICE  CCNNISSION. 

fnflcyees  rfglirec  by  tpfir  respfctive  appctnttl'g  officers  TC 

W^RK  ON  ANY  OF  TPF  APCVF  SPECIFIEP  CR  SUBSTITUTF  HCLIDAY5»  INCLUP- 
I^C  FNFLCYEFS  IN  CLASS  0220  AIRPORT  OPERA  IICNS  RUPFPVlSOR*  SHALL  BE 
pi^lC  EXTRA  CONHFNSATICN  CF  CNE  ACCITICNAL  CAY’S  PAY  AT  TINE  ANC 
C^E-HALF  IHE  LSLAL  RATE  IN  THE  ANCl  NT  CF  12  HOURS  PAY  FOR  8 HOURS 
W'^RKED  CR  ''  PRCFCRT ICNATE  ANCLNT  FCR  LESS  THAN  P HOURS  WORKED, 

PROVICFU  FURTHER  Tf'AT  OCCUPANTS  OF  EXECUTIVF#  ADN IN TSTR AT  I VF 
A’ D FRCFE5SICNAI  POSITIONS  ENLNERATFP  IN  IHF  ANNUAL  SALARY  CRP- 
I^NCF  WHO  /'RF  RFOLIRFC  BY  APPCINTUC  OFFICERS  TR  WORK  CN  SUCH 
HRLICAYSf  SHALL  NCT  RECEIVE  EXTRA  CCNPENSAT ION » BUT  NAY  BE  GRANTED 
TINE  OFF  ECUIVALENT  TC  THE  TINE  WCRKFC*  IN  ACCCRCANCE  WITH  THE 
R'  LES  CF  THE  CIVIL  SERVICE  CCNNISSICN. 

FNPLCYELS  AcqigNFC  TO  CEFARTNENTS  WHERE  THE  SERVICES  OF  THEIR  POSTTTCNS  ARE 
RRQUIRFC  PCR  A cfvEN-CAY  CPFRATlCNf  OR  FNHLCYFER  WORKING  A FIVE  CAY  WORK  WEFK 
SCHEDULE  OTHER  THAN  NCNCAY  THROUGH  FRIDAY  I^'ClUSIVE»  ANC  ENPLCYEF';  OF  THE 
CFHAPTNENT  CE  PLBLIC  HfALTH  ASSIGNED  TO  THE  LAUNDRIES  OF  THF  SAN  FRANCISCO 
G^^ERAl.  HOSHITAL  CR  LAGl.NA  HONDA  HOSPITAL  SHALL  RE  ALLOWED  ANOTHER  DAY  OFF  IF  A 
HCLIDAY  SHECIFIFD  HEREIN  FALLS  CN  TPF  CAY  INNFCIATFLY  PRECEDING  THAT  DAY  WHICH 
Pf-GIFS  THEIR  TCLR  CP  DUTY;  PROVICFC  TPAT  ENPLOYFES  WPO  WORK  IN  SERVICES 
CCNGl CTEC  CN  A 2';-PCUR»  7-DAY  WEEK  CP  16-PCUR»  T-PAY  WEEK  BASIS*  WPOSF  WEFKLY 
HCLIDAYS  ARE  CPANGED  BECAUSE  CF  SPIFT  ROTATIONS*  SPALL  PE  ALLOWFC  ANCTHFR  CAY 
OFF  IF  A LEC-/'L  FCLIDAY  SPECIFIED  PERFIN  FALLS  ON  ONE  OF  TPEIR  DAYS  OFF;  PROVIDED 
T’^AT  IF  THE  PROVISIONS  CF  THIS  PARAGRAPH  OPERATE  TO  ALLOW  AN  ENPLCYEE  LESS  THAN 
TBE  NUNHER  OF  HOLIDAYS  THAT  AN  ENRLOYFE  WHO  WORKS  ON  A WORK  WEEK  BEGINNING  CN 
N'^NDAY  AND  FNRING  CN  FRIDAY  WILL  RECFIVE  DURIF6  THF  FISCAL  YEAR  1S6P-69*  HE 
S»-ALL  BE  GRANTLD  ADDITIONAL  DAYS  CFF  AS  HOLIDAYS  TC  EQUAL  SUCH  NUNBFR  OF 
H<''LirAY5.  SUCH  ADDITIONAL  DAYS  OFF  SHALL  BE  AS  ';CHEDLLED  BY  THE  APFCINTTNG 

officer. 
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Ar.  EMPLOYEE  VvPCSE  SERVICES  ARE  TERMNATFP  TEE  PAY  DEFCRF  A 
Hf'LIPAY  EMJI^FRATEE  hFREIN  WhC  PAS  VvORKED  NOT  LF^S  TPAN  FIVE  COh - 
SFCUTIVE  VkORK  CAYS  NEXT  PRECEDING  TFRMNATICN  OF  F^/PLOY^/ENT  SPALl 
HF  PAID  FOR  SljCP  POLICAY. 

IH]  exceptions:  PR0VIPEC»  HOVvFVER»  IPAT  PFRSOE'S  EVPLOYEP  FOR 
Hi^LIPAY  WORK  ONLY  OR  PERSONS  EMPLOYED  ON  AN  IMTFRI^  I TTENT  WORK 
SCHEDULE  OR  PERSONS  ON  LEAVE  WITPCLT  PAY  STATUS  DOTH  TWEPIATFLY 
pMECFUING  and  immediately  FOLLOWING  TPE  LEGAL  HOLIDAY  OP  ERPLOYFES  IN 
CLASS  2220  PHYSICIAN  L ASSIGNED  TO  EVERGEECY  HOSPITAL  SERVICE]  SPALL 
NCT  RECEIVE  TPE  EXTRA  COVPENSATION  RFFERPEC  TO  PEPFIN. 

LC]  TINE  OFF  FOR  TPF  PURPOSE  OF  VOTING:  IF  A REGISTERED  VOTER 
DOES  NOT  HAVE  SUFFICIENT  TK^E  OUTSIDE  OF  PIS  WORKING  HOURS  WITPIN 
WHICP  TO  VOTE  AT  ANY  GENERAL*  STATEWIDE*  DIRECT  PRIMARY  OR  PRFSI- 
CFNTIAL  PRIMARY  FLECTION*  HE  RAY*  WITHOUT  LOSS  PP  PAY*  TAKE  OFF  SC 
RliCP  WORKING  TIRE  AS  WILL*  WHEN  ADDED  TO  PIS  VOTING  TIRE  OUTSIDE 
HIS  WORKING  HOURS*  ENAFLF  HIR  TO  VOTE. 

IF  AN  ERPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTE* 

EITHER  BETWEEN  TPE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OF  PIS 
REGULAR  WORKING  SHIFT*  OR  BETWEEN  TPF  END  OF  HIS  REGULAR  WORKING 
S'-IPT  AND  THE  CLOSING  OF  TPE  PCLLS*  HE  SHALL  BF  DFFREC  TO  PAVE 
SUFFICIENT  lIRE  OUTSIDE  OF  PIS  WORKING  HOURS  WITHIN  WHICH  TC  VOTE. 

IF  HF  PAS  LESS  TPAN  SAID  FOUR  CONSECUTIVE  POURS*  HE  RAY  TAKF  OFF  CC 
Rl  CH  TIRE  AS  WILL  ENABLE  PIR  TC  VOTE  RUT  NOT  MORE  TPAN  TWO  POURS  OF 
W^ICP  SPALL  PE  WITHOUT  LOSS  OF  PAY?  PRCVIl^ED  THAT  PF  SPALL  PE 
A' LOWED  TIRE  OFF  FOR  VOTING  ONLY  AT  TPE  BEGINNING  OP  END  OF  PIS 
REGULAR  WORKING  SHIFT*  WHICHEVER  ALLOWS  HIR  THE  ROST  FREE  TIRE  FOR 
Vf'TING  AND  LEAST  TIRE  CFF  FRCR  PIS  REGULAR  WORKING  SpIFTr  UNLESS 

otherwise  rutu'ally  agreed. 

IF  TPE  ERPLCYEE  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  TPE  DAY  CF 
TRE  ELECTlONf  KNOWS  OR  PAS  REASON  TO  BELIEVE  THAT  PF  WILL  NEED  TIRE 
OFF  TC  ENAPLE  HIR  TO  VOTE  ON  ELECTION  DAY*  HE  SHALL  GIVE  PIS  ER- 
Pl OYER  AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  pr  DESIRES  TIRE  CFF 
r ACCORDANCE  WITH  TPE  PRCVISICNS  OF  THIS  SECTION. 

SECTION  VII.  RETPor  OF  payrent: 

LA]  APPLICATICN  OF  SCHEDULES  OF  CCRPENS AT  I ON  : CFFICERS  AND 
E^'PLCYEES  LEGALLY  HOLDING  POSITlChS  ALLOCATED  BY  TPE  CIVIL  SERVICE 
C'^RRISSICN  TO  TPE  CLASSIFICATIONS  SET  FORTH  HEREIN  WPiCP  ARE  SUP- 
JPCT  TC  THE  PROVISIONS  CF  SECTION  151  AND  SECTION  151.1  OF  TPE 
charter  SHALL.  HF  PAID*  BEGINNING  Jl'L  Y 1*  ISGO*  TPF  AvOUN'T  SET  FORTH 
HEREIN  FOR  IPE  CLASSIFICATION  IN  WPICP  THEIR  RESPECTIVE  POSITICN*^ 

A'^D  CFEICES  ARE  CLASSIFIED  AND  ALLOCATED*  AhD  IN  ACCORDANCE  WITH 
THE  PROVISIONS  TLEREOF*  AND  WITH  TPE  FLAN  OF  SENIORITY  TNCRERENT  AS 
SE-T  FORTH  HEREIN  ;/pl^CVTDED  THAT  AN  ERPLCYEE  OP  OFFICER  WHO  IS  A 
P'^RRANFNT  AppciNTEE  FCLLCWING  CORFLFTICN  OF  THE  FROPATIONARY  PERICD 
0‘^  SIX  RCNTES  OF  PERRANENT  SERVICE  AND  WHO  IS  AFPOINTED  TO  A 
POSITION  IN  A HIGHER  CL ASS  IF  IC AT  ICN  PEERED  TO  BE  PROvOTlVE  PY  THE 
CIVIL  SERVICE  CCRRISSICN  AND  WHC  RECEIVED  OR  FAD  CORRLETED  THE 
RFGUIRFD  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  PIS  FCRRER  PCSITTCN 
A SALARY  EOUAL  TC  CR  RORE  Tt-AN  TpF  ENTRAIX'E  SALARY  PROVIDED  UNDER 
the  said  schedules  CE  CCRFENSATICN  FOR  SUCH  PRCVOTIVE  CLASSIEICA- 
T^CN  SHALL  ENTER  SLCP  f’ROROTlVE  CLASSIFICATION  AJ  THAT  SALARY  FIXED 
F^'R  SUCH  PROROTIVE  CLASS  IN  TEE  SCEFDULFS  CE  CChPENSATION  WEICE  IS 


riFP  HIGHER  TH/^N  THAT  STEF  WHICH  IS  H^VErlATELY  IK  EXCESS  CE  THE 
S''LARY  STEF  WHICH  THE  EFPLOYEE  RECEIVED  UNDER  PEPHAKEKT  APPCINTVENT 
P'KEDIATbLY  PRICR  TO  HIS  APFC INTKEKT  TO  SUCH  PROWOTIvE  CLASSIFKA- 
TTOK  hut  not  PEYCNC  THE  KAXIKUV  OF  THE  SALARY  RANGE!  ANP  PROVIDED 
THAT  ANY  E^'FLCYEF  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IK  A 
P^’OVOTIVE  CLASSIFICATION  WHO  RECEIVED  IK  HIS  FOPVER  POSITION  A 
S''LARY  LESS  THAN  THE  ENTRANCE  SALARY  FOR  SUCH  PROf^OTlVE  CLASS  SHALL 
RFCETVF  not  less  than  that  step  IK  THE  SALARY  RANGE  OF  THE  PRONO- 
TTVE  CLASS  WHICH  REPRESENTS  THE  INCREASE  OF  7 1/pv  OR  105f  OVER  THE 
SALARY  RECEIVED  PY  THE  ENPLCYEE  INNEDIATELY  PRIOR  TO  SUCH  PROVCTIVE 
APPOIKTI^ENT » PUT  NOT  BEYOND  THE  NAXINUV  OH  THE  <--ALAPy  RANGE  OF  THE 
PWOKOTIVE  CLASSIFICATION » AND  PROVIDED  THAT  AF  E^/PLOYEE  SO  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCPFI^ENT  UNTIL  i-E  HAS  CO^/PLETEC  THE  ONE 
year  OP  SIX  VONTHS  OF  RCGUIRED  SERVICE.  EXCEPT  AS  PROVIDED  IN  PARAGRAPH  (C)  0 
THIS  SFCTICN,  AN  EVPLOYEE  OCCUPYING  A POSITION  UNDER  LIVITED  TENURE  APPOINT^/E 
WHO  ACCEPIS  APPCINTNENT  TO  A PROVOTIVE  POSITION  FROr^  HIS  STANDING  ON  A REGULA 
CIVIL  SERVICE  PRCNCTIONAL  ELIGIBLE  LIST»  SHALL  HAVE  HiS  SALARY  IN  SUCH  REGULA 
PROVOTIVE  APPOINTVENT  S^T  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  PARAGRAPH 
BASED  ON  HIS  SALARY  IN  HIS  REGULAR  CIVIL  SERVICE  NEXT  LOWER  RANK  POSITION  FRO 
WHICH  HE  gained  PROVOTIVE  ELIGIBILITY. 

provided  FURTHER  THAT  WHEN  AN  APPOINTEE^  WHO  IS  A PEPVANENT 
APPOINTEEf  OCCUPYING  A PERVANENT  POSITION»  FOLLOWING  COVPLETICN  OF 
THE  PHCEAT lONARY  PERIOD  OR  SIX  VCNTHS  OF  PEPVANENT  SrRVICE  AND 
DESIRE'C  to  ACCEPT  A NON-PROVO  T I VE  APPOINTVENT^  TN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHFDLLE » THE  APPOINTEE  OHALL  ENTER  THE  NEW 
P'^SITION  AT  that  SALARY  FIXED  FOR  SUCH  CLASS  T INCLUDING  SENIORITY 
INCREVFNTS]  IN  THE  SCHEDULES  OF  CCVPENSATICN  WHICH  IS  IVVEDIATELY  IN 
E^'CESS  OF  THE  SALARY  WHICH  THE  EVPLOYEE  RECEIVEO  IWFDIATELY  PRIOR  TO 
HIS  APPOINTVENT  TO  SLCH  POSITION.  PROVIDED  FURTHER»  THAT  WHEN  AN  AP- 
Pf'INTEE  WHO  IS  A PERVANENT  APPOINTEE  OCCUPYING  A PEPVANENT  POSITION 
FALLOWING  COVPLETICN  OF  THE  PRCDATIONARY  HEPICD  OR  SIX  VCNTHS  OF  FER- 
VANENT  service^  DESIRES  TO  ACCEPT  A NCN-PWC VOT I VF  APPOINTVENT  IN  A 
Cl  ASSIFICATION  HAVING  THE  SAVE  SALARY  SCHEDULF»  OR  A LOWER  SALARY 
SOHEOULEr  THE  APPOINTEE  SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
STEP  WHICH  IS  THE  SAVE  AS  THAT  RECEIVED  IN  THE  rpiCR  APPOlNTVENT»  CP 
II-  THE  salary  steps  DC  NOT  VATCH»  THEN  THE  SALARY  STEP  WHICH  IS  IVVE- 
DIATELY  IN  EXCESS  OF  THAT  RECEIVED  IN  THE  PRIOR  APPOiNTVENTr  PROVIDED  THAT 
Sl'CH  SALARY  SHALL  NOT  EXCEED  THE  VAXIVUV  OF  THE  SALARY  SCHEDULE# 

F'  RTHFR  INCKEVENTS  SHALL  BE  BASED  UPON  THE  SENTorITY  INOpEVENT  ANNI  - 
V'-RSARY  date  TN  THE  PRIOR  AFH'CINTVENT. 

PROVIDED  THAT  WHERE  A POSITION  TN  THE  VUNICTPAL  SERVICE  HAS 
HPRETOFORE  BEEN  EXEVPT  FRCV  THE  SALARY  ST  and aPD T 7 AT  I CN  PROVISIONS 
OF  THE  CHARTFR  FY  THE  PROVISIONS  THEREOF  ANP  PECCVES  SUBJECT  THERE- 
TO CP  WHERE  A POSITION  PECOVES  SUBJECT  TO  SALARY  ST A ND ARp T Z AT  I ON 
P'^CVISICNS  OF  THE  CHARTER  PY  REASCh  OF  THE  ACGUISITICN  OF  A PLFLTC 
UULITY#  THE  EVPLOYEE  HOLDING  SUCH  POSITION  SHAIL#  FcP  THE  PURPOSE 
OF  DETFRVIMNG  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  FfTLCYEP  IS  ENTITL- 
Ei'  UFDFR  THE  SCFFDLLES  OF  CCVPENSAT  ION r PE  CPECTTEP  WITH  PRIOR 
SERVICE  HAD  IN  SLCH  POSITION  IVVEDIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITION#  PRCVICED  THEPF.  WA«^  NO  INTERRUPTION  IN 
TFE  PERVICF  OF  THE  FVPLOYFF  AT  THE  TTVE  OF  SUCH  CHANGE  IN  THE 
S'^ATLS  OF  THE  PCSITICN. 

IH]  COVPENSATION  ADJUSTVFNTS:  CCVPF NS AT  TONS  OF  ALL  EVFLCYFFS 
U'CEP  PERVnNFNT  STATUS  WHCSF  CCWPFE S AT  IONS  ARF  pUPJFCT  TO  SALARY 
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S'^AKTARCIZAT  ICN  PRCVISICNS  CF  THE  CHARTER  SHALL  HE  ACJL"">TEr  ON 
Ji'LY  1,  19ePf  TO  THE  AMOUNT  THAT  SLCH  FI^PLCYFFS  ARE  ENTITLEC  TC 
RECEIVE  LNCER  THE  SCHEDULES  CP  CCI^PENSAT  ICN  ADOPTED  PY  THE  PCARD 
OP  SUPERVISORS  AND  IN  EFFECT  ON  JULY  1»  IS6P  IN  ACCORDANCE  WITH  THE 
PROVISIONS  CONTAINED  HEi^EINr  AND  SHALL  THERDAFTrR  PE  IN  ACCORD 
THEREWITH. 

WHEN  AN  ErPLCYEE  PROMOTED  TC  A HIGHER  CL  ASS T F I C A T I ON  DUPING  A 
PRIOR  FISCAL  YEAR  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROPCTEC  IN 
THE  SAI^E  CLASS  DLRING  lS6e-69»  HIS  ‘SALARY  SHALL  PE  AcJLSTED  ON 
JULY  1»  19Ee  TO  THE  RATE  HE  WCLLD  HAVE  RECEIVED  HAD  HE  PFFN  PPCROT- 
ER  IN  1968-69?  FPCVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  COVRISSION 
IS  hereby  authorized  to  adjust  the  SALARY  AND  ANNIVERSARY  INCRENENT 
DME  of  any  EPPLCYEE  FRO^'CTEC  FRO^'  ONE  CLASS  TO  A HIGHER  CLASSI- 
FICATION WHO  WOULD  RECEIVE  A LESSER  SALARY  THAN  AN  EMPLOYEE  PRCVC- 
TED  at  a LATER  DATE  FROV  THE  SAVE  CLASS  AND  SAVE  SALARY  STEP  TC  THE 
S''VE  HIGHER  CLA‘:S1FICAT1CN, 

WHEN  A CLASS  IFICATICF  THAT  WAS  FCRVERLY  A NPXT  LOWER  RANK  IN  A 
REGULAR  CIVIL  SERVICE  PRCVOTICNAL  EYAVIFAIION  RECEIVES^  THRCUCH 
SALARY  ST ANDARCIZA r ION » A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
SCHEDULE  OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  EORVErLY  PRCVOTiVfr 
THE  CIVIL  SERVICE  CCWISSION  VAY  AUTHORIZE  A PATE  OF  PAY  TO  AN 
E'^'FLOYEE  WHO  WAS  PNOVCTED  FRCV  SUCH  LOWER  CLASS»  EGUIVALENT  TO  THE 
SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REVAlNED  IN  SUCH  LOWER  CLA^SJ  PROVipcC 
TCAT  SLCH  EVPLOYEF  !YEST  FILE  WITH  THE  CIVIL  SERVICE  COVVISSICN  A REOLE5T 
FRR  RE  INSTATFVENT  TO  THE  FIRST  VACANCY  IN  HIS  FORVER  CLASSIFICATION?  AND 
PROVIDED  FURTHER  THAT  THF  INCREASED  PAYVEM  SHAl L PE  DISCONTINUED  IE 
THE  rVPLOYEE  WAIVES  AN  OFFER  TC  PROMOTION  FROV  HI*^^  OuRRENT  CLASSIFICATION 
OR  RFFt.SES  AN  EXEVPT  APPCINTVENT  TO  A HIGHER  CLASSIFICATION.  THIS 
P^^OVISION  SHALL  NOT  APPLY  TO  OFFERS  OF  APPCINTVENT  WHICH  WOULD  INVOLVE 
A CHANGE  OF  RESIDENCE?  AND  PROVIDED  FURTHER  THAT  THF  SPEOIAL  PATE  OF  FAY 
HHREIN  provided  shall  re  discontinued  IF  ?HE  EVDLOYEE  fails  to  FILE  AND 
C^VPFTE  IN  ANY  FRCVOTIONAL  EXAVINATTOr.  FOR  WHICH  l-E  IS 

OtHERWISE  GUALIFIEC»  AND  WHICH  HAS  A CCVPENSATION  SCHEDULE  HIGHEP  THAN  THE 
PROTECTED  SALARY  CF  THE  EVPLCYEE. 

PROVIDED  FURTHER  THAT  NO  EVFLCYFE  SHALL  SUFFER  A SALARY  PECLC- 
TTCN  by  THE  APPLICATION  OF  TFESE  SCPEDLLES,  OP  PECFIVF  A SVALLFR 
rCREVENT  TL^AN  PROVIDED  PY  TFE  1967-68  SCHEDULFSr  ANr  THAT.  IF  A^ 

E^'PLCYFE  WOULD  PE  SO  AFfECTED.  HE  SHALL  PE  ADVANCED  TC  THE  NEXT 
HIGHER  STEP  IN  THE  1968-69  SALARY  SCHEDULES.  SAID  EVRLCYEE’S 
A'^MVERSARY  DATE  FOR  UCREVENTS  SHALL  NOT  PE  CHANGED  PY  THF  AFPLI- 
C''TICN  OF  THIS  PARAGRAPH.  WITH  THE  EXCEPTION  THAT  FVpLCYEFS  IN  CLASS 
?*20  REGISTERFC  NLRSE.  WHC  CN  wUNE  30.  1967.  WERE  AT  THF  ENTRANCE  STEP 
FOR  THF  SCHEf'ULF  FCR  THE  CLASS  2320  PEGISIERED  M.RSE.  SHALL  ON  wULY  1. 

1^67.  CONTINUE  TC  RFCEIVF  THE  SAVE  RATE  OH  PAY  AS  RECEIVED  IWEDIATFLY 
P'MOP  TO  JULY  1.  1967»  UNTIL  THE  SENIORITY  JNCprVENT  YEAR  OF  SERVICE 
COVPLETED.  AT  WHICH  TIVE  THEY  SHALL  ADVANCE  TO  TpE  SECCM'  STEP  II  THE 
5''LAPY  SCHEDULF  FCR  REGISTERED  NURSE  FOR  aN  EVPLOYFE  ARPrlNTFD 

T^  A POSITION  IN  TFE  FISCAL  YEAR  1C67-6P  AT  A FLAT  RATE  WHERE  NO  SALARY 
SOHEDULE  WAS  PROVIDEDr  EXCEPT  WHERE  THE  FLAT  PATF  FItS  Ar,  INCRFI'ENT  STEP 
WITHIN  THE  schedule:.  SHALL  PiE  ADVANCED  ON  wE  LY  1.  1Q6P  TO  THE  NEXT 
STEP  IN  THE  icep-es  SALARY  SOHEDLLE  AND  SHALL  po  OTHfRaISF  GCVERf EE 
ILL  PROVISIONS  CK  THIS  PAI^AGRAPE^.  EVPLOYEFS  oF  TI^E  BOARD  OF 
EP'UCATICN  ''PPOINTEC  TC  SCHOOL  TERV  ONLY  PCSITIONO.  WpOSF  PRORATION- 
AHY  PERIOD  WAS  TEHVINATED  AT  THE  END  CF  THF  SPRING  TERV  IN  1967  AND 
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VJ^-C  IvERE  KHEIRKT  A LCInEK  MATE  CN  A NEV.  PROPAT  ION'Ar Y PFRICD  IK 
T^-L  FIECAL  YFAR  lce7-6P»  SHALL  PE  ACVANCEC  CK  JLLY  1»  lof,P  TO  THAT 
step  in  the  salary  RANGF  VvHICH  is  I^'RECIAIELY  IN  EXCESS  OF  THE  RATE 
WNICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOLS 
PH'OHAT  lONARY  PER  ICC. 

WHEN  AN  EMPLOYEE  IS  PROi^CTEC  LNFER  TEMPORARY  CERTIFICATION  TO  A 
HIGHER  classification  CLRINC-  A PRIOR  FISCAL  YEAP»  ANC  SUCH  TEMPORARY 
C»^RT  IF  TCAl  ION  EMPIRES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION  OF 
THE  AUTHCRIZEC  TIME  OF  THE  REGUISITI0N»  ANC  SUCH  EMPLOYEE  IS  IMMECIATFLY 
RHCERTIFIEC  VvITHOUT  a fiREAK  IN  SERVICE  TO  A POSITION  IN  THE  SAMF  CLASSIFI- 
CATION CURING  FISCAL  YEAR  lc6e-69»  SUCH  CERTIFICATION  SHALL  GE  IN 
ArcORCANCE  'wITH  THE  PROVISIONS  CF  THIS  ORCINANCF  PROVlCFC  THAT  THE  SALARY 
shall  NOI  '^E  LE^S  than  THE  SAME  STEP  IN  THE  SALARY  SCHECULE  THE  EMPLOYEE 
RECEIVFC  IN  THE  IMMECIATELY  PRIOR  TEMPORARY  CERTIFICATION. 

1C]  CCMPENcatICN  upon  TRANSFER  OR  RE-EMPLOYMENT:  AN  EMPLOYER 
THANSFFRREC  in  ACCORCANCE  with  civil  SERVICE  CCVWISSION  RULES  FROM 
0^ E rtPARTMLNT  TC  ANOTHER^  PUT  IN  THE  SAME  CL ASR IF IC AT  ION » SHALL 
THAN^FER  AT  HIS  CURRENT  SALARYr  ANC  IF  HE  IS  I'd  AT  THE  MAXIMUM 
S'‘LAPY  FOR  IHE  CLASS»  FURTHFR  INCREMENTS  SHALl  PE  ALLOWEC  ON  THE 
F’RST  PAY  OF  THE  MONTH  FOLLOWING  THE  COMPLETION  OF  THE  REGUIREC 
SHRVIC*^  PASEE  UPON  THE  SENIORITY  INCREMENT  ANNIVERSARY  CATE  IN  THE 
FARMER  CFPARTMENT. 

AN  EMPLOYEE  WHO  HAS  ACGUIREC  PERMANENT  STATUS  IN  A POSITION  ANC 
WHO  IS  LAIC  OFF  HECAUSE  OF  LACK  CF  WORK  OR  FliMC*-:  ANC  IS  RE-EMPLOYEC 
r THE  SAME  CLAcs  AFTER  SUCH  LAY-OFF  SHALL  PE  PATE  A SALARY  OR  WAGE 
W»-ICH  SHALL  INCLLCE  CRECITS  FOR  ACTUAL  SFRVICE»  EITHER  PERMANENT  OR 
T'-MPORARY  IN  THE  SAME  CLASS  ANC  CEPAPTMENI  INI  WHICH  HE  HAS  HOLCCVER 
status  from  CATE  CF  PEm/ANENT  APPOINTMENT  IN;  TH^^  CLASS. 

AN  EMPLOYEE  HERETOFORE  UNCER  LIMITEC  TENURE  APPOINTMENT  TC  A 
PPRMANFNT  POSITTCNr  WHO»  WITH  AN  INTERRUT’ T ION  OF  NOT  MOPE  THAN  :^0 
CALENDAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  IS  CONTlMiEC  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNCER  ANIY  TVPE  OF  APPOINTMENT 
SHALL  PE  PAIC  DURING  THE  FERICC  OF  SUCH  APPOINT^'ENT  A COMPENSATION 
RASEP  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  ANC  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  CF  NOT  MORE  THAN  TO  CALENDAR  CAYS  IN 
Sf'RVICF  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
E'  IGIHLES  ESTARLISHEC  fiY  REGULAR  EXAMINATION  PP^CECU'RF  PURSUANT  TC 
TPE  PROVISIONS  CF  SECTION  IMS  OF  THE  CHAPTER.  SHALL  PE  CEPTIFIFC  TO 
SUCH  APPOINTMENT  AT  A SALARY  WHICH  IS  RASED  UPO^  HIS  ORIGINAL  DATE 
OF  LIMITED  TENURE  APFCir.TMENT  TO  A PERMANENT  POSITION  IN  SUCH 
Cl  ASS.  AND  THE  ANNIVERSARY  CATE  FOP  FURTHER  INCREMENTS  UNDER  SUCH 
APPOINTMENT  WHEN  EFFECTEC  WITHIN  TO  CALENDAR  DAYS  CE  THE  DATE  CF  LAYC^E 
FPOM  THE  PRIOR  PERMANENT  LIMITED  TENURE  APFO  TN!T  VFNT . SHALL  PE  CAl.CLLATED 
F'’CM  THE  ORIGINAL  CATE  CF  THE  LIMITED  TENURE  PEf’MANENT  APPOINTMENT. 
PRCVIDFC  THAT  THF  EMPLOYEE  OTPERWl'^E  MEETS  THE  ‘SERVICE  RFGUIREMFNTS  OF 

sfcticn  VII  rrj  oh  this  ordinance. 

AN  employee  HERETCFCRE  UNDER  LIMITEC  lEMlPF  APPOINTMENT  TO  A 
P^RMANE^.T  POSITION  WHO  vUTH  AN.  InTFRRLPTICN  OF  NOT  McRE  THAN  20 
calendar  days  in  THE  CONTINUITY  CF  FMPLCYMENT  IN  SUCH  CL  ASS  IF TC AT TCN 
HAS  PEFN  OR  IS  APPOINTED  TO  A POSITION  IN!  THE  SAME  CL  ASS  I F I C AT  I ON  FROM 
A LIST  OF  ELIGIPLES  ESTAPLISHED  PY  A REGULAP  FXAMINATICN  PRCCECURF 
pi  RSUANT  T^'  THE  PRCVISICNS  CF  SECTION  IMS  OF  THF  CHARTER.  SHALL  RE 
PMC  A salary  which  IS  HASEC  LPCN  HiS  CRIGir  AL  RAJE  rF  IIMITEC  TrNUPE 
APPOINTMENT  TO  A HEt^MANENT  PC'^ITICN  IN  SUCH  CL  Acc  , AnD  THE  ANNIVERSARY 


n^'IE  l-CH  INCRPVFKTS  LNCER  Sl'CP  APHC I T PhALI  PE  CALClLATEr 

F'^OV  ThE  ORIGINAL  CATE  CE  TEE  LUvITEC  TEMLRF  Pr'^r/A^  FNT  AF'RC  T^T^^r  T » 

P'^CVICFC  TEAT  TEE  EMPLOYEE  CTEERWISF  f^EETS  TEE  ‘’ERVICE  PE  OL I PEN  T S PE 
section  VII  LC]  CF  TEIS  ORCINANCE. 

THE  PRCVISICNS  OF  TEIS  PARAGRAPE  SEALL  ALSO  APPLY  TO  A PERPAL- 
E'' T LIMTLC  TENURE  Eh/PLCYEE  IN  CNF  CLASS  VvEO  E<Ac  PEPN  LAIC  OFF  FOR 
A PERICC  OF  NOT  I^OPE  TEAN  TEIRTY  CALENCAP  CAYS  01  Pit  G wEICE  LAY-OFF 
he  !«=  PEACEEP  ECR  Al’POINTNENT  FRCP  A REGULAR  CIVIL  SERVICE  LIST 
r ANCTEER  CLASSIFICATION  OFEPEP  COPPARAPLE  PY  TEE  GENERAL  ^/A^AGFI?» 

PERSONNEL  . 

TEE  PRCVISICNS  CF  TEE  PRECECII.C  TlftC  RARAGRAOHS  PC  NOT  APPLY 
T^  LIPITEL  TEMjRE  ELIGIPLES  CR  EPPl.CYEES  ^^EOSF  CONTINUITY  CF 
SERVICE  IftAS  INTERRLPTEO  PY  RESIGNATION  CF  TFRNIEATICN  FOR  LNSATI5- 
F^'CTCRY  SERVICE. 

LC]  E^CFPTICNS:  NC  ENPLCYEE  SEALL  RECEIVE  A SALARY  AC^LSTI^FNT 
H^'SEP  L.PCN  SERVICE  AS  EEREIN  FRCVICEC  IF  EE  HAS  PFEN  ABSENT  CN  A^Y 
T^HE  OF  LEAVE  WITHOUT  PAY  EXCLLPING  MLITARY  CR  EPUCATIONAL  LEAVE# 

F^R  VCRE  than  ONF-SIXTH  OF  THE  RECUIREC  SERVICE  II:  THE  ANNIVERSARY 
year?  PRCVICEC  teat  NC  ENPLCYEE  SEALL  PE  CEI'IFC  TWO  SUCCESSIVE 
SALARY  INCREMENTS  IE  lEE  AGGREGATE  TIME  WCRKEP  ^INCF  HIS  PRFVICLS 
I'^CREMENT  ECUALS  CR  EXCEECS  THE  SERVICE  REQUIPEO  FOR  THE  INCRFMFM 
L^ST#  WITHCLT  CHANGING  HIS  AKMVERSARY  CATE?  PRCVICEC  THAT  ARSENCE 
OE  AN  employee  CN  APPROVEC  MILITARY  LEAVE#  OR  Tf F APSENCE  CF  AN 
E"'PLCYFE  FROM  EIS  APPCINTIVF  CR  REGULAR  CIVIL  SOPVICE  POSITION  PY 
REASON  CE  ECLCING  A PROMCTIVE  CP  APPOINTIVE  POSITION'  IN  THE  CITY 
AED  COINTY  SERVICE  ECR  THE  PLPFCSF  CE  COMHUTING  SALARY  ACJLSTMEI TS 
A''C  FERIOCS  OE  St  CE  AROENCE  SEALL  PE  CRECITEC  IN  TEE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENCEREp;  ANC  PRCVICEC  FURIHER  TEAT  AN  EMPLCYEE  WEC 
H^LCS  AN  appointive  POSITION#  WECSF  SERVICES  APE  TERMlNATEC  TERCUGE 
L''CK  OF  FUNDS  OR  RECUCTICN  IN  FCRCF#  AND  IS  THEpEUPCN  APPCINTFE  TO 
A^OTEER  APPOINTIVE  POSITION  WITH  THF  SAME  CR  LESSER  SALARY  SCEEC- 
ULE#  SEALL  RECEIVE  A SALARY  IN  TEE  SFCCNC  POSITTCN  PASEC  UPCN  TEE 
RFLATICNSHIP  CF  TEE  DUTIES  ANC  RESPCNS I R I L I T lES  ANT  LENGTH  CF  PRIOR 
C^^NTINLCUS  SERVICE  AS  CFTERMINEC  PY  THE  CIVIL  SERVICE  COMMISSION. 

IE  CURING  FISCAL  YEAR  1968-^9#  RECORDS  CF  SFRVICF  REGUlPFC  FOP  AfVANCFMFNT 
I'^  STEF  INCREMENTS  WITHIN  A CCMPENSAT ICN'  SCHEDULE  APE  ESTARLISLFD  AND 
maintained  on  ELECTRONIC  DATA  PROCESSING#  THEM  THE  CIVIL  SERVICE  ^C^/MTSSIC^. 
RY  RLLF#  SLHJECT  TC  APPROVAL  RY  THE  PCARD  OF  SUPERVISOR*^  PY  ORCTNANCF 
FER  THE  REVAINCFR  OF  THIS  FISCAL  YEAR#  SHALL  PRCVIPE  PROCEDURES  FOR 
TF-E  ADVANCEMENT  CF  PERMANENT  EMPLCYFES  THROUGH  COMPENSATION  SCHEDULE 
INCREMENT  STEPS  EASED  ON  THE  ACTUAL  NUMBER  OF  PATD  DAYS  COR  HOURS]  OF 
E"PLCYMENT  REGUIREC  TC  ACCUMULATE  CNF  YEAR  t OR  SIX  MONTHS  ] CF  SERVICE. 

TEE  PROCEDURE  FOR  ADVANCEMENT  WITHIN  TEE  COMPENSATION  SCEECLLE  SHALL 
RE  INCLUDED  IN  TEE  ADMINISTRATIVE  PROVISIONS  CF  THF  ANNUAL  SALARY 
STANDARDIZATION  ORDINANCE  FCR  THE  FOLLOWING  FISCAL  YEAR. 

IE]  EWHLCYFES  OF  THE  BOARD  OF  EDLCATICN#  APPOINTED  TO  -SCHOOL 
YEAR  ONLY-  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUPwFCT  TO 
lETERUPTION  PECALSE  CE  SCHOOL  VACATION#  SHALL  RE  CONSIDERED  TO  HAVE 
COMPLETED  THE  FIRST  SIX  MONTHS  OR  CNF  YEAH  OF  SERVICE  FOR  INCREF'ENT 
PURPOSES  WHEL  THE  AGGREGATE  WORKING  TIME  EROM  TEE  DATE  OF  APPOINT- 
MENT TOTALS  SIX  MONTES  CP  ONE  YEAR  EXCLUSIVE  CP  THE  SCHOOL  VACA- 
TION. TO  qualify  FCR  THIS  INCREMENT#  THESE  EMPLOYEES  VAY  NOT  PE 
ABSENT  ON  LEAVE  WITHOUT  PAY  CURING  THIS  PERIOD  FOR  MOPE  THAN  CNF 
MPNTH  OF  THE  AGGREGATE  WORKING  TIME#  EXCEPT  AS  PROVIDED  IN  PAPA- 
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G'^APH  1C]. 

I I- ] AN  FVPLCYtE  WPG  IS  CERTIFIFC  TO  A PPOVOTIVF  PCpITICM  ANOTHER 
pF-pARlNENTr  OP  TO  AN  ENTRANCE  POSITION  AT  A HIGHFR  PATE  OF  PAY  IN 
ANOTHER  CEPApTNFNT»  PLT  V^HC  VIST  RFNAIN  IN  HIE,  FCRNFR  POSITION  IN  HIS 
F^RVFH  CFP''PTPFNT  FOR  A SHORT  PERIOD  OF  TIVF  PFOAUSF  OF  FNEPGFNCY  VvCRK 
THAT  NtSr  HE  CUlwFLETECr  NAY  ^ITH  THF  APPROVAL  OF  THE  CIVIL  SERVICE 
crpyiSRICNr  PENAIN  IN  HIS  FCRNER  CEPARTNENT  FOR  TH:F  PERIOD  OF  TINE 
Af’PROVFC  HY  THE  CIVIL  SERVICE  CONNISSIONr  A^D  Pr  SHALL  RECEIVE  DURING 
T'  AT  PERIOD  OF  TINE  A PRENILN  RATE  VvHiCH  SHALL  vAKE  HiS  SALARY  EGLIVA- 
Lf-'NT  TC  THF  SALARY  OF  THF  POSITION  TO  l^HICH  HF  '-AS  CERTIFIED  IN  THE 

other  departnent. 

rC]  WHEN  AN  ENPLOYFE  l«HO  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR  YEARS 
U^DER  REGULAR  CIVIL  SERVICE  OR  EXENFT  PERNANENT  APPOINTNENT  IS  INVCLUN- 
T^RILY  RELEASED  FRCN  SUCH  POSITION  FOR  REASONS  OTHER  THAN  DISCIPLINARY 
AOTIONr  AND  RETURNS  TO  A LOWER  CIVIL  SERVICE  CLASSIFICATION*  HE  SHALL 
CONTINUE  TO  RECEIVE  THE  RATE  OF  PAY  FGUIVALFNT  TO  THE  RATE  OF  FAY  RECEIVED 
n THE  HIGHER  CLASSIFICATION?  PROVIDED  THAT  HIS  SALARY  THEREAFTER  SHALL 
NOT  RE  IN(!REASED  AS  LONG  AS  SUCH  SALARY  IS  PEYOED  THE  NAXINUN  CF  THF 
SCHEDULE  FOR  THF  CLASS  TC  WHICH  HE  WAS  RE  TURNED?  PROVIDED  FURTEER  THAT 
T>"E  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  PF  DISCONTINUED  IF  THE 
EMPLOYEE  WAIVES  AN  OFFER  TO  A FRCNOTIVE  APPOINTNENT*  OR  REFUSES  AN  FXENPT 
APPOINTNENT  TO  A HIGHER  CLASSIFICATION  TO  A POSITION  WHICH  WOULD  NOT 
P'^GUIRE  A CHANGE  CF  RESIDENCE?  AND  PROVIDED  FURTHER  THAT  THE  SPECIAL 
R''TE  CF  PAY  HEREIN  PROVIDED  SHALL  PF  D ISCCNT INIJFC  IF  THE  ENPLOYEE  FAILS 
TO  FILE  AND  CCNFETE  IN  ANY  PRCNCTICNAL  FXANINATION  FOR  WHICH 

HE  OTHERWISE  OUALIFIED*  AND  WHICH  HAS  A CONPONSATION  SCHEDULE  HIGHFR 
THAN  THE  PROTECTED  SALARY  OF  THE  ENPLOYEE. 

•SECTION  viit:  nethcds  of  calculation: 

tA]  nonthly:  an  enployee  whose  conpensation  is  fixed  herein 

0^  A NONTHLY  BASIS  SHALL  HE  PAID  ONE-HALF  OF  THF  NONTHLY  SALARY 
H'FREIN  PROVIDED  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  CF 
A HALF  NCNTHr  HF  WORKS  EVERY  WORK  DAY  INCLUDED  IN  THE  NCRNAL  WCRK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTION  IN  THE  ANCUNT  OF  ONE  DAY  S 
pay  shall  PE  NAPE  FOR  EACH  WORK  DAY  IN  SAID  NORNAL  WORK  SCHEDULE 
F^R  EACH  SUCH  WORK  DAY  NOT  WORKED*  PROVIDED  THAT  NO  DEDUCTION  SHALL 
HF  NADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  CONPENSATED  AC- 
CORDING TO  LAW  AS  VACATION*  SICK  LEAVE  WITH  PAY*  NILJTAPY  LEAVE 
WITH  PAY*  OR  BY  CCNPENSATING  TINE  OFF.  THE  ANOUh T CF  A DAY  S PAY 
shall  PE  UEIERNINED  RY  DIVIDING  THF  NUNPER  OF  WORK  DAYS  T INCLUDING 
S'-’ECIFIED  HOLIDAYS]  IN  A NCRNAL  WORK  SCHEDULE  IF  THF  PAYROLL  PERIOD 
r TO  HALF  THE  NONTHLY  SALARY  PROVIDED  HEREIN  EOF'  THF  POSITION. 

tin  BI-WEEKLY  : LwHEN  ENACTED  INTO  LAW  PY  ORDUANCF  CF  THE 
pRARD  CF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY]  AN 
E"'PLCYFF  WHOSE  CONPENSATION  IS  FIXED  HEREIN  ON  A NONTHLY  BASIS 
S^ALL  PE  paid  the  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IF*  DURING 
THE  pi-weekly  payroll  period  he  WORKS  EVERY  WORK  DAY  INCLUDED  IN 
TPE  NORNAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDLCTICNS  IN  THE 
A^'OUNT  CF  ONE  CAY  S PAY  SHALL  PE  NAPE  FCR  EACH  WORK  DAY  IN  SAID 
NCRNAL  SCHEDULE  FOR  EACH  SUCH  CAY  NOT  WORKED*  PROVIDED  THAT  NO 
DEDUCTION  SHALL  BE  NADE  AS  PROVIDED  IN  THIS  SECTION  FCR  APSFNCFS 
CONPFN<=ATED  ACCCRDING  TO  LAW  AS  VACATION*  SICK  I FAVF  WITH  PAY* 

NTLITAPY  LEAVE  WITH  PAY*  Cf^  PY  CCNPENSATING  TINE  OFF.  THE  ANOINT 
OR  A DAY  S PAY  cPALL  BE  1/lOTH  CF  THE  CONHENSATTON  OF  A NCRNAL  WCRK 


Sf'HtCULE  IK  « EI-(aEFKLY  PAYFCLL  PEPTCC  I^CLl:^I^^  SPrcTFipr  PCII- 
r''YS. 

tc:  CCNVEF'iFICN  CF  /'KMj/'L  CR  r/CMPLY  RATES  TC  SF^T-r/rMPLY  OP 

RT-WFEKLY  RATFS;  WI  EN  RATE?  CF  CC^/F^^SAT1C^  EROVirFr  AN  ANM  AL 

0'^  (vrr;TPLY  t'ASI':  ARE  CONVERTEC  TC  SE^/ 1 -RCN  THE  Y OR  PI-WFFKl.Y  PATFS 
F^R  PAYROLL  PI.RFCSES  ANP  TPE  RESLLTIN6  ACCENT  U VOl VFS  A FRACTICr 
CF  A CENT  THE  CONV/ERTEC  SENI-NCNTPLY  CR  Pl-WFFKI  Y PAjE  SPALL  PF 
Af'JLSTFE  TC  FLIlviNATF  SI. CP  A FRACTION  CF  A CENT  Cl.  ThF  FCLLCWINC 
WPEN  TPF  FRACTICF  IS  LESS  TPAN  CNE-PALF  T 1 /?  Z IT  SPALL  PF 
pRCPFFr  ANC  TPF.  ANCUNT  RFEUCEC  TO  TPF  NFXT  FlIlL  CFFT.  WPFN  TPF 
F'’ACTICN  IS  CNE-F  ALF  LI/?]  CR  NCRF  TPF  ANCUNT  SI  ALl  PF  TfCRFASFE  TC 
T^^E  NEXT  FELL  CFM  . 

*:ection  ix:  sfmcpity  increrents:  aevance^'Fnt  fpc^'  tpf  fip^t 

STEP  TC  TpF  FIFTI  STEF  CF  TPF  SCPFEELES  SET  FCRTP  PFRFir  SPALL  PF 
nr-  TPE  BASIS  CF  SERVICE  IN  TPE  CLASS  ANE  IN  ACCCPPAr  OF  WITP  TPF 
Ff'LLCWTNL  SCPFL'LLE  OF  IFCRENENTS»  SLP^ECT  TC  TPF  FCI.lOuTFG  PRCVT- 
STONS  : 

lA]  ENTRY  AT  TPE  FIRST  STEP: 

11]  EWPLCYFKS  IN  TPE  CLASSIFICATIONS  LISTEE  IN  TPI^  PARAGRAFP# 

WRETPFR  APPOINTFE  TC  FERNANENT  PCSITICNS  HFF CEF  CR  AFTER  JLLY  1» 

1"6;5  SPALL  HE  AEVANCEE  IN  TPF  CCNFfNSATICN  SCPFri:LF  FLAr  IN  TPE 
FOLLOWING  NAfNER.  AN  EPFLCYEE  AFPCINTEC  AT  TPF  FIRST  STEP  SPALL 
ADVANCE  TC  IPE  CECCNE  ANE  EACP  SLCCFSSIVF  STEP  I PON  CONPLETICF  CF 
SIX  VCLTPS  SERVICE  IN  EACP  STEP. 

T^-IS  PARAGHAFP  RELATES  TC  TPE  FOLLOWING  CLASSES!  1^3?  fSSI^^TANT 
ST0RFKFEFER»  CRCEPLYr  ??»ne  SLRGICAL  AIPEr  ?T1?  LICENSEE  VCCATUC^L 

N'KSF»  2S0e  CENTRAL  SLFFLY  RCCV  AIEEr  2S1M  OPTprrFEIC  TrcPNICIAN.  2F0? 
KTTCPEN  PELPFR»  2606  VEGETARLF  RAN.  262?  SPECIAL  EIFT  AIDE. 

2702  JANITRESSr  2704  SCPCCL  CLSTCCIAM 

[FtVALF]»  2714  ^ANITCR»  2724  SCPCCL  CLSTCCIAN  CVALF].  2736  PORTER* 

2736  PORTER  SLH-FCRENANr  2744  INTERIOR  WINDCW  CLFANFr*  2750  LAl.r.ERY 
UTILITY  WORKER*  2752  SENIOR  LALNCRY  UTILITY  WORKER*  27S4  LAl.NERY  VACPTNF 
CPERATCR*  27S6  WASPFR*  2762  PRESSER  CPERATCP*  2764  SENIOR  PRESSFR  CPFRATCR* 
2766  LAUNURtSS*  277?  SFANSTRESS*  2776  LAUNDRY  PARKER  ANE  CISTRIOITCR* 

3'il0  ASSISTAET  GARDENER*  7331  INSTRUPENT  PAKFP*  7343  PAINTENANCF 
P^CHINIST*  7426  ELEVATOR  OPERATOR*  7434  PAINTENANCF  VACPINIST  FFLFER* 

7''3n  STREET  CLEANER*  SIO?  TRANSIT  CAR  CLEANFR. 

L2]  EPPLCYFES  OTPER  TPAN  TPCSF  INCLUUFr  IN  PARAGRAPH  El] 

WFO  WERE  APPOINTED  TC  PERMANENT  PCSITICNS  ON  JULY  1*  1963  AND 
TFERFAFTER  SPALL  ADVANCE  TO  TPE  SECOND  AND  FACP  SUCCESSIVE  STEF 
UPON  CCVPLETICN  OF  ONE  YEAR  CF  SERVICE  IN  EACH  STEF. 

C3]  SCHOOL  YEAR  ONLY  PERPANEM  EPPLOYEES  CE  TPF  HCAre  CF 
El'UCATION  APPOINTED  AT  TPE  FIRST  STEP  SHALL  ADVANCE  TC  THE  SECCNp 
STEP  IN  ACCORDANCE  WITH  PROVISIONS  OF  SECTION  VII*  PARAGRAPH  CFl. 

JPEY  SPALL  ADVANCE  TC  TPE  THIRD  STEP  TPE  FIRST  OF  THE  PCNTF  AFTER 
RFACFING  the  anniversary  DATE  CF  APPOINTPENT*  PRCVIDED  APSENCE  CN 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIPED  IN 
SFCTICN  VII*  PARAGRAPH  CD]  FCR  THE  ANNIVERSARY  YEAR.  FURTHER 
PCRFPFNTS  SHALL  ACCRLE  CN  TPE  FIRST  CF  THE  PONTP  ECLLCWING  ANM- 
VLRSARY  CATE  OF  APPOINTPENT  SLBJECT  TC  LEAVE  WITHOUT  PAY  PROVISIONS 
RFFEPREC  TO  IN  TPE  PRECEDING  SENTENCE?  PROVIDED  THAT  IF  THE  ANM- 
VFRSARY  cate  CF  EPPLCYPENT  IS  THE  FIRST  DAY  OF  TPE  PCNTP.  THE 
ITCRFPFNT  SPALL  ACCRLE  CN  THAT  DATE?  AND  PROVIDED  FUrTPFP  THAT 
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E''PLCYFRS  Ih)  CLASS  ?60;’  KITCI-FK  PELPFK  SHALL  AF'^ANCF  TO  INCREMENT  STEFS 
R‘-YC^L3  THE  IHIRF  STFP  LFTL  CCIvFLETION  OF  SIX  ^'^^,TI■^S  SERVICE  IK  EACH  STEP. 

LH:  EMf?Y  AT  F^ATE  AHCVE  1ST  STEP!  AK  Fr/PLCYEF  i,HC»  IK  ACCCRE- 

AKCE  WITH  TF^E  HRCVISICKS  OF  SECTICK  VII  EKTFRS  A CLASS  IF ICAT lOK  AT 
A RATE  OH  FAY  IK  EXCESS  CH  THE  1ST  STEP»  SHALL  FF  ADvAKCFF  CKE  ST^P 
F^LLCWIKt  CCKHLFTICK  CF  SIX  I^CKTHS  CP  CKE  YFAF  CF  SERVICE.  FURTHER 
I'^CHEKEKTS  SHALL  ACCRUE  FOLLOWING  SIX  (MONTHS  OR  CKF  YEAR  OF  SERVICE 
AT  THIS  STEF  ANT  AT  EACH  SUCCESSIVE  STEP  UNTIL  ^hF  ETH  STFP  IS 
RF-ACHEE.  SCF-OCL  YEAR  ONLY  PERMANENT  FNPLCYEES  OF  THE  nCAPP  CF 
F''UCATTCK  APPOINTEE  AT  A RATE  OF  FAY  IK  EXCESS  CF  THE  1ST  STEP 
S*  ALL  AEVAKCE  TO  THE  NEXT  STEF  IK  ACCCREAKCF  WITH  Tf'E  PPOVISICKS  CF 
S'-CTIOK  VII»  PARAGRAPH  IF]:  l.E.  THE  FIRST  SIX  MONTHS  OR  CNF  YEAR 
OH  SERVICE  HCR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  I^ONTHS  CP  ONE 
YGAR  exclusive  CF  SCHOOL  VACATION.  SUCCESSIVE  STEPS  SHALL  PF  GIVEN 
AFTER  SIX  THc  OR  CKF  YEAR  CF  SERVICE  AT  FACH  STEP  INCLUSIVE  CF 
school  vacation#  SUPJECT  to  leave  without  FAY  PROVISIONS  CF  SECTION 
VI  1#  PARAGRAPH  CC]. 

LC]  where  a classification#  the  CCKPEKSATICK  for  WHICH  HAS 
H'^RETCFCRE  peek  set  UKUER  the  provisions  CF  SECTION  151..^  CF  THF 
C‘^-ARTER#  is  transferred  to  section  1E1  of  THF  CHAPTER#  AN  FVPLCYEE 
OCCUPYING  A PFRr/ANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NC  RFCICTION  IN  PAY  PY  PFASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
T''  PF  OHANTEP  SALARY  INCPENENTS  PASEC  ON  THE  ANNIVERSARY  DATE  CF 
AHPOINTRENT  UNTIL  THE  vaxINUV  CCNPFNSATION  Is  ATTAINED. 

ID]  AN  FI^PLOYEE  appointed  TO  A POSITION  IN  A CLASSIFICATION# 
the  CONPENSATICN  HCR  WHICH  WAS  FIXFD  IN  THE  FISCAL  YEAR  1P67-6P 
pi  RSLANT  1C  SECTION  71  CF  THF  CHARTER#  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAR  A CONFENSATION  WITHIN  THE  SALARY  RANGE  FIXEP  IN  THIS 
OPDIEANCE  RASED  UPON  THF  ENFLCYEE  S SERVICE  IE'  SAID  CLASSIFICATION. 

LE]  WHENEVER  TIE  RATE  OF  FAY  L^AS  PEEK  CERTIFIED  BY  THE  CIVIL 
SERVICE  CO^'NISSICN  AND  SE I RY  THE  ROARC  OH  SUPERVISORS  AS  CF 
AHRIL  1 INCEP  5FCTI0N  Ihl..’  OF  THE  CHARTER#  AND  SUPSEOUFNT  THERETO 
N^  LONGER  VFETS  THE  TEST  CF  THE  PROVISIONS  OF  SECTION  1^'1.3»  THE 
R''TE  SHALL  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THF 
R''TE  CERTIFIED  AS  CF  APRIL  1. 

IF]  where  a rate  of  pay  for  a classification  included  in  this 

Of’DIHANCE  IS  SET  BY  REFERENCE  TO  A RATE  OH  PAY  FOR  A CLASSIFICA- 
TION# THE  CONPENSATICN  OF  WHICH  IS  FIXED  UNDER  SECTION  151.2  OF  THE 
CHARTER#  SUCH  RFFEPENCE  SHALL  EE  TO  THE  SALARY  cy AND ARC IZAT ION 
ORDINANCE  ADOPTED  PURSUANT  TO  151.3  OF  THE  CHARTER  FcR  FISCAL  YEAR 
i^ee-Gc. 

INCRENHNTS  AS  PROVIDED  IN  PARAGRAPHS  LA]  AND  IP]  ABOVE#  SHALL 
AOCRUE  ANU  PECORF  CU'E  AND  PAYABLE  ON  THE  HIRST  OF  THE  VONTH  FOLLOW- 
I-'G  CCNPLETICN  OF  REGUIRFC  SERVICE  AS  A PERNANIENT  ENPLCYEE  IN  THE 
CASS#  UNLESS  OTHERWISE  PROVIDED  HEREIN.  REOUIRFD  SERVICE  SHALL  RE 
C''NSIDFRED  CCVPLETED  IF  THE  ENPLCYEE  REPORTS  FOP  DUTY  ON  THE  FIRST 
WORKING  DAY  lEXCLUSlVE  OF  LEGAL  HOLIDAYS]  OF  THF  I^CNTH.  THE  SCHED- 
IJl  E OH  SENIORITY  INCRENFNTS  AS  SET  FORTH  BELOW  IS  HEREHY  VADE  A 

part  of  the  schedules  of  compensation: 

compensation  schedule  plan  196P-59 

SO HE PULE 

aUMPEP  1ST  STEP  PND  STEP  3HC  STEP  4TH  STEP  5TH  STEP 
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2 

5208 

1218 

1229 

1240 

1253 

2.5 

213 

224 

235 

246 

259 

% 

218 

229 

240 

253 

265 

3.5 

224 

235 

246 

25° 

271 

4 

229 

240 

253 

265 

279 

4.5 

235 

246 

259 

271 

286 

5 

240 

253 

265 

279 

292 

5.5 

246 

259 

271 

286 

300 

6 

253 

265 

279 

292 

307 

6.5 

259 

271 

286 

300 

314 

7 

265 

279 

■ 292 

307 

322 

7.5 

271 

286 

300 

314 

331 

8 

279 

292 

30  7 

322 

338 

8.5 

286 

300 

314 

331 

346 

9 

292 

307 

322 

338 

355 

9.5 

300 

314 

331 

346 

364 

10 

307 

322 

338 

355 

372 

10.5 

314 

331 

346 

364 

382 

11 

322 

338 

355 

372 

391 

11.5 

331 

346 

364 

382 

400 

12 

338 

355 

372 

391 

411 

12.5 

346 

364 

382 

400 

421 

13 

355 

372 

391 

411 

432 

13.5 

364 

382 

400 

421 

442 

14 

372 

391 

411 

432 

453 

14.5 

382 

400 

421 

442 

465 

15 

391 

411 

432 

453 

476 

15.5 

400 

421 

442 

465 

488 

16 

411 

432 

453 

476 

500 

16.5 

421 

442 

465 

488 

513 

17 

432 

453 

476 

500 

525 

17.5 

442 

465 

488 

513 

539 

18 

453 

476 

500 

525 

551 

18.5 

465 

488 

513 

539 

565 

19 

476 

500 

525 

551 

578 

19.5 

488 

513 

539 

565 

593 

20 

500  . 

525 

551 

578 

607 

20.5 

513 

539 

565 

593 

623 

21 

525 

551 

578 

607 

638 

21.5 

539 

565 

593 

623 

653 

22 

551 

578 

607 

638 

670 

22.5 

565 

593 

623 

653 

686 

23 

578 

607 

638 

670 

703 

23.5 

593 

623 

653 

686 

721 

24 

607 

638 

670 

703 

738 

24.5 

623 

653 

686 

721 

757 

25 

638 

670 

703 

738 

775 

25.5 

653 

686 

721 

757 

795 

26 

670 

703 

738 

71^ 

813 

26.5 

686 

721 

757 

795 

834 

27 

703 

738 

775 

813 

854 

27.5 

721 

757 

795 

8 34 

876 

28 

738 

775 

813 

854 

896 

28.5 

757 

795 

834 

876 

919 

I 
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( 


29 

775 

813 

854 

896 

941 

29.5 

795 

834 

876 

919 

965 

30 

813 

854 

896 

941 

988 

30.5 

834 

876 

919 

965 

1013 

31 

854 

896 

941 

988 

1037 

31.5 

876 

919 

965 

1013 

1063 

32 

896 

941 

988 

1037 

1089 

32.5 

919 

965 

1013 

106  3 

1116 

33 

941 

988 

1037 

1089 

1143 

33.5 

965 

1013 

1063 

1116 

1171 

34 

988 

1037 

1089 

1143 

1200 

34.5 

1013 

1063 

1116 

1171 

1230 

35 

1037 

1089 

1143 

1200 

1260 

35.5 

1063 

1116 

1171 

1230 

1292 

36 

1089 

1143 

1200 

1260 

1324 

36.5 

1116 

1171 

1230 

129? 

1357 

37 

1143 

1200 

1260 

1324 

1390 

37.5 

1171 

1230 

1292 

1357 

1425 

3H 

1200 

1260 

1324 

1390 

1460 

38.5 

1230 

1292 

1357 

1425 

1497 

39 

1260 

1324 

1390 

1460 

1533 

39.5 

1292 

1357 

1425 

1497 

1571 

4 0 

1324 

1390 

1460 

1533 

1610 

40.5 

1357 

1425 

149? 

1571 

1650 

41 

1390 

1460 

1533 

1610 

1690 

41.5 

1425 

1497 

1571 

1650 

1733 

42 

1460 

1533 

1610 

1690 

1774 

42.5 

1497 

1571 

1650 

1733 

1819 

43 

1533 

1610 

1690 

1774 

1863 

43.5 

1571 

1650 

1733 

1819 

1909 

44 

1610 

1690 

1774 

186  3 

1956 

44.5 

1650 

1733 

1819 

1909 

2005 

45 

1690 

1774 

1863 

1956 

2054 

45.5 

1733 

1819 

1909 

2005 

2105 

46 

1774 

1863 

1956 

2054 

2157 

46.5 

1819 

1909 

2005 

2105 

2211 

47 

1863 

1956 

2054 

2157 

2265 

47.5 

1°09 

2005 

2105 

2211 

2321 

48 

1956 

2054 

215  ? 

2265 

2378 

48.5 

2005 

2105 

2211 

2321 

2438 

49 

2054 

2157 

2265 

2378 

2497 

49.5 

2105 

2211 

2321 

2438 

2559 

50 

2157 

2265 

2378 

24P7 

2622 

50.5 

2211 

2321 

2438 

255Q 

2687 

51 

2265 

2378 

2497 

262? 

2753 

51.5 

2321 

2438 

2559 

2687 

2822 

52 

2378 

2497 

2622 

2753 

2890 

52.5 

2438 

2‘=5«^ 

2687 

282? 

2963 

53 

2497 

2622 

2753 

2890 

3035 

53.5 

2559 

2687 

2822 

2963 

3111 

54 

2622 

2753 

2890 

3 03*^ 

3187 

54.5 

2687 

2822 

2963 

3111 

3267 

55 

2753 

2890 

3035 

•*187 

3346 

55.5 

2822 

2963 

3111 

3267 

3430 

IP 


( 


28S10 


2035 


31P  7 


2 34P 


3*=  13 


55 


5FCTI0N  X.  CAVINGS  CLAUSE:  IF  IT  SHALL  PF  FFTERwlNFC  RY  ANY 
C^UKT  CF  CCyPETFNT  JLHISCICTICN  THAT  ANY  SALARY  CR  WAGE  RATE 
SFHECULES  CH  COvpenSATION  FIXEC  HFRFIN»  CK  any  PROVISICN  HERECFr  IS 
CONTRARY  TO  THE  PRCVISICNS  CF  SECTION  151  AMD  SECTION  151.1  OF  THE 
CHARTER^  OR  OF  ANY  PROVISIONS  OF  THE  CHARTER*  OP  LAW*  Sl'CH  FETER- 
RINATION  shall  NOT  AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY*  WAGE  CR 
SCHEDULE  OF  CONFENSATION  CR  PPCVISICN  CF  THIS  OPCINAnCE. 

SECTION  XI.  SCHEDULES  OF  CCRPENS AT  I ON : THE  SCHEDULES  OF 
COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT 
SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTIOtJ  151.1  CF  THE 
CHARTER  ARE  SHOWN  IN  THE  FOLLOWING.* 

CEXCEPT  AS  NOTED  HEREIN*  RATES  FOR  EMPLOYEES  CLASSES  ARE  CN 
A MONTHLY  BASIS  FCR  A NORMAL  WORK  SCHEDULE  OF  5 DAYS  PEP  WEEK  -- 
fl  HOURS  PER  DAY.  3 

ADMINISTRATIVE  PERSONNEL*  FISCAL  AND  CLERICAL  SERVICE 
rCCDE  10003 


administrative  and  management  GPCLP 

rCCDE  11003 


1102 

PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

795-965 

29.*= 

llOM 

PARKING  AUTHORITY  DIRECTOR 

1 171-1425 

37.5 

11  ue 

EXECUTIVE  DIRECTOR*  HEALTH 

SERVICE  SYSTEM 

1357-1650 

4 0.5 

1U2 

RETIREMENT  SYSTEM  GENERAL 

MANAGER.  

1690-2054 

UK 

1116 

CCMMEPCIAL  DIVISION  ASSISTANT 
MANAGER 

1 171-1425 

37.*= 

1 1 le 

CCM^/ERCIAL  DIVISION  MANAGER.... 

1460-1774 

42 

1124 

ASSISTANT  PURLIC  AC^/ IN  ISTR  ATOR  . 

96'^-1171 

3 "* . *= 

1126 

PUBLIC  administratcr 

1 425-1733 

41  .*= 

1121 

ASSISTANT  BUREAU  CHIEF* 

FINANCE  and  RECCPDS 

965-1171 

■*  T . C 

1132 

TAX  COLLECTOR  OR 
registrar  cf  voters 

1425-1733 

41.': 

1136 

ASSISTANT  CCUNTY  CLERK 

1200-1460 

35 

1138 

COUNTY  CLERK-RECORDER. 

1533-1P63 

43 

1140 

CIRECTCR  CF  FINANCE  AND 

RECORDS 

1650-200^ 

44  . *= 

1 1 44 

CHIEF  ASSISTANT  CLERK*  PCARD 

CF  SUPERVISORS ....'.. 

1 357-1650 

40.*= 

1 1 46 

CLERK  CF  THE  PCARD  OF 

SUPERVISORS 

1 909-2321 

4 7.5 

1 1 50 

GENERAL  MANAGER*  DEPARTMENT  CF 
ELECTRICITY 

1 533-1863 

43 

1160 

ASSISTANT  DIRECTCP  OF 

PURCHASING  and  SERVICES 

1324-1610 

40 

1162 

PURCHASER  CF  SUPPLIES 

1909-2321 

47.*= 

1166 

DIRECTTR  CF  PUBLIC  HEALTH 

2211-2687 

1171 

SECRETARY  AND  ASSISTANT  GENERAL 

19 


( 


MANAGER  »ACMM  STRATI  VE  » Pl.-HLIC 


UTILITIES 

21S7-2622 

50 

1172 

GENERAL  NANAGER  CF  PUBLIC 

UTILITIES 

2559-3111 

53.5 

neo 

EXECUTIVE  ASSISTANT  TC  THE 

CHIEF  APNIMSTRATIVE  CFFICFR,. 

1650-2005 

44.5 

11ti2 

CHIEF  AUMMSTRATIVE  CFFICFR... 

2559-3111 

5’.*= 

1190 

VAYCR 

3836*^ 

Y 

PERSONNEL  GROUP 

CCCCE  1200] 

l'’02 

PERSONNEL  CLERK 

513-623 

20.5 

1204 

senior  PFf’SCNNEL  CLERK 

565-686 

22.5 

1?10 

SICK  F!FPCRT  anc  ACCICENT 

INVESTIGATOR 

442-539 

17.5 

1211 

TINEROLL  AUDIT  AND  EXTENSIONS 

CLERK 

513-623 

20.5 

1'’12 

TINEROLL  AUDIT  CLERK 

539-653 

21.5 

1214 

SENIOR  TINERCLL  AUDIT  CLERK.... 

638-775 

25 

1^16 

PRINCIPAL  TINEROLL  AUDIT  CLERK. 

738-896 

28 

1 220 

PAYROLL  ANC  PERSONNEL  CLERK.... 

539-653 

21.5 

1 '’22 

SENIOR  PAYROLL  ANP  PERSONNEL 

CLERK 

593-721 

2’.*^ 

1^24 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

670-813 

26 

1^26 

CHIEF  PAYRCLL  AND  PERSONNEL 

clerk 

775-941 

29 

1''’27 

EXANIEATICN  PROCTOR 

3.0’ 

HR 

1^28 

CHIEF  examination  PROCTOR 

3.42 

HR 

1229 

PERSONNEL  CFFICE  SUPERV  ISCI? . . . . 

834-1013 

30.5 

1230 

PERSOENEL  AIDE»  EXAMINING 

638-775 

25 

1'’32 

PtRSONNEL  EXAMINER 

795-965 

29 . 

1234 

SENIOR  PERSONNEL  EXAMINER 

941-1143 

33 

1236 

PRINCIPAL  PERSONNEL  EXAMINER... 

1116-1357 

36. 

1'’38 

ASSISTANT  DIRECTOR  OF  RECRL'IT- 

MENI  ANP  EXAMINATION 

1260-1533 

39 

1250 

personnel  AIDE 

638-775 

2*= 

1252 

PERSONNEL  ANALYST 

795-965 

29 . 5 

1254 

SENIOR  PERSONNEL  ANALYST 

941-1143 

3’ 

1256 

PRINCIPAL  PERSONNNEL  ANALYST... 

1 116-1357 

36.*^ 

1256A 

PRINCIPAL  PERSONNEL  ANALYST 

1 NEW  CAREERS  PROGRAM] 

1 1 16-1357 

36  .*= 

1258 

ASSISTANT  DIHECTORr  MANAGEMENT 

AND  EMPLOYEE  SERVICES 

1260-1533 

39 

1270 

departmental  personnel  CFFICFR. 

941-1143 

3’ 

12/2 

SENIOR  DEPARTMENTAL  FERSCNT EL 

OFFICER 

1 230-1497 

38 

1274 

director.  OLREAU  of  PERSONNEL 

ANC  

1460-1774 

42 

1276 

DIRECTOR  CE  RECRUITMENT  ANP 

E XAVINAT ions 

142'=-173’ 

41 

12flO 

director  CE  management  and 

EMPLOYEE  SERVICES 

1425-173’ 

41  .5 

20 


c 


i'’e4 

ASSISTANT  SECPETAHYr  CIVIL 

SE'IVICE  CCr/I^ISSION 

041-1143 

■^13 

1^88 

ASSISTANT  GENFNAL  ^/Ar\AGER» 

PERSONNEL 

1610-1956 

44 

1PS2 

general  ^ANAGERr  PERSONNEL 

2054-2497 

49 

1 MO 

FLELICITY  ANC  PLPLIC  RELATIONS  GROUP 

LCOCE  1300] 

PLHLIC  RELATIONS  ASSISTANT '^39-653 

21.*= 

1 M2 

PLPLIC  INECR^/ATION  OFFICER 

775-941 

29 

1^14 

PUULIC  RELATIONS  OFFICER 

988-1200 

34 

l'*20 

PLPLICITY  REPRESENTATIVE 

1 DEYOUNG  

623-757 

24.5 

1 MO 

CONSUNER  RELATIONS 

REPRESE^TATIVE 

653-795 

25.5 

1M2 

CCNSUNER  RELATIONS  SUPERVISOR.. 

703-854 

27 

1^40 

ASSISTANT  TO  TPE  GENERAL 

NANAGERf  PLPLIC  UTILITIES  CON- 
MSSIONf  PUBLIC  RELATIONS 

1292-1571 

39.5 

1 *42 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR^  NAYCRS  OFFICE 

919-1116 

32.*= 

1^44 

PUBLIC  SERVICE  DIRECTOR.  NAYORS 
OFFICE 

1230-1497 

38.5 

1^00 

14  01 

1402 

CLERICAL.  TYPING  AND  STENOGRAPHIC  GROUP 

CCOCE  1400] 

SCHOOL  SERVICE  AIDE.  S.F. 

UNIFIED  SCFOCL  DISTRICT CONTRACT  RATE 

TRAINEE-OFFICE  AIDE. 

NEIGHHOFFCCD  YOUTH  CORPS CONTRACT  RATE 

JUNIOR  CLERK 3S1-476 

15 

1403 

ELECTIONS  CLERK 

757-757 

1404 

CLERK 

476-578 

19 

1«05 

EGUALIZATICN  clerk 

578-578 

1^06 

SENIOR  CLERK 

539-653 

21.5 

1407 

SENIOR  Eca.ALIZATlON  CLERK 

738-738 

1«08 

PRINCIPAL  CLERK 

670-813 

26 

1410 

CHIEF  CLERK 

795-965 

29.5 

1422 

JUNIOR  CLERK  TYPIST 

400-488 

15.5 

1424 

CLERK  TYPIST 

476-578 

19 

1425 

EGUALIZATICN  CLERK-TYPIST 

565-565 

14  26 

senior  clerk  TYPIST 

525-638 

21 

1427 

1430 

EGUALIZATICN  RECORDS 

CONTROL  CLERK 

TRANSCRIBER  TYPIST 

638-638 

500-607 

20 

1432 

SENIOR  TRANSCRIBER  TYPIST 

525-638 

21 

1436 

BRAILLIST 

421-513 

16.5 

1440 

NEDICAL  TRANSCRIBER  TYPIST 

513-623 

20.5 

14  42 

JUNIOR  CLERK  STENOGRAPHER 

453-551 

18 

1444 

CLERK  STENOGRAPHER 

500-607 

20 

1445 

EGUALIZATICN  CLERK-STENCGR APHER 

607-607 

1446 

SENIOR  CLERK  STENOGRAPHER...... 

539-653 

21.5 

I 


21 


l'*bO 

PRINCIPAL  CLFPK  STE^.C6R  APhFP  . . . 

59.T-721 

2'*.5 

\''b? 

STtNOGHAPPIC  5ECPFTAPY 

623-757 

24.*= 

I'i54 

stencgpaffic  secretary  to  the 

VAYCW 

041-941 

1''56 

APPCINTI^FKT  SECRETARYf  I^AYCPS 



1 n89-108R 

l''5P 

LfGflL  STFNCGRAPPFR 

1539-^53 

21.5 

l''6(l 

senior  legal  stekografeer 

607-738 

24 

1''64 

VEDICAL  CLERK  STENCGRAREER 

'=39-653 

21.5 

1468 

WATER  SERVICES  CLERK 

565-686 

22.5 

1470 

SERVICES  ARC  SUPPLY  ASSISTANT 

SUPERVISOR 

653-795 

25.*= 

1472 

SERVICES  ARC  SUPPLY  SUPERVISOR. 

738-896 

28 

1474 

CLAIRS  PROCESS  CLERK 

500-607 

20 

14  76 

SENIOR  CLAIVS  PROCESS  CLERK.... 

551-670 

22 

1478 

senior  WATER  SERVICES  CLERK.... 

623-757 

24.5 

1480 

PRINCIPAL  WATER  SERVICES  CLERK. 

670-P13 

26 

I486 

ECUCATICRAL  CREDENTIALS 

TECHRICTAR 

653-795 

25.5 

14  88 

TECHNICAL  INSTRUCTIONAL 

assistant,  student  personnel 

SERVICE^ 

638-775 

25 

1489 

ASSISTANT  REGISTRAR. 

ADMINISTRATIVE  LCITY  COLLEGE]. 

703-854 

27 

1490 

MESSAGE  CENTER  SUPERVISOR 

*=65-686 

22.5 

1492 

ASSISTANT  CLERK.  PCARD  OF 

SUPERVISORS 

896-108° 

32 

ACMINISTRAT  IVE  SECRETARIAL 

GROt  P 

LCCCE  1500] 

1*^02 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR.  PARKING  AUTHORITY... 

653-795 

25.5 

1‘'06 

confidential  SECRETARY  TO 

SHERIFF 

1013-1013 

1^10 

CONFIDENTIAL  SECRETARY  TO 

PUPLIC  DEFENDER 

813-988 

30 

l'=^14 

CONFIDENTIAL  SECRETARY  TO 

superintendent  of  schools 

834-1013 

30.*= 

l‘"18 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR 

1063-1063 

1''20 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY 

813-988 

30 

1*^22 

confidential  SECRETARY  TO  CITY 

ATTORNEY 

1116-1116 

1‘'26 

confidential  SECRETARY,  to  I^AYOR 

1390-1390 

1‘'40 

SECRETARY.  FIRE  COMMISSION 

965-1171 

33.5 

1‘'44 

SECRETARY.  LIPRARY  COMMISSION.. 

1063-1292 

35.5 

1‘'48 

SECRETARY.  SOCIAL  SERVICES 

commission . 

834-1013 

30.5 

l‘"b6 

administrative  secretary,  city 

PLANNING  COMMISSION 

965-1171 

3 3.*= 

1*^70 

EXECUTIVE  SECRETARY  TO  THE 

hoard  of  permit  appeals 

965-1171 

33.5 

( 


( 


?? 


( 


1''74 

EXtClJTIVF  secretary  TC  THE 

CCMRCLLER 

686-434 

26.'= 

l‘'7P 

EXECUTIVF  secretary  TC  TRE 

RAYCR 

1 CS6-1RS6 

PAYRCLLf  PILLING  ANC  ACCCUMING 

GROUP 

CCCCE  1600] 

1^02 

CALCULATING  VACRINE  CFERATCR 

IKEY  CHIVE] 

4PP-E°3 

19.^ 

UTILITY  FILLING  CLERK, 

453-551 

1 a 

if  12 

SEMCR  UTILITY  PILLING  CLERK... 

'=00-607 

20 

if^20 

PILLING  ALCITCR 

‘=78-703 

23 

if-2e 

JUNIOR  ACCCUNT  CLERK 

411-500 

16 

ACCOUNT  CLERK 

48P-593 

19.5 

l'^-32 

SENIOR  ACCCUNT  CLERK 

565-686 

22.*= 

1«^34 

PRINCIPAL  ACCCUNT  CLERK 

653-795 

25.*= 

i^3e 

ACCOUNTING  RACFINE  OPERATOR,... 

500-607 

20 

1F40 

SENIOR  ACCOUNTING  NACEINE 

OPERATOR 

607-738 

24 

1^44 

NACPINE  ACCCUNTIN'G  TECPNICTAN,. 

686-834 

26.5 

l^^SO 

ACCOUNTANT 

638-775 

25 

if'b2 

SENIOR  ACCOUNTANT 

775-C41 

?c 

lf^b4 

PRINCIPAL  ACCOUNTANT 

941-1143 

3 3 

If'be 

PEAC  accountant 

1143-1390 

37 

1^58 

CHIEF  ACCOUNTANT 

1260-1533 

39 

\f'b9 

SCHOOL  CISTRICT  ACCOUNTING 

assistant  supervisor 

1200-1460 

38 

if'bO 

SCHOOL  CISTRICT  ACCOUNTING 

SUPERVISOR 

1260-1533 

39 

lf^k2 

PILLING  ANC  COLLECTION 

ASSISTANT  SUPERVISOR 

68.6-834 

26.5 

1^64 

PILLING  ANC  CCLLFCTICN 

SUPERVISOR 

941-1143 

T"* 

CCNSUNER  ACCOUNTS  ASSISTANT 

SUPEPVI'^CR 

703-854 

27 

lf^70 

CCNSUNER  ACCOUNTS  SUPERVISOR... 

795-965 

29.'= 

1674 

ACCOUNTS  PUREAU  ASSISTANT 

CIRECTCR 

1230-1497 

38 .5 

1676 

ACCOUNTS  PUREAU  CIRECTCR 

1 690-2054 

4'= 

1680 

CHIEF  ASSISTANT  CONTROLLER 

2157-262? 

50 

lf>82 

CONTROLLER . 

2497-3035 

53 

OFFICE  ANC  PHOTOGRAPHIC  VACHINF 

GROUP 

CCCCE  1700] 

1702 

POLICE  RING-IN  OPERATOR 

400-488 

15.5 

1706 

TELEPHONE  CFERATCR 

476-578 

19 

1708 

SENIOR  TELEPHONE  OPERATOR 

500-607 

20 

1710 

CHIEF  TELEPHONE  OPERATOR 

578-703 

23 

1714 

ADDRESSING  NACHINE  OPERATOR.,.. 

411-500 

16 

1716 

SENIOR  ACCRES5ING  NACHINE 

OPERATOR 

525-638 

21 

1720 

KEY  PUNCH  OPERATOR 

476-578 

19 

i 


23 


1721 

sfmcr  kfy  punch  CPEP/'TCR  ftp.. 

S25-636 

21 

1 '22 

T/'LiUL/'TUC  N/'CHirF  OPER/\TCP  . . . . 

S2S-636 

21 

1723 

T/VliUL/iT  ir  (;  V/'CHINF  OPER/'TCH 

MEVUCTCN  

525-638 

21 

1 '24 

SFr.ICF'  I/'PLLATING  MACHINE 

CPHHATCP 

653-7P5 

25.'= 

1726 

HIUNCIPAL  TAf^LLATING  MACHINE 

CPF HAT CP 

736-896 

28 

1726 

TAUl. EATING  CIVISICN  EEFEPVISCP. 

919-1116 

32.5 

1730 

ELECIPCNTC  fata  PFJCCFSSING 

CEMHH  ASSISTANT  SUPERVISOR 

1 HAf^AC  ] 

965-1171 

33.5 

1732 

ELECTHGNIC  FATA  PRCCESSING 

CENTER  SLPEHVISCP  EPAVAC] 

1037-1260 

35 

1 '34 

ELECIPCNTC  FATA  PPCCFSSINGr 

EGEIPVEET  CPERATCP  TRAINEE.... 

565-565 

1736 

ELECTI’CNTC  FATA  PROCESSING 

EC'jIF’VENT  Cf’ERATCP 

576-703 

23 

1'’37 

SEN  ICR  FLFCTRCNIC  FATA 

PROCESSING  ECLIPRENT  CPERATCP. 

653-795 

25.5 

17  36 

ELECIPCNTC  FATA  PROCESSING 

SI^IHT  SUPERVISOR 

775-C41 

29 

173S 

f^ANAGEI'r  ELECTRONIC  FATA 

PRCCESSING  OPERATIONS  FIVISICN 

968-1200 

34 

1 '4  0 

HLUFPRINTING  machine  OPERATOR.. 

593-721 

23.5 

1742 

SENlCFt  DLLEFRINTING  VACPTNE 

OPERATOR 

653-795 

25.5 

1760 

PHOTOSTAT  OFFRATOR 

593-721 

23.5 

1 'b2 

SENIOR  PHOTOSTAT  CFERATOP 

653-795 

25.5 

1760 

OFFSET  NACFINE  OPERATOR 

653-795 

25.5 

1762 

SENIOR  OFFSET  VACFINE  CPERATCR. 

703-854 

27 

1 '64 

VAIL  ANC  REPRCFUCTION 

SERVICE  SLFERVISCR 

736-896 

28 

1766 

TECFNICAL  INSTRUCTIONAL 

ASSIST  ANT -PHOT OGRAPFY 

623-757 

24.5 

1770 

PHOTOGRAPHER 

666-834 

26.5 

1772 

RHOTC-LITHCGRAPHER 

703-854 

27 

1 774 

HEAC  PHOTOGRAPHER 

721-876 

27.5 

1778 

RLUEHRINT  ANC  REPRCFLCTICN 



813-988 

30 

PUCGET»ArviNlSTRATlVE  ANC  STATISTICAL 

ANALYST  GROUP 

CCCFF  16Pn] 

1^02 

RESEARCH  ASSISTANT 

638-775 

25 

l'’U4 

STATISTICIAN 

757-919 

28.5 

1"U6 

SENIOR  STATISTICIAN 

806-108" 

32 

1'’10 

ACTUARIAL  CLERK 

525-638 

21 

1«12 

SENIOR  ACTUARIAL  CLERK 

‘^65-686 

22.5 

1"14 

ASSISTANT  ACTUARY 

1 171-1425 

37.5 

1‘’16 

ACTUARY 

1533-1863 

4 3 

1^20 

JUNIOR  AFVIN ISTRATIVE  ANALYST.. 

653-795 

25.*= 

1''22 

ACVINISTRAT IVE  ANALYST 

988-  1200 

34 

r’23 

senior  afv inistrative  analyst.. 

1 089-1324 

36 

( 


1^24 

PRINCIPAL  AC'^IMSTRATIVE 

ANALYST 

1260-1533 

39 

ACMMSTRATIVF  ASSISTANT  TC  THE 



1 690-2054 

45 

1^40 

JUNIOR  I^ANAGE^ENT  ASSISTANT..,. 

653-795 

25.*= 

1P42 

VANAGEVENT  ASSISTANT 

775-941 

29 

lf>44 

SENIOR  r/ANAGEN'ENT  ASSISTANT,... 

896-108^^ 

32 

1»’46 

EXECUTIVE  ASSISTANT^  ^AYORS 



988-1200 

34 

i"5n 

PROJECT  CCCRCINATCRp  NEIGHROR- 
HCOC  YOUTH  CORPS ■ 

876-1063 

31  .5 

1»52 

PROJECT  CIRECTCR»  NEIGHECRHOCn 

YOUTH  CCRPS 

CONTRACT  rate 

If’fcl 

SYSTEMS  ANC  PRCCECURES  ANALYST» 

SPECIAL  PROJECT 

965-965 

1«62 

SYSTEr/S  ANC  PRCCECURES  ANALYST. 

795-965 

29.5 

1«63 

SENIOR  SYSTEMS  Af.C  PRCCECURES 

AN0LYST»  special  PRCwECT 

1116-1116 

1"64 

senior  SYSTEf^S  ANC  PROCEDURES 

analyst 

919-1116 

32.5 

1^65 

systems  ANC  PROCEDURES  SUPER- 

VISOR.  SPECIAL  PROJECT 

1292-1292 

1«66 

SYSTEMS  AND  PROCEDURES  SUPERVISOR 

1063-1292 

3*^.5 

1'’70 

PROGRAVNEP  analyst  TRAINEE 

686-834 

26.*^ 

1^72 

PROGRAVNER  ANALYST.... 

757-919 

28.5 

1«74 

SENIOR  PRCGRARVER  ANALYST 

876-1063 

31.5 

l.«76 

DATA  PROCESSING  PRCGRARRINC  ANC 

SYSTFNS  SUPERVISOR... 

1013-1230 

34  .*= 

1^79 

PROuECT  ^'A^AGER»  SPECIAL  PROJECT 

1571-1571 

i«eo 

CHIEF  OF  systems 

1357-1650 

40.5 

1^82 

DIRECTOR.  SYSTEl^S  ANC 

DATA  PRCCESSING 

2157-2622 

50 

PURCHASING  AND  STCPEKEEPING 

GROUP 

LCCCE  1900] 

1^02 

CLOTHING  RCCV  ATTENDANT 

338-411 

12 

lOOfi 

TOOL  FCCV  attendant 

'=51-670 

22 

1^14 

FILV  SERVICEMAN 

421-513 

16.5 

I'^IS 

SENIOR  FILM  serviceman 

488-593 

19.^ 

1016 

ASSISTANT  MILITARY  PROPERTY 

CUSTODIAN.  RCTC 

500-607 

20 

1020 

INVENTORY  CLERK 

525-638 

21 

1^22 

SENIOR  inventory  CLERK 

539-653 

21  .*= 

1^24 

MATERIAL*;  AND  SUPPLIES 

SUPERVISOR 

623-7'=7 

24.5 

1026 

SENIOR  materials  ANC  SUPPLIES 

SUPERVI^CR 

721-876 

27.5 

1^27 

PHYSICAL  education  ASSISTATT... 

'=25-638 

21 

1028 

SCHOOL  SUPPLIES  ANALYST 

919-1116 

32.*= 

1^30 

SUPPLY  ROOM  attendant 

525-638 

21 

1^32 

ASSISTANT  STOPEKEEFER 

565-686 

22.5 

1^34 

STOREKEEPER 

653-795 

2'=.'= 

1035  SCHCCL  SUPPLIES  WANEHCLSE 


# 


?5 


( 


SUn-FOKFVAN 

670-P13 

26 

1^36) 

SENIOR  STOREKEEPER 

738-896 

28 

1^37 

SCHOOL  SLFPLIES  WAREHCLSE 

EOREH/AN 

721-976 

27.5 

1^3P 

STORES  ANC  EQUIP^^ENT  ASSISTANT 
SUPEKVICCR 

854-1037 

31 

1^40 

STORES  ANC  EQUIPMENT  SUPERVISOR 

1013-1230 

34.*= 

l''4P 

CODING  SLFERVISCRr  PURCHASING 



896-108° 

32 

l"b0 

ASSISTANT  PURCHASER 

670-813 

26 

1^52 

PURCHASER 

896-108° 

32 

l»^b4 

PURCHASERr  PRINTING 

896-1089 

32 

l”b6 

SENIOR  PURCHASER 

1037-1260 

35 

?1U2 

health^  WEUFARF»  dietary  ANC  HOUSEKEEPING  SERVICE 
CCCCE  2000] 

HOSPITAL  ACMMSTRATION  GROUP 

CCCCE  2100] 

NIGHT  VALE  AVRULATOPY 

SUPERVISOR 488-593 

19.5 

?M)4 

cay  vale  AVRULATOPY  SUPERVISOR. 

539-653 

21.5 

2120 

INSTITUTIONAL  ACVITTING  OFFICFR 

653-795 

25.5 

2124 

CIRECTCR  OF  ACVISSlONSr  SAN 
FRANCISCO  GENERAL  HOSPITAL.... 

988-1200 

34 

2128 

ACVTNISTRAT IVE  ASSISTANT^ 

LAGUNA  HCNCA  HOSPITAL 

896-108° 

32 

2130 

EVERGENCY  HOSPITAL  SERVICE 

ASSISTANT  SUPERINTENDENT 

876-106.'* 

31.5 

2132 

EVERGENCY  HOSPITAL  SERVIOE 
SUPERINTENDENT 

965-1171 

33 . 5 

21  bO 

NIGHT  VECICAL  APV IN ISTR ATOP » 

SAN  FRANCISCO  GENERAL  HOSPITAL 

1 533-1863 

43 

2155 

ASSISTANT  ACVINISTRATOR.  NON- 
VECICALf  HASSLER  HOSPITAL 

..  854-1037 

31 

215G 

ASSISTANT  ACVINISTRAT0R»  NON- 
VEPlCALf  LAGUNA  HONDA  HOSPITAL 

1 1 16-1357 

36.5 

2160 

ASSISTANT  ACVINISTRATCP r NCN- 
VECICALr  S.H.  GENERAL  HOSPITAL 

1200-1460 

38 

2171 

VECICAL  CIHECTCR»  LAGUNA  HCNCA 
HOSPITAL 

1 571-190° 

43.^ 

2172 

ASSISTANT  AC^INISTRATCR# 

VEClCALf  SAN  F(>'ANCISCC  GENERAL 
HOSPITAL 

1533-1863 

4 3 

218  0 

ACVINISTRATCR»  HASSLER  HOSPITAL 

1610-1956 

4 4 

2182 

ACV  INISTR ATCR » LAGUNA  HCNCA 

HOSPITAl  

1650-2005 

44.5 

2184 

ACVINISTRA  ICI^»  SAN  FRANCISCO 
GENERAL  HOSPITAL 

2105-2105 

^FCICAL  ANC  CFNTAL  GHCliP 
tCCCE  2?0nj 


( 


2^U2  CENTAL  AIDE 

2PU14  cental  hygienist 

2P1U  CENTIST 

2P1P  ClKECTCNr  CIVISION  OF  CENTAL 

HEALTH 

2P2U  physician 

RELIEF  ASSIGNMENTS  ONLY 
♦HOURLY  COMPENSATION  SHALL  PF 
LIMITEC  TO  TOTAL  NUMBER  OF 
HOURS  FER  MONTH  AS  ESTABLISH- 
EC  PY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION. 

2P22  SENIOR  PHYSICIAN 

2^30  physician  SPECIALIST 

♦ENTRANCE  APPOINTMENT  AT 
THIRD  STEP  IN  COMPENSATION 
SCHEDULE  WHEN  FCSITICN  RE- 
OUIRFS  SPECIALIST  BOARD 
CERTIFICATION  AND  APPOINTEE 
IS  SO  CERTIFIED. 

2.P32  SENIOR  PHYSICIAN  SPECIALIST.... 

♦ENTRANCE  APPOINTMENT  AT 
THIRD  STEP  IN  COMPENSATION 
SCHEDULE  WHEN  PCSITIOE'  RF- 
GLIRES  SPECIALIST  BOARD 
CERTIFICATION  AND  APPOINTEE 
IS  SO  CERTIFIED. 

2033  SUPERVISING  PHYSICIAN 

SPECIALIST 

2034  DISTRICT  HEALTH  OFFICER 

2^35  SUPERVISING  f’HYSICIAN 

SPECIALIST»  CHILD  PSYCHIATRY.. 

2'’36  MEDICAL  ADVISCRr  HEALTH  SERVICE 

SYSTEM 

2040  RAUIOLCGISI 

2044  TRAINING  CFFICERr  PSYCHIATRIC 

RESIDENT  PROGRAM 

2050  DIRECTOR  OH  CLINICAL  PSYCHIATRY 

2060  INTERNE  IN  CRAL  SURGERY 

2062  assistant  RESIDENT  IN  CRAL 

SURGERY 

2064  RESIL'FNT  IN  ORAL  SURGERY 

2070  EXTERNE 

2073  INTERNE 

2075  ASSISTANT  RESIDENT  I ' 

2077  ASSISTANT  RESIDENT  II 

2079  ASSISTANT  RESICFfT  III 

2^81  ASSISTANT  RESIDENT  IV 

2083  CHIEF  RESIDENT 


‘=00-607  20 

593-721  23 

1324-1610  40 

1533-1863  4’ 

1460-1774  42 


1 1 .on  HR^ 


1497-1819  42 

1533-1863*  43 


1571-l90f^^  43 


1690-2054  45 

1571-1909  43 

1690-2054  45 

1390-1690  m 

1690-2054  45 

1571-1900  4^ 

1019-2211  46 

465-465 


c 7 o - c 3 c 
6 0 7 — 6 0 7 
143-143 
513-513 

593-593 

670-670 

721-721 

775-775 

P54-P54 


NURSING  GROUP 
rCCDE  0300] 


2^01  CinJERLY  TRAINEE 


391-391 


27 


2 ^U2 

QHDEMLY 

476-S70 

19 

2 

PSYCHIATRIC  ORCtRLY 

SSl-670 

22 

2 niR 

SLKCICAL  

525-63P 

21 

2’'12 

LICtHSEC  VCCATICKAL  MRSE 

S25-63e 

21 

2 *20 

HEGISTERFE  NURSE 

721-e76*A 

27.5 

'aUH  less  than  2 |VCS.  EXP,  6fl6-6R6*A 

part-tine  CR  INTERMITTENT 

SERVICE 33.26  H 

PART  TINE  CR  INTERMITTENT 

SERVICE  FCR  THANKSGIVING, 

CHiasiMAS  AND  NEW  YEARS 36*20  D 

LA]  RATE  FCR  GENERAL  CLTY 

NURSING.  2 1/2^  ACDITICNAL  FCR  PSYCHIATRIC  ASSIGNMENTS. 

♦bT  ACCITICNAL  WHEN  ASSIGNEE  TC  EMERGENCY  HOSPITAL  SERVICE# 

7 1/2'^  ACCITICNAl.  WHEN  PERFORMING 

DUTIEc  OF  wARP  NURSE 

ANC 

2 *22 

lOT  ACCITICNAL  FCR  NIGHT  SHIFTS  AS 
E^'FRGENCY  HOSPITAL  NURSE. 

HEAR  NURSE 

WARE  NURSE  CP 

eoe-ioRQ 

32 

2 *24 

NLRSir.G  SUFERVISCR 

965-1171 

*3.5 

2 *26 

NURSlhG  ':i,PERVISOR#  PSYCHIATRIC 

1013-1230 

34.5 

2 *30 

ANESTHET  

1 037-1260 

■*5 

2340 

OPERATING  ROOM  

R34-1013 

30.5 

2*42 

HEAR  rURCE,  SURGERY 

919-1116 

32.5 

2 *44 

CHIEF  CF  SURGERY  NURSES 

1063-1292 

35.5 

2 *b0 

INSTRl  CTCR  CF  NURSING 

965-1171 

33.5 

2*b2 

ASSISTANT  UIRECTCR  OF  NURSING 
bCUCA  T iCN 

1 089-1324 

36 

2^60 

CIRECTOR  CF  NURSES# 
f'ASSLER  FCSPITAL 

1089-1324 

36 

2 *64 

assistant  CIRECTOR  OF  NURSES# 
HASSLFR  FCSPITAL 

919-11 16 

32.5 

2*66 

ASSISTANT  CIRECTOR  OF  NURSES# 

LAGUNA  FCNCA  HOSPITAL 

1 089-1324 

36 

2*6e 

ASSISTANT  CIRECTOR  OF  NURSES# 

S.F.  GENERAL  HOSPITAL 

1116-1357 

36.*= 

2 *69 

CIRECTOR  CF  lURSES#  LAGUNA 

FCNCA  HOSPITAL 

1260-163’ 

39 

2*70 

CIRFCTOR  CF  FURSES#  S.F. 
general  FCSPITAL 

1357-1650 

40.*= 

2'‘02 

LAPCRATCRY  GROUP 
CCCCE  2400] 

LAHORATORY  

442-539 

17.*= 

2''03 

SENIOR  LACORATCRY  ASSISTANT,.,. 

465-565 

10.*= 

2''U6 

PHARMACY  helper 

*==25-638 

21 

2''UP 

SEIvlOP  PHARMACY  HELPER 

578-703 

23 

2'*  in 

SCHOOL  LAfiCRATCRY  ATTENC ANT  . . . . 

1,61  HR 

2'Ji2 

SCHOOL  LAPCRATCI-'Y  ASSISTANT,... 

476-‘=7e 

19 

2''16 

RACTFR  ICLCGICAL  LAPiORATCRY 

ASSIST  AT  

476-578 

19 

2 '<20 

HISTCLCGY  TECHNICIAN 

653-795 

25  . *= 

2^24 

X-ray  lai'^chatcry  

476-578 

19 

2''26 

X-RAY  TECHNICIAN 

593-721 

23.5 

?p 


i 


?'42H 

StMGP  X-P/\Y  TECPMCIAN 

703-P54 

27 

2'':50 

|VhLIC/iL  FX/iMPATICKS  ASSISTANT. 

p p _ c <5 

19.*= 

2''32 

ELF-C  fPCCARCIOOHAFh  TEChMCIAN.  . 

551-670 

22 

2''34 

SENIOR  ELECTROCANCIOGRAFh 

TtChf.ICTAN 

607-738 

24 

2'' 36 

ELEClROtNCEPHALCGRAFF 

TECFN  ICI AK 

'=93-721 

23.5 

2>^^n 

CLINICAL  LAHOPATCPY 

TECFNCLCGIST 

721-876 

27.*= 

2''46 

SENICf:  CLINICAL  LAROPATCRY 

TECFNCLCGIST 

834-1013 

3 0.*= 

2''‘4e 

TECFNICAL  INSTRUCT ICNAL 

assistant,  hiclcgical  sciences 

638-775 

2*= 

2''5n 

PFARNAC  I'^T 

cif^-illf 

32  . 

2''bl 

SF.MCF  PFARNACIST,  LAGLNA  FCNCA 

FOSFITAL 

98.8-1200 

34 

2^b2 

SENIOR  PFARNACIST»  SAN 

FRANCISCO  GENERAL  FOSFITAL 

1 089-1324 

36 

2'»56 

ASSISTANT  TOXICOLOGIST 

854-1037 

31 

2^be 

TOXICOLOGIST 

1 357-1650 

40 

2'<62 

IVICPCPICLCGIST 

686-834 

26.5 

2*464 

SENIOR  VICROPICLOGIST 

795-985 

29 . 5 

2''66 

CFIEF  RiCRCeiCLCCIST 

919-1116 

32.5 

2'»7n 

WATER  CFE^*IST 

795-965 

29.5 

24472 

SENIOR  WATER  

965-1 171 

"*3.5 

2'ne 

sewage  TREAT^/ENT  CFEI^IST 

795-965 

29.5 

24  78 

senior  SEWAGE  TREATMENT  CFFNT5T 

988-1200 

34 

24  82 

ENGINEERING  CFENIST 

941-1143 

■»  T 

2486 

PUBLIC  HEALTF  CHFMST 

795-965 

29.5 

2488 

SEMOP  PLPLIC  FEALTF  CFERIST... 

896-1089 

32 

2490 

CFIEF  PUPLIC  FEALTF  CFENIST.... 

1 063-1292 

"*5.5 

TFERAPY  ANC  AUXILIARY  GROUP 

tCCCE  2500] 

2^*02 

STERILIZER  OPERATOR 

453-551 

18 

2*^04 

INHALATION  THERAPIST 

551-670 

22 

2‘"06 

CENTRAL  SUPPLY  RCOI^  AICE....... 

476-578 

19 

2‘'0e 

CENTRAL  SUPPLY  RCOR  ASSISTANT 

SUPERVISOR 

670-813 

26 

2‘'10 

CENTRAL  SUPPLY  RCC|v  SLFERVISCR. 

919-1116 

32.5 

2bl4 

ORTHOPEDIC  TECHNICIAN 

539-653 

21  .*= 

2bie 

CORONERS  AlveULANCE  DRIVER 

686-834 

26.5 

2*^20 

VCRGUE  ATTENDANT 

565-686 

22.5 

2^22 

SENIOR  ^CRGUE  ATTENDANT 

607-738 

24 

2^24 

CORONERS  ESTATE  INVESTIGATOR... 

623-757 

24.5 

2^26 

ANBULANCF  DRIVER 

PART-TIVF  OR  INTERVITTENT 

721-876 

27.5 

SERVICE 

33.28 

C 

2‘'28 

MEDICAL  STEWARD 

721-876 

27.5 

PAPT-TIVE  OR  INTERMITTENT 

SERVICE 

12.00  A CAY  ADDITIONAL  NOT  TO 

EXCEED  136.00  PER  MONTH  WHEN 

33.28 

D 

29 


( 


2^-30 

ASSIGNEF  AS  ROOKING  STEWARD. 

SFNICR  MFDICAL  STEWARD 

757-919 

28.5 

2"'38 



686-834 

26.5 

2‘'42 

SI’EFCH  THERAPIST 

703-P54 

27 

2‘'46 

handicraft  instructor 

525-638 

21 

2‘'48 

OCCUPATIONAL  THERAPIST 

653-795 

25.5 

2^50 

SENIOR  occupational  THERAPIST.. 

738-896 

28 

2^52 

DIRECTOI^  OF  DIVERSIONAL 

ACTIVITIES  AND  VOLUNTEER 

SERVICES 

638-775 

25 

2‘'54 

PHYSICAL  THERAPY  AIDE 

488-593 

19.5 

2^56 

PHYSICAL  THERAPIST 

703-854 

27 

2‘'58 

SENIOR  PHYSICAL  THERAPIST 

757-919 

28.5 

2‘'6  0 

OPTOMETRIC  CONSULTANT 

5.98  PR 

2‘'62 

CHIROPRACTIC  CONSULTANT 

876-876 

2''64 

podiatrist -CHIROPODIST 

109-109 

2^66 

REHAHILITATION  COUNSELOR 

775-941 

29 

2''70 

COORDINATOR  OF  VOCATIONAL 
REHAPILITATION  SERVICE^  MHS... 

1116-1357 

36.5 

2*-74 

CLINICAL  PSYCHOLOGIST 

1037-1260 

35 

2*^76 

SUPERVISING  CLINICAL 

psychologist 

1 143-1390 

37 

2‘'7e 

CHIEF  CLINICAL  PSYCHOLCC- TST  . . . . 

1 324-1610 

40 

2‘'80 

DEPUTY  CORONER 

738-896 

28 

2*^83 

ASSISTANT  CCRCNER»  AD V IN  I STR AT  I VE 

919-1116 

32.5 

2‘'84 

CORONER 

2054-2497 

49 

niETARY  ANC  FCOC  GRCUF 

ccccE  ?6no] 


2f=^0^  KITCHEN  HELPER 

2^0fi  VEGETAHLE  ^/A^' 

2^12  CAHETERIA  HELPER 

2^14  SCHOOL  LI  NCHROCV  HELPER^  FERAl.E 

2^16  SCHOOL  LLNCHROCI^  HELPER^  ^ALE.. 

2E18  ECOC  SERVICE  SLPERVISCR 

2^22  SPECIAL  CIET  

2'^24  CIETITIAN 

2E26  CHIEF  niETITIAN 

2E30  SCHOOL  LLNCHRCCE  COOK 

2f-32  C00K-N’ANAGER»  ELEMENTARY  SCHOOL 

premium:  when  cooking  for 

2 OR  MORE  SCHOOL S- 
RATE  SAME  AS  2634 

2634  COOK-MANAGER»  SECONDARY  SCHOOL. 

2636  SCHOOL  LUNCHROOM  ASSISTANT 

SUPERVISOR 

2650  COOK’S  ASSISTANT 

2652  PASTRY  COOK 

2654  COOK 

2656  CHEF 

2660  ADMINISTRATIVE  CHEF 

2670  CHILDRENS  CENTER  KITCHEN  HELPER 

2672  CHILCREN*^  CENTER  ASSISTANT 


442-539  17.5 

453-551  IP 

442-539  17.5 

2.37-2.49-2.62-2.75-2.89  HR 
2.37-2.49-2.62-2.75-2.89  HR 
551-670  22 

465-565  18.5 

721-876  27.5 

813-988  30 

2.68-2.82-2.96-3.11-3.26  HR 
2.82-2.96-3.11-3.26-3.42  HR 


3.34-3.50-3.68-3.87-4.06  HR 


854-1037  31 

513-623  20.5 

638-775  25 

«^93-721  23.5 

738-896  28 

965-1171  33.5 


2. l'=-2. 26-2. 37-2. 49-2. 62  HR 


( 


30 


( 


i 


?^74 


2 ,pp-? .^e-7  .2e-7  .^?  Hl^ 


i 


hOLSF'^CTHF  P 

CHILCPFK'^  CEr:TEP  HCIj'^EVCTFFP  . . . 

FCLStKFFPING  AM'  I.ALNPPY  GROir 

ccccE  27nn] 


?7o?  ‘=00-^074  ?n 

*VvHF:F  EVPLCYEP  at  the  aippcpt- 

11.00  PFP  PAY  APPITTCNAL  FCP 
PAYS  ACTLALLY  wrPKFP. 

2704  SCHCCL  CLSICPIAK.  FFPALE '=00-^07  pH 

P7U6  432-5??:  17 

P'^IO  FCUSFF'CTFFh '^00-^07  20 

2714  uAMTPR '=00-6n7*A  20 


♦ l^HEN  FI^FLCYFC  AT  THE  A IPPCRT-l  1 . 00  PEP  rAY  ApPITIONAL  FCP 
CAYS  ACTLALLY  VjCRKEC. 

LA]  VHEF  ASSIGFFT  TC  A THEATER  CC^Cl  CTT^C  A PIJPL  TC 
PERHOR'^AKCE  WHERE  ACMSSICF  IS  CHARGeP  CR  THE  THEATER  IP 
LEASEP  FCH  CCIVf^EPCIAL  PURPOSES 
14.09  HR  l^/IM^T,^  3 HCUF^S]. 

2^16  V.ANITCR  '^LH-HCHE^AK 551-H70*A  2? 

♦WHEH  FVILCYEC  AT  THE  A IPPCPT-1 1 . 1 0 PEP  PAY  ApPlTlCNAL  FCP 
LAYS  ACTLALLY  WCPKFP. 

I A]  WHE.K  ASSIGKEP  TC  THEATER  CCNDLCTTMG  PUPLIC  PERFCRVAFCE 
WHERE  ACf^ISSICN  IS  CHARGEE  CP  THEATER  1^  LEASEC  FOR  CC^/^/ER- 
CIAL  PURPOSES.  14.09  HR  — ^/I^I^/LV  3 
HOURS#  WHEN  PERFCRI^ING  PLTIES  OF  A JAL:ITCR5 
14.50  ah  hour  — Mr,  IRLR  3 F OURS#  WHEN  PERFCRr^ING 
THE  PLTIES  OF  A wAMTCR  SUP-FGRERAN. 
p71fi  UAMICR  FOREr'AN H07-73e*A  24 

♦ WHEN  EVP-LCYEP  AT  THE  A IRPCRT-1 1 . 1 5 PER  f"AY  ApfllTIONAL  FCP 
PAYS  ACTLALLY  WCRKEP. 

LA]  WHEN  ASSIGNEE  TC  THEATER  CONDUCTING  PUPLIC  PERFCRRAHCE 
WHERE  AEMSSICN  IS  CHARGEE  OR  THEATER  IS  LEASED  FOR  CCRRER- 
CIAL  PURPCSES:  14.09  AN  HOUR  — RINTNUr' 

3 HOURS#  WHEN  PERFORVING  PITIES  OH  A JAf^ITOR; 

14.70  an  hour  --  MNI^/U^'  3 HOURS#  WHEN  PERFORRir  G 
THE  DUTIES  OF  JANITOR  FCREr/AN. 


2719  JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR f70-Rl3  26 

2720  JANITORIAL  SERVICES  SUPERVISOR.  738-096  20 

2724  SCHOOL  CUSTODIAN#  r^ALE *^00-607^  20 


LA]  14.09  PER  HOUR#  WHEN  ASSIGN- 
ED TO  ALDITCRIUIW  WHEN  A Pl.BLIC  PEKFORNAr  CE  IS  HELD 
AND  ADVISSION  IS  CHARGED  CR  THE  AUClTORIUy  IS  LEASEC  FOR 
COVNEPCIAL  PURPCSES#  Cr/INIRUR  3 HOURS]. 

2726  SCHOOL  CUSTODIAN  SLR-FCRER AN . . . S51-670A  22 

LA]  WHEN  ASSIGNED  TC  AUCITCRIUN  WHEN  PUPLIC  PERFCRV- 
ANCE  IS  HELD  AND  ADWISSION  CHARGED  OR  AUDlTORlUr/  IS  LEASED 
FOR  CONVERCIAL  PURPOSES:  14.09 

PER  HOUR  --  RINir/UV  3 HOURS  — WHEN  PFRFCRMnG  THE  DUTIES 
OF  A SCHCCL  custodian;  14.50  PEP 

HOUR  — MNI^UN  3 HCURS  --  WHEN  PERFORMNG  THE  DUTIES  CF  A 
SCHOOL  CUSTODIAN  SUP-FCRERAN. 


# 


31 


?727 


SChCGL  CLSTCniAN  FCREI^AN 6n7-73«A  p^ 

I A]  Vihth  ASSIGNCr  TC  ALPITCRIIM  WEEP  PUPLIC  PERFOPV- 
A^F^  IS  HELO  ANF  AEMSSICK  CHARGEC  OP  AiniTORlLV  IS  LFAFpr 
FCP  COI^f'/ERC  lAL  PURPOSES:  f4.n9 

PEW  POUR  --  MMivuP  3 POURS  --  VvHEN  PEPFOPVInG  TPF  CUTIFS 
OP  A CCPOCL  CUSTOCIAN,  ^4.70  PEP 

PGUP  — MMPL'''  3 HOURS  — WHEN  PERFOPVTNG  TpF  OUTIFS  OF  A 
SCPOOU  CUSTOCIAN  FOREMAN. 

2J28  JAMIOP  ‘^UPPPVI'^CR  LCITY 


COULFGE } 

638-775 

25 

?730 

SCHOOL  JANITORIAL  SFP\/ICFS 

ASSISTANT  SUPERVISOR 

721-876 

27.5 

273? 

SCHOOL  v-ANITORIAL  SERVICES 

SUPERVISOR . 

813-988 

30 

?736 

PORTER' 

476-578 

19 

2738 

PGR  TIP  SUF“FORE>'AN 

525-638 

21 

?740 

PORTER  ECRERAN 

551-670 

22 

2744 

INIf^RIOR  YINOCIn  cleaner 

465-565 

18.5 

2750 

LAUNURY  UTILITY  WORKER 

453-551 

18 

2~f^2 

SENIOR  LALNCRY  l;TILITY  WORKER.. 

476-578 

19 

?754 

LAUNURY  ^'ACPINE  OPERATOR 

476-578 

19 

2756 

WASHER 

488-593 

19.5 

2^58 

senior  washer 

578-703 

23 

?762 

PRESSFR  OPLRATCP 

465-565 

18.5 

2764 

senior  ppesser  opfratcr 

476-578 

19 

2^68 

LAUNURES^  

465-565 

18.5 

2772 

SEAMSTRESS 

488-593 

19.5 

2~fl^ 

PEAR  sears  TRESS 

565-606 

22.5 

2778 

LAUNURY  RARKER  AND  DISTHIBUTOP 

442-539 

17.5 

2782 

LAUNURY  SUPER INTFNCENT 

703-854 

21 

2784 

PORTER  GFNERAL  FOREMAN 

*^93-721 

23.5 

2 '85 

ASSISTANT  GENERAL  SERVICES 

manager 

703-854 

27 

2786 

GENERAL  SERVICES  MANAGER 

896-108° 

32 

PUBLIC  health  group 

CCCCF  2800] 

2 “06 

CISEASE  CONTROL  INVESTIGATOR... 

653-795 

25.5 

2“12 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

ST  at ISTTCS 

653-795 

25.5 

2^16 

CHIEF.  BUREAU  OF  RECORDS  AND 

ST  

896-108° 

32 

?“2? 

HEALTH  EFUCATCR 

854-1037 

31 

2“24 

CIIEF.  BUREAU  OF  HEALTH 

EDUCATION 

941-1143 

33 

2“30 

PUBLIC  HEALTH  NURSE 

896-108° 

32 

2^32 

SUPERVISING  PUBLIC  HEALTH  NURSE 

1089-1324 

36 

2“  3 3 

PUBLIC  health  nursing 

ACN'INISTRATCR 

1 200-1460 

38 

2“36 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 

1497-1810 

42.5 

2“44 

CRIPPLED  CHILDREN  SERVICES 

SUPERVISOR 

775-941 

29 

32 


2P46  

2^47  PUBLIC  HFALTH  NURSING 

CONSULTANT 

2P48  EDUCATIONAL  DIRECTCRr  PUBLIC 

hEALTK  NURSING 

2Pb4  CHIEPr  DIVISION  CF  VENEREAL 

DISEASE  CONTROL 

2^50  CHIEF#  DIVISION  OF  TUBERCULOSIS 

CONTROL 

2^70  director#  bureau  CF  DISEASE 

C0N1R0L 

2^80  I^EDICAL  DIRECTOR#  ALCCHCLIS^ 



2^84  ASSISTANT  DINECTORr  BUREAU  OF 

NATERNAL  AND  CHILD  HEALTH 

2"86  DIRECTOR#  BUREAU  OF  VATERNAL 

AND  CHILD  HEALTH 

2^07  ASSISTANT  BROGRAr'  CHIEF#  I^ENTAL 

HEALTH  SERVICE 

2^80  PROGRAV  CHIEF#  CENTAL  HEALTH 

SERVICES 

2'"90  ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTHr  PUBLIC  HEALTH  SERVICE# 
2”92  ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH#  HOSPITAL  SERVICES 


738-896 

28 

1116-1357 

36 

1 171-1425 

37 

1650-2005 

44 

1650-2005 

44 

1774-2157 

46 

1650-2005 

44 

1533-1063 

43 

1774-2157 

46 

1819-2211 

46 

1956-2378 

48 

P054-2497 

ug 

2005-2438 

48 

SOCIAL  SERVICES  GROUP 
[CODE  2900] 


2“02 

RESOURCE  INVESTIGATOR 

421-513 

16 

2'’03 

ELIGIBILITY  WORKER 

551-670 

22 

2''06 

SOCIAL  WORKER  TRAINEE 

607-607 

2“10 

SOCIAL  WORKER 

653-795 

25 

2012 

SENIOR  SOCIAL  WORKER 

703-854 

27 

^014 

SOCIAL  WORK  SUPERVISOR 

813-988 

30 

2^20 

REDICAL  SOCIAL  WORKER 

775-941 

29 

2°22 

SENIOR  RFDICAL  SOCIAL  WORKER... 

854-1037 

31 

pci24 

REDICAL  SOCIAL  WORK  SUPERVISOR. 

919-1116 

3? 

2926 

REDICAL  SERVICE  DIVISION 

SUPERVISOR 

1063-1292 

35 

2‘'-30 

PSYCHIATRIC  SOCIAL  WORKER 

81 3-988 

30 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

896-1089 

3? 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER 

1037-1260 

35 

29  36 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR 

1 089-1324 

36 

294  0 

CHILD  WELFARE  WORKER 

775-941 

29 

2942 

SENIOR  CHILD  WELFARE  WORKER...# 

854-1037 

31 

2944 

CHILD  WELFARE  SUEFRVISCR 

919-1116 

32 

2948 

SENIOR  SOCIAL  SEt^VICE 

SUPERVISOR 

988-1200 

34 

2950 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 

1 063-1292 

1 c 

2951 

CCRVUl.ITV  SERVICES  COCRDINATCP. 

1 063-129? 

39 

2^b? 

VCCATION/iL  SERVICF  CCLNSFLCR... 

721-876 

27.5 

VOCOTICN/'L  FSYCHCLCGIST 

721-076 

27.*= 

pnse 

VCCATICN/'L  SERVICE  SLFFRVISOR.. 

7PS-96S 

29.5 

2‘^’b8 

CIHFCTCR  CF  VCCATICN/\L 

CEVELOP^ENT  AKC  TRAINING 

1 037-1260 

35 

2^fe0 

REHAHILITAT  ICN  CENTER  \nCRK 

supervisor 

593-721 

23.5 

2^62 

RFHAPILITATICN  CENTER  ASSISTANT 

MANAGER 

638-775 

25 

2«64 

rehahilitation  center  ivanager.. 

757-ciq 

28.5 

2^'6«5 

ASSISTANT  CIRECTCRr  SCCIAL 

SERVICE  PRCGRA^/ 

1116-1357 

36.*= 

2'’ 70 

CIRECTORf  ACf^MSTRATlVE 

SERVICE  » CEPARTN'ENT  CF  SOCIAL 



1260-1533 

39 

2*^71 

niRECTORr  SCCIAL  SERVICE 


1390-1690 

41 

2*^73 

ASSISTANT  GENERAL  PANAGER# 

CEPART^'F^7  OF  SCCIAL  SERVICES. 

1610-1956 

44 

2*^74 

GENERAL  RANAGER#  CFPARTPENT 

OF  SOCIAL  SERVICES 

1 863-2Z85 

47 

2''H0 

Hl.NAr  relations  analyst  » PLNAN 

RIGHTS  CCVMSSICN 

813-988 

30 

2^'fil 

HOUSING  REPPESENTAT IVE » HUNAN 

rights  ccnnissicn 

896-l0e‘^ 

32 

2"'8? 

CCNNUMTY  ORGANIZATION 

REPRFSENTATIVEf  HUNAN  RIGHTS 
CC^NISSICN 

896-1 08P 

32 

2^83 

CO-CRniNATCR » CONNUNITY  CRGAr- 
IZATION.  fun AN  RIGHTS 

COVivicsiCN 

1089-1324 

36 

2^8  4 

enploynent  RFPI^FSENTAT IVF r 

HU^/AE  rights  Covr/ISSICN 

896-108c^ 

32 

2''85 

CC-CREINATCR  of  ENFLCYVENTf 

HUVAN  RIGHTS  CONNISSION 

1 089-1324 

36 

2''8fc 

CIRECTCR»  HUNAN  RIGHTS 

CONNISSION 

14P7-1PIC 

42  . 

2‘^'90 

CEPU1Y  FOR  SCCIAL  FRCGRANS 

1533-1863 

43 

2^92 

enploynent  compact  ccnfliancf 

OFFICER 

C65-1171 

33.5 

3’  02 

l^bORFATlON,  PAITKf  AGRICULTURAL  ANT  Cl'LTUPAL  SERVICE 
tCCLE  30on3 

AENINISTRATIVE  GROUP 

ccocE  zinn] 

ASSISTANT  TO  TFF  PUSINESS  NANA- 
GER»  RECF<FATICN  ANE  PARK 

834-101  ? 

30.5 

31  04 

HUSINFSS  manager » RECREATION 

ANC  PARK  CEPARTNENT 

1 397-1650 

4 0.5 

3110 

EXECUTIVE  secretary  TO  THE 

GENERAL  WANAGER^  RECREATION 

i 


ANC  PARK  CEPART^'P^T 

1 143-1143 

3^20 

AGRICULTLRAL  AND  LAND  DIVISION 



1230-14S7 

38.5 

3130 

ARBCRETUV  DIRECTOR 

1230-1497 

38.5 

3140 

GENERAL  VANAGERr  RECREATION  AND 

PARK  DEPARTMENT 

1863-226*^ 

47 

RECREATION  GROUP 

CCCDE  32003 

3?02 

LOCKER  RCCM  ATTENDANT 

1 .86-1 .95-2.1 

05-2. 

15-2.26 

3204 

SIwI^MING  POOL  STEWARDESS 

488-593 

19.5 

3206 

BEACH  LIFEGUARD 

PART-TME  OR  INTERMITTENT 

638-775 

25 

SERVICE 

2.96 

HR 

3208 

POOL  LIFEGUARD 

PART-TIMF  CR  INTERMITTENT 

465-565 

18.5 

SERVICE 

2.4c 

HR 

3210 

HEAD  LIFEGUARD 

670-813 

26 

3212 

SWIVMING  INSTRUCTOR 

593-721 

23.5 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

721-876 

27.5 

3216 

AGUAIICS  SUPERVISOR 

941-1143 

33 

3220 

ASSISTANT  RANGEMASTER 

391-476 

15 

3222 

RAN6EMASTER 

476-578 

19 

3226 

GOLF  COURSE  STARTER 

539-653 

21.5 

3228 

GOLF  COURSE  OPERATIONS 

SUPERVISOR 

703-854 

27 

3232 

ASSISTANT  HARBORMASTER 

476-578 

19 

3234 

harbormacter 

670-813 

26 

3238 

DANCE  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

638-775 

SERVICE 

2.96 

HR 

32q0 

DRAWA  INSTRUCTOR 

PART-TME  CR  INTERMITTENT 

638-775 

25 

SERVICE 

2.96 

HR 

3242 

dramatics  and  dancing 

SUPERVICCR 

<=41-1143 

33 

3246 

MUSIC  ASSISTANT 

638-775 

25 

3248 

PIANIST 

5.17 

HR 

3250 

ORCHESTRA  INSTRUCTOR 

PART-TIMF  CR  INTERMITTENT 

638-775 

25 

SERVICE 

2.96 

HR 

3252 

MUSIC  SUPERVISOR 

C41-1143 

3 3 

3256 

PHOTOGRAPHY  INSTRUCTOR 

part-time  CR  INTERMITTENT  ‘ 

638-775 

25 

SERVICE 

2.96 

HR 

3257 

SENIOR  PHOTOGRAPHY  INSTRUCTOR.. 

721-876 

27.'= 

3258 

PHOTOGRAPHY  DIRECTOR 

813-988 

30 

326  0 

CRAFTS  INSTRUCTOR 

PART-TIMF  CR  INTERMITTENT 

638-775 

25 

SERVICE 

2.96 

HR 

3262 

CURATOR  OF  ARTS  ANC  CRAFTS» 

JUNIOR  MUSEUM 

653-795 

25.^ 

3266 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

35 


^^A^  ACE  R 

607-738 

24 

3 '’68 

RLNICIPAL  SIACIUVS  RANAGFR 

876-1063 

31.5 

3'’74 

SCHCOL  CEILCRFN*S  RCMTCP 

2.31  HR 

3776 

ATHLETICS  5LHERVISCR 

941-114-^ 

33 

3 '’8  0 

ASSISTANT  RECREATICN  CIRECTCR.. 

346-421 

12.5 

PART-TIRF  CR  INTERMITTENT 

SERVICE 

2.43  HR 

3782 

SCHCOL  RECREATICN  CIRECTCR 

653-795 

25.5 

PART-TIME  CR  INTERMITTENT 

SERVICE 

3.11  HR 

3784 

RECREATICN  CIRECTCR 

653-795 

25.5 

PART-TIME  CR  INTERMITTENT 

SERVICE 

3.11  HR 

3785 

oLNiCR  MLSELM  CIRECTCR 

721-876 

27.5 

3786 

SENICR  RECREATICN  CIRECTCR 

775-941 

29 

3'’8P 

RECREATICN  AREA  Sl'PERVISCR 

896-1089 

32 

3789 

SCHCOL  recreation  SUPER V ISCR  ..  . 

896-1089 

32 

3790 

SUPERVISING  RECREATICN  CIRECTCR 

834-1013 

30.5 

3792 

RECREATICN  ASSISTANT 

superintencent 

1171-1425 

37.5 

3794 

RECREATICN  SUPERINTENCENT 

1497-1819 

42.5 

PARKS  GROUP 

CCCCE  3300] 

3^02 



400-488 

15.5 

3 ^U6 

RICES  ATTENCANT 

400-488 

15.5 

3*10 

stableman 

465-565 

18.5 

3*2  0 

AMVAL  Keeper 

607-738 

24 

3 *22 

assistant  hear  animal  keeper... 

670-'’13 

26 

3*24 

HEAR  ANIMAL  KEEPER 

721-876 

27. 

3 *30 

AMUSEMENT  CPFPATTCNS  MANAGER... 

578-703 

23 

3*32 

CCNCFSSICNS  ANC  AMUSEMENTS 

assistant  supervisor 

638-775 

25 

3 *34 

CCNCESSlCNSf  AMUSEMENTS  ANP 

CAvp  

775-941 

29 

3 *4  0 

ZOO  CIRECTCR 

1200-1460 

38 

3 *50 

PARKS  SUPER IMTENPENT 

1497-I8ln 

42.5 

AGRICULTURE  ANC  HORTICULTURE 

GROUP 

rcccE  3400] 

3'*  02 



578-703 

23 

3''U4 

oAIL  FARM  

653-795 

25.*= 

3''06 

ACRICULTUFJAL  LANi:  USE  AICE 

638-775 

25 

3'*  10 

ASSISTANT  COMp. 

SCHEP.  COMP. 

SCHEP. 

WITH 

MAX.  WITH 

MAX 

. 

nearest  90^  NEAREST  90» 

OF 

7514  OF 

7514 

[ ]9fiP- 

0 ] RATE  C 1 968 

-9  ] 

RATE 

3''16 

GARRENFR COMp, 

SCHEC.  CCMP. 

SCHEP. 

WITH 

MAX.  WITH 

MAX 

. 

nearest  io'J'  nearest  lO-^ 

OVER  751U  nvTR  75la 


36 


3"ia 


3''ig 

3'*20 


3«22 

3‘'24 

3‘i2« 

3430 

3432 

3434 


3436 

3440 

3450 

3452 

3454 

3460 

3464 

3465 
34  66 

3474 

3480 

34fl4 


3*^02 

3*^06 

3*^08 

3*^12 

3?16 

3'=20 

3522 

3*^24 

3*'26 

3527 


t 1^6P-o]  RATE 

1 1068-03  RATE 

GARCEr  FR  SUH-FOPFPAN 

OOPP.  5CHED. 

COPP.  SCHED. 

WITH  PAY. 

WITH  PAX. 

15*  OVER 

15'»  OVER 

3416  rate 

3416  RATE 

PUNICIPAL  STACIU^'  GROUNDSKEEPFR 

705- 

065  20. 

GARCE^ER  FCREPAN 

COPP.  SOHED. 

COPP.  SCHEE. 

WITH  PAX. 

WITH  PAX. 

20:#  OVER 

2n9f  OVER 

3416  PATE 

3416  RATE 

PARK  SECTION  SUPERVISOR 

3420  RATE 

3420  RATE 

INSECTICIDE  SPRAY  OPERATOR 

3416  RATE 

3416  RATE 

NURSERYPAN 

3418  RATE 

3418  RATE 

CHIEF  NURSERYPAN 

065- 

1171  33. 

ARBCRETUP  ACCESSIONS  SUPERVISOR 

065- 

1171  33. 

TREE  TOPPER 

17  l/2»  OVER 

17  1/2^  OVER 

7514  CHAIM 

7514  CHAIN 

SAW  RATE 

SAW  RATE 

TREE  TOPPER  FOREPAN 

17  1/29^  OVER 

17  l/25r  OVER 

3434  RATE 

3434  RATE 

LANDSCAPING  AND  STREET 

PLANTING  SUPERVISOR 

AGRICULTURAL  INSPECTOR 

SENIOR  AGRICULTURAL  INSPECTOR.. 

county  agricultural 



AGRICULTURAL  INSTRUCTOR 

AREA  SUPERVISOR^  PARKSr  SQUARES 

AND  FACILITIES 

GOLF  COURSE  VAINTENANCE 

SUPERVISOR 

ASSISTANT  SUPERINTENDENT » 

PARKS»  SQUARES  AND  FACILITIES. 

SCHOOL  GROUNDS  SUPERVISOR 

FARMERS  MARKET  

AGRIOULTLRAL  DIVISION  LAND 
AGENT 

CULTURAL  GROUP 
CCCDE  35003 

PUSEUy  EVFIBIT  PACKER  AND 

REPAIRER 

AGUARIST 

SENIOR  AQUARIST 

AQUARIUS  EXHIBIT  PREP AR ATOR  . . . . 

AQUATIC  COLLECTOR 

^^USEUP  PREPARATOR 

SENIOR  I^USEUP  PREPARATOR 

PRINCIPAL  RUSEUV  PREPARATOR.... 
PUSEUP  CONSERVATOR  ASSISTANT... 
PUSEUP  CONSERVATOR  ASSISTANT 
LAVERY  PRUNDAGE  COLLECTION 
OF  ASIAN  ART] 


1013-1230 

34 

670-813 

26 

834-1013 

30 

1200-1460 

38 

653-705 

25 

041-1143 

33 

088-1200 

34 

1080-1324 

36 

1013-1230 

34 

686-834 

26 

705-065 

20 

638-775 

25 

607-738 

24 

670-813 

26 

703-854 

27 

757-019 

28 

578-703 

23 

638-775 

25 

757-019 

28 

607-738 

24 

607-738 

24 

37 


3‘'2e 

IVLSKUr.'  Crr.St9V/STC9 

1 037-1260 

35 

3‘'29 

(VLSFL'r  CrKSFF^VATCH  [AVERY 

HRLKHAGF  CCLLFCTICN'  CF  ASIAN 

ART  ] 

1063-1292 

35.5 

3‘'34 

VESFIN  PFCTCFRAPFEH 

721-876 

27.5 

3‘'J6 

TEChMCAL  INSTRUCTIONAL 

ASSISTANT-PERFORNING  ARTS 

653-795 

25.5 

3‘'Je 

TFCFMCAl  instructional 

assistant-language  LAeCRATORY. 

638-775 

25 

3*^39 

EDUCATIONAL  CCVNI5SICNS 

cocrdinatcr 

686-834 

26.5 

3''‘40 

CURATORIAL  AIDE 

465-565 

18.5 

3‘'‘42 

ASSISTANT  CURATOR 

834-1013 

30.*^ 

3‘'44 

ASSOCIATE  CURATOR 

919-1116 

32.5 

3‘'46 

CURATOI^ 

1063-1292 

35.5 

3*^48 

CURATOR  CF  NATURAL  SCIENCE^ 

JUNIOR  

653-795 

25.5 

3'"56 

VUSF.UN'  REGISTRAR 

638-775 

25 

3*^60 

EXECUTIVE  SECRETARY^  ART 

CONNISSTCN 

1037-1260 

35 

3‘"62 

EXECUTIVE  SECRETARY^  BOARD  OF 

THUSTEEc,  CALIFORNIA  PALACE  OF 

LEGION  OF  EONCR 

896-1089 

32 

3‘'64 

EXECUTIVE  secretary^  BOARD  OF 

TRUSTEESf  N.  F.  DEYOUNG 

^E^'ORIAL  

896-108.O 

32 

3‘'71 

ADMNISTPAT  IVE  ASSISTANT^ 

N.  E.  DFYCUNG  VENCRIAL  VUSEUV. 

834-1013 

30.5 

3*^72 

DIRECTCRr  N.  H.  DEYOUNG 

NENORIAL  

1650-2005 

44.5 

3‘'76 

ASSISTANT  CIRECTCR»  CALIFORNIA 

PALACE  OF  THE  LEGION  CF  HONOR. 

1089-1324 

36 

3*^78 

DIRECTOR.  CALIFORNIA  PALACE  CF 

THE  LEGION  OF  HONOR 

1571-1909 

43.5 

3*^62 

NARITIVE  VUSEUN  DIRECTOR 

1013-1230 

34.5 

3'='90 

ENGLISH  READER 

3.03 

HR 

3*^92 

CITY  COLLEGE  READER 

3.03 

HR 

3‘'96 

TUTOR.  SFUSD 

2.10 

HR 

LIBRARY  GROUP 

[CODE  3600] 

3802 

LIBRARY  FAC-E 

355-432 

13 

PART-TINF  OR  INTERMTTENT 

SERVICE 

2.05 

HR 

3806 

HOOK  PROCESSOR 

338-411 

12 

3810 

LIBRARY  ASSISTANT 

442-539 

17.5 

PART-TINF  OR  INTERMITTENT 

SERVICE 

2.31 

HR 

3812 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-CITY  COLLEGE 

LIBRARY 

565-686 

22.5 

3814 

MUSIC  LIBRARIAN 

476-578 

19 

3830 

LIBRARIAN 

638-775 

25 

38 


i 


PAHT-TII^F  CR  IMFRVITTEM 

SERVICE 2.9C  HR 

3^32  SENIOR  73a-fi96 

3H34  PRINCIPAL  LIPRARIAN... fll3-9aa 

3^38  CHIEF  LIFRARIAN 919-lllF 

3F40  CC-CRriNA1CR»  CHILDRENS  LIBRARY 

ACTIVITIES 919-1116 

3642  CC-CRDINATCR » ADULT  LIBRARY 

SERVICES 919-1116 

3650  VEDICAL  RECORDS  LIBRARIAN 607-738 

3654  VEDICAL  RECORDS  LIBRARY 

SUPERVISOR 721-876 

3658  MEDICAL  LIBRARIAN 686-834 

3660  LIBRARIAN  CAVERY  ERUNDAGE 

COLLFCTICN  OF  ASIAN  ART] 63P-775 

3668  ASSISTANT  CITY  LIBRARIAN 1 357-1650 

3670  CITY  LIBRARIAN 1909-2321 


PRCPERTY»  APPRAISALf  TAXATION  AND  REVENUE  SERVICE 
[CODE  40003 

PROPERTY  ADVINISTRATION  GROUP 
rCCDE  4100] 


4102  AIRPORT  LEASE  RECORDS 

SUPERVISOR 834-1013 

4110  RENTAL  PRCPERTY  SUPERVISOR 965-1171 

4120  EXECUTIVE  SECRETARY#  BOARD  OF 

TRUSTEES  r 

AND  ASSISTANT  I^ANAGING  DIRECTOR  WAR 
VEf^ORIAL  965-1171 

4122  VANAGING  DIRECTOR#  WAR  VEVORIAL  1390-1690 

4130  CONVENTION  FACILITIES  ASSISTANT 

VANANGER 965-1171 

4132  CONVENTION  FACILITIES  VANAGER..  1260-1533 

4140  RIGHT-OF-WAY  AGENT 1013-1230 

4142  SENIOR  RIGHT-OF-WAY  AGENT 1116-1357 

4144  ASSISTANT  DIRECTOR  OF  PROPERTY.  1324-1610 

4150  DIRECTOR  OF  PROPERTY 1733-2105 

4160  REAL  PROPERTY  LOAN  OFFICER 988-1200 

APPRAISAL  AND  TAXATION  GROUP 
CCODE  4200] 

4202  ASSESSVENT  CLERK 513-623 

4206  VETERANS  ASSESSVENT  SERVICES 

SUPERVISOR 757-919 

4208  ASSESSVENT  SERVICES  SUPERVISOR.  876-1063 

4212  REAL  PROPERTY  RECORDS 

SUPERVISOR.. 775-941 

4214  PERSONAL  PRCPERTY  RECORDS 

SUPERVISOR 795-965 

4220  PERSONAL  PRCPERTY  AUDITOR 738-896 

4222  senior  PERSONAL  PROPERTY 


28 
3 0 

32.5 

32.5 

32.5 

24 

27.'= 

26.5 

25 

40.5 

47.5 


30.5 

33.5 


33. 

41 

33.5 

39 

34.5 

36.5 

40 

45.5 
34 


20.5 

28.5 

31.5 

29 

29.5 
28 


i 


39 


4'’24 

4'’26 

4 '’JO 
4?J4 
4^4  0 
4'’42 
4r’44 

4?bn 
4?b2 
4?56 
4 '’61 
426b 
4'’66 

4'’67 

4^6fi 

4’’69 
4 280 

4282 

4^S0 

4092 


4 *02 
4*06 
4 *08 
4 *12 
4*16 
4*20 
4*24 
4 *26 

4.*J0 

4*34 

4*35 

4*36 

4*38 
4 *46 

4*48 
4^52 
4 *56 
4*60 


AUCITCK 

896-1089 

32 

PHINCIMAL  PF.05CNAL  PPCPERTY 

AUriTCP 

1 089-1324 

36 

CPIfcP  PERSONAL  PPCPERTY 

ALT  I TCP 

1 *90-1690 

41 

esiate  investigator 

686-834 

26.5 

estate  tax  sfcpetapy 

638-775 

25 

INHERITANCE  TAX  EXAMINER 

670-813 

26 

senior  inheritance  tax  EXA^/INFR 

795-965 

29. 

PRINCIPAL  INHERITANCE  TAX 

examiner 

941-1143 

33 

r/AHINF  APPRAISER 

834-1013 

30.5 

senior  I^ARINE  APPRAISER 

1 063-129? 

35.5 

REAL  estate  analyst 

1230-1497 

38.5 

REAL  PROPERTY  APPRAISER 

813-988 

30 

SENIOR  REAL  PROPERTY  APPRAISER. 

896-1089 

32 

CHIEF  CE  TECHNICAL  SERVICESr 

assessor:s  office 

941-1  143 

33 

PRINCIPAL  real  PROPERTY  APPRAISER 

1063-129? 

*5.5 

ASSISTANT  CHIEF  REAL 

PROPERTY  APPRAISER 

1 171-1425 

37.5 

CHIEF  PEAL  PROPERTY  APPRAISER.. 

1 *90-1690 

41 

almnistrative  assistant  to 

ASSESSOR 

12CI2-1571 

39.5 

CHIEF  ASSISTANT  ASSESSOR 

1690-2054 

45 

ASSESSOR 

31821  Y 

TAX  appeals  hoarp  admnistrator 

1575-1575 

revenue  group 

CCOCE  4300] 

CAFETERIA  CASHIER-CLERK 

411-500 

16 

COLLECTIONS  CLERK 

488-593 

19.5 

senior  COLLECTIONS  CLERK 

539-653 

21. 

HONE  AND  COUPON  SUPERVISOR 

738-896 

28 

HEAD  PROPERTY  TAX  CLERK 

607-738 

24 

TELLER 

476-578 

19 

PARKING  VETER  COLLECTOR 

513-623 

20.5 

PARKING  VETER  COLLECTIONS 

SUPERVISOR 

578-703 

23 

INVESTVENT  ADNIMSTRATCR 

1425-1733 

41.5 

INVESTIGATOR » TAX  COLLECTOR.... 

738-896 

28 

SENIOR  INVESTIGATOR#  TAX 

COLLECTOR 

813-988 

30 

LICENSE  PUREAU  ASSISTANT 

SUPERVISOR 

638-775 

25 

LICENSE  PUREAU  SUPERVISOR 

919-1116 

32.5 

delinquent  revenue  assistant 

SUPERVISOR 

686-834 

26.5 

DELINQUENT  REVENUE  SUPERVISOR.. 

941-114* 

33 

CASHIER#  SHERIFF 

703-854 

27 

CASHIER#  COUNTY  CLERK 

638-775 

25 

ASSISTANT  CASHIER#  WATER 



565-686 

22.5 

< 


40 


I 


i 


CASHIER»  WATER  DEPARTMENT 

653-795 

25.5 

4364 

ASSISTANT  COLLECTION 

SUPERVISOR^  WATER  DEPARTMENT.. 

703-054 

27 

4366 

COLLECTION  SUPERVISOR#  WATER 
DEPARTMENT 

757-919 

20.5 

4'*70 

ASSISTANT  CASHIER#  TAX 

COLLECTOR 

565-686 

22.5 

4372 

CASHIER#  TAX  COLLECTOR 

775-941 

29 

4^76 

ASSISTANT  TAX  COLLECTOR 

900-1200 

34 

4300 

CASHIER#  TREASURER 

500-607 

20 

4302 

SENIOR  CASHIER#  TREASURER ' 

623-757 

24.5 

4304 

CHIEF  assistant  TREASURER 

1200-1460 

30 

4390 

TREASURER 

24004  Y 

5102 

ENGINEERING  AND  PUBLIC  WORKS 
CCODE  50003 

ADMINISTRATIVE  GROUP 
[CODE  51003 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 

SUPERINTENDENT 

SERVICE 

1324-1610 

40 

5104 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 

1460-1774 

42 

5109 

ASSISTANT  DEPUTY  FOR 

DEVELOPMENT. 

1425-1733 

41.5 

5111 

DEPUTY  FOR  DEVELOPMENT 

2497-2497 

5112 

ZONING  ADMINISTRATOR 

1497-1819 

42.5 

5114 

ASSISTANT  DIRECTOR  OF  PLANNING. 

1497-1819 

42.5 

5116 

DIRECTOR  OF  PLANNING 

2005-2438 

40.5 

5116 

PRINCIPAL  CITY  PLANNER# 

URBAN  DESIGN 

1292-1571 

39.5 

5120 

ARCHITECTURAL  ADMINISTRATOR.... 

1013-1230 

34.5 

5122 

ASSISTANT  CITY  ARCHITECT 

1357-1650 

40.5 

5124 

CITY  ARCHITECT 

1650-2005 

44.5 

5120 

SEWAGE  PLMPING  STATIONS 
SUPERINTENDENT... 

965-1171 

33.5 

5130 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

1200-1460 

30 

5132 

SEWER  REPAIR  AND  SEWAGE 

TREATMENT  SUPERINTENDENT 

1533-1863 

43 

5134 

sewage  treatment  plants  general 

SUPERINTENDENT 

1292-1571 

39.5 

5130 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS.. 

1390-1690 

41 

5140 

HETCH  HETCHY  PROJECT  ASSISTANT 
GENERAL  MANAGER 

1460-1774 

42 

5142 

UTILITIES  ENGINEERING  BUREAU# 

CHIEF  ENGINEER 

1650-2005 

44.5 

5144 

GENERAL  MANAGER#  HETCH  HETCHY 

PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU 

1956-2370 

40 

5145 

UTILITIES  ENGINEERING  BUREAU 

i 


41 


assistant  chief  engineer 

1650-2005 

44.5 

51M8 

WATER  SUPPLY  SUPER  I NTENCENT » 

FIRE  

1200-1460 

30 

5lb0 

ALAVEPA  CIVISION  ASSISTANT 

MANAGER 

919-1116 

32.5 

5152 

ALAVECA  nvlSION  RANAGER. 

1171-1425 

37.5 

5lbM 

PENINSULA  CIVISION  ASSISTANT 


1357-1650 

40.5 

5156 

PENINSULA  CIVISION  VANAGER 

1533-1863 

43 

5l5fl 

CITY  CISTRIEUTION  CIViSIONr 

assistant  

1 390-1690 

41 

5I6O 

CITY  distribution  DIVISION 

MANAGER 

1610-1956 

44 

5162 

WATER  PURIFICATION  DIVISION 

MANAGER 

1324-1610 

40 

5163 

WATER  CEFARTRENT  ASSISTANT 

GENERAL  MANAGER# 

ACMNISTRATIVE 

1650-2005 

44.5 

5I6M 

WATER  DEFARTVENT  ASSISTANT 

GENERAL  MANAGER  AND  ASSISTANT 

CHIEF  ENGINEER 

1774-2157 

46 

5I66 

WATER  DEFARTVENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER.... 

2105-2559 

49,5 

5170 

STREET  CLEANING  AND  PLANTING 
SUPERINTENDENT 

1390-1690 

41 

5171 

STREET  REPAIR  ASSISTANT 
SUPERINTENDENT 

1116-1357 

36.5 

5172 

STREET  REPAIR  SUPERINTENDENT... 

1292-1571 

39.5 

5173 

STREET  CLEANING  AND  PLANTING 

assistant  superintendent 

1009-1324 

36 

5174 

ADR  INISTRAT  IVE  ENGINEER 

1292-1571 

39.5 

51  76 

CHIEF  valuation  AND  RATE 

ENGINEER 

1425-1733 

41.5 

5100 

ASSISTANT  CITY  ENGINEER 

1690-2054 

45 

5102 

CITY  engineer 

1909-2321 

47.5 

5183 

BUILDING  INSPECTION  ASSISTANT 
SUPERINTENDENT 

1460-1774 

42 

5184 

BUILDING  INSPECTION 

superintendent 

1 690-2054 

45 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  L ACMNISTRAT  IVE  ] 

1497-1019 

42.5 

5108 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  L^AINTENANCE  AND 

OPERATIONS  

1 774-2157 

46 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

2265-2753 

51 

5^02 

PROFESSIONAL  ENGINEERING 
CCCCE  5200] 

JUNIOR  CIVIL  ENGINEER 

GRCUr^ 

757-919 

20.5 

5204 

ASSISTANT  CIVIL  ENGINEER 

P76-1063 

31.5 

5205 

ASSOCIATE  MATERIALS  ENGINEER... 

1037-1260 

35 

5206 

ASSOCIATE  CIVIL  ENGINEER 

1037-1260 

35 

5?07  ASSCCIATF  LAND  ENGINEER 


M2 


# 


CUTILITIES3 

1037-1260 

35 

5?08 

CIVIL  ENGINEER 

1200-1460 

38 

5210 

SENIOR  CIVIL  ENGINEER 

1357-1650 

40.5 

5212 

PRINCIPAL  CIVIL  ENGINEER..*.... 

1571-1909 

43.5 

5214 

BUILDING  PLANS  ENGINEER 

13^4-1610 

40 

5216 

CHIEF  SURVEYOR 

1013-1230 

34.5 

5220 

JUNIOR  WATER  PURIFICATION 

engineer 

757-919 

28.5 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

876-1063 

31.5 

5224 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

1037-1260 

35 

5226 

TRAFFIC  SURVEY  CODER- INTERV lEWER . 

1.93  HR 

5228 

ASSISTANT  TRAFFIC  ENGINEER 

876-1063 

31.5 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

1037-1260 

35 

5230 

TRAFFIC  ENGINEER 

1200-1460 

38 

5232 

SENIOR  TRAFFIC  ENGINEER 

1357-1650 

40.5 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

757-919 

28.5 

5236 

ASSISTANT  ELECTRICAL  ENGINEER.. 

876-1063 

31.5 

5238 

ASSOCIATE  ELECTRICAL  ENGINEER.. 

1037-1260 

35 

5240 

ELECTRICAL  ENGINEER 

1200-1460 

38 

5242 

SENIOR  ELECTRICAL  ENGINEER 

1357-1650 

40.5 

5246 

RADIO  ENGINEER 

1200-1460 

38 

5250 

JUNIOR  MECHANICAL  ENGINEER 

757-919 

28.5 

5252 

ASSISTANT  mechanical  ENGINEER.. 

876-1063 

31.5 

5254 

ASSOCIATE  MECHANICAL  ENGINEER.. 

1037-1260 

r c 

5256 

MECHANICAL  ENGINEER 

1200-1460 

38 

5258 

senior  mechanical  ENGINEER..... 

1357-1650 

40.5 

5262 

BUILDING  maintenance  AND  REPAIR 

ASSISTANT  ENGINEER 

813-988 

30 

5264 

BUILDING  MAINTENANCE  AND  RFPAIR 

ENGINEER 

941-1143 

3 3 

5266 

ARCHITECTURAL  ASSOCIATE 

1013-1230 

34.5 

5268 

ARCHITECT 

1116-1357 

36.5 

5270 

senior  architect 

1230-1497 

38.5 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT.. 

721-876 

27.5 

5274 

LANDSCAPE  ARCHITECT 

834-1013 

30.5 

5’76 

CITY  PLANNING  INTERN 

638-638 

5278 

AbSlSIAM  CITY  PLANNER......... 

775-941 

29 

5278^ 

/bSISTAN'T  CITY  PLANNEP-URHAN 
HCONC^IST-CEMCGRAPHER 

775-941 

29 

5278E 

ASSISTANT  CITY  PLANNER-URBAN 

SOCIOLOCIST 

775-C41 

29 

52780 

ASSISTANT  CITY  PLANNER» 

DESIGN 

775-941 

29 

5280 

A'-SCClATr  CITY  PLANNER 

919-1116 

32.= 

5280A 

AbSCC'ATF  CITY  PLANNER. 

administrative 

919-1116 

32.5 

5280P 

ASSCCIATF  CITY  PLANNER^ 

URBAN  DESIGN 

919-1116 

32.5 

5282 

SENIOR  CITY  PLANNER 

1089-1324 

36 

5282A 

SENIOR  CITY  PLANNER-URBAN 

SYSTEMS  ANALYST 

1089-1324 

36 

5284 

CHIEF  PLANNER 

1425-1733 

4 1.5 

i 


43 


5^86  ChlEI-»  PRCHERTY  CCNSERN/ ATICK 


CIVISTOK 

1324-1610 

40 

5^90 

ASSISTANT  CITY  PLANNER  CZCMNG] 

775-C41 

29 

ASSOCIATE  CITY  PLANNER  CZ0MNG3 

919-1116 

32.5 

‘SP94 

SENIOR  CITY  PLANNER  CZCNING]... 

1069-1324 

36 

*S^96 

ASSISTANT  ZONING  AC^' IMSTR  ATOR  . 

1143-1390 

37 

SLG-PROFESSIONAL  ENGINEERING  GROUP 

tCCCE  5300] 

"U2 

TRAFFIC  SURVEY  TECHNICIAN 

578-703 

23 

5 *04 

SOIL  TESTING  

565-686 

22.5 

5*06 

ASSISTANT  HYDROGRAPHER 

670-813 

26 

5-*oe 

hydrografher 

795-965 

29.5 

5*2  0 

ILLUSTRATOR  AND  ART  CESIGNER... 

721-876 

27,5 

5*28 

CITY  PLANNING  CRAFTSMAN 

721-876 

27,5 

5*30 

senior  city  PLANNING  CRAFTSPAN. 

795-965 

29.5 

5*34 

JUNIOR  architectural  craftsvan. 

653-795 

25.5 

5 *36 

ARCHITECTURAL  CRAFTSVAN 

738-896 

28 

5*38 

SENIOR  architectural 

craftspan 

965-1171 

33.5 

5 *42 

JUNIOR  VFCFANICAL  CRAFTSMAN..,. 

539-653 

21  .5 

5344 

MECHANICAL  CRAFTSMAN 

703-854 

27 

5*46 

SENIOR  mechanical  CRAFTSMAN,... 

775-941 

29 

5*50 

JUNIOR  ELECTRICAL  CRAFTSMAN..,. 

539-653 

21.5 

5*52 

electrical  craftsman 

703-854 

27 

5*54 

SENIOR  ELECTRICAL  CRAFTSMAN,... 

775-941 

29 

5*60 

JUNIOR  CIVIL  CRAFTSMAN 

539-653 

21.5 

5*62 

CIVIL  CRAFTSMAN 

703-854 

27 

5*64 

SENIOR  CIVIL  craftsman 

775-941 

29 

5370 

COST  estimator 

876-1063 

31.5 

5*80 

STUCEM  ENGINEERING  TRAINEE  I.. 

525-525 

5 381 

STUCENT  ENGINEERING  TRAINEE  II. 

578-578 

5*82 

STUCfcNT  ENGINEERING  TRAINEE  III 

638-638 

INSPECTION  SERVICE 

CCCCE  60003 

HEALTH  ANC  SANITATION  INSPECTION 

GROUP 

rCCCE  61003 

6102 

RODENT  CCNTROLMAN 

593-721 

23.5 

6104 

senior  rccent  controlman 

653-795 

25.5 

6106 

SANITARY  ENGINEERING  TECHNICIAN 

738-896 

28 

6i  10 

CAIRY  ANC  MILK  INSPECTOR 

795-965 

29.5 

6112 

SENIOR  DAIRY  ANC  MILK  INSPECTOR 

854-1037 

31 

6l  14 

CHIEF  dairy  ANC  MILK  INSPECTOR. 

1013-1230 

34.5 

6120 

FOOD  AND  ENVIRONMENTAL  HEALTH 

INSHECTCR 

896-1089 

32 

6122 

SENIOR  FOOD  ANC  ENVIRONMENTAL 

health  inspector 

988-1200 

34 

6124 

PRINCIPAL  FOOD  AND 

ENVIRONMENTAL  HEALTF  INSPECTOR 

1089-1324 

36 

6126 

CHIEF,  fciUREAU  OF  SANITATION  ANC 

« 


44 


HOUSING  INSPECTION 

1357-1650 

40.5 

6130 

INUUSTRIAL  VvASTES  INSPECTOR.... 

703-854 

27 

PUBLIC  SAFETY  INSPECTION 

GROUP 

CCCCE  62003 

6?oe 

SEWER  GAS  TESTER 

638-775 

25 

6?16 

SEWER  SAFETY  INSPECTOR 

795-C65 

29.5 

6?20 

INSPECTOR  OF  WEIGHTS  ANC 

MEASURES 

653-795 

25.5 

6222 

SENIOR  INSPECTOR  OF  WEIGHTS 

ANC  MEASURES 

757-919 

28.5 

SEALER  OF  WEIGHTS  ANC  MEASURES. 

1116-1357 

36.5 

6230 

STREET  INSPECTOR 

721-876 

27.5 

6232 

STREET  INSPECTION  SUPERVISOR... 

965-1171 

33.5 

6236 

BOILER  INSPECTOR 

1230-1497 

38.5 

6238 

SENIOR  BOILER  INSPECTOR 

1292-1571 

39.5 

6242 

PLUVBING  INSPECTOR 

1230-1497 

38.5 

6244 

CHIEF  PLUNRING  INSPECTOR 

1357-1650 

40.5 

6248 

ELECTRICAL  INSPECTOR 

1089-1324 

36 

6^49 

SENIOR  ELECTRICAL  INSPECTOR.... 

1143-1390 

37 

6250 

CHIEF  ELECTRICAL  INSPECTOR 

1230-1497 

38.5 

6252 

LINE  INSPECTOR 

1089-1324 

36 

6262 

PLAN  CHECKER  C ARCHITECTURAL  3. . . 

1013-1230 

34.5 

6264 

PLAN  CHECKER  f ENG INEER ING 3 

1013-1230 

34.5 

6266 

SENIOR  PLAN  checker 

1143-1390 

37 

COr^STRUCTICN  INSPFCTICN  GROUP 
CCCCE  63003 


6?0q  MEChAMC/>L  CONSTRUCTION 


INSPECTOR 

876-1063 

31.5 

6320 

ASSISTANT  CONSTRUCTION  ENGINEER 

876-1063 

31.5 

6322 

ASSOCIATE  CONSTRUCTION  ENGINEER 

1037-1260 

35 

6324 

CONSTRUCTION  ENGINEER 

1200-1460 

38 

6326 

SENIOR  CONSTRUCTION  ENGINEER... 

1357-1650 

40.5 

6331 

BUILDING  INSPECTOR 

1116-1357 

36.5 

6333 

SENIOR  BLILCING  INSPECTOR 

1171-1425 

37.5 

6334 

7102 

CHIEF  BUILDING  INSPECTOR 

LABOR  ANC  TRADES  SERVICE 
CCCCE  7000] 

ADMINISTRATIVE  GROUP 
CCCCE  7100] 

maintenance  ANC  REPAIR 

ASSISTANT  SUPERiNTENCENTr 

1200-1460 

38 

7104 

FETCH  HETCHY  PROJECT 

MECHANICAL  SHOP  ANC  EQUIPMENT 

1200-1460 

38 

7108 

ASSISTANT  SUPERINTENDENT 

ROADS  MAINTENANCE  ASSISTANT 

896-1089 

32 

7120 

SUPERVISOR ; 

BUILDING  ANC  GROUNDS 

876-1063 

31.5 

i 


45 


NAiNTENflNCE  SUPER  IN'TENCEM  ...  . 
7^22  BLILCINGS  ^AI^TE^A^CE 

SUPERINTENCEM 

7123  VACHINE  ShCP  AM'  PARKING  ^ETER 

SUPERINTENCEM 

7124  VAIN7ENANCE  ANC  REPAIR 

SUPERINTENDENT*  HETCE  PETCHY 
PROJECT 

7125  ELECTRICAL  CPERATICN  ANC 

VAINTENANCE  SUPERINTENDENT* 
PETCEi  PF.TCPY  PROJECT 

7126  MECHANICAL  SHOP  ANC  EQUIPMENT 

SUPERINTENDENT 

7128  POWER  HOUSE  SUPERINTENDENT 

7130  POWER  AND  PLANT  SUPERINTENDENT. 

7131  ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT.  . . 
7134  WATER  CONSTRUCTION  ANC 

MAINTENANCE  SUPERINTENDENT.... 
7136  WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT 

7150  CITY  SHOPS  GENERAL 

SUPERINTENDENT 

7152  TRANSIT  EQUIPMENT 

SUPERINTENDENT 


1143-1390 

37 

1143-1390 

37 

1 089-1324 

36 

1260-1533 

39 

1 260-1533 

39 

1089-1324 

36 

1013-1230 

34.5 

1460-1774 

42 

1292-1571 

39.5 

1292-1571 

39.*= 

1230-1497 

38.5 

1 390-1690 

41 

1425-1733 

41.5 

SUPERVISORY  GROUP 
[CODE  72003 


7202  ASSISTANT  SUPERINTENDENT# 

STRUCTURAL  MAINTENANCE 

7203  BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

7204  CHIEF  DISTRICT  WATER  SERVICEMAN 

7*^05  CHIEF  STATIONARY  ENGINEER 

7'’06  VOTING  MACHINE  CUSTODIAN 

7207  DOCKS  ANE  SHIPPING  WATER 

SERVICE  SUPERVISOR 

7208  ROADS  MAINTENANCE  SUPERVISOR.. 

720R  SCHOOL  HEATING  AND  VENTILATION 

SUPERVISOR 

7210  SCHOOL  MAINTENANCE  COORDINATOR. 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 

7212  AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

7214  electrical  TRANSIT  EQUIPMENT 

SUPERVISOR ; 

7'’16  ELECTRICAL  TRANSIT  SHCP  FOREMAN 

7221  ASPHALT  PLANT  FOREMAN 

7222  BLACKSMITH  FOREMAN 


1089-1324  36 

834-101?  ?0.5 

965-1171  3?. 5 

941-114?  33 

896-1089  32 

813-988  30 

965-1171  33.5 

1013-1230  34.5 

988-1200  34 

209f  OVER  205lf  OVER 

7311  RATE  7311  RATE 


1037-1260  35 

1037-1260  35 


SAME  AS 
7256  RATE 
15»  OVER 
7424  RATE 
159f  OVER 
7305  RATE 


SAME  AS 
7256  RATE 
15H!  OVER 
7424  RATE 
15»  OVER 
7305  RATE 
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7?23  CABLfc  VACHINERY  SL'PEF^  V I SOR  . . . . . 

7?24  CAR  AND  ALTC  FAINTER  FCREVAN... 

7225  TRANSIT  FAINT  SHOF  FCREI^AN 

7228  AUTCI^CTIVE  TRANSIT  SHOF  FOREMAN 

7229  TRANSVISSICN  LINEVAN'  FOREMAN... 

7230  FIRE  DEPARTMENT  F»jATER  SYSTEM 

FOREMAN 

7^31  SCHOOL  BLILCINGS  MAINTENANCE 

AND  REPAIR  SUPERVISOR 

7232  FETCH  HETCHY  MECHANIC  SHOP 

SUPERVISOR 

7234  INSTRUMENT  MAKER  FOREMAN 

7^35  TRANSIT  LINEMAN  FOREMAN 

7237  MAINTENANCE  MACHINIST  FOREMAN,. 

7240  InATER  METER  SHOP  FOREMAN 

7241  SCHOOL  EGUIPMENT  WAREHOUSE 

SUB-FOREMAN 

7243  PARKING  METER  SERVICEMAN 

FOREMAN 

7244  POWER  PLANT  FOREMAN 

7245  SCHOOL  EGUIPMENT  WAREHOUSE 

FOREMAN 

7246  SEWER  REPAIR  GENERAL  FOREMAN... 

7247  SHEET  METAL  WORKER  GENERAL 


S»  OVER 
7254  RATE 
SAMF  AS 
7238  RATE 


965-1171  33 

6.13  HR 
6.44  HR 

55lf  OVER 
7254  RATE 

same  as 

7238  RATE 


155>f  OVER 
7388  RATE 


15»  OVER 
7388  RATE 


1 171-1425 


37. 


59?  OVER  5»  OVER 

7330  RATE  7330  RATE 

876-1063  31. 

SAME  AS  SAME  AS 

7238  RATE  7238  RATE 


834-1013 

876-1063 


638-775 


703-854 

876-1063 


721-876 

1230-1497 


30.5 

31.5 


27 

31.*= 


27.5 

38.5 


FOREMAN 

20% 

OVER 

20% 

OVER 

7376 

RATE 

7376 

RATE 

7250 

UTILITY  FOREMAN 

15% 

OVER 

15% 

OVER 

7388 

RATE 

7388 

PATE 

7251 

TRACKMAN  FCREMAN 

46. 

72  n 

7252 

CHIEF  STATIONARY  ENGINEER. 

SEWAGE  PLANT 

965- 

1171 

3: 

7255 

POWERHOUSE  ELECTRIAN  FOREMAN.... 

, SAME 

AS 

SAME 

AS 

7238 

RATE 

7238 

RATE 

7257 

COMMUNICATION  LINEMAN  FOREMAN.., 

, SAME 

AS 

SAME 

AS 

7259  WATER  POWER  MAINTENANCE  FOREMAN. 
7270  WATERSHED  KEEPER  SUPERVISOR.... 

7272  CARPENTER  GENERAL  FOREMAN 

7273  COMMUNICATION  LINEMAN 

GENERAL  FOREMAN 

7?74  transit  lineman  GENERAL  FOREMAN 

7277  CITY  SHOPS  ASSISTANT 


7238  RATE  7238  RATE 
1013-1013 

670-813  26 


209f  OVER 
7344  RATE 
SAME  AS 
7276  RATE 
SAME  AS 
7276  RATE 


20*  OVER 
7344  RATE 
SAME  AS 
7276  RATF 

same  as 

7276  RATE 


7280 

SUPERINTENDENT 

SEWER  REPAIR  ASSISTANT 

1037-1260 

35 

SUPERINTENDENT 

1292-1571 

39.5 

7281 

STREET  CLEANING  GENERAL  FOREMAN 

1013-1230 

34.5 

7282 

STREET  REPAIR  GENERAL  FOREMAN.. 

1063-1292 

35.5 

47 


7’e:3  TKACK  ^ATKTENANCr.  GENERAL 



LTILITY  C-ffNERAL  FCREI^AN 

7^ef3  TRANSN'IS*:  ICN  LINEMAN  GENERAL 
FORb^'AN 


F76-in6 
7239  PATE 
SA^/E  AS 
7276  PATE 


723°  RATE 
SAVE  AS 
7276  PATE 


JCLRNEYVAN  TRAEE  GPCLP 
CCCCE  7300] 


7’Ul  ARI^TREC  TRLCK  CF'FPATCR 
7’U2  ALLMG-V1°LAL  fguipiyent 

1ECFNIC 1 AA 

7*03  

7*04  BATTERY  REFAIRI^AE 

7^UP  CABLE  SPLICER 


513-6P3 


20.5 


721-P76 
565-5F5 
P5»  CF 
7379  RATE 
5ARE  AS 
723P  RATE 


27.5 


P55lf  CF 
7379  rate 
SA^/E  AS 
723P  RATE 


7*09  CAR  ant:  ALTC  PARTER 

7*12  CEALFFELR 

7*15  ALTCVCTIVE  (MACHINIST  StB- 
FGRLPAN 

7*16  CISTRICT  KATER  SERVICERAN. 
7*17  senior  UISTRICT  'aATER 


565- 

lOlf  OVER 
/313  RATE 

775- 


5.30  HR 

■6P6  22.5 

105lf  OVER 
7313  RATE 
-941  29 


7*18 

SERVICERAN 

ELECTRICAL  RAINTENANCE 

P76-1063 

31 

7*20 

TECHNICIAN 

TELEVISION  ANC  ELECTRONICS 

. 7363 

RATE 

7363 

RATE 

TECHNICIAN 

P13-98P 

30 

7*22 

AUTOROTIVE  ROCY  ANC  FENCER 

10* 

OVER 

10* 

OVER 

WORKER  °UR-FCRERAN 

RATE 

7313 

RATE 

7*23 

FIRE  CEPARTRENT  WATER  SYSTER 

10* 

OVER 

10* 

OVER 

SUP-FORERAN 

. 73PP 

RATE 

7388 

RATE 

7324 

BEAUTICIAN 

539-653 

21 

7*25 

GENERAL  I.TILITY  RECHAMC 

. CORP. 

SCHED. 

CORP. 

SCHEC. 

WITH  MAy. 
nearest  t05l« 
OVER  7313 
[1*360-9]  RATE 


WITH  VAX. 
NEAREST  in9f 
OVER  7313 
C196P-9]  RATE. 


7*29  HOSPITAL  INSTREVENT  ANC 

EGUIPRENT  MECHANIC... 

7*30  SENIOR  general  UTILITY  IYECHAMIC 

7*31  INSTRUMENT  RAKER 

7*33  JUNIOR  STATIONARY  ENGINEER 

7*34  stationary  ENGINEER 

7*35  SENIOR  STATIONARY  ENGINEER 

7*38  LINERAN 

7*43  RAINTENANCE  RACHINIST 

7*51  HEAC  REAT  cutter 

7*53  WATER  RETER  REFAIRRAN 

7*59  PIANO  TUNER 


703-P54  27 

OVER  5'Y  OVER 

7325  RATE  7325  RATE 

4. 9*-5. 17-5.43  HR 

593-721  23.5 

4.6°-4.93-5.17  HR 

P34-1013  30.5 

SARE  AS  SARE  AS 

7345  RATE  7345  RATE 

4.6°-4.Q3-5.17  HR 
10*  OVER  10*  OVER 

7350  RATE  7350  RATE 

757-919  28. 5 

4.73  HR 


4P 


7^60 

7^62 


PIPE  WELTER 

pcwehhcuce  electrician. 


7:^65  SENIOR  PCWERHOLSF  OPERATOR. 


7347  RATE 
SAI^E  AS 
7345  RATE 
1?  1/2^  OVER 
7364  RATE 


7'*72  stationary  ENGINEER#  SEWAGE 

plant 

7^73  SENIOR  STATIONARY  ENGINEER# 

SEWAGE  PLANT 

7379  ELECTRICAL  TRANSIT  MECHANIC.... 


7347  RATE 
SAME  AS 
7345  RATE 
12  l/29f  OVER 
7364  RATE 


4.81-5.05-5.30  HR 


854-1037 
SAME  AS 


SAME  AS 


•7319 

RATE 

7319 

RATE 

7^80 

ELECTRICAL  TRANSIT  MECHANIC 

10% 

OVER 

10» 

OVER 

SUP-FOREMAN 

7379 

RATE 

7379 

PATE 

7^82 

AUTOMOTIVE  MECHANIC  SUR-FOREMAN 

10» 

OVER 

10* 

OVER 

7381 

RATE 

7381 

rate 

7'*84 

TYPEWRITER  REPAIRMAN..... 

593-721 

23 

7'*85 

SENIOR  TYPEWRITER  REPAIRMAN.... 

653-795 

25 

7^86 

UTILITY  PLUMPER  SUP-FOREMAN.... 

10» 

OVER 

109f 

OVER 

7388 

RATE 

7388 

RATE 

7387 

UPHOLSTERER 

721-876 

27 

7*88 

UTILITY  PLUMBER 

7347 

RATE 

7347 

RATE 

7*90 



lP9f 

OVER 

10% 

OVER 

7379 

RATE 

7379 

RATE 

7*91 

TRACK  WELCER.^ 

42.40  r 

7393 

WINCOW  CLEANER  SUR-ECREMAN 

10% 

OVER 

10% 

OVER 

7392 

RATE 

7392 

RATE 

7*96 

JUNIOR  WATER  TREATMENT  PLANT 

OPERATOR 

•=39-653 

21 

7397 

WATER  TREATMENT  PLANT  OPERATOR. 

653-795 

25 

7*98 

SENIOR  WATER  TREATMENT 

plant  operator 

721-876 

27 

SKILLEC  LABOR  GROUP 

rCOCE  7400] 

7'JOH 

ASSISTANT  POWER  HOUSE  OPERATOR. 

623-757 

24 

7409 

ELECTRICAL  TRANSIT  SERVICEMAN.. 

859^  OF 

85% 

; CF 

7379 

RATE 

7379 

RATE 

7''14 

BLACKSMITH  FINISHER 

1, 

,50  DA 

1. 

50  PA 

305 


7416 

7'ua 

7f»20 

7''23 

7''26 


7''30 

7432 


7'*34 

7'i3e 


HOOK  repairer 

SENIOR  POCK  REPAIRER 



CRIPHER  Ste-FCREMAN 

elevator  

♦ 36.50  ACCITIONAL.  WHEN  REGLIREC 
to  wear  LNIFCRMS 

INSTITLTTCNAL  

LINEMAN  HELPER 

MAINTENANCE  MACHINIST  HELPER... 
MAINTENANCE  MAN  EPCYS  RANCH 
SCHOOL] 


UNEER 
RATE 

411-500 
539-653 
593-721 
7516  RATE 

453-551^ 


UNCER  7305 
RATE 

16 

21.5 

23.5 

7516  RATE 
IP 


48P-593 
P59f  OF 
7338  RATE 


19. == 

85*  CF 
7338  RATE 


3.50-3.68-3.87-4.06  HR 
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7'H4n 

7M42 

7''M4 

7'‘4q 

7''bl 

7''b2 

7'»54 

7''be 

74632 

7 4 64 
74  66 

7470 

7472 


7*^21) 

7^24 

7‘~3n 


7"'40 

7^42 

7^b{l 

7‘'6U 

7^6? 

7"'64 


FGUn'^ENT  FERVICE:^'A^: 

TOOL  ROUV  NEChANiC 

ANC  CUSTCCIAN 

V^ATEH  r'ElEM  REPAIR  HELPER 

PARKING  NETER  SERVICEMAN 

SEWER  SERVICEMAN 

SENIOf^  SPACE  ANC  CRAPERY  MAN... 

SPACE  MAN 

signal  man 

STREET  SIGNAL  REPAIRMAN 

SWITCH  REPAIRER 

UTILITY  FLLMHER  HELPER 

VCTING  machine  SERVICEMAN 

VCTING  MACHINE  ASSISTANT 

CUSlCfUAN 

WATERSHEC  KEEPER 

WIRE  RCPE  CARLE  ^^A INTEN ANCE 



WHEN  SUPERVISING  7S14 
general  LARGRER 


S3P-653 


21. 


S7P- 

<^7^- 

670- 

2?  l/29f  rVER 
744P  RATE 
10*  OVER 
7450  RATE 
00*  rf 
7450  RATE 

4Pe- 
57P- 
44  , 

PO*  GE 
7.^47  RATE 

6P6- 


703  23 

703 

■Pi  3 26 

22  1/2*  OVER 
744P  RATE 
10*  OVER 
7450  RATE 
90*  CF 
7450  RATE 
^ R 3 19. 

703  23 

56  r 

eo*  CF 
7347  RATE 
P34  26. 


775-941 

607-73P 


29 

24 


41.36  r 
5.43  HR 


SENI-SKILLEO  ANC  GENERAL  LARcr  GROUP 
rCCCE  7500] 


INCUERATCR  OPERATOR... 

instituttcn  util  ITY  i^AN 
STREET  cleaner 


TRACKMAN 

WATHRSHEC  WORKER  f SEASONAL  AS 

NEECEC  ] 

SCHOOL  HLRNITURE  SERVICEMAN.... 
H lELC  CCNSERVAT  IGA.  AICEf 

6 E IGHPCRHCGn  YOUTH  CORPS 

FIELU  CCNSEI^VATIGN  LFACER» 

NH  IGHRCPHCCC  YOITH  CORPS 

HIEL['  COESERVATIGL  GENERAL 
HOREMAN,  NEIGHRCPHOCE  YOUTH 
GCRf’S 


500-607  20 

'=51-670  22 


COMP,  SCHEP. 

WlTE  MAY. 
rEAREST  f^n* 

OF  7514 
I icf,p_c]  rate 
40  . . 


COMP.  SCHFC. 

WITH  MAX. 
NEAREST  90* 

OF  7514 
Cl96e-9]  RATE 
I C 


2.P'’  HR 

607-73P  24 


contract  rate 

SAVE  AS  '■AME  AS 

721*=  7215 


SAME  AS  SAME  AS 

3420  3420 


rcccE  ponn] 

LEO-AL  fRGTECTICN  ANC  CETENTlCr  SE'^VICE 
LEGAL  ANC  COURT  GROUP 
[ CGCE  Pino] 


pi  U2 


PROOF  SS  'SERVER 


453-5*^1 


1° 


pi  oe 

LhGAL  PKCCtSS  CLERK 

465-S6S 

1 P.5 

plop 

SENIORS  LEGAL  PROCESS  CLERK 

*^13-623 

20.5 

P1  12 

COURT  CLERK 

721-P76 

27.5 

pi  14 

SENIOR  COURT  CLERK 

757-019 

28. 5 

pi  IP 

LEGISLATION  CLERK 

653-795 

25.5 

p120 

SENIOR  LEGISLATION  CLERK. 

1 037-1260 

35 

P124 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 

1 CIVIL  

P34-1013 

30.5 

8126 

CHIEF  DEPUTY  SHERIFF  LCIVIL]... 

1200-1460 

30 

P130 

ADMNISTRATIVE  ASSISTANT» 

DISTRICT  ATTORNEY  S OFFICE.... 

P76-1063 

31.5 

P134 

CONFIDENTIAL  CRIRE  REPORTER.... 

606-834 

26.5 

Pl36 

SENIOR  CONFIDENTIAL  CRIRF 

REPORTER 

757-cig 

20. 5 

R138 

COURT  REPORTER 

795-065 

29.5 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR. 

757-019 

20.5 

P142 

PUHLIC  DEFENDER  S INVESTIGATOR. 

795-065 

29.5 

P144 

PSYCHIATRIC  INVESTIGATOR^ 

DISTRICT  ATTORNEY  S OFFICE.... 

1037-1260 

3*= 

P146 

DISTRICT  ATTORNEY  S 

INVESTIGATOR 

795-965 

29.5 

P148 

CHIEF  DISTRICT  ATTCRNEYIS 

INVESTIGATCR  

R76-1063 

31.5 

P150 

DOMESTIC  RELATIONS  INVESTIGATOR 

721-876 

27.5 

Plb2 

SENIOR  DOMESTIC  PELATICNS 

INVESTIGATCR 

P13-9PP 

30 

P156 

CLAIMS  RECCRDS  SUPERVISOR 

623-757 

24.5 

P’  be 

CLAIMS  INVESTIGATCR 

813-908 

3 0 

pien 

SENIOR  CLAIMS  INVESTIGATOR 

P96-I0afi 

32 

8162 

CLAIMS  ADuLSTFR 

076-1063 

31.5 

P163 

ASSISTANT  CLAIMS  AGENT 

900-1200 

34 

P164 

GENERAL  CLAIMS  AGENT 

1425-1733 

41  .*= 

R165 

ASSISTANT  compensation 

CLAIRS  SUPERVISOR 

919-1116 

32.5 

R166 

COMPENSATION  CLAIMS  SUPERVISOR. 

1037-1260 

35 

P168 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 

670-013 

26 

P.1  70 

MEDICAL  CLAIMS  SUPERVISOR 

P76-1063 

31  .5 

P172 

UUVEr  ILK  COURT  REFEREE 

1474-1474 

pi74 

ATTORNEY-CIVIL  AND  CRIMINAL.... 

R96-10PO 

32 

0176 

TRIAL  ATTORNEY-CIVIL  AND 

criminai 

1 063-1292 

35  . c 

P’  7P 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL 

1260-1533 

39 

PIHO 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAI 

1 533-1P63 

43 

P1P2 

HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL 

1650-200'= 

U4 .5 

pie4 

CHIEF  ATTORNEY-CIVIL  AND 

CRIMINAL 

1819-2211 

46.5 

P’e6 

ATTORNEY  FOR  THE  PUPLIC 

AD^ ir  ISTRATOR 

1 390-1690 

41 

p^ee 

PUliLIC  UTILITIES  COUNSEL 

lPig-2211 

46.*= 

pi  so 

ATTORNEY.  TAX  COLLECTOR 

SI 

1230-1497 

2«p  . c 

CCN  TKC'LLFf.’  b LF.P/'L  CCLKPEL 

i'^:?3-iPP7 

O'* 

p 1 cq 

C»  IF>  ATT^Fl^FYf  CRIMINAL 

IPbOLTC  re  FENCER] 

1 733-2inb 

45  . 

riHLlC  rFFF.NCFH 

27100 

Y 

0197 

CMY  attorney 

31P21 

Y 

P190 

CIbTRICT  ATTORNFY 

31P21 

Y 

f'RCTFCTTCN  ANC  APF-REF^ENS  I CN  GPCt  P 

[CccE  ppno] 

P^Ul 

SCE-COL  CPCccI^G  PC.  ARC..,. 

2.31 

HR 

F'’()2 

Vv  A T O I ' A N 

47E-F78 

19 

r '■'  U 4 

INSTITETTON  5FCLMTY  CFFICFP... 

E3P-77b 

25 

P'^db 

INSTITC.TICN  bFClRITY  SERGEANT.. 

7n3-4'^4 

27 

P'^U6 

INSTITCTTCN  SFCiniTY  CAPTAIN... 

7^7-019 

20. 

P'MIP 

PARK  

'^65-PP6 

22 

P 'U  Cl 

PLAP  PARK  PATRCLPAN 

P23-7S7 

24 

p'^lp 

039-053 

21  . 

P'’14 

PAKKIfC  CCNTRC'ENAF 

•=65-606 

22. 

P''1P 

STAFF  i:CCRNAF 

465-565 

IP. 

P''22 

Af^NCRFE  TRl.CK  Gl  

'^?‘^-63P 

21 

p'’2e 

VI  S'^C.F'  Cl  Af«p 

'='=1-670 

22 

P'’2P 

SEN  I Cl:  VlSFtV  GpARt: 

623-757 

24  . 

p'’ jn 

CP  IFF  VLCLIN  GLARE 

653-7P5 

25. 

P'-’34 

FIRE  ALARV  r I c p /«,  J C E- F R 

77'=-c41 

29 

PPJ6 

CPIEF  FIRK  ALARV  E I SP A T C PE R . . . . 

cic-ii  16 

32 

F'’42 

VECECAL  rccpr  INATCR  EEISASTER 

C ORE  s ] 

73P-096 

?P 

P''46 

EISOSTER  CCRPS  EIRECTCR 

1 260-1 

TC 

P '’  b 0 

P IF  RE  f-PRIF  I CLASSIFIFI;  ANC 

CLERE  

c:3C-(^t;3 

21 

P'’b4 

PEL  ILF  RAr  CEVASTFR 

T60  PEI  OW 

SAF/E  PATE 

VlMVCjN  TATE  N'AXIVLV  AS 

INSPECTOR  OF  IF SPFCTCR 

OF 

POL  TOE 

POLICE 

P'^be 

E’CLICF  EGTCR  VEPICLFS  INSPECTOR 

P 1 3-cpP 

30 

p^eo 

ASSISTANT  CRIVINAI.IST 

P34-1 OIT 

30 

0-70 

CAVPi/;  LOMROL  AIEE 

607-73P 

24 

CORRECTION  ANE  f'ETFNTION  GPCLP 

1 CCCE  PTOP] 

P * U 1 

SPERIEE  c PRCPFI'TY  KEEPER 

r p r,  _ ^ T p 

21 

P 'U2 

wA  IL  •'  A 1 ‘ Of. 

6‘=’-7R5 

2'= 

P *04 

I:FE  1 I Y SE  f RIE  F 

670-«l * 

26 

F * U P 

SLNIPI  LEEIIY  SPERIFF 

721-P76 

27 

P ’UP 

SPLRIEF  c SEICCAf.T 

77'--cM  1 

29 

P * 10 

cpptMr  F L IF  LT!  F AF  

054-1 037 

T1 

P *12 

SF  ER  IFF  s CAPTA  If 

c 4 1 - 1 1 4 ’ 

T 3 

P * 14 

CPIEF  ( FPI  TY  SPf  RlFEf  v,AlL 

1 037-1260 

-<  c 

P * 1C 

MCPI  CROLP  SLPricascR 

U P P - 5 c ^ 

1 9 

P *2  0 

cc'LF'Sri  c:r-v,lvf N iL r e all 

63P-775 

2^ 

P *21 

CCLFSELCr  -PCYS  INC  CP  SCPCCL . . . . 

670-u 1 T 

26 

P *22 

SEF.TOI  LOC.NSFLCR  (wI  VEMLE  pALL) 

7‘=7-cir 

20 

5? 


P’23 

StMCP  CCLNSFLCf- 

4| 

ItiCY:?  O/'NCH  cCh-rCL] 

7q5-ca5 

29. 

P’24 

SLPEHVISTKG  CCLf-SFLCN  C^tVFMLt 

HALL  

P7a-in63 

31 

P*26 

ASSI5TALT  LIKECTCP»  PCYS  RANCH 

SCHOOL 

siq-i 1 IE 

3 2.'= 

P’30 

cihector»  ecys  ranch  school,... 

ini3-i?3n 

34.*= 

P’3f) 

RLSIFFSS  NANAGER»  ^IJVEMLE 



n43-i’qn 

37 

P ’40 

NIGHT  SLFFRINTENrFNT#  s-LVFMLE 

HALL 

SlR-iiip 

32.*= 

P,  ’42 

SLPERINTFNL'ENT  » wLVfMLE  HAIL.. 

1 1 lE-1357 

36.5 

P ’4P 

UFCERSHEUIFF 

1 260-1533 

39 

P’5n 

5HERIFH 

2441P  Y 

FRCHATICN  ANR  PAROLE  GROljP 

rcccE  P4nn] 

P''U2 

PPO^ATIC^  CFHICEf-  TRAINEE 

*'51-551 

P'U)6 

TRAFFIC  ANC  TRLAFCY  HEARING 

OFF  ICER 

041-1143 

3 3 

P“10 

FROHATION  CFFICEF*  JLVENILF 



795-965 

29.5 

pui2 

SFNICf^  PRCHATICN  CFFICER» 

^UVEMLF  COURT 

476-1063 

31.5 

a '114 

SUPERVISING  PROBATION  CFFICFR. 

.-UVEr  ILF  COURT 

965-1171 

■*’•*= 

pi'ie 

ASSISTANT  CHIEF  PPCBATICN 

OFFICER*  uUVENILE  COURT 

1 116-1357 

36.5 

• 

R''1P 

CHIEF  PRCPATICN  OFFICER* 

oUVENILF  COURT 

1 533-1P63 

43 

P''3n 

ACULT  fiRCBATICN  GFFICER 

795-965 

29.5 

p4  32 

SENIOR  AFULT  FRCHATICN  OFFICER. 

476-1063 

31.5 

a'134 

SUPERVISING  ACULT  PROBATION 

OFFICER 

965-1171 

33.5 

a''36 

CHIEF  ACULT  PRCIATION  CFFICFR.. 

1 324-1610 

40 

TRANSPORTATION  SERVICE 

CCCCF  soon] 

STREET  TRANSIT  GROUP 

CCCCE  qioo] 

qi02 

TRANSIT  CAR  CLEANER 

500-607 

20 

gi  04 

TRANSIT  CAR  CLEANER  SLB-FORERAN 

551-670 

22 

quo 

FARE  COLLECTIONS  RECEIVER 

476-578 

19 

qi  12 

FARE  COLLECTIONS  TELLER 

539-653 

21  .5 

qi  14 

FARE  COLLECTIONS  CASHIER 

565-686 

22.*= 

qii6 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

539-653 

21.5 

ql  17 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

•=78-703 

23 

qua 

TRANSIT  REVENUE  SUPERVISOR 

653-795 

25.5 

gi22 

TRANSIT  INFCRVATICN  CLFRK 

453-551 

18 

53 


f'124  SLMCf'  T^^ksIT  irFCRW^TICK 


0126 

CL69K 

Tf<AM,IT  Th/iF8IC  CHFCKEH 

‘=51-670 

«=25-63P 

22 

21 

ol  ??» 

StMOF^  TP/'K9IT  TCAKFIC  CFtCKFl?. 

•=78-703 

23 

o 1 3(1 

THAKbTT  oci-|.-r;LLF  I^AKFR 

70^-965 

29.*= 

0 134 

THAKSn  ‘^CFEI'LLF  FLPFWVISCF-.  . . . 

P96-I0ec 

32 

36 

TOA^.SIT  traffic  OLFFPIMFECrM . 

1 1 71-142^= 

37.5 

qi  4(1 

TRANSIT  T INF  ALl  ITCP 

‘=25-638 

21 

o ’ 44 

TRANSIT  ofrvICE  INSf-'FCTCf^ 

73P-896 

2P 

0 1 b (.1 

Tt'ANSIT  CCNTRCL  CISF'ATCFFR 

757-919 

2P.5 

ol  b2 

TRA^SIT  rCNTRCL  ASSISTANT  CFTFF 

ir^SREC  1 ri,' 

p 1 3-cpn 

3 0 

0154 

TRANSIT  rCNTRCL  CEIEF  INSPECTOR 

P96-in8P 

3 2 

q’  60 

NIGPT  TRAFSIT  CTSPATCPER 

703-854 

27 

0162 

EAY  TRANcit  riSFATCPFR 

795-965 

29.*= 

ql  70 

TRANSIT  CI-ERATINC  I NSTRI.CTCR  . . . 

775-C41 

29 

0’  72 

SAFETY  ANE  TRAINING 

SUREf^VloCRf  P.L.C 

c 4 1 - 1 1 4 ■* 

■%  ;* 

q’  80 

IRANSPCRT AT  ION  FIVISICN 

surerinteneent 

919-1116 

32.5 

0^82 

TRANSPCRT  AT  ION  ASojc^tANT 

SbRKF'INTENEFNT 

1013-1230 

■’4  .*= 

qi  84 

TRANSPCRTAT ION  SEPER INTFNEFNT  . . 

1 292-1571 

3 c . c 

qi  86 

GENERAL  i^ANAGER*  I'-'LMCirAL 

transit  

1 956-237P 

4P 

AIRPORT  OPERATIONS 

GRCLP 

rCOEF  9200] 

q'’02 

AIRRORT  CCVivUNICAT  IONS  OPERATOR 

‘=51-670 

22 

O'"03 

senior  airport  ocrivemcat ions 

OPERATOR 

607-738 

24 

q'’04 

AIRPORT  CCWN'IINICAT  IONS 

SUPERVISOR 

P13-9R8 

30 

opin 

AIRPORT  of-cLiaTY  OEFICER 

653-795 

25.5 

q?ii 

senior  AIRPCia  SFOLRITY  OFFICER 

721-P76 

27.*= 

q^i2 

AIKFIELE  SAFETY  OFFICER 

73P-P96 

28 

q220 

AIRPORT  OPERATIONS  SUPERVISOR.. 

101 3-1230 

34  .*= 

q''^22 

AIRPORT  operations  COCREINATOR. 

1 116-1357 

36.*= 

9^26 

AIRPORT  Of^ERATlONS 

SURERINTENEENT 

1 230-149T 

3 P.5 

q^’30 

AIRPORT  ruSTCEIAL  SERVICES 

SURER VISCR 

757-C19 

2P  .5 

9'’ 32 

AIRPORT  ^E■CPA^ICAL  |i/A  INTENANCF 

SUPERVISOR 

965-1171 

33.5 

9 '’4  0 

AIRPORT  EEECTRICI  AN  . . . 

cowp. 

SCNFE.  CON^P. 

SCPEP. 

V^ITP 

PAV,  VHTP 

VAX  . 

lO-Y 

OVER 

lO* 

OVER 

7345 

ric68-  7345 

C 1968- 

691 

RATE 

69] 

RATF 

0942 

HEAP  AIRPCRT  ELECTRICIAN 

ICPY 

OVER 

10» 

over 

9240 

RATE 

0240 

RATE 

92b0 

AIRPORT  (MAINTENANCE  SLPERVISOR. 

019-1116 

32.*= 

9252 

AIRPORT  NAINTENANCE 

54 


9^56 

SUPERINTENCENT 

AIRPORT  assistant  GENERAL 

NAr.AGERt  OPERATIONS  ANC 

1292-167] 

39.6 

9^58 

NA  INTENANCE 

AIRPORT  ASSISTANT  GENERAL 

NANAGERr  BUSINESS 

1633-1863 

43 

9'’60 

AUNINISTRATICN 

AIRPORT  assistant  GENERAL 

1633-1863 

43 

NANAGFR  PLAN  ANE  EE VE LCPRENT . . 

1633-1863 

43 

9P62 

AIRPORT  GENERAL  MANAGER 

2006-2438 

4 8.6 

9'’51 

9"63 

9‘=55 

9967 

NEIGHPCRFCCC  YOUTH  CCRPS  TRAINEE 
GROUP  LEADER  NEICHBORHCCC 

YOUTH  CORPS 

RECCRES  CLERK  NE TGHPCRHOOD 

YOUTH  CCRPS 

SUPERVISOR  NEIGHHCRHCCC  YOUTH 

CCRPS. 

coktract  rate 

CC^TRACT  rate 

cor  tract  rate 

CCETRACT  rate 

9*^60 

ASSISTANT  TO  PROFESSIONALS 

contract  rate 

I# 


s 


B 2 ACCCUM  CLERK 

P 62  SECRETARYr  PARKING  ALThCP  I T Y . . . 

R 68  ChlEE  CLERK 

P^02  TELLER 

B104  SENIOR  TELLER 

R152  COURT  ROC^'  CLERK 

=»112E  PER  NCNTh  IN  ACCITION 
WHEN  REGULARLY  ASSIGNEE  AS 
CLERK  If  THE  RRESIEING  JUCGE ! 

AS  CLERK  FCR  wUnCIAL  STATISTICS? 
ANC  AS  CLERK  OF  TEE 
f'RCPATE  CCLRT. 

T3‘=  PER  NCNTF  IK  ACriTICN 
WHEN  RECULAPLY  ASSIGNEE  AS 
CLERK  FOR  THE  CCNESTIC 
RELATICKS  CALE^.EAR, 

P1S9  ASSISTANT  LAV,  CLERK 

B160  LAW  CLERK 

B164  SENIOR  LAV.  CLERK 

F^'’22  GENERAL  CLERK 

n^28  SENIOR  Cl  

P'’34  HEAr'  CLERK 

P^3S  CIRECTOR  OF  SERViCEf  ASSESSORS 

OFFICE 

R*0?  AI:l'RESS1NO  nachine  operator.... 
n’U4  senior  ArrRESSING  NACHINE 

CPERATOH 

P''U8  general  CLEl'K-STCr  CGRAPHER 

P'»l()  LEG''L  SI'^NCGRAPHFP 

P''12  SENICF;  CLERK-STEf  CC-I^APHEP 


600-607 

20 

813-988 

3 0 

864-1037 

31 

'=26-638 

21 

638-776 

26 

834-1 01 3+ 

30.6 

607-738  24 

P74-1013  30.'= 

919-1116  .^2.*= 

4PP-E93  19. 

693-721 

6P6-P34  26. 

f^6E“1171  3’.'= 

421 -'=13  IP.*" 

‘=61-670  22 

•=13-623  20.*= 

E39-6S3  21.'= 

'=93-721  23. 


P''i?2 

HFAPING  REFCRTEP 

. .150. OP  EA  PLUS  150 

.00  DA 

PLUS 

TRANSCRIPTIONS  TRANSCRIPTIONS 

ASSISTANT  TC  CIRFCT0R»  V.  F. 

FtYOUNG  Pt^'Of?IAL  VUSELV 

607-736 

24 

H'‘2S 

ASSISTANT  7C  CIWFCTOR» 

CALIFCPMA  PALACE  CF  TEE 

LEGION  CF  

607-738 

24 

P'-12 

general  clerk-typist 

500-607 

20 

(^‘'16 

SENIOR  CLERK-TYPIST 

593-721 

23.5 

U1 

DRESSING  RCCf^  

2.31 

HR 

C^bl 

SLPEHVISCR  CF  CPFPA  ECLSE 



2. 

7*=  HR 

C'’b? 

CLfcRA  HOI  SE  ATTFNFANT 

2.62 

HR 

F^  24 

SENICf^  PCIaER  HCL^E  CPERATCR.. 

. . 

757-919 

28.5 

FI  60 

foreran  lineran 

AS 

SARE 

AS 

723P 

RATE 

7238  rate 

F bl 

AIRPORT  ATTENPArT 

607-738 

24 

F ’ ue 

ARCHITFCT . . 

1116-1357 

36.5 

G 3 

REAL  PRCFFRTY  APPRAISER 

P13-9R8 

30 

G be, 

,1  SPECIAL  

52.00 

C 

I 7 

pake:r 

638-775 

25 

I b3, 

, 1 VFNGOp  helper 

1.57 

HR 

I?  12 

SLRRRVISCRf  ARPi.LATORY  INRATF 

r.  ^ 

721-876 

27.5 

1120 

SEN10(?  OREEI-’l  Y 

'^00-607 

20 

1 1 32 

PRACIICAL  

476-578 

19 

1166 

ViR  INGFHR  an 

488-593 

19.5 

J b4 

HOOK  PEP M PER 

465-565 

18.5 

J 70 

HCSTLFR 

720-720 

G 78 

STOCKP AN 

‘=93-721 

2’’.'= 

L bO 

LAbCRATOPY  APPREt  TICE 

•=78-578 

PP7  0 

SLf'FKTN  fTNCFF  T » HACHINF  SHOP 

ANP  EOLIHRENTa  PT  IL  I T IES  . . . . 

. . 

1 260-1533 

39 

0 1 

CHALEFFUl.'f  PASSFrCER 

686-834* 

26.*= 

♦ 5^  ArnnicNAL  tn  actikg 

Ab  At^Sl^^TAKT  SGT-AT-APH/S  AT 
PCAK[  GF  SLPFWVTFCFS  VFFTI-fvFF; 
CM  'aHFK  ASbIGNM'  TC  THE  VAYTR’S 
CFF  IGF  . 

spr  rcuTF'vFM  slcf  as  Fnirirp 

Goivpf^FSSf'H  ^T,tr  IFF  CN  THlFK  » 
FH.SFFP*:#  Sl’PAY  TRICK  8 


YATFJ^  TOI.CK 

Cl  RATE 

8 

YDS  AND 

iNCLUriNG 

12  Ypc 

POI'J-P  NOi'.Efi  TRACTCf? 

01  rate  6 YDS 

AND 

lADFR 

8 

YDS 

0 54 

SLPFP  VISCf':  . OLILL  INGS  AND 

GRPLT  PS 

854-1037 

31 

0166.: 

1 wLNlCH  OPFPATINC  ENGINEER 

607-7'‘8 

24 

01  72 

CHIEF  CPFRATING  PFGINEFR 

‘^41-114'* 

3"* 

P 54 

ATHLETIC  ATTENDANT 

1 .61  HR 

R1  01 

CARP  ASST"=TANT 

940-240 

1 


R1  U2 

CAN'R  

P76-F76 

R1  10 



SS.T-721 

2?.  5 

SI  11 

INSRECTCR»  NUMCIPAL  RAILWAY... 

77P-PQ6 

2fi 

Si  14 

CLAIMS  INVESTIGATOR 

P13-cfia 

20 

T 56 

RRCRATION  OFFICER 

7RS-96S 

29.5 

wi  oe 

RILES  AITENCAKT  fELPER 

] .57 

HR 

Y 6 

CRGANaST 

52.50 

r 

Y 14 

CURATORIAL  ASSISTANT 

2.4^ 

HR 

Y 42 

CHIEF  INSTALLER 

653-7S5 

25.5 

Y 51 

CEKAr/IST 

25.00 

25. 

• no 

PEP  PIPING  PER  FIRIPP 


•# 


{ 


4 


f 
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^Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 

Section  151.3  of  the  Charter 

X . 


Effective  July  1,  1968 


Board  of  ^.Supervisors 
City  and  County  of  San  Francisco 
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FIXING  SChFCULES  OF  C0^'PE^5AT  ION » EFFECTIVE  JULY  1»  1968»  TO  PF 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  151.?  OF 
THE  CHARTER. 


FILE 

NO. 

180-68-1 

AS  AMENDED  BY 

ORDINANCE 

NO. 

97-68 

FILE 

NO, 

180-68-2 

ORDINANCE 

NO. 

212-68 

FILE 

NO. 

180-68-3 

ORDINANCE 

NO. 

243-68 

AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  CF  SAN 
FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DIS- 
TRICT ALLOCATED  TO  CLASSIFICATIONS  SPECIFIFD  HEREIN.  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  CF  THE 
CHARTER  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR  SUB-FOREMAN.  FORE- 
MAN AND  GENERAL  FOREMAN  OF  SUCH  CRAFTS.  AND  FIXING  SCHEDULES  CF 
COMPENSATICN  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSA- 
TIONS ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  151,3  OF  THE  CHARTER.  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  RE  EFFECTIVE  BEGINNING 
JULY  1.  1968. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO.  AS  FOLLOWS: 

SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  CF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  CF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS:  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151.3  CF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATICN  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151 
OF  THE  CHAPTER^  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  including  SECTION  8.66  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1.  1968»  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  CF  SAN  FRANCISCO 
AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN.  COMPENSATION  FOR  WHICH  APE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTION  151.3  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  I^ 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1.  1968»  TO  SUB- 
FOREMAN.  FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  e.l  TO  AND  INCLUDING  8.66  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1.  1968.  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS 
ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENTS  SPECIFIED 
IN  SECTION  10.  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION  8.66. 

SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COM^ISSICN 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.66  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER 
AND  SUB-FOREMAN.  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF.  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 


1 


FORTH  IN  SECTION  10  HEREOFr  SHALL  BE  PAID#  BEGINNING  JULY  1» 

THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  ^^AINTENANCE ! THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING^  MEALSr  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  maintenance  fixed  and  determined  in  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  PART  TIME  SERVICE:  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  wORKED»  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE:  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION# EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS#  OThER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE#  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SuCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE#  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER#  OR  BOARD  OR  COMMISSION  IN  CHARGE# 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE#  AND  A REPORT  OF 

the  names#  classifications#  rates  of  pay  and  work  and  standby 

SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

SECTION  5.  SAVINGS  CLAUSE:  IF  IT  SHALL  RE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW#  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE#  OR  SCHEDULE  OF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOP  THE  FISCAL  YEAR 
1968-69  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1968-69. 

SECTION  6.  vacations:  vacations  for  employees  engaged  in  CLAS- 
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SIFICATIONS  ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  151. *4 
OF  THE  charter. 

SECTION  7.  PREMIUM  PAY  FOR  OVERTIME^  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  S AND  in 
HEREOF  IN  A defined  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND 
INCLUDING  8.66  HEREOF:  PREMIUM  PAY  FOR  OVERTIME.  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN.  FOREMAN.  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  g AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.66  HEREOF 

CTHAT  IS.  51.50  UNDER  THE  RATE  FOR  CLASS OR  20%  OVER  THE  RATE 

FOR  CLASS...  OR  80*  OF  THE  RATE  FOR  CLASS.,.]  AnD  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASISf  SHALL  EE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTIONS  8.1  TO  AND  INCLUDING  8.66  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED.  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  ThIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT. 
THEN  the  premium  PAY  FOR  OVERTIME.  SHIFT  WORK  AnD  FQR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

section  7.2.  overtime:  whenever  circumstances  or  exigencies  of 

THE  SERVICE  DEMAND.  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK»  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7,3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 

SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEME^ TS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.66  INCLUSIVE  HEREOF, 


SECTION  8.1 
1466  METER  READER 


start 

END  6 VOS. 


126.^5*  WK 
131. 25*  WK 
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EK'D  1 YEAR  136. 85^  WK 
END  le  t^OS.  142.15*  WK 
END  2 YEARS  147.70*  WK 

*RATE  SUBJECT  TO  ADJUSTN!ENT  RELATED  TO  BLS  CONSUMER  PRICE  INDEX 


SECTION  8.1.1.  HOURS  OF  WORK!  A WORK  WEEK  CONSISTS  OF  SEVEN  17] 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  C53  WORK 

DAYS  OF  EIGHT  C83  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

fro^  e;oo  a.i^,  to  5 p.  v.  with  not  more  one  ci3  hour  off  for  lunch, 

WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8:00  A.  M.  TO  5:00  P.  M.  » EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8:00  A,  M.  TO  5:00  P.  M, 


SECTION  8.1.2.  overtime:  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  Cl  1/23  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  C40]  HOURS  IN  A WORK  WEEK! 
TIME  worked  in  EXCESS  OF  EIGHT  C83  HOURS  ON  A WORK  DAYI  TIME  WORKED 
ON  A NON-WCRK  DAY;  TIME  WORKED  ON  A HOLIDAY*  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME»  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  C23  HOURS. 


SECTION  8.1.3.  shifts:  CNOT  APPLICABLE] 


SECTION  8.1.4.  holidays:  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 
THE  BASIC  WORK  WEEK:  NEW  YEAR  S DAY»  WASHINGTON  S BIRTHDAY^  MEM- 
ORIAL DAY»  INDEPENDENCE  DAY»  LABOR  DAY»  VETERAN  S DAY»  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  FALLS 
ON  A SUNDAY^  THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 
absences  of  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DAYS  OR 
LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE’S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  CAY  AND  IS 
absent  without  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLICAYr  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NON-WORK  DAY.  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY’S  PAY.  EMPLOYEES  REQUIRED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID.  IN  ADDITION 
TO  THEIR  HOLIDAY  PAY.  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 


SECTION  8.2.  8/01/68 

5310  SURVEYOR  S FIELD  ASSISTANT 4.625  HR  5.24  HR 

WHEN  ASSIGNED  AS  HEAD  CHAINMAN  OP 

RODMAN HR  5.24  HR 

5312  INSTRUMENT  MAN 5.535  HR  5.88  HR 

5314  SURVEY  PARTY  CHIEF 6.00  HR  6.36  HR 

6318  construction  INSPECTOR 5.76  HR  6.36  HR 
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ViHEN  ASSIGNEE  AS  A SENIOR  INSPECTOR ... 6 . 00  HR 


SECTION  e.2.1.  HOURS  OF  WORK:  EIGHT  Ce]  CONSECUTIVE  HCURS  OF 
WCRK»  EXCLUSIVE  OF  VEAL  PERIOD»  COVVENCING  AT  P A.  V.  SHALL  CONSTI- 
TUTE A regular  WORK  CAY.  FIVE  C5]  CONSECUTIVE  REGULAR  WORK  pAYSr 
VONCAY  THROUGH  FRIDAY#  INCLUSIVE#  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONCITICNS 
RENDER  IT  DESIRABLE#  THE  STARTING  TIVE  VAY  COVVENCE  EARLIER  OR 
LATER  THAN  8 A.  V.  STRAIGHT  TIVE  SHALL  RE  RECKONED  PY  THE  FULL 
WORK  CAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EVPLOYVENT  AND  ON  ANY  CAY 
THAT  THE  WORK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  CF  WEATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NCT  LESS 
THAN  FOUR  C 4 ] HOURS  AT  THE  APPLICABLE  RATE  SHALL  BP  PAID  FOR  WORK 
PERFORVEC  and  any  TIVE  THEREAFTER  SHALL  BE  RECKONED  BY  THE  HOUR. 
VONCAY  THROUGH  FRIDAY  OVERTIVE  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  C4]  HOURS  OF  OvERTIVE  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS#  AN  EVPLOYEE  SHALL  RECEIVE  FOUR 
C4]  HCURS  FAY  AT  THE  APPLICABLE  OVERTIVE  RATE  AnD  THEREAFTER  THE 
WORK  TIVE  ON  SUCH  DAYS  SHALL  PE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR,  an  EVPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  early  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2.2.  OVERTIVE:  ONE  AND  ONE-HALF  Cl  1/2]  TIVES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORVEC  OUTSIDE  THE 
REGULAR  WORK  DAY#  FOR  ALL  WORK  PERFORVEC  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORVEC  ON  SATURDAY.  TWO  C2]  TIVES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORVEC  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2.3.  SHIFT*.  A SHIFT  SHALL  CONSIST  OF  SEVEN  C7]  CONSE- 
CUTIVE HOURS#  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD#  FOR  ALL  FIELD 
SURVEY  AND  TICE  WORK  COVVENCING  AT  5 P.  V.  VONCAY  AND  ENDING  AT 
7 A.  V.  SATURDAY.  FOR  THE  FIRST  FOUR  C4]  CONSECUTIVE  HCURS  OF  SHIFT 
WORK#  AN  EVPLOYEE  SHALL  BE  PAID  FOR  FIVE  C5]  HOURS.  FOR  VCRE  THAN 
FOUR  C4]  AND  UP  TO  SEVEN  C7]  CONSECUTIVE  HOURS  CF  SHIFT  WORK#  AN 
EVPLOYEE  SHALL  RECEIVE  EIGHT  Ce]  HOURS  PAY  AT  ThE  REGULAR  STRAIGHT 
TIVE  RATE. 

STARTING  TIVE  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EVP- 
LOYEE  REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  C2]  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE#  SHOW-UP  TIVE  OF  TWO  C2]  HOURS  NEED  NOT  BE  PAID. 


SECTION  8.2.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  EE  OBSERVED  AS  UN- 
PAID holidays:  new  year  s day#  Washington  s birthday#  ceccraticn 
DAY#  independence  DAY#  LABOR  DAY#  ADVISSION  DAY#  THANKSGIVING  CAY 
AND  CHRISTVAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY#  THE  VONCAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  WORK  PERFORVEC  ON  ANY 
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OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  C2I  TIMES  THE 
regular  hourly  RATE. 


SECTION  e.2.5.  HEALTH  AND  WELFARE:  30  CENTS  C0/l/6e  35C ] AN  HOUR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3.  4/1/69 

7213  PLUMBER  FOREMAN 8.30  8.80*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  AS  SET  OUT  IN  SECTION  8.34. 


SECTION  8.4. 

7215  GENERAL  LABORER  FOREMAN 5.10  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.5. 

7220  ASPHALT  FINISHER  FOREMAN 5.10  HR 

WORKING  conditions#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.6. 

7226  CARPENTER  FOREMAN 6.455  HR 

6/16/69 
6.96  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.7. 

7227  CEMENT  MASON  FOREMAN 5.35  HR 

7/16/68 
5.77  HR 
1/16/69 
5.87  HR 

EPOXY#  polyester#  RESIN  AND 

ALL  COMPOSITION  FOREMEN 5.51  HR 

7/16/68 
5.93  HR 
1/16/69 
6.03  HR 

WORKING  CONDITIONS#  HOLIDAYS# 

HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 
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SECTIO^  e.fi. 

7233  GLAZIER  FOREMAN 

WORKING  CONDITlONSf  HOLICAYSr  HEALTH 
ANC  welfare  save  AS  7326  GLAZIER. 


SECTION  e.R. 

7236  LOCKSMITH  6.4S5  HP 

6/16/69 
6.96  HR 

WORKING  CCNDiTICNSr  HOLIDAYS»  HEALTH 
ANC  WELFARE  SAVE  AS  7344  CARPFNiTFR. 


SECTION  e.lO.  6/1/69 

7236  ELECTRICIAN  7.97  fi,52*  HR 

♦ PRIOR  TO  6-1-69  INCREASE  ^AY  BE  ALLOCATED  TO  FRINGE  PFMFITS. 
WORKING  CONDITICNSf  HOLIDAYS#  HEALTH 
ANC  WELFARE  SAVE  AS  7345  ELECTRICIAN. 


SECTION  e.ll.  4/1/69 

7239  PLU^^EER  GENERAL  FCREVAN 6.59  9.09*  HR 

WHEN  SUPERVISING  UP  TO  45  VEN 
IN  THE  PLUVBING  CRAFT, 

WHEN  SUPERVISING  45  VEN  OR  VCRE 9.45  9.95*  HR 

IN  THE  PLURBING  CRAFT. 


♦INCREASE  VAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS^  HOLIDAYS#  HEALTH 
ANC  WELFARE  SAVE  AS  SET  OUT  IN  SECTION  6.34. 


section  8.12. 

7242  PAINTER  FOREVAN 

A.  CNE-HALF  HOUR  PAY  PER  DAY 

ADDITIONAL  TC  THE  BASIC  HOURLY 
WAGE  rate  on  said  UOB  WHEN  IN 

CHARGE  OF  THREE  C3]  OR  VORE $5.57  HR  PLUS  $2,785 

EVPLOYEES.  CAY  ACCITICNAL. 

R.  CNE  HOUR  PAY  PER  CAY  ADCI- 

TICNAL  TO  THE  HOURLY  WAGE  RATE 

CN  SAID  JOB  WHEN  IN  CHARGE  OF $5.57  HR  PLUS  55.57 

FIVE  C5]  OR  VCRE  EVPLOYEES.  DAY  ADDITIONAL. 

C.  CNE  and  one-half  HOURS  PAY 
PER  DAY  additional  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
CF  TEN  CIO]  OR  VORE  EVPLOYEES 
CR  WHEN  IN  charge  OF  VORE 

THAN  ONE  JOB HR  PLUS  52.445 

CAY  ACCITICNAL. 

WORKING  CONDITIONS#  HOLIDAYS# 
health  AND  WELFARE  SAVE  AS 
7346  painter. 
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SECTION  e.l3.  4/1/69 

7248  STEANFITTER  GENERAL  FOREVAN 9.09*  HR 

WHEN  SUPERVISING  UP  TO  45  VEN 
IN  THE  STEAVFITTING  CRAFT, 

WHEN  SUPERVISING  45  VEN  OR  VORE 9.45  9.95*  HR 

IN  THE  STEAVFITTING  CRAFT. 


♦INCREASE  VAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES, 
WORKING  CONDITIONSr  HOLIDAYS*  HEALTH 
AND  WELFARE  SAVE  AS  7347  PLUVPER, 


SECTION  8.14. 

7249  AUTOVOTIVE  VECHANIC  FOREVAN 234,14  WK 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  welfare  save  AS  7313  AUTOVOTIVE  VAChINIST, 


SECTION  8.15. 

7254  AUTOVOTIVE  VACHINIST  FOREVAN 239,89  WK 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAVE  AS  7313  AUTOVOTIVE  VACHINIST, 


SECTION  8,16. 

7256  ELECTRIC  VOTOR  SHOPVAN  FOREVAN 7.08  HR 

6/1/69 
7.56+  HR 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  welfare  save  AS  7319  ELECTRIC  VOTOR 
SHOPMAN. 

♦PRIOR  TO  6/1/69  INCREASE  VAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.17,  6-1-69 

7276  ELECTRICIAN  GENERAL  FOREMAN 8,86  9,46^  HR 


♦PRIOR  TO  6-1-69  INCREASES  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAVE  AS  7345  ELECTRICIAN, 


SECTION  8.18 

7278  PAINTER  GENERAL  FOREMAN OVER  7346  RATE 

WORKING  CONDITIONS*  HOLIDAYS* 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER, 


SECTION  8,19. 
7305  BLACKSMITH. 


4.17  HR 


SECTION  8.19.1.  HOURS  OF  WORK:  EIGHT  Cpl  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7:00 
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A,  V.  ANC  5:00  P.V,»  5 CAYS  PER  WEEK»  VONCAY  THROUGH  FPICAYr  INCLU- 
SIVE, THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMTH  CREW  REGAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS,  WHERE  TWO  SHIFTS  ArE  WORKEDr  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY, 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  CF  GCC» 
FIREr  FLOOD#  OR  POWER  FAILURE#  ANY  EMPLOYEE  CALLED  IN  AND/CP 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT#  SHALL  RECEIVE 
EITHER  FOUR  C4]  HOURS  WORK  OR  FOUR  C4]  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HiS  OWN  ACCORD,  CN 
SATURDAYS#  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  C43  HOURS  SHALL  RECEIVE  EITHER  EIGHT  Tfl]  HOURS  WORK  CR  EIGHT 
Ce]  HOURS  FAY  AT  THE  APPROPRIATE  OVERTIME  RATE#  PROVIDED  HE  DCES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD, 


SECTION  8,19,2,  OVERTIME:  THE  NINTH  HOUR  OF  ANY  DAY#  MONDAY 
THROUGH  FRIDAY#  SHALL  BE  AT  TIME  AND  ONE-HALF,  SATURDAY  WORK#  UP  TO 
FOUR  C4]  HOURS  C MAINTENANCE  WORK  UP  TO  EIGHT  Ce^  HOURS]#  SHALL  PE 
AT  TIME  AND  ONE-HALF,  ALL  OTHER  OVERTIME#  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS#  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS, 

OVERTIME  SHALL  RE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  Cel 
HOURS  IN  ONE  Cl]  DAY  AND  FORTY  C40]  HOURS  IN  ONE  Cl]  WEEK, 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  Tc  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  C4]  HOURS  AT  STRAIGHT  TIME  PAY, 


SECTION  8,19,3,  SHIFTS:  WHERE  TWO  SHIFTS  ARE  WORKED  EIGHT  C8] 
HOURS  OF  EMPLOYMENT  ON  EACH  SHIFT  SHALL  CONSTITUTE  A WORK  DAY# 

WHERE  THREE  SHIFTS  ARE  WORKED#  THE  SECOND  SHIFT  SHALL  START  IMMEDI- 
ATELY following  THE  TERMINATION  OF  THE  FIRST  SHIFT  AND  SHALL  CON- 
SIST OF  EIGHT  C8]  CONSECUTIVE  HOURS#  INCLUSIVE  OF  A THIRTY  C30] 
MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME.  THE  THIRD  SHIFT  SHALL 
START  IMMEDIATELY  FOLLOWING  THE  TERMINATION  OF  THE  SECOND 
SHIFT  AND  WORK  UNTIL  THE  SCHEDULED  START  OF  THE  FIRST  SHIFT  WITH  A 
THIRTY  C30]  MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME.  EMPLOYEES 
ON  EITHER  THE  SECOND  OR  THIRD  SHIFTS  SHALL  RECEIVE  A FULL  EIGHT  C8] 
HOURS  PAY  IF  A FULL  SHIFT  IS  WORKED. 

WHEN  AN  EMPLOYEE  IS  WORKING  ON  A REGULAR  SHIFT  AND  IS  CHANGED 
TC  ANOTHER  SHIFT#  THERE  MUST  BE  AN  ELAPSE  OF  A FULL  SHIFT  PERIOD 
BETWEEN  THE  GUITTING  TIME  OF  HIS  REGULAR  SHIFT  AND 
THE  time  he  starts  ON  HIS  NEW  SHIFT.  HOWEVER#  ThE  FOREGOING  SHALL 
NOT  PERMIT  AN  EMPLOYEE  TC  WORK  MORE  THAN  ONE  SHIFT  WITHIN  THE 
TWENTY-FOUR  C24]  HOUR  DAYJ  THE  TWENTY-FOUR  C24]  HOUR  DAY  SHALL  PE 
THE  START  CF  THE  FIRST  SHIFT  TO  THE  START  CF  THE  FOLLOWING  FIRST 
shift:  otherwise#  overtime  rates  shall  RE  PAID  FOR  TIME  WORKED 
AFTER  GUITTING  TIME  OF  THE  REGULAR  SHIFT. 

SHIFT  differentials  WILL  BE  COMPUTED  ON  A CENTS-PER-HCUR  BASIS 
FOR  THE  SECOND  AND  THIRD  SHIFTS,  THE  SECOND  SHIFT  TO  BE  PAID  54.38 
PER  HOUR  AND  THE  THIRD  SHIFT  TC  BE  PAID  AT  54.46  PER  HOUR, 
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SECTION  e.ig.4.  holidays:  independence  day»  labor  day»  thanks- 
giving DAY»  THE  FRIDAY  AFTER  THANKSGIVING » THE  DAY  BEFORE  CHRISTVAS# 
CHRISTMAS  CAY»  THE  DAY  BEFORE  NEW  YEAR  s DAY*  NEW  YEAR  S DAY*  WASH- 
INGTON S BIRTHDAY*  AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  [83  TIMES  HIS  REGULAR  HOURLY 
[DAY  SHIFT]  RATE  OF  PAY  FOR  THE  ABOVE  HOLIDAYS*  PROVIDED!  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  C30] 

CALENDAR  DAYS  I THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  CAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR  S CERTIFICATE*  TEMPORARY 
LAYOFF  [NOT  EXCEEDING  TWO  WEEKS*]  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER* PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
[2]  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED.  ] 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY*  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A holiday*  set  FORTH  ABOVE*  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING*  SAID  HOLIDAY  WILL  EE  PAID 
FOR  UNDER  THE  ABOVE  CONDITIONS. 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTICNED  HOLIDAYS*  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 


SECTION  8.19.5.  HEALTH  AND  WELFARE:  $21.76  A MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CCNTRIBUTICN  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.20. 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 208.60  WK 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 

SECTION  8.21.  1/  1/69 

7307  BRICKLAYER 6.00  6.25  HR 


WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 


SECTION  8.21.1.  HOURS  OF  WORK!  7 HOURS  PER  DAY*  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY*  INCLUSIVE. 


SECTION  8.21.2.  OVERTIME:  SATURDAY*  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  C8:30  A.  M.  TO 
4:00  P.  M.  OR  SHIFT  WORK]  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.21.3.  SHIFT:  WHEN  2 SHIFTS  APE  WORKED*  THE  FIRST 
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SHIFT  SHALL  COWENCE  AT  7 A.  V.  AND  TER^^INATE  AT  2130  P.  V.  THE 
SECCNC  SHIFT  SHALL  CCV^ENCE  AT  3 P.  . AND  TERMINATE  AT  10:30  P.  M, 
WHEN  3 shifts  ARE  WORKED^  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  and  TERMINATE  AT  7 A.  M.J  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7130  A.  M.  AND  TERMINATE  AT  3 P.  M,{  THF  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3:30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL.  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS.  SUNDAYS  OR  ON  HOLIDAYS^  UNLESS  THERE  IS  LIFE  OR 
property  in  danger, 

section  e.21.4.  holidays:  no  paid  holipays.  double  time  shall 

BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY.  WASHINGTON  S BIRTHDAY.  MEMORIAL  DAY,  INDEPENDENCE  DAY. 
LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  DAY, 


SECTION  e.21.5.  HEALTH  AND  WELFARE:  43C  AN  HOUR  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CItY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  e.22. 
7311  CEMENT  MASON 


WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 


EPOXY.  POLYESTER.  RESIN  AND 
ALL  COMPOSITION  MASONS 


7-16-68 
5.02  5.27  HR 

1-16-69 
5,37  HR 
5.27  HR 
7-16-68 

5.52  HP 
1-16-69 

5.62  HP 

5.18  hr 
7-16-68 
5.43  HP 
1-16-69 

5.53  HP 


SECTION  8.22.1.  HOURS  OF  WORK:  8 HOURS  PER  CAY.  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 


SECTION  8.22.2.  OVERTIME:  FOR  ANY  EXTRA  TIME  WORKED  UF  TO  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  re  A.  M,  TO  4:30  P,  M,]  ON  MONDAY  THROUGH  FRIDAY.  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  PE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  CAY  BY 
ANY  EMPLOYEE.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A,  M.  THFY  shall  be  PAID  DOUBLE  TIME  PRIOR  TO  8 A,  M.  EXCEPT  CN 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC.  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
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SATURDAYS^  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TINE  RATE. 

IF  HEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  HORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING^  THEY  SHALL  RECEIVE  OVERTIVE  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIHE  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIWE  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
thereafter  until  opportunity  for  EATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.22.3.  SHIFT:  WHERE  MULTIPLE  SHIFTS  ARE  WORKEDr  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  TpE  HOURS  OF  8 A.  M. 
AND  4:30  P.  M.»  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS:  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  EE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS:  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  5 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  RE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  8.22.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOP  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY»  WASHINGTON  S BIRTHDAY#  DECORATION  DAY#  INDEPENDENCE 
DAY#  LABOR  DAY#  THANKSGIVING  DAY»  ADMISSION  DAY  AND  CHRISTMAS  DAY. 
IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY#  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


section  8.22.5.  HEALTH  AND  WELFARE:  26C  AN  HOUR  C36C  HR  1-1-693  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.23. 

7313  AUTOMOTIVE  MACHINIST 208.60  WK 

7313  AUTOMOTIVE  MACHINIST  C TEMPORARY  3 45.89  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK’S  WORK#  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY*S  PAY  WHEN  CALLED. 


SECTION  8.23.1.  HOURS  OF  WORK:  WORK  WEEK  OF  ANY  EMPLOYEE  MAY 
START  ON  ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLETINED 
WEEKLY  HOURS  OF  SERVICE  SHALL  BE  FORTY  r403  HOURS  CONSISTING  OF 
FIVE  C53  CONSECUTIVE  EIGHT  C83  HOUR  DAYS.  FIGHT  C83  HOURS  TO  BE 
WORKED  WITHIN  A PERIOD  NOT  IN  EXCESS  OF  NINE  C9]  HOURS. 


SECTION  8.23.2.  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
REGULAR  WORK  DAY  ON  ANY  SHIFT  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
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ANC  one-half  Cl  1/22  FOR  THE  FIRST  THREE  C 7. 2 H0LRS»  CCLBLE  TIHF  TO 
PREVAIL  thereafter.  ALL  WORK  PERFOR^'EC  IN  EXCESS  OF  FORTY-EIGHT  CUA] 
HOURS  IN  A WORK  WEEK  SHALL  BE  PAIC  AT  THE  RATE  OF  DOUBLE  TI^E. 
EVPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ArE 
CALLED  TO  WORK  ON  THE  SIXTH  OR  SEVENTH  CONSECUTIVE  DAY  SHALL  BE 
PAIC  at  the  rate  of  DOUBLE  TIVE.  AN  EVPLOYFE  WHcSE  VEAL  PERIOD  IS 
DELAYED  VORE  THAN  TWO  HOURS  PAST  HIS  ASSIGNED  TlVE  FOR  VEAL  PERIOD 
DUE  TO  A WORK  ASSIGNVENT  SHALL  BE  PAID  1/2  HOUR  AS  OVERTIVE  PAY.  AN 
EVPLOYEE  WHO  IS  UNABLE  TO  EAT  HIS  VEAL  DUE  TO  A WORK  ASSIGNMENT 
SHALL  BE  PAID  OVERTIME  FOR  1/2  HOUR. 


section  e.23.3.  shift:  there  MAY  BE  ONE  Cn»  TWO  C2]»  OR  THREE 
C3]  SHIFTS  EMPLOYED.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHALL 
RECEIVE  TEN  PER  CENT  CIO*]  AND  EMPLOYEES  WORKING  ON  THE  THIRD  SHIFT 
SHALL  RECEIVE  FIFTEEN  PER  CENT  C15*]  ADDITIONAL  TO  THE  ABOVE  WAGE 
SCALE. 


SECTION  8.23.4.  HOLIDAYS:  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
CAYS  OFF  WITH  PAY  AT  THEIR  REGULAR  DAILY  RATE:  NEW  YEAR  S DAY. 
WASHINGTON  S BlRTHCAYr  MEMORIAL  CAY»  FOURTH  OF  uULY»  LABOR  DAY. 
veterans  cay.  thanksgiving  day.  CHRISTMAS  PAY  AND  EMPLOYEE’S  BIRTHDAY. 
WHEN  THE  EMPLOYEE’S  BIRTHDAY  OCCURS  ON  ONE  OF  ThE  AROVE  HOLI- 
DAYS. HE  WILL  TAKE  OFF  THE  HOLIDAY  AND  THE  NEXT  SCHEDULED  WORK  CAY  A^ D 
BE  PAID  FOR  EACH  OF  THE  TWO  CAYS.  WHEN  THE  EMPLOYEE’S  BIRTHDAY  OCCURS 

ON  an  assigned  cay  off.  he  will  take  off  the  next  scheduled  work  cay 

AND  EE  PAIC  THEREFORE.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS.  OTHER  THAN  THE 
EMPLOYEE’S  BIRTHDAY  OCCURS  ON  THE  SIXTH  DAY  OF  THE  EMPLOYEE’S  WORK 
WEEK.  HE  WILL  TAKE  OFF  THAT  CAY  AND  BE  PAID  THEREFORE.  WHEf'  ANY  OF 
THE  ABOVE  HOLIDAYS  FALLS  ON  THE  SEVENTH  C?]  DAY  OF  THE  EMPLOYEE’S 
WORK  WEEK  THE  NEXT  SCHEDULED  WORK  DAY  WILL  PE  CONSIDERED  THE  HOLIDAY 
ANC  BE  TAKEN  OFF  ANC  PAID  THEREFORE. 

WORK  PERFORMED  ON  HOLIDAYS  SHALL  EE  PAID  FOR  AT  THE  RATE  CF  DOUBLE 
TIME  and  0NE-HALFC2  1/21.  NO  COMPENSATION  WHATSOEVER  WILL  PE  PAID 
TO  EMPLOYEES  WHO  ARE  ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK 
ON  ANY  OF  THE  ABOVE  DESIGNATED  HOLIDAYS.  OP  THE  WORK  CAY  IMMEDIATELY 
PRECEDING.  OR  THE  WORK  DAY  IMMEDIATELY  FOLLOWING  ANY  OF  THE  ABOVE 
DESIGNATED  HOLIDAYS^  PROVIDED  THE  EMPLOYEE  WAS  SCHEDULED  FOR 
WORK  ON  SUCH  CAYS  UNLESS  THE  EMPLOYEE  CAN  SHOW  A JUSTIFIABLE  EXCUSE. 


section  8.23.5.  HEALTH  AND  WELFARE:  S21.20  A MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CItY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.24. 

7319  ELECTRIC  MOTOR  SHOPMAN 5.56  HR 

6/1/69 
5.99*  HR 

TROUBLE  SHOOTING  COUTSICE  SHOP] 7.08  HR 


♦PRIOR  TO  6/1/69  INCREASE  MAY  RE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
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SECTIO^  8.24.1.  HOURS  OF  WORK:  8 HOURS  PER  CAY»  5 CAYS  PER 
WEEK»  r^ONCAY  TO  FRICAY»  INCLUSIVE. 


SECTION  8.24.2.  OVERTIME:  THE  FIRST  TWO  HOURS  CNOT  TO  EXTEND 
BEYOND  8 P.  M.:  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  C8  A.  M.  TO 
5 P.  M.:  AND  SATURDAYS  8 A.  M*  TO  12  NOON»  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLS»  AFTER  REGULAR  WORKING  HOURS» 
INCLUDING  SATURDAY  MORNING^  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  14:  HOURS  PAY  FOR  THAT  CALENDAR  DAYr  AT  THE  PREVAILING 
HOURLY  RATE. 


SECTION  8.24.3.  SHIFT:  NONE. 


SECTION  8.24.4.  THE  FOLLOWING  HOLIDAYS  SHALL  BE  OBSERVED:  NEW  YEARS  DAY 
WASHINGTONS  BIRTHDAY  DECORATION  DAY  FOURTH  OF  JuLYr  ADMISSION  CAY»  LABOR 
DAY»  THANKSGIVING  DAY»  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED  ON  GROSS  EARN- 
INGS SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  C151  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  3.6»  HOLIDAY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.24.5.  HEALTH  AND  WELFARE:  19C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.25. 

7321  ELEVATOR  MECHANIC 


6.52  HR 


SECTION  8.25.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY.  5 CAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 


SECTION  8.25.2.  OVERTIME:  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  day  C8  A.  M.  TO  5 P.  M.l  AND  SATURDAYS.  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  CF  REGULAR  TIME. 


SECTION  8.25.3.  SHIFT:  NONE. 
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SECTIO^  e.25.4.  holidays:  KEV\I  year  s CAY»  r'EVOPIAL  DAY»  FCL'RTH 
OF  JULY»  LAPOR  DAY»  THANKSGIVING  CAY  AND  CHRISTVAS  DAY  SHALL  PF 
PAID  HOLIDAYS  AT  THE  REGLLAR  RATE  FOP  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORVED.  IN  ADDITION^  WASHINGTON  S PIrTHDAY  AND  ACNISSTON 
DAY  SHALL  PE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  PE  AT  COUPLE 
TIIVE  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  E^/PLOYEE  ^/UST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFOPNED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIVE  RATES  IN  ADDITION  TO  THE  HOLIDAY  FAY  PUT 
AT  NO  TINE  SHALL  THE  ENFLOYEE  RECEIVE  NORE  THAN  SIXTEEN  HCUPS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFOPNEC  BETWEEN  & A,  N, 

AND  5 P.  N.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  fi  A.  N,  AND  5 P. 
N.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  T INE-STR A IgHT  TINE  PAY  FCR  THE 
WORK  PERFORNEC  PLUS  STRAIGHT  TINE  PAY  FOR  THE  HOLIDAY.  WORK  CN  A 
HOLIDAY  BEFORE  8 A.  N.  AND  AFTER  5 P.  N.  SHALL  PE  PAID  AT  THE 
NCRNAL  OVEPTINE  RATE  OF  DOUBLE  TINE.  WHEN  A PAID  HOLIDAY  FALLS  OA 
SATURDAY.  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  C^ 
SUNDAY.  IT  SHALL  BE  OBSERVED  ON  NONDAY, 


SECTION  8.25.5.  HEALTH  AND  WELFARE:  10  1/2C  AN  HOUR  LESS  AN 
ANOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEN  AND  AN  ANOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CCNTRIBUTICN  TO  THE  RETIRENENT  SYSTEN  FoR  FNPLOYEES  DEATH  BENEFIT. 


SECTION  8.26. 
7326  GLAZIER.... 


5.665  HR 


section  8.26.1.  HOURS  OF  WORK:  OUTSIDE  WORK:  8 HOURS  FER  CAY 
C8  A.  N,  TC  5 P.  N.3.  5 CAYS  PER  WEEK,  NONDAY  Tc  FRIDAY.  INCLUSIVE. 
inside  work:  e hours  per  cay  between  hours  of  7 a.  N.  and  5.30  P. 
N,.  5 DAYS  PER  WEEK.  NONCAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTINE:  FOR  THE  FIRST  TWO  [23  HOURS  AFTER  THE 
FIRST  EIGHT  Cp]  HOURS.  NONDAY  THROUGH  FRIDAY.  TIME  AND  ONE-HALF » 
SATURDAY.  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME.  DOUBLE  TINE. 

A MINIMUM  OF  TWO  C23  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY. 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  RACK  TINE  AFTER 
5 P.  M,  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TINE.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  PE  PAID 
ONLY  FOR  THE  HOURS  WORKED.  BUT  NOT  LESS  THAN  FOUR  C4]  HOURS.  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB.  AT  HIS  OWN  DESCRETION.  HE  SHALL  RE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


SECTION  8.26.3.  SHIFT:  NONE. 
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SECTION  e.26.4.  HOLIDAYS:  NEW  YEAR  s CAYr  WASHINGTONS  BIRTHCAY» 
DECORATION  CAY»  FOURTH  OF  JULY»  LABOR  DAY»  THANKSGIVING  CAY  AND 
CHRISTVAS  cay  SHALL  BE  PAIC  HOLIDAYS^  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  CTHOSE  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  ^ORE]  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  CAY» 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAYI 
PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  CAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
holiday:  PROVIDED#  HOWEVER#  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS#  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  EE  OBSERVED  ON  THE  MONDAY  FOLLOWING,  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS#  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TC  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 


SECTION  8.26.5.  HEALTH  AND  WELFARE:  15C  AN  HOUR  FOP  EACH 
straight  TIME  HOUR  WORKED  CMAXIMUM  40  HOURS  PER  WEEK]  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEW  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY’S  CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27. 

7327  GRANITE  CUTTER 35.50  DA 

OUTSIDE  37.50  DA 

SETTING  CURBS  44.00  DA 


3/01/69 

37.00  DA 

39.00  DA 
45.50  DA 


SECTION  8.27.1.  HOURS  OF  WORK:  8 HOURS  PER  CAY  C BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M.]  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.27.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS# 
TIME  and  one-half  SHALL  BE  PAID. 


SECTION  8.27.3.  SHIFT:  NONE. 


SECTION  8.27.4.  HOLIDAYS:  NEW  YEAR  s DAY#  WASHINGTON  S BIRTH- 
DAY# DECORATION  DAY#  FOURTH  OF  JULY#  LABOR  DAY#  THANKSGIVING  CAY 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  CAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTION  8.27.5.  HEALTH  AND  WELFARE:  22C  AN  HOUR 
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LFSS  AN  AVCUNT  WHICH  REPRESENTS  CONTR IPUTICNS  TC  THE  CITY  ANC 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALLE 
OF  THE  CITY’S  CONTRIBUTION  TC  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


section  P.2e. 

7328  OPERATING  ENGINEER^  UNIVERSAL 

WHEN  operating: 

roller  or  self-propelled  compactor 5.68  HR 

1/1/69 
5.87  HR 
6/15/69 
6.11  HR 

TRENCHING  MACHINE 6.01  HR 

1/1/69 
6.21  HR 
6/15/69 

6.46  HP 

CRANESCOVER  25  6.42  HR 

1/1/69 
6.63  HP 
6/15/69 
6.90  HR 

CRANES  CNOT  OVER  25  TONS] 6.26  HR 

1/1/69 

6.47  HR 
6/15/69 
6.73  HR 

POWER  SH0VELS»  clamshells#  DRAGLINES# 


BACKHOES  AND  GRAD-ALLS 

CUP  TC  ANC  INCLUDING  1 YARD] 6.30  HR 

1/1/69 
6.53  HR 
6/15/69 
6.81  HR 

COVER  1 YARD] 6.42  HR 

1/1/69 


6.63  HR 
6/15/69 
6.90  HR 

COMBINATION  BACKHOE  ANC  LOACER 6.26  HR 

1/1/69 

6.47  HP 
6/15/69 
6.73  HR 

MECHANICAL  FINISHERS  OR  SPREADER  MACHINE 


5.7P  HR 

1/1/69 
5.97  HP 
6/15/69 
6.21  HR 

SURFACE  HEATERS  OR  SCREEDMAnj 5.68  HP 

1/1/69 
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5.87  HP 
6/15/6<5 

6.11  HR 

SI^ALL  RUBBER  TIRED  TRACTORS 5.68  HR 

1/1/69 

5.87  HR 
6/15/69 

6.11  HR 

S^ALL  TRACTOR  CV^ITH  BOOM 5.78  HR 

1/1/69 
5.97  HP 
6/15/69 

6.21  HR 

TRACTORS^  COZERS»  SCRAPERS»  SHEEP  S FCOTr  C0VPACTIN6 

EQUIPVENT  AND  PUSH  CATS 6.01  HR 

1/1/69 

6.21  HR 
6/15/69 

6.46  HR 

TRACTORS  CWITH  EOOV:  CC-6  OR  LARGER»  AND 

SIMLAR] 6.14  HR 

1/1/69 
6.34  HR 
6/15/69 
6.60  HR 

PCV^ER  BLADE 6.26  HR 

1/1/69 

6.47  HR 
6/15/69 
6.73  HP 

LOADER  CUP  TO  2 YARDS  6.01  HR 

1/1/69 

6.21  HR 
6/15/69 

6.46  HR 

LOADER  C2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS] 6.26  HR 

1/1/69 

6.47  HR 
6/15/69 
6.73  HR 

LOADER  COVER  4 YARDS] 6.42  HR 

1/1/69 
6.63  HR 
6/15/69 
6.90  HR 

PORTABLE  CRUSHERS 5.68  HR 

1/1/69 

5.87  HR 
6/15/69 

6.11  HR 

^ATERIAL  HOIST  Cl  DRUM] 5.48  HR 

1/1/69 
5.66  HR 
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COMPRESSOR 


E/lS/fiS 
S.P9  HR 
S.02  HR 
1/1/69 

5.19  HR 
6/15/69 
5*40  HR 

ASSISTANT  TO  ENGINEER  COILERS] 4.63  HR 

1/1/69 
4.99  HR 
6/15/69 

5.19  HP 

straight  time  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TC  THE 
WCRK»  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  S.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

employees  working  within  SHAFTS»  stores  and  raises  shall  RE- 
CEIVE $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  CF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL^  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TC  RE- 
PORT FOR  WCRK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGROUND. 


SECTION  6.28.1.  HOURS  OF  WORK:  6 CONSECUTIVE  HOURS  PEP  DAY  CEX- 
CLUSIVE  OF  MEAL  PERIOD]  FOR  SINGLE  SHIFT  EMPLOYEES»  AND  7 CON- 
SECUTIVE HOURS  [EXCLUSIVE  OF  MEAL  PERIOD]  FOR  TwO  AND  THREE  SHIFT 
EMPLOYEES^  5 CONSECUTIVE  CAYS  PER  WEEK»  MONDAY  TO  FRICAYr  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  PE  PECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUP  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT, 


SECTION  8.26.2.  OVERTIME;  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 

rate  shall  be  paid  for  all  work  cother  than  repair  WORK]  performed 

ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  CNE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FCR 
ALL  REPAIR  WCRK  AND  FIELD  SURVEY  WORK  PEPFCRMED  BEFORE  A SHIFT  BE- 
GINS and  after  it  ends  and  FCR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WCRK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WCRK  ON  A SATURDAY,  SUN- 
DAY OR  A HCLIDAY»  he  SHALL  BE  PAID  AT  LEAST  4 HCURS  AT  THE  APPLIC- 
ABLE OVERTIME  rate  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HAlF  CF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  PEYCND 
THE  FIRST  4 CONSECUTIVE  HCURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  RE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  UCB  IF  EMPLOYEES  APE  CALLED  OUT  TC  WORK  ON 
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THE  FIRST  SHIFT  ON  A SATURDAY»  SUNDAY  OR  HCLIDAy»  THE  ABOVE  SHALL 
APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR 
THIRD  SHIFT  ON  SATURDAYf  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 


SECTION  e.28.3.  SHIFT:  ON  A SINGLE  SHIFT»  8 CONSECUTIVE  HOURS 
[EXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CONSTITUTE  SHIFT  S WOPK»  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8:00  A,  M. 

WHEN  TWO  shifts  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYSr  7 
CONSECUTIVE  HOURS  [EXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CONSTITUTE  A 
SHIFT  S WORKr  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS^  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME»  NOT  EARLIER  THAN  StOO  A.  M.  AND  NOT  LATER  THAN  6:30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED » THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  [EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB]»  PROVIDED  THAT  THE  STARTING  TIMES  MAY  PE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS»  SUNDAYS»  AND  HOLI- 
DAYS. 

WHEN  3 shifts  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  CAYS»  7 
CONSECUTIVE  HOURS  [EXCLUSIVE  OF  MEAL  PERIOD]  SHALL  CONSTITUTE  A 
SHIFT  S WORK»  FOR  WHICH  8 HOURS  SHALL  BE  PAID»  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8:00  A.  M.»  MONDAY^  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  THE  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  AT  8:00 
A,  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WORK  PERFORMED  BETWEEN  THE 
END  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FrIoAY  OR  8:00  A.  M,  SATURDAY 
WHICHEVER  IS  EARLIER  AND  8:00  A,  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
THE  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WORKED  UNDER  THE  ABOVE  CONDITIONS^  INCLUDING  SATUR- 
DAYS»  SUNDAYS^  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HCUPf  SUCH  STARTING  TIME  MAY  BE  MACE. 


SECTION  8.28.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  PE  OBSERVED  AS 

holidays:  new  year  s day»  Washington  s BiRTHDAYr  decoration  day. 

FOURTH  OF  LULY»  LABOR  CAY»  ADMISSION  DAY»  THANKSGIVING  DAY  AND 
CHRISTMAS  day.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  17C  AN  HOUR  [1/1/69  20C]  FOR  HOURS  ACTUALLY  WORKEDf  PAYMENT 
SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


section  8.28.5.  HEALTH  AND  WELFARE:  35C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBU- 
TION TO  THE  retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  e.29. 

7337  TRUCK  CRIVER»  LIGHT 4.715  - 4.81  HR 

6/1/H9 
4.995  - 5. no  hr 

VkCRKiNG  CONDITIONS  AND  HEALTH  ANT 
WELFARE  PAYMENTS  SAVE  AS  01  CHAUFFEUR. 


SECTION  e.30. 

7342  5.71  HR 

6/16/F9 
G.21  HR 

WORKING  CONDITIONS  AND  HEALTH  ANT 
WELFARE  PAYMENTS  SAVE  AS  7344  CARPENTER. 


SECTION  e.31. 

7344  CARPENTER 5.71  HR 

8/16/89 
6.21  HR 

WHEN  OPERATING  POWER  SAW 5.86  HR 

WHEN  ERECTING  STEEL  SCAFFOLD 5.86  HR 

8/16/69 

WHEN  OPERATING  POWER  SAW 6.36  HR 

WHEN  ERECTING  STEEL  SCAFFOLD 6.36  HR 


SECTION  8.31.1.  HOURS  OF  WORK:  36  HOURS  PER  WEEK  CONSISTING  CF 
NOT  MORE  THAN  8 HOURS  PER  DAY»  5 DAYS  PEP  WEEK»  VONDAY  TO  FRIDAY# 
INCLUSIVE. 


SECTION  8.31.2.  OVERTIVEI  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  OF  WORK#  TI^^E  AND  ONE-hALF  SHALL  PE  FAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  VEAN  THE 
HOURS  BETWEEN  4130  P.  V.  - 8130  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS# 
THE  FIRST  FOUR  HOURS  OF  OVERTIVE  SHALL  BE  COVPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIVE  WORK  Cl2:30  P.V.  - 4130  P.V.]. 

ALL  TIVE  WORKED  THEREAFTER#  AND  ON 

SATURDAYS#  SUNDAYS  AND  HOLIDAYS#  SHALL  BE  PAID  DOUBLE  TIVE.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  VEN  ARE  REOUIRED  TO 
REPORT  FOR  WORK  BEFORE  8 A.  V.  THEY  SHALL  PE  PAID  DOUBLE  TIVE  PRIOR 
TO  8 A,  V. 

IN  EVERGENCIES  WHERE  PREVISES  CANNOT  BE  VACATED  IN  WHOLE  CP  IN 
PART  UNTIL  THE  CLOSE  OF  BUSINESS#  VEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  PAID  TIVE  AND  ONE-HALF  TO  VIDNIGHT.  ANY  WORK  PERFORVED  ON  SUCH 
JOBS  AFTER  VIDNIGHT  SHALL  BE  PAID  DOUBLE  TIVE. 

section  8.31.3.  shift:  all  work#  except  where  VORE  than  ONE 
SHIFT  IS  WORKED#  OR  IN  OVERTIVE  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EVERGENCIES#  SHALL  BE  PERFORVED  BETWEEN  THE  HOURS  OF  8 A.  V.  AND 
5 P.  V. 

WHERE  TWO  OR  VORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS#  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  VULTIPLE  SHIFT  SHALL 
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BF  ESTABLISHEC  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 


SECTION  e.31.4.  holidays:  the  following  shall  be  observed  as 
holidays:  new  year  s day»  Washington  s birthday,  decoration  day, 

FOURTH  OF  ^ULY»  LABOR  DAY,  ADf^lSSlON  DAY»  THANKSGIVING  DAY  AND 
CHRISTVAS  day.  PAY^'ENT  FOR  THESE  HOLIDAYS  SHALL  BE  VADE  ON  THE 
BASIS  OF  35C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAY^'ENT  SHALL  EE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  RASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD,  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  PATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.31. 5.  HEALTH  AND  WELFARE:  25C  AN  HOUR  30C  8/1/68  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT, 


SECTION  8.32.  6-1-69 

7345  ELECTRICIAN '. 7.08  7.56*HR 

♦PRIOR  TO  6-1-69  INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 
ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BOS  N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  C6nl  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  Cl  1/2]  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  C90] 
FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  CF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  TUNNEL  WORK!  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT.  CIO*]  EMPLOYEES  ON  SUCH  JOB  FIVE  C5]  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 


SECTION  8.32.1.  HOURS  OF  WORK;  7 HOURS  PER  DAY,  FIVE  CAYS  PER 
WEEKr  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  8.32.2.  OVERTIME:  FOR  ALL  WORK  PERFcRMFD  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  C8  A,  M.  TO  12  NOON,  AND  12:30  P. 
M.  TO  3:30  P.  M.  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYS. SHALL  BE  PAID  AT  DOUBLE  TIME. 

employees  called  for  duty  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUR  HOURS  BEFORE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  rATF  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY.  AND  STRAIGHT  TIME  PATE  FOR  THEiR 
REGULAR  WORK  DAY. 
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AN  EMERGENCY  CALL  SHALL  FF  PAID  FOP  AT  A MMVIJV  OF  CNF  HCLR  AT 
THE  DOUBLE  TI^E  RATE.  A LUNCH  PERIOD  SHALL  PE  ALLOWED  ON  THE  FVP- 
LOYER  S TIVE  AT  THE  END  OF  A REGULAR  WORK  PAY  IF  EMPLOYEES  ARE  RE- 
QUIRED TO  WORK  OVERTINE  IN  EXCESS  OF  TWO  HOURS.  FNPLOYFES  WORKING 
OVERTINE  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  NiNuTES  ON  THE  FNPLCY- 
ER  S TINE  EVERY  4 HOURS.  CTHIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  CN  SATURDAYS^  SUNDAYS^  ANp  HOLIDAYS.]  AN  ENPLOYFE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  CVERTINF  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER PE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  FAT  HIS  LUNCH  ON  THE 
ENPLOYER  S TINE. 


section  e.32.3.  shift:  first  or  regular  daylight  shift:  a 7 1/2 

HOUR  PERIOD  LESS  30  NINUTES  FOR  NEALS  ON  THE  ENPLOYEE  S TIWF,  PAY 
FCR  A FULL  PERIOD  SHALL  BE  A SUN  EQUIVALENT  TO  7 TINES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PRENIUN, 

SECOND  shift:  a 7 HOUR  PERIOD  LESS  30  NINUTES  FOR  NEALS  ON  THE 
ENPLOYEE  S TINE.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  PE  A SUN 
EQUIVALENT  TC  7 TINES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT. 
overtine  rate  shall  include  PERCENTAGE. 

THIRD  SHIFT:  A 6 1/2  HOUR  PERIOD  LESS  :*0  NInUTES  FCR  NEALS  ON 
THE  ENPLOYEE  S TINE.  PAY  FOR  A FULL  THIRD  ‘^HIFT  PERIOD  SHALL  PE  A 
SUN  EQUIVALENT  TO  7 TINES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVERTINE  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

ENPLOYEES  required  TC  WORK  OVERTiNE  PAcj  THE  QUITTING  TINE  OF 
THEIR  REGULAR  SHIFT»  UNLESS  RELIEVED  FRON  WORK  AT  LEAST  A FULL 
SHIFT»  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 

regular  shift#  shall  be  paid  the  overtine  rate  for  such  shift. 

ENPLOYEES  transferred  FRON  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FRON  work  at  least  a full  shift  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTiNE  RATE  FOR  THE  FIRST  SUCH  SHIFT  WORK.  HCW- 
EVER»  IF  AN  ENPLOYEE  WORKING  ON  THE  FIPST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TC  RETURN  TC  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SANE  24 
HOUR  WORK  CAY  PERI0D»  HE  SHALL  RECEIVE  COUPLE  TINE  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  NENTICNED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  CONNENCING  WITH  THE  STARTING  TINE  OF 
THE  DAY  SHIFT.  NO  ENPLOYEE  SHALL  BE  TRANSFERRED  FRON  HIS  REGULAR 
ASSIGNED  SHIFT  TC  ANOTHER  SHIFT  NORE  THAN  ONCE  IN  A WORK  WEEK# 
EXCEPT#  HOWEVER#  HE  NAY  EE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT, 


SECTION  e.32.4.  HOLIDAYS:  THE  FOLLOWING  HOLIDAYS  SHALL  RE 
observed:  new  year  s day#  Washington  s birthday,  decoration  cay# 

FOURTH  OF  wULY#  ADNISSICN  DAY#  LABOR  DAY#  THANKSGIVING  CAY  AND 
CHRISTNAS  CAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALLS  ON  SUNDAY#  THE 
FOLLOWING  CAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF,  ANY  OF  THE  ABOVE  LISTED 
HOLIDAYS  NAY  BE  CHANGED  TC  THE  CLOSEST  NONDAY  Or  FRIDAY  PY  LEGISLATION 
WHEN  SO  CHANGED  THE  CAY  DESIGNATED  SHALL  PE  RECOGNIZED  AS  THE  HOLIDAY 
IN-FACT#  and  the  day  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  PE  A REGULAR  WORK 
DAY.  THIS  REGULAR  WORK  CAY  WILL  NOT  APPLY  ON  A SATURDAY  OP  SUNDAY. 

FOUR  PERCENT  C4»]  HOLIDAY  PAYNENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 
DOUBLE  TINE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORNEC  ON  THE  FCREGCING  HOLIDAYS, 
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SECTION  e.32.5.  HEALTH  AND  WELFARE? 

22  1/2C  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EGUIVALENT 
TO  THE  VALLE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYEES  DEATH  BENEFIT, 


section  e.33. 

7346  PAINTER HR 

WHEN  WORKING  ON  EXTERIOR  STAGE? 

5TH  TO  7TH  STORY  INCLUSIVE 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  CAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  OF  WAGE  RATE 

PER  CAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCT  ION » BRIDGES  AND 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  CVER 
THE  HOURLY  WAGE  RATE 

OVER  leO  FEET  ABOVE  GROUND  OR  WATER 

LEVEL ; 2 HOURS  PER  CAY  ABOVE 

THE  BASIC  WAGE  RATE 

EMPLOYEES  SPRAYING  ON  ERECTED  STEEL 

CONSTRUCTIONr  BRIDGES  AND  TANKS 25C  PER  HOUR  ABOVE  . 

applicable  rate,  ( 

TAPERS  SHALL  RECEIVE  50C  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 


SECTION  8.33.1.  HOURS  OF  W0RK?7  HOURS  PER  DAY»  5 CAYS  PER  WEEKr 
MONDAY  TO  FRIDAY^  INCLUSIVE. 


SECTION  8.33.2.  OVERTIME?  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8?30  A.  M.  TO  12M  AND  FROM  12.30 
P.  M.  TO  4?00  P.  M.r  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS^ 
SUNDAYS^  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.33.3.  SHIFT?  NONE. 


SECTION  8.33.4.  HOLIDAYS?  THE  FOLLOWING  SHALL  PE  OBSERVED  AS 
HOLIDAYS?  NEW  YEAR  S DAY»  MEMORIAL  DAY»  FOURTH  CF  JULYt  LABOR  DAY» 
THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUN- 
DAY»  SAME  shall  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  PAYMENT  FOR 
THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  400  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MACE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 
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SECTION  8.33.5.  HEALTH  AND  WELFARE:  39C  AM  HOUR  LESS  AN 
AVOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  A^/OUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTICN  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.34.  4/  1/6R 

7347  PLUMPER 7.16  7.66*  Hr 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

HIGH  work:  any  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES# 

SWINGING  SCAFFOLDS#  BOSUNS  CHAIRS#  TFMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  25  FEET  OR  MORE  FROM 
GROUND#  WATER#  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  work:  ANY  EMPLOYEE#  WHILF  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL#  OR  ANY  OTHER  PIPE 

OR  material  that  gives  off  toxic  and/or  poisonous  gases# 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 


SECTION  8.34.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY  BETWEEN  8 A.m.  AND 
3:30  P.M.#  5 CAYS  PER  WEEK#  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  C DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1:00  A.  M,  AND  LAID  OFF  BEFORE 
8:00  A.  M.  SHALL  BE  PAID  TO  P:00  A.  M,  AT  THE  OVERTIME  RATES.] 


SECTION  8.34.2.  OVERTIME:  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY#  SUNDAY#  AND  HOLIDAYS# 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  TDOUPLE  WAGES  AND  CCUBLE 
FRINGES]#  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BF  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS#  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.34.3.  SHIFT:  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
SHIFT  SHALL  BE  e:00  A.  M,  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR#  SUCH  STARTING  TIME  MAY  EE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER than  7:no  a.  m,  the  regularly  established  starting  time  cf  thf 

DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINMNG  CF  THE  24-HOUR  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED#  OVERTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTER  THE 
REGULAR  quitting  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 
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EMPLOYEES  TRANSFERREC  FROM  ONE  SHIFT  TO  ANOTHER^  UNLESS  RELIFV- 
EC  FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN#  BEFORE 
STARTING  THEIR  NEW  SHIFT#  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  shift  WORKED.  HOWEVER#  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THE  third  shift  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD#  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  CAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
commencing  with  the  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  CF  THEIR  REGULAR 
SHIFT#  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT#  AS  SET 
FORTH  HEREIN#  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT# 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOP  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT:  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYEE’S  TIME.  PAY  FcR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  shift:  a 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYEE’S  TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  PE  A SUM 
EGUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10*. 

third  SHIFT+  A 6 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 

EMPLOYEE’S  TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  EE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15*. 

ANY  WORKMAN#  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FCR  WHOM  NO  WORK  IS  PROVIDED.  SHALL  RECEIVE  PAY  FOR  4 
HOURS  at  the  prevailing  RATE  OF  WAGES#  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT#  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY#  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  CAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  PROVIDED  THAT  IN  THE  CASE  OF 

AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD;  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  PE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


section  e.34.4.  holidays:  THE  FOLLOWING  SHALL  PE  OBSERVED  AS 
HOLIDAYS  and  PAID  IN  THE  MANNER  PRESCRIPED  IN  TpIS  SECTION:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  MEMORIAL  DAY#  FOURTH  OF  JULY, 
LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY#  THE  FRIDAY  AFTER 
THANKSGIVING#  THE  CAY  BEFORE  CHRISTMAS#  CHRISTMAS  DAY#  THE 

employee:s  rirthcay  and  good  Friday  or  yom  kippur.  only  employees 

OF  THE  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TO  OBSERVE  YOM  KIPPUR  AS  A 
holiday  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  the  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A SATURDAY#  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY#  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY#  THE  PRECEDING  THURSDAY  SHALL  BE  CCNSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY#  THE  FOLLOWING  MONDAY 
SHALL  BE  CCNSIDERED  A LEGAL  HOLIDAY#  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY#  THEN  THE  FOLLOWING  TUESDAY  SHALL  RE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  CAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE#  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
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JCRBING»  SFRVICE»  AN'D  REPAIR  WORK  PERPORVEH  ON'  THE  FRIHAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLICAYS  SHALL  RE  VACE  ON  THE  PASIS 
OF  36C  PER  HOUR  FOR  73M7  PLll^BERf  41. 5C  FOR  7?13  FOREMAN  FLu^'BFRf 
AND  438-478  PER  HOUR  FOR  7239  PLUMBER  GENERAL  FOREMAN  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  EE  MACE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM  PAY 
FCR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  RE  MADE  ON  THE  RASE  HOURLY 
RATE. 


section  e.34.5.  HEALTH  AND  WELFARE:  94.50  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALLE 
OF  THE  CITY  S CONTRIRUTICN  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.35.  4/  1/69 

7348  7.16  7.66*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONSr  HOLIDAY  AND  HEALTH 
AND  WELFARE  PAYMENTS^  SAME  AS  7347  PLUMBER. 


SECTION  8.36. 

7350  MEAT  CUTTER 170.00  WK 

10/1/68 
174.80  WK 

when  assigned  and  working  as  LEADMAN» 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 

straight  time  rate. 

TEXTRA  MAN] '. 34,34  DA 

COST  OF  LIVING  ADwUSTMENT:  A COST  OF  LIVING  ADJUSTMENT  RASED  CN 
consumers*  price  index  as  of  JANUARY  1»  lq66  IS  ESTARLTSHEr  AS 
A RASE.  FOR  EACH  MOVEMENT  OF  .4  OF  A POINT  IN  SUCH  TNDEY  THERE 
SHALL  EE  AN  ADJUSTMENT  OF  ONE  CENT  ClC]  An  HOUR.  SUCH 
ADJUSTMENT  SHALL  RE  MACE  IN  JANUARY  AND  JuUY  RASED  CN  THE  NOVEMBER 
AND  may  indices. 


SECTION  8.36.1.  HOURS  OF  WORK!  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEKr  MONDAY  TO  FRIDAY^  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  CAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  CAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  PE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY»  HOWEVER.  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  CAY.  HE  SHALL  PE  PAID  ONLY  FCR  THE 
HOURS  actually  WORKED  ON  THAT  DAY. 


SECTION  8.36.2.  OVERTIME!  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  regular  scheduled  HOURS  CGtOO  A.  M,  TO  3:00  P.  M..  7100  A.  M. 
TO  4100  P.  M,  OR  FROM  8:00  A.  M,  TO  5:00  P.  M,]  OR  SHIFT  WORK. 
SHALL  BE  PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
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EXCESS  OF  e FOURS  IN  ONE  CAY  OR  40  HOURS  IN  ONE  WEEK » SHALL  EE 
PAID  at  tine  ANC  one-half.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TI^E.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 

ONE  day  shall  be  paid  at  triple  time. 


SECTION  8.36. 3.  SHIFT:  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  ANC/CR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
SHIFT  PREMIUMSf  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 

MEATr  EXCLUSIVE  OF  COOKING  AND  SMOKING 2ND  SHIFT  CPER  HRS  3 

12. EC 3RC  shift  CPER  HR. 3 15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2ND 

SHIFT  CPER  HR.  3 20C 3RD  SHIFT  CPER  HR.  3 25C, 


SECTION  8.36.4.  HOLIDAYS:  NEW  YEAR  5 DAY»  WASHINGTON  S BIRTH- 
DAY»  memorial  DAYr  FOURTH  OF  JULY.  LABOR  CAY.  VETERANS  DAY.  THANKS- 
GIVING DAY.  CHRISTMAS  CAY.  AND  EFFECTIVE  OCTOBER  1.  1969  BIRTHDAY  OF 
EMPLOYEE  SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR 

RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK  IS  PERFORMED.  ALL  WORK 
PERFORMED  CN  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  WHEN  A 
HOLIDAY  FALLS  ON  SUNDAY*  MONDAY  SHALL  PE  CONSIDERED  AS  THE  HOLIDAY. 
WHEN  A holiday  FALLS  ON  SATURDAY*  FRIDAY  SHALL  BE  CONSIDERED  AS  THE 

holiday. 


SECTION  8.36.5.  HEALTH  AND  WELFARE!  28.70  C 10/1/68-31 .2C 3 FOR  EACH 
HOUR  WORKED  OR  PAID  FOR  CEXCLUSIVE  OF  OVERTIME  HOURS  3 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMP- 
LOYEES death  BENEFIT. 


SECTION  8.37. 

7354  TRUCK  DRIVER*  HEAVY 4.715  - 5.395  HR 

6/16/69 

4.995  - 5.675  HR 

WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  8.38. 

7356  MUSEUM  ANTIQUE  RESTORER 35.40  DA 

COMBINED  REPAIR  AND  FINISHING  WORK  3.00  PER  CAY 
ADDITIONAL 


section  8.38.1.  HOURS  OF  WORK!  8 HOURS  PER  CAY.  5 CAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 


SECTION  8.38.2.  OVERTIME!  ALL  WORK  PERFORMED  BEFORE  OP  AFTER 
THE  regular  scheduled  HOURS  Ce!00  A.  M.  TO  5!00  P.  M.3ANC  ON  SATUR- 
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CAYS  and  SLNCAYS  shall  be  paid  at  double  TT^'E.  I-OLICAYS  SHALL  PE 
PAID  AT  COLPLE  TI^E  IN  ACCITION  TO  STRAIGHT  TI^E  \nHEN  WORKED. 


section  6.38.3.  SHIFT:  NONE. 


SECTION  6.36.4.  HOLIDAYS:  NEW  YEAR  S DAY»  WASHINGTON  S PTRTH- 
CAY»  DECORATION  CAY»  INDEPENDENCE  DAY,  LABOR  DAY»  AD^ISSICN  CAY, 
THANKSGIVING  DAYr  CHRISTVAS  CAY,  AND  THE  DAY  AFTER  CHRIST^AS.  THFSF 
DAYS  SHALL  BE  PAID  FOP  AT  THE  STRAIGHT  TINE  RATE  V^HEN  NOT  WORKED 
AND  AT  COUPLE  TINE  PAY  IN  ADDITION  TO  STRAIGHT  TINE  RATE  WHEN  WORK- 
ED. holidays  falling  on  a SATURDAY  SHALL  PE  OBSERVED  ON  THE  FOLLOW- 
ING NCNDAY  COR  FIRST  REGULARLY  SCHEDULED  WORK  DAY  THEREAFTER]  THE 
DAY  AFTER  CHRISTNAS  WILL  BE  CELEBRATED  ON  THE  FOLLOWING  TUESDAY  IF 
CHRISTNAS  FALLS  ON  SATURDAY  OR  SUNDAY,  HOLIDAYS  FALLING  ON  SUNDAY 
SHALL  BE  OBSERVED  ON  THE  FOLLOWING  NCNDAY,  HOLIDAY  CONPENSATICN 
FOR  holidays  not  WORKED  SHALL  NOT  BE  PAID  TO  ANY  ENPLOYEE  WHO  FAILS 
TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHEDULED  WORKING  CAYS  NEXT  PRE- 
CEDING AND  NEXT  FOLLOWING  THE  HOLIDAY  INVOLVED  UNLESS  PERNTSSION 
TO  BE  ABSENT  HAS  BEEN  GRANTED  IN  ADVANCE^  OR  UNLESS  SUCH  ABSENCE  IS 
DUE  TO  ILLNESS  OR  OTHER  GOOD  CAUSE. 


SECTION  6.38.5.  HEALTH  AND  WELFARE:  $22.65  PER  NONTH  LESS  AN 
ANOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AVOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FqR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3<3.  3/3/6^ 

7357  MUSEUM  PRINTER 166.51  171.01  WK 


SECTION  8.39.1.  HOURS  OF  WORK:  FIVE  DAYS  FROM  MONDAY  TO  FRIDAY 
INCLUSIVE»  OF  SEVEN  CONSECUTIVE  HOURSC EXCLl S I VE  OF  TIME  FOR  LUNCH] 
BETWEEN  7 A.M,  AND  4.30  P.M.,  SHALL  CONSTITUTE  A WFEK:S  WCPK. 


section  6.39.2.  OVERTIME:  OVERTIME  RATES  BASED  UPON  THE  EMPLOYFEtS 
REGULAR  STRAIGHT  TIME  HOURLY  SHIFT  RATE  WILL  RE  PAID  FOR  ALL  TIME  IN 
EXCESS  OF  THE  REGULAR  SHIFT  HOURS,  MONDAY  THROUGH  FRIDAY,  AND  FOR  ALL 
TIME  WORKED  ON  SATURDAYS,  SUNDAYS^  AND  HOLIDAYS  AS  PRESCRIBED  IN  THE 
APPLICABLE  CONTRACT  PROVISIONS. 


SECTION  8.39.3.  SHIFT*.  NOT  APPLICABLE. 


SECTION  8.39.4.  HOLIDAYS:  PAID  HOLIDAYS  ARE  NEW  YEAR:S  DAY,  WASHING- 
TCN:S  BIRTHCAY»MEM0RIAL  cay,  fourth  of  JULY,  labor  day.  VETERAN:S  day, 
THANKSGIVING  DAY.  CHRISTMAS  DAY.  AND  THE  EMPL0YEE:S  BIRTHDAY.  THE 
EMPLOYER  MAY  SUBSTITUTE  LINCOLN:S  BIRTHDAY  FOR  wASHINGTON:S  BIRTHDAY 
IF  THE  SUBSTITUTION  PROVIDES  A THREE  DAY  HOLIDAY  WEEK-END  THAT  DTD 
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NCT  OCCUR  IN  connection  WITH  WASHINGTONrS  PIRTHCAY,  SHOULD  THE  EVPLCYFE:S 
BIRTHDAY  FALL  ON  A RECOGNIZED  HOLIDAY  HE  SHALL  RECEIVE  AN 
ADDITIONAL  DAY. 


SECTION  8.39.5.  HEALTH  AND  WELFARE!  $:!.00  PER  SHIFT  NCT  TO  EXCEED 
$7.00  PER  WEEK  LESS  AN  AVOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE 
CITY  AND  CCUNTY  HEALTH  SERVICE  SYSTEV  AND  AN  Ar^CUNT  EQUIVALENT  TC  THE 
VALUE  OF  THE  CiTYtS  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR 

employee:s  death  benefit. 


SECTION  8.40. 
7358  PATTERNMAKER 


6/01/69 
5.23  HR  5.48  HR 


SECTION  8.40.1.  HOURS  OF  WORK!  8 HOURS  PER  DAY.  5 DAYS  PER 
WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE. 


SECTION  8.40.2.  OVERTIME!  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  C8  A.  M,  TO  5 P.  M.3  AND  ON  SATURDAYS.  SUN- 
DAYS AND  HOLIDAYS.  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  qualify  for  holiday  pay  AND  ARE  CALLED  IN  TC  WORK  ON  ANY 
OF  THE  enumerated  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DC  NOT  qualify  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  CF  PAY. 


SECTION  8.40.3.  SHIFT!  NONE. 


SECTION  8.40.4.  HOLIDAYS!  NEW  YEAR  S DAY.  WASHINGTON  S BIRTH- 
DAY. MEMORIAL  DAY.  INDEPENDENCE  DAY.  LABOR  DAY.  THANKSGIVING  CAY. 
CHRISTMAS  CAY.  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  CAY 
SHALL  BE  PAIC  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  CN  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING.  SAID 
HOLIDAY  WILL  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  SATURDAY.  ThE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAID  HOLIDAY. 


section  8.40.5.  HEALTH  AND  WELFARE!  $29.50  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CItY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOyFES  DEATH  BENEFIT. 


SECTION  8.41. 

7361  PLASTERER '. 6.00  HR 

WHEN  WORKING  ON  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADDITION  TO  THE  I 

REGULAR  RATE  OF  PAY. 
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SECTION  e.41.1.  HOURS  OF  WORK;  5 DAYS  PER  WEEK,  r/ONDAY  TO  FOICAY 
INCLUSIVE^  8 HOURS  PER  CAY»  VONTAY  THROUGH  THURSDAY  FRO^  8 A.^.  TO 
4130  P.^.r  WITH  ONE  HALF  €1/21  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FRON 
8 A.^.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.41.2.  OVERTIME!  FOR  ALL  WORK  PERFcR^'ED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS^  SUNDAYS  AND  HOLlDAYSr  DOUBLE  TI^/E  SHALL  BE  PAID. 


SECTION  8.41.3.  SHIFT:  NOME. 


SECTION  8.41.4.  HOLIDAYS:  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOP  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY^  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY»  ADMISSION  DAY»  THANKSGIVING  DAY  AND  CHRISTMAS  CAY. 


SECTION  8.41.5.  HEALTH  AND  WELFARE:  240  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITYS  CON- 
TRIBUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.42. 

7364  POWERHOUSE  OPERATOR........ WK 

EMERGENCY  RELIEF  OPERATOR  53.00  PER  WEEK  ADDITIONAL 

♦RATE  SUBJECT  TO  ADJUSTMENT  RELATED  TO  PLS  CONSUMER  PRICE  INDEX 


SECTION  8.42.1.  HOURS  OF  WORK:  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  C7]  CONSECUTIVE  CALENDAR  DAYS»  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  C5]  WORK  DAY^  OF  EIGHT  C8]  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  €81  HOUR  WATCHES  MUST  BE  MAINTAINED. 
AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  PE 
KNOWN  AS  A SHIFT  EMPLOYEE. 


SECTION  8.42.2.  OVERTIME:  COMPENSATION  AT  THE  PATE  OF  ONE  AND 
ONE-HALF  Cl  1/2]  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOP  WORK  IN  EXCESS 
OF  FORTY  C40]  HOURS  IN  A WORK  WEEK J TIME  WORKED  IN  EXCESS  OF  EIGHT 
Ce]  HOURS  ON  A WORK  DAY?  TIME  WORKED  ON  A NON-WORK  DAYJ  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  take  equivalent  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTFRCl/4] 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY.  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF.  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
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BE  PAID  OVERTIVE  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  122  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
RATE  CURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY»  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  P CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WORK. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHEP»  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER#  PROVIDED  THAT 
CA]  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  C24]  HOURS  IN  ADVANCE?  CBl  HE  HAS  HAD  A MINIMUM  OF  EIGHT  Cel 
HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS?  tC]  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  C403  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED?  [C3  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  TWO  C23  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK#  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 
OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  EE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  Tc  REPORT  FCR  WORK 
WITHOUT  HAVING  HAD  TWELVE  C123  HOURS  OFF  FOLLOWING  THE  END  oF  HIS 
LAST  PRECEDING  WORK  PERIOD#  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FCR  ANY  TIME  WORKED  IN  THE  TWELVE  C12]  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 


section  8.42.3.  SHIFTS:  ALL  EIGHT  C8D  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS:  FIRST  SHIFT—  4 A.  M, 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M,  THIRD  SHIFT—  8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FCR  THE 
FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN  CENTS  CISC]  PER  HOUR  SHALL  EE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  C20C]  PER 
HOUR  for  work  performed  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM#  IF 
ANY#  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  5 REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FCR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
thereof. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY#  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FCR  NON-WORK  TIME#  SUCH  As  HOLIDAYS. 


SECTION  8.42.4.  HOLIDAYS:  NEW  YEAR  S DAY#  WASHINGTON  S BIRTH- 
DAY# memorial  day#  INDEPENDENCE  CAY#  LABOR  DAY#  VETERANS  DAY# 

THANKSGIVING  CAY#  AND  CHRISTMAS  DAY  SHALL  PE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY#  THE  MONDAY  | 

FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY* 
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ABSENCE  CF  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSECUTIVE  CAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE’S  ENTITLEMENT  TO  HCLICAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WCRK  CAY  ANC 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  CAY  ADJOINING  THE  HOLIDAY#  HE 
SHALL  NOT  EE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  PE 
ENTITLED  TC  HAVE  A WORK  CAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID#  IN  ADDITION  TO  THEIR  HOLIDAY  PAY#  ONE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  CAY  OR  ON  A WCRK  CAY  OUTSIDE  HIS  BASIC  WORK  WEEK#  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  CAY, 


SECTION  a. 43.  6/  1/69 

7367  RADIO  TECHNICIAN 232.50  242.50  WK 

RADIO  TECHNICIAN  CPART-TIME3  FOR  FIRST 

a HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 

7368  SENIOR  RADIO  TECHNICIAN 247.50  257.50  WK 


SECTION  a. 43.1.  HOURS  OF  WORK!  40  HOURS  IN  5 CONSECUTIVE  CAYS 
SHALL  CONSTITUTE  A WORK  WEEK#  EIGHT  Ce]  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY#  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER#  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS#  A MEAL  ALLOWANCE 
OF  S2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUr  WEEK#  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS,  THE  WORK  CAY  OF 
ANY  part-time  TECHNICIAN#  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  C4]  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  CAYS  OFF  C4a 
HOURS]  EACH  WEEK#  SUCH  CAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  regularity  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 CAYS  WRIT- 
TEN NOTICE, 


SECTION  a. 43. 2.  OVERTIME:  CA]  TIME  ANC  ONE-HALF  FOR  WCRK  PER- 
FORMED IN  EXCESS  OF  EIGHT  Ce]  HOURS  IN  ANY  ONE  CAY  OR  IN  EXCESS  OF 

FORTY  C40]  HOURS  IN  ANY  ONE  WEEK#  EXCEPT  WHERE  ANY  EXCESS  TIME  H^S 

BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORC  WITH  CA]  THROUGH 
CE].  CB]  TECHNICIANS  SHALL  EE  PAID  FOR  NOT  LESS  THAN  EIGHT  Ce!  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  CP 
BOTH  CF  THEIR  REGULAR  CAYS  OFF.  CC]  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  Cl/2]  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  nearest  half  HOUR.  CD]  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVEN#  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  regular  rate  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  CE]  TECHNICIANS  SHALL  BE  AL- 
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LOWED  12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD^  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  e.43.3.  SHIFT:  NONE. 


SECTION  e.43.4.  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NOT  WORKED:  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY^  MEM- 
ORIAL DAY»  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THE  HOLIDAY  ANC  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  ThE  RATE  OF  DOUBLE 
TIME. 


SECTION  e.43.5.  HEALTH  AND  WELFARE  $2fl.91  PER  MONTH 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  ANC  COUNTY 
HEALTH  SERVICE  SYSTEM  ANC  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFITS. 


SECTION  8.44.  I 

7370  RIGGER 4.675  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER. 


SECTION  8.45. 

7376  SHEET  METAL  WORKER..... 6.44  HR 

WHEN  WORKING  FROM  BOS  N CHAIR 75C  PER  HOUR  ADDITIONAL 

[MINIMUM  2 HOURS]. 


SECTION  8.45.1.  HOURS  OF  WORK:  7 HOURS  PER  DAY»  5 CON- 

SECUTIVE DAYS. 


SECTION  8.45.2.  OVERTIME:  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHALL  RE  PAID. 


SECTION  8.45.3.  SHIFT:  SHIFT  WORK  SHALL  BE  CONCJRUEC  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED:  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  r:00  A.M. 
THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
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THE  THIRD  SHIFT  SHALL  START  IMVEDIATELY  FOLLOWING  THE  SECOND  SHIFT, 
WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY»  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT,  RATE  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12*  OF  7 HOURS  PAY, 

WHEN  THREE  SHIFTS  ARE  WORKED^  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  16* 

OF  7 HOURS  PAY*  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIf^E, 


SECTION  8,45.4,  HOLIDAYS:  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays;  new  year  s day»  Washington  s birthday*  decoration  day, 
independence  day»  labor  day*  admission  day»  thanksgiving  cay  and 

CHRISTMAS  CAY,  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY*  SUCH  HOLIDAY 
WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY, 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  THREE 
AND  TWO-TENTHS  PER  CENT  C3.2*]  OF  HOURLY  EARNINGS,  HOLIDAY  PAY- 
MENT SHALL  BE  BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE 
PAYMENT  FOP  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY,  SUCH  HOLI- 
DAY PAYMENT  shall  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD,  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME, 


SECTION  8,45.5  HEALTH  AND  WELFARE;  17C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.46. 

7377  STAGE  ELECTRICIAN 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


1/1/69 
39.00  DA 


SECTION  8.47. 

7378  TILE  SETTER 6.00  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES*  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 


SECTION  8.47.1,  HOURS  OF  WORK;  8 HOURS  PEP  CAY  [8  A.M.  TO  4:30 
P.M.3  5 days  per  week  MONDAY  TO  FRIDAY*  INCLUSIVE. 


SECTION  8.47.2.  OVERTIME:  WORK  PERFORMED  BEFORE  8:00  A.M.  AND 
AFTER  4:30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYSr  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 
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SECTION  e.47.3.  SHIFT;  NONE 


SECTION  8.47. 4.  HOLICAYS!  NO  PAID  HOLICAYS.  DOUBLE  TIVE  SHALL 
BE  PAID  FOP  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS!  NEW 
YEAR  S DAY.  WASHINGTON  S BIRTHDAY.  MEMORIAL  DAY.  FOURTH  OF  JULY. 
LABOR  DAY.  ADMISSION  DAY.  THANKSGIVING  DAY  AND  CHRISTMAS  CAY. 


SECTION  8.47.5.  HEALTH  AND  WELFARE;  2<3C  AN  HOUR 
LESS  an  amount  which  REPRESENTS  CONTRIBUTIONS  To  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.48. 

7381  AUTOMOTIVE  MECHANIC 203.60  WK 

7381  AUTOMOTIVE  MECHANIC  [TEMPORARY] 44.79  DA 


TEMPORARY  EMPLOYEES  SHALL  PE  DEFINED  AS  THOSE 
EMPLOYED  FOR  LESS  THAN  ONE  WEEK’S  WORK.  AND 
SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY’S  PAY  WHEN  CALLED. 
WORKING  CONDITIONS.  HOLIDAYS.  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.49. 

7392  WINDOW  CLEANER 4.20  HR  ( 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS  N CHAIR 4.90  HR 


SECTION  8.49.1.  HOURS  OF  WORK!  A WORK  WEEK  OF  FORTY  [40^  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  TS]  WORKING  DAYS  OF  EIGHT  18] 
HOURS  FROM  7;00  A.M.  TO  3;30  P.M.  OR  FROM  6;00  A.M.  TO  2;3n  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  IIIOO  AND  ll;3n  A.M. 


SECTION  8.49.2.  OVERTIME!  ALL  TIME  WORKED  OUTSIDE  OF  THE 
regular  WORK  day  AND  ON  SATURDAY  AND  SUNDAY  SHALL  PE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 


SECTION  8.49.3.  SHIFT!  NONE. 


SECTION  8.49.4  HOLIDAYS!  NEW  YEAR  S DAY.  WASHINGTON  S BIRTHDAY. 

DECORATION  CAY.  FOURTH  OF  JULY.  LABOR  DAY.  ADMISSION  DAY.  VETERANS 

DAY.  THANKSGIVING  DAY.  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 

holidays,  if  a holiday  falls  on  a SATURDAY  OR  SUNDAY.  IT  SHALL  RE 

OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 

EULL  DAY  S PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS.  REGARDLESS  OF 

THE  day  on  which  A HOLIDAY  OCCURS.  PROVIDED  SUCH  EMPLOYEES  HAVE  ( 
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REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  CUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HiS  REGULAR  PAY. 


SECTION  8.49.5.  HEALTH  AND  WELFARE:  $31.68  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.50. 

7395  ornamental  IRON  WORKER  8/16/68 

FENCE  ERECTOR 5.78  6.03  HR 

ornamental  iron  work ....5.98  6.P3  HR 


SECTION  8.50.1.  HOURS  OF  WORK:  8 HOURS  PER  CAY.  FROM  8 A.M.  TO 
5 P.M.»  5 CAYS  PER  WEEK > MONDAY  TO  FRIDAY#  INCLUSIVE. 


SECTION  8.50.2.  OVERTIME:  DOUBLE  TIME  SHALL  BE  PAID  FCR  ANY  /JNC 
ALL  WORK  IN  EXCESS  OF  EIGHT  C8]  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS#  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  CAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A M/>N  IS  PUT  TO  WORK#  HE  SHALL  RECEIVE  NqT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE#  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  ON  THE  BASIS  CF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK#  HE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIME#  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  CURING  THE 
SAID  TWO  HOURS. 


section  8.50.3  SHIFT:  WHEN  2 SHIFTS  ARE  EMPLOYED#  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE part  thereof  for  the  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED# 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT#  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID#  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION#  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 


SECTION  8.50.4  HOLIDAYS;  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  all  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS:  NEW 
YEAR  S DAY#  WASHINGTON  S BIRTHDAY#  DECORATION  DAY#  INDEPENDENCE 
DAY#  LABOR  DAY#  ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  CAY. 
IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY#  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 
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SECTION  e.50.5  HEALTH  AND  WELFARE:  2PC  C8/16/6P-30  1/2C3  FOR  EACH  WCRK 
HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.51. 

7404  ASPHALT  FINISHER 4.675  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 


SECTION  e.52. 

7410  AUTOMOTIVE  SERVICEMAN 3.5S  HP 

WHEN  ASSIGNED  AS  TRUCK  TIRE  SERVICEMAN ,. 12 .5C  HOUR  ADDITIONAL 
7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN 10*  OVER  BASE  RATE 


SECTION  e.52.1.  HOURS  OF  WORK:  FIVE  C5:  CONSECUTIVE  DAYS  OF 
EIGHT  C83  HOURS  EACH.  LUNCH  PERIOD  SHALL  NOT  EXCEED  ONE  Cl]  HOUR. 


SECTION  8.52.2.  OVERTIME:  OVERTIME  SHALL  BE  PAID  FOR  ON  THE 
BASIS  OF  TIME  AND  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  OF  EIGHT  Tpl 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  C40]  HOURS  IN  ANY  ONE  WEEK. 


section  8.52.3.  SHIFT:  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7:00  A.M.  AND  END  NOT  LATER  THAN  6:00  P.M. 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  WORK  PERFORMED  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  DAY  SHIFT.  EMPLOYEES  SHALL  PE 
PAID  TEN  CIO]  PER  CENT  ADDITIONAL  FOR  ALL  WORK  PERFORMED  BETWEEN 
4:00  P.M.  AND  MIDNIGHT  AND  FIFTEEN  Cl5]  PEP  CENT  ADDITIONAL  FOR  ALL 
WORK  PERFORMED  BETWEEN  MIDNIGHT  AND  8:00  A.M.J  EXCEPT  FOR  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  DAY  SHIFT.  OP  FcR  OVERTIME  WORKED 
AS  A CONTINUATION  OF  A REGULARLY  ESTABLISHED  SHIFT. 


SECTION  8.52.4.  HOLIDAYS:  THE  FOLLOWING  HOLIDAYS  SHALL  PE  PAID 
AT  THE  EMPLOYEE  S REGULAR  RATE.  INCLUDING  ANY  SHIFT  PREMIUM.  WHEN 
NOT  WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEy  FALL:NEW  YEAR  S 
DAY.  WASHINGTON  S BIRTHDAY.  MEMORIAL  DAY.  FOURTH  OF  JULY.  LABOR 
DAY.  admission  DAY  CWHEN  THE  CELEBRATION  IS  HELD  IN  SAN  FRANCISCO]. 
VETERANS  CAY.  THANKSGIVING  CAY.  CHRISTMAS  DAY.  AND  EMPLOYEE  S 
BIRTHDAY. 

IF  AN  EMPLOYEE  WORKS  ON  A HOLIDAY  HE  SHALL  BE  PAID  AT  1 1/2  TIMES 
HIS  REGULAR  STRAIGHT  TIME  RATE  FOR  ALL  SUCH  HOURS  WORKED  IN  ADDI- 
TION TO  THE  HOLIDAY  PAY.  ANY  EMPLOYEE  WHO  WORKS  ANY  PART  OF  THE 
DAY  SHALL  RECEIVE  A FULL  DAY  S PAY.  INCLUDING  SHIFT  PREMIUM,  WHEN  ANY 
OF  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY.  THE  DAy  OBSERVED  By  THE 
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STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY#  INCLLCING 
SHIFT  PREVIUV.  IN  THE  EVENT  A HOLIDAY  FALLS  DURING  THE  EVPLCYEE  S 
VACATION  THE  EMPLOYEE  SHALL  RECEIVE  AN  ADDITION  DAY  OFF  WITH  PAY 
OR  AN  ADDITIONAL  DAYS  PAY, 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PER- 
FORVEC#  AN  Er/PLOYEE  ^UST  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORK  DAY  I^'VEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK 
DAY  IVNEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE#  AT  THE  END  OF  HiS  WORKWEEK,  SHALL  RECEIVE  PAY  FOR  ANY 
holiday  that  falls  on  the  first  day  of  the  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.52.5  HEALTH  AND  WELFARE:  $29.65  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.53. 

7422  CRI6BER 4.675  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER#  GROUP  I RATE. 


SECTION  8.54. 

7424  DRYER-MIXERMAN 5.48  HR 

1/1/69 
5.66  HR 
6/15/69 
5.89  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER^ 

UNIVERSAL. 


SECTION  8.55.  1/1/69 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER 5.60  5.85  HR 

WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  day  ADDITIONAL. 


SECTION  8.55.1  HOURS  OF  WORK:  7 HOURS  PER  DAY#  5 DAYS  PER  WEEK# 
MONDAY  THROUGH  FRIDAY#  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8:30  A.M.  TO  12  NOON#  AND  FROM  12:30  P.M.  TO  4:oO  P.M.J  HCWEVER# 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  Cl53  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.55.2  OVERTIME:  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY#  OR  SHIFT  WORK  AND  ON  SATURDAYS#  SUNDAYS  AND 
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HOLIDAYS^  SHALL  EE  PAIC  FCR  AT  PCUBLE  THE  STRAIGHT  TIVE  RATE 


sectioh  e.55.3  shifts:  two»  three  cr  four  Shifts  vay  ee  worked 
AT  straight  TlVEr  RUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  VORE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAIC. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS#  THE 
rate  shall  EE  at  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOC  CARRIERS  ARE  PAID  OVERTIME#  IN  WHICH  EVENT  THE 
HOC  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME.  THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3.  HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
DAY  HOURS#  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER S TIME. 


SECTION  e.55.4  HOLIDAYS:  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND#  THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS:  NEW  YEAR  S CAY# 
WASHINGTON  S BIRTHDAY#  DECORATION  DAY»  FOURTH  OF  JULY#  LABOR  CAY# 
ADMISSION  DAY#  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAIC  FOR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTION  e.55.5.  HEALTH  AND  WELFARE:  25C  FOR  EACH  HOUR  WORKED  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  f 

SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY:S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  B.56. 

7428  HODCARRIER  WHEN  TENDING  PLASTERER 5. <50  HR 

WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUND 
$2.50  PER  DAY  ADDITIONAL. 


SECTION  e.56.1.  HOURS  OF  WORK:  8 HOURS  PER  DAY  C8  A.M,  TO  12:00 
NOON  AND  12:30  P.M.  TO  4:30  P.M,]  MONDAY  THROUGH  THURSDAY#  4 HOURS  ON 
FRIDAY  CeA.M.  TO  12:00  NCOND.  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  WHICH  SHALL  BE  FIFTEEN  C15D  MINUTES  JUST  PRIOR  TO  THE 
START  OF  THE  CAY»S  WORK  AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


section  8.56.2.  OVERTIME:  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  4:30  P.M.  ON  ANY  CAY#  MONDAY  THROUGH  THURSDAY  INCLUSIVE#  AND 
before  8 A.M.  AND  AFTER  12:00  NOON  ON  FRIDAY  SHALL 
BE  PAID  FOP  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FCR  ALL  WORK  PERFORMED  ON  SATURDAYS#  SUNDAYS  AND  HOLIDAYS. 


SECTION  8.56.3  SHIFT:  NONE. 
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SECTION  e.56.4  HOLICAYS:  IN  LI^U  OF  PAYVENTS  TO  THE  HOLIDAY  FUND » 
THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS!  NEW  YEAR’S 
DAY»  WASHINGTON  S BIRTHDAY^  DECORATION  DAY»  FOURTH  OF  JULY»  LABOR 
DAYr  ADMISSION  DAY»  THANKSGIVING  CAY  AND  CHRISTvAS  DAY.  CCURLE  TIHE 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SATURDAyS»  SUNDAYS#  AND 
HOLIDAYS. 


SECTION  8.56. 5.  HEALTH  AND  WELFARE!  25C  AN  HOUR  LESS  AN  AVOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTE^'  AND  AN  AVOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.57. 

7448  SEWER  CLEANER 54.00  PER  DAY  OVER  7422  CRIEPER 

CWHEN  A 7448  SEWER  CLEANER  C7449  SEWER  SERVICEMAN!  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL#  SIDE  OR 
MAIN  SEWERS#  THE  HOURLY  RATE  OF  PAY  OF  7347  PLUMBER  SHALL 
PE  PAID.! 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 


SECTION  8.58. 

7450  SHADE  AND  DRAPERY  MAN 


32.40  DA 


SECTION  8.58.1  HOURS  OF  WORK!  8 HOURS  PER  DAY#  5 DAYS  PER  WEEK# 
MONDAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.58.2  OVERTIME!  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  scheduled  HOURS  C8  A.M.  TO  5 P.M.!  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  HOLIDAYS  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  STRAIGHT  TIME  WHEN  WORKED. 


SECTION  8.58.3.  SHIFT!  NONE 


section  8.58.4  HOLIDAYS!  NEW  YEAR  S DAY#  WASHINGTON  S BIRTHDAY# 
MEMORIAL  DAY#  INDEPENDENCE  DAY#  LABOR  DAY#  ADMISSION  CAY#  THANKS- 
GIVING DAY  AND  CHRISTMAS  CAY.  THESE  CAYS  SHALL  BE  PAID  FOR  AT  THE 
STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE  TIME  PAY  IN  ADDI- 
TION TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS  FALLING  ON  A SATUR- 
DAY SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIMIE  RATE  WHEN  NOT  WORKED 
EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WOrK.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

HOLIDAY  COMPENSATION  FOR  HOLICAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  days  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED#  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
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E^PLOYER  ACVANCE»  OR  UNLESS  SUCH  ABSENCE  IS  CUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


section  8.58.5.  HEALTH  AND  WELFARE:  f2t.00  PER  HONTH  LESS  AN 
AVOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEV  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.59. 

7S02  ASPHALT  WORKER 4.525  HR 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 

ANC  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 

LABORER. 


section  8.60. 

7S14  GENERAL  LABORER 

GROUP  III  WAGE  RATE  4.425  HR 


GROUP  II  WAGE  RATE  4.525  HR 

ASPHALT  SHOVELER 
CEMENT  DUMPER 

CHOKE-SETTER  AND  RIGGER  CCLEARiNG  WORK] 

CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  laborers  CWET  OR  DRY] 

GUINEA  CHASER  CSTAKEMEN] 

SLOPER 

ALL  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 

IN  GROUP  I 

ADDUCTORS 

GROUP  I WAGE  RATE  4.675  HR 

CHAINSAW#  FALLER#  LCGLOADER  ANC  BUCKER 
CONCRETE  AND  MAGNESITE  MIXER#  UNDER  1/2  YARD 
CONCRETE  pan  WORK 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  GRANITE  CURB  SETTER  - LABORER 
HEADER  BOARD#  HUBSETTERS#  ALIGNERS 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
lagging,  sheeting#  WHALING#  BRACING. 

TRENCH-JACKING.  HAND-GUIDEC  LAGGING  HAVMER 
PAVEMENT  BREAKERS  AND  SPADERS.  JACKHAVVER  OPERATORS 
PIPEWRAPPER.  KETTLEMEN.  POTMEN  AND  NEN  APPLYING 
ASPHALT.  LAY-KOLC.  CREOSOTE.  CAUSTIC  AND  SIMILAR 
TYPE  materials 

POST  HOLE  DIGGERS  - AIR.  GAS  AND  ELECTRIC 

riprap-stonepaver  and  rock-slinger.  including 

PLACING  OF  SACKED  CONCRETE  CWET  OR  DRY] 


ROTOTILLER»  BUGGY^OBILE 

SAND  BLASTERS  - POTMAN 

VIBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 
WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 

GROUP  I A WAGE  RATE  4,90  HR 

JOY  DRILLS  AND  SIVILAR  TYPE  DRILLS  CSUBJECT  TO 
QUALIFYING  LANGUAGES  AND  TRACK  DRILLERS^  DIAMOND 
CORE»  WAGON  DRILLERS*  MECHANICAL  DRILLERS^ 

BLASTERS*  POWDERMEN*  AND  HIGH  SCALERS  C INCLUDING 
DRILLING  FOR  SAME]  TREE  TOPPERS 

GROUP  I C WAGE  RATE  4.725  HR 

FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR  CLASSIFIED 
RATE. 

GROUP  I D 

MAINTENANCE  AND  REPAIR  TRACKMEN  AnD  ROAD  BEDS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  12  1/2S  PER  HOUR  ABOVE  THEIR  REGULAR  RATE  FOR  ALL 
WORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  BE  CONSTRUED  TO 
APPLY  TO  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 

GROUP  I E WAGE  RATE  5.225  HR 

WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  CDEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  RE  CONSIDERED 
A SHAFT] 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 


SECTION  e.60.1  HOURS  OF  WORK:  8 HOURS  PER  DAY*  5 DAYS  PER  WEEK* 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  RE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS*  MONDAY  THROUGH  FRI- 
DAY* ^HALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER*  THE  EMPLOYEES  SHALL  BE  PAID  NOT  LESS 
THAN  FOUR  HOURS  AT  THE  APPLICABLE  RATE.  AND  ANY  TIME  THEREAFTER  SHALL  PE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER*  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  RE  RECKONED  BY  ThE  DAY  AND  HALF  CAY. 
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SECTION  fi.60.2  OVERTIME:  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIVE  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  VEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS.  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A NAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS.  SUNDAYS  OR 
holidays,  he  shall  be  paid  at  least  four  hours  AT  THE  APPLICABLE 
OVERTINE  RATE.  ALL  TINE  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  ON  SATURDAY.  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  at  THE  APPLICABLE  OVERTINE  RATE.  ON  SHIFT  WORK.  THE  ABOVE 
SHALL  APPLY  TO  NEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  NORE  SHIFTS  ARE  ENPLOYED.  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED.  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED.  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  NEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  NORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH.  THEY  SHALL  RECEIVE  OVERTINE 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TINE 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL ENPLOYER  NAY  BE  STAGGERED  ANY  TINE  AFTER  THREE  AND  ONE-HALF 
HOURS  FRON  THE  BEGINNING  OF  THE  SHIFT, 


SECTION  8.60.3  SHIFT!  ON  SINGLE  SHIFT  JOBS.  EIGHT  CONSECUTIVE 
HOURS  [EXCLUSIVE  OF  NEAL  PERIOD]  SHALL  CONSTITUTE  A DAY  S WORK.  THE 
REGULAR  STARTING  TINE  OF  THE  SINGLE  SHIFT  BEING  AT  8:00  0 CLOCK 
A.N.  WHEN  TWO  SHIFTS  ARE  ENPLOYED  FOR  FIVE  OR  NcRE  CONSECUTIVE 
DAYS.  SEVEN  CONSECUTIVE  HOURS  [EXCLUSIVE  OF  NEAL  PERIOD]  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TINES  THE  STRAIGHT  TINE  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVEUY  WITH  NCT  NORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS.  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TINE  NOT  EARLIER  THAN 
5:00  0 CLOCK  A.N.  AND  NOT  LATER  THAN  8100  0 CLOCK  A.N.  WHEN  THREE 
SHIFTS  ARE  ENPLOYED  FOR  FIVE  OR  NORE  CONSECUTIVE  CAYS.  SEVEN  CONSE- 
CUTIVE HOURS  [EXCLUSIVE  OF  NEAL  PERIOD]  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TINES  THE  STRA IGHT-TINE  HOURUY  RATE  SHALL  BE 
PAID  and  the  first  SHIFT  SHALL  START  AT  p:oO  0 CLOCK  A.N.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  CAYS  OR  NORE. 

WHEN  AN  ENPLCYEE  OR  ENPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK. 
THE  ENPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TINE.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS.  uOB  CONDI- 
TIONS. OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  AN  EARLIER  HOUR.  SUCH  STARTING  TINE  NAy  EE  NADE  EARLIER. 


SECTION  8.60.4.  HOLIDAYS!  THE  FOLLOWING  SHALL  PE  OBSERVED  AS 
HOLIDAYS!  NEW  YEAR  S DAY.  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  wULY.  LABOR  DAY.  ADNISSION  DAY.  THANKSGIVING  DAY  AND 
CHRISTNAS  day.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY.  THE  WONDAY 
FOLLOWING  SHALL  BE  CONSIDERED  A HOLIDAY.  THE  FRIDAY  AFTER  TpANKSGlVUG  NAY 
BE  SUBSTITUTED  AS  A HOLIDAY  IN  PLACE  OF  ADNISSICN  DAY  IF  CONDITIONS  NEFT  | 
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THE  PROVISIONS  OF  THE  CONTRACT.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  15C  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  HOURLY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PER- 
FORMED ON  THESE  HOLIDAYS. 


SECTION  8.60. 5 HEALTH  AND  WELFARE:  308  AN  HOUR  FOR  EACH  HOUR  PAID  FOR 
LESS  an  amount  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALLE  OF 
THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.61.  l/l/6<5 

A165  STAGE  CARPENTER 39.00  DA 


section  8.61.1  HOURS  OF  WORK!  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  PE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  EE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
violation  shall  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.  M,.  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


section  8.61.2  OVERTIME:  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAL  e-HCUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  PE 
COMPENSATED  FOR  AS  FOLLOWS:  BETWEEN  8 A.M.  AND  5 P.M.  AT  THF  RATE 
OF  S5.00  PER  HOUR»  BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF 
57.50  PER  HOUR?  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  CF 
$10.00  PER  HOUR.  EFFECTIVE  1/1/69  THESE  RATES  SHALL  BE: 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  $5.25  PER  HCUR» 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF  $7,875  PER  HOUR f 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $10.50  PER  HOUR. 

ADD  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  CF  TWO  PERFORMANCES  IN  ANY  ONE  DAY. 

A MINIMUM  CF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  8.61.3  SHIFT:  NONE 


SECTION  8.61.4  HOLIDAYS:  NEW  YEARS  DAY.  WASHINGTON  S BIRTHDAY. 
MEMORIAL  DAY.  FOURTH  OF  JULY.  LABOR  DAY.  ADMISSION  DAY. 
THANKSGIVING  DAY.  AND  CHRISTMAS  DAY. 


SECTION  e.61.5  HEALTH  AND  WELFARE;  3 \/2%  OF  GROSS  WAGES 
LESS  an  AVCUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEV  AND  AN  AVCUN'T 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT system  for  employees  DEATH  BENEFIT. 


SECTION  e.62. 

A170  STAGE  PROPERTY  MAN 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


1/1/6P 
39.00  DA 


SECTION  e.63. 

C109  STAGEHAND  GRIPS#  CLEARERS# 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN#  FRONT  LIGHT  OPERATOR# 

BRIDGE  LIGHT  OPERATOR PER  PERFORMANCE 


section  8.63.1  HOURS  OF  WORK:  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  ^ HOURS  OR  LESS. 

ALL  TIME  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  PE 
CONSIDERED  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  EE  NO  LESS  THAN  3 NOR  MORE  THAN  FIVE  HOURS.  PENALTY  FCR 
SAID  violation  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.M.#  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.63.2  OVERTIME!  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  PE  COMPENSATED  FOR  AS  FOLLOWS!  BETWEEN  8 A.M.  AND  5 P.M. 
AT  THE  RATE  OF  S4.50  PER  HOUR#  BETWEEN  5 P.M.  AND  12  P.M.  AT  THE 
RATE  OF  S6.75  PER  HOUR#  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  PATE  OF 
S9.00  PER  HOUR.  EFFECTIVE  1/1/69  THESE  RATES  SHALL  RE! 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  $4.75  PER  HOUR  I 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF  $7,125  PER  HOUR? 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $9.00  PER  HOUR. 

WHEN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK#  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  pay  at  the  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS# SUNDAYS  and  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  4*  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  8.63.3  SHIFT! 


NONE 


SECTION  8.63.4  HOLIDAYS! 


NONE 

< 
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section  8.63.5  HEALTH  AND  WELFARE:  3 1/2%  OF  GROSS  WAGES 

LESS  an  AVCLNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEN  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALLE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFIT. 


SECTION  8.64 
01  CHAUFFEUR 


6/1/69 


DUMP  TRUCKS 

UNDER  4 YDSr  CAPACITY  CWATER  LEVEL  3 4.715  HR  4.995  HR 

4 YDS  AND  UNDER  6 YDS  CWATER  LEVEL  3 4.81  HR  5.09  HR 

6 YDS  AND  UNDER  8 YDS  CWATER  LEVEL  3 5.01  HR  5.29  HR 

8 YDS  AND  INCLUDING  12  YDS  CWATER  LEVEL3.5.25  HR  5.53  HR 
CVER  12  YDS  AND  INCLUDING  18  YDS 

CWATER  LEVEL] 5.29  HP  5.57  HR 

CVER  18  YDS  AND  INCLUDING  24  YDS 

CWATER  LEVEL  3 5.395  HR  5.675  HR 

HEAVY  duty  transports  CHIGH  BED  5.03  HR  5.31  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 4.965  HR  5.245  HR 

WATER  TRUCKS  UNDER  2»500  GALLONS 4.825  HR  5.105  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS 4.925  HR  5.205  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS 5.025  HR  5.305  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 5.125  HR  5.405  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  refuse  bin 5.25  HR  5.53  HR 

PICKUP  TRUCKS..... .4.715  HR  4.995  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

C2  AXLE  4.81  HR  5.09  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

C3  AXLE  4.91  HP  5.19  HR 

A-FRAME  WINCH  TRUCK  CWHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK.  THE  FLAT  RACK  RATE 

WILL  APPLY HR  5.305  HR 

HEAVY  DUTY  TRANSPORTS  CLOW  BED3.., 5.16  HR  5.44  HR 

LIFT  JITNEYS  AND  FORK  LIFT 4.845  HR  5.125  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER HR  5.335  HR 

P.B.  OR  similar  TYPE  SELF-LOADING  TRUCK 5.35  HR  5.63  HR 

BOOTMAN '. 4.805  HR  5.085  HR 

TRAILERS '. 12  1/2C  PER  HCUR 

ABOVE  RATE  FOR 
TOWING  UNIT 


CFOR  THE  PURPOSE  OF  COMPUTATION.  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  the  body  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE  TRUCK,  3 


SECTION  8.64,1  HOURS  OF  WORK:  8 HOURS  PER  DAY  CEXCLUSIVE  OF  A 
MEAL  PERIOD].  5 DAYS  PER  WEEK.  MONDAY  TO  FRIDAY.  INCLUSIVE,  IF  AN 
EMPLOYEE  WCRKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT. 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 
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SECTION  8.64.2  OVERTI^'E:  FOR  ALL  WORK  PERFORVEC  PEFCRE  OR 
AFTER  THE  REGLLAR  5CHECLLED  HOURS  AND  ON  SATURCAYS#  TI^'E  ANC  ONE- 
HALF  THE  REGLLAR  STRAIGHT  TIVE  RATE  SHALL  PE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  RE  PAID  AT  COUPLE  THE  REGULAR  STRAIGHT 
TIVE  RATE.  OVERTIME  SHALL  BE  RECKONED  py  THE  HOuR  AND  HALF  HOUR. 


SECTION  8.64.3  SHIFT:  WHERE  SINGLE  SHIFTS  ARE  WORKED#  START- 
ING TIME  SHALL  EE  8100  A.V.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  adjusted  TO  THE  MORNING  STARTING  TIMES,  WHERE  EITHER  TWO 
C2]  OR  THREE  C3]  SHIFTS  ARE  WORKECr  EACH  SHIFT  SHALL  WORK  SEVEN  C71 
HOURS  ANC  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
C8]  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  NOT  LESS  THAN  ONE-HALF  DAY  S 
WORK  IF  WORKING  4 HOURS  OR  LESS»  AND  NOT  LESS  THAN  A FULL  DAY  S PAY 
IF  WORKING  MORE  THAN  FOUR  HOUPS»  EXCEPT  WHFN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK r IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  PE  COMPUTED  BY  THE  HOUR  ANC  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS^  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  regular  WORK  CAYS. 


SECTION  8.64.4  HOLIDAYS!  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 

holidays:  new  year  s day»  Washington  s pirthcay»  decoration  CAYr 

FOURTH  OF  JULY#  LABOR  DAY#  ADMISSION  DAY»  THANKSGIVING  DAY  ANC 
CHRISTMAS  CAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BF  MACE  CN  THE  % 

BASIS  OF  21C  Cll/l/6e  - 27C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED,  PAYMENT 
SHALL  BE  MACE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  PASEC  ON  THE  NUMBER  OF 
HOURS  ACTUALLY  WORKED  CURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR 
ANY  OTHER  REASON  SHALL  PE  MACE  ON  THE  BASE  HOURLY  RATE.  WORK  PER- 
FORMED ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.64.5.  HEALTH  AND  WELFARE:  45. 5C  111/1/68  - 49C  ] AN  HOUR 
LESS  an  amount  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  ANC  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.65. 

01  CHAUFFEUR 

SMALL  RUBBER  TIRED  TRACTORS 


SMALL  tractor  CWITH  ROOM  3 


6/1/69 

5.68  HR 
1/1/69 
5.87  HR 
6/15/69 
6.11  HR 
5.78  HR 
1/1/69 
5.97  HR 
6/15/69 

6.21  HR  I 
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TRACTORS#  DOZERS#  SCRAPERS#  SHEEP  S FOOT#  C0^^PACTI^6 

EQUIPMENT  AND  PUSH  CATS 6.01  HP 

1/1/69 
6.21  HR 
6/15/69 

6.46  HR 

TRACTORS  CWITH  BOOM]  CD-6  OR  LARGER#  AND 

SIMLAR3 6.14  HR 

1/1/69 
6.34  HR 
6/15/69 
6.60  HR 

LOADER  CUP  TO  2 YARDS] 6.01  HR 

1/1/69 
6.21  HR 
6/15/69 

6.46  HR 

LOADER  C2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS] 6.26  HR 

1/1/69 

6.47  HR 
6/15/69 
6.73  HR 

LOADER  COVER  4 YARDS].. 6.42  HR 

1/1/69 
6.63  HR 
6/15/69 
6.90  HR 

WORKING  CONDITIONS  ARE  THE  SAME  AS  FOR  732fl  OPERATING 
ENGINEER#  UNIVERSAL. 


SECTION  e.66. 

P103  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THEREOF: 
BASIC  FEE  CGENERAL  PRIVATE  DUTY  NURSING] 


FOR  ONE  PATIENT 37.00  DA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT 41.00  DA 


DIVISIONAL  NURSING  CFOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASIS#  SUCH  AS  AN  EPIDEMIC#  UNTIL  AN 

additional  private  duty  nurse  is  available  - fee  to  be 


DIVIDED  EQUALLY  BETWEEN  PATIENTS: 

TWO  patients: 

BASIC  FEE 55.00  DA 

CLINICAL  FEE 61.00  DA 

THREE  patients: 

BASIC  FEE 65.00  DA 

CLINICAL  FEE 71.00  DA 

HOURLY  NURSING  CNOT  TO  EXCEED  THREE  HOURS] 

FIRST  HOUR  OR  FRACTION  THEREOF 9.50  HR 

EACH  SUCCESSIVE  HOUR  OR  FRACTION 

THEREOF 6.00  HR 
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SECTION  e.66.1  HOURS  OF  WORK:  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  CAYS  OF  NO  VORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FCR  6TH  OR  f 

7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 


SECTION  e.66.2.  OVERTIME:  FOR  EACH  ACCITICNAL  HOUR  CR  FRAC- 


TION thereof: 

BASIC  FEE .7.50  HR 

CLINICAL  FEE 0.00  HR 


SECTION  e.F7 

♦ S102  CONDUCTOR $ 3.9175  HR 

♦ ♦ TRAINEE  RATE $ 2,449  HR 

♦ S104  MOTORMAN '...... ..f  3.9175  HR 

♦ * TRAINEE  RATE $ 2.449  HR 

♦ S106  PUS  OPERATOR $ 3.9175  HR 

♦♦  TRAINEE  RATE $ 2.449  HR 


♦ 20C  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES  OR  WHILE 
ACTING  AS  MOTORMAN  ON  SUPPLY  CAR.  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  PY  THE  SUPERINTENDENT. 

♦♦  TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND  FCR  » 
PERIOD  NOT  TO  EXCEED  TwENTY-FiVE  WORKING  CAYS. 


SECTION  0.67.1  - DEFINITION.  . 

THE  TERM  ♦OPERATOR* » AS  USED  HEREIN.  MEANS  'PLATFORM  EMPLOYEES  AND  COACH  | 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY.*  AS  REFERRED  TO  IN  SECTION 
151.3.1  OFTHE  CHARTER. 


SECTION  0.67.2 

VACATION.  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS.  SECTION  151.3.1  OF  THE 
CHARTER  PROVIDES  IN  PART  AS  FOLLOWS:  ’PROVICEC  ThAT  WHEN  IN  THE  TWO  SYSTEMS 
USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE.  VACATION.  RETIREMENT  AND  HEALTH 
SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH  SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FCR  PLATFORM  EMPLOYEES.  COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL 
RAILWAY.  THEN  AN  AMOUNT  NOT  TO  EXCEED  THE  DIFFERENCE  OF  SUCH  PENEFITS  MAY 
PE  CONVERTED  TO  COLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  COLLAR 
VALUES  SHALL  EE  PAID  INTO  A FUND.* 

THE  COLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  RE 
PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCIcCO  MUNICIPAL  RAILWAY  TRUST 
FUND.  ESTABLISHED  BY  RULE  55  OF  THE  CIVIL  SERVICE  COMMISSION.  AND  APPROVED 
PY  ordinance  108-60  OF  THE  BOARD  OF  SUPERVISORS.  IS  DETERMINED  TO  BE  AS 


follows: 

VACATION  

RETIREMENT  SI. 394. 617 

HEALTH  SERVICE  SYSTEM S312.144 


total SI. 052. 393 

IF  DURING  FISCAL  YEAR  1968-69  THE  CIVIL  SERVICE  COMMISSION  AFTER  ACTUARIAL 
EVALUATION  OF  THE  BENEFITS  PROVIDED  UNDER  THE  HEALTH  SERVICE  SYSTEM  OF 
THE  NEW  YORK  TRANSIT  AUTHORITY  COMPARED  WITH  THE  BENEFITS  PROVIDED  UNDER  | 
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THE  HEALTH  SERVICE  SYSTEV  CF  THE  CITY  AHD  COUNTY  OF  SAN  FRANCISCO*  DETEP- 
I VINES  THAT  AN  ADJUSTVENT  IN  THE  DOLLAR  VALUE  OF  THE  DIFFERENCE  IN  BENEFITS 
IS  JUSTIFIED*  SUCH  ADJUSTVENT  SHALL  BE  INCLUDED  IN  THE  VALUATION  OF  THE 
DOLLAR  VALUE  DIFFERENCES  IN  HEALTH  SERVICE  BENEFITS  TO  BE  CETERVINED  FOP 
FISCAL  YEAR  1969-70. 


SECTION  8.67.3 

CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  OTHER  THAN  THOSE  INCLUDED  IN 
SECTION  8.67.2  ABOVE*  ARE  HEREBY  FIXED  AS  FOLLOWS: 


SECTION  8.67.3.1  - HOURS  OF  WORK. 

ALL  operators  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  CN  ANY  DAY  AS 
ORDERED*  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  (8)  HOURS  PAY  FOR  THE  DAY* 
PROVIDED*  IN  THE  CASE  OF  REGULAR  OPERATORS*  THEY  REPORT  ON  TIME  AND  WORK  THE 
FULL  RUNS  ASSIGNED  TO  THEM*  AND  PROVIDED*  IN  THE  CASE  OF  EXTRA  OPERATORS*  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS*  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
AVAILABLE  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TO  THEM. 

•REPORTING-CLEARING*  ALLOWANCE  SHALL  BE  INCLUDED  AS  WORKING  TIME  WHEN 
THE  OPERATOR  IS  REQUIRED  TO  ’REPORT*  AND  ’CLEAR*  AS  FOLLOWS: 

A.  12-1/2  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISION. 

B.  12-1/2  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN  OR  COLLECT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 

AN  OPERATOR  REQUIRED  TO  WORK  ON  HIS  REGULAR  DAyS  OFF  IN  ANY  SCHEDULED 
WORK  WEEK  SHALL  BE  PAID  TIME  AND  ONE-HALF  FOR  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  THAN  EIGHT  (8)  HOURS  WORK. 


SECTION  8.67.3.2  - NIGHT  AND  WEEK-END  PAY  RATES. 

AN  ADDITIONAL  AMOUNT  OF  3C  FOR  EACH  HOUR  WORKED  SHALL  BE  PAID  FOR  TIME 
WORKED  BEGINNING  AT  6:00  P.M,  ON  ONE  DAY  AND  ENDING  AT  5:59  A.M.*  THE  MEXT 
SUCCEEDING  CAY*  EXCEPT  THAT  ON  WEEK-ENDS  THIS  PROVISION  WILL  APPLY  FOR  ALL 
HOURS  WORKED  BETWEEN  6:00  P.M.  ON  FRIDAY  AND  5:59  A.M.  ON  MONDAY. 

THE  additional  AMOUNT  SHALL  NOT  BE  MORE  THAN  3C  PER  WORK  HOUR*  WHETHER  THE 
WORK  HOUR  UPON  WHICH  IT  IS  BASED  IS  PAID  AT  STRAIGHT  TIME  CP  OVERTIME  RATES. 


SECTION  8.67.3.3  - LUNCH  PERIOD. 

OPERATORS  CN  A STRAIGHT  RUN  REQUIRING  SIX  (6)  OR  MORE  HOURS  OF  WORK  WILL 
PE  ALLOWED  THIRTY  (30)  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD.  THIS  TIME 
SHALL  BE*  AS  NEARLY  AS  PRACTICABLE*  BETWEEN  THE  THIRD  AND  SIXTH  HOUR  OF 
WORK.  IF  IT  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS*  THROUGH  NC  FAULT  OF  HiS 
OWN*  TWENTY  MINUTES  OR  LESS  FOR  LUNCH  HE  SHALL  BE  ALLOWED  CNE-HALF  HOUR 
EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE*  PROVIDED  THAT  THE  LOSS  CF  LUNCH  TIME 
IS  PROVED  TO  THE  SATISFACTION  OF  THE  DIVISION  SUPERINTENDENT. 


SECTION  8.67.3.4  - HOLIDAYS. 

THE  FOLLOWING  SHALL  BE  OBSERVED  AS  HOLIDAYS  WITH  PAY:  NEW  YEARS  DAY* 
LINCOLNS  BIRTHDAY*  WASHINGTONS  BIRTHDAY*  MEMORIAL  DAY*  FOURTH  OF  JULY*  I.APOR 
CAY*  veterans  day*  THANKSGIVING*  CHRISTMAS  DAY*  AND  THE  EMPLOYEES  BIRTHDAY. 
AN  OPERATOR  WHO  WORKS  ON  SUCH  HOLIDAYS  SHALL  BE  PAID  STRAIGHT  TIME  FOR 
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EIGHT  (8)  HCURS»  AND  TI^E  AND  ONE-HALF  (1-1/2)  ThEREAFTERr  AND  IN  ADDITION  . 
SHALL  RECEIVE  HIS  REGULAR  CAYS  PAY.  AN  OPERATOR  NOT  ASSIGNED  TO  WORK  ON  SUCH  I 
HOLIDAYS  SHALL  RECEIVE  THE  REGULAR  DAYS  PAY  INCLUDING  REPORT  AND  CHECK-IN 
TIVE  WHEN  THIS  IS  PART  OF  THE  REGULAR  SCHEDULE.  HE  SHALL  NCT  RECEIVE  WAGES 
FOR  A PAID  HOLIDAY  UNLESS  HE  REPORTS  FOR  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY 
EEFORE  THE  HOLIDAY  AND  THE  FIRST  SCHEDULED  WORK  cAY  AFTER  THE  HCLIDAY» 

EXCEPT  WHEN  PREVENTED  BY  PROVEN  ILLNESS  OP  DEATH  IN  THE  IVKEDIATE  FAVlLY. 

IN  THE  EVENT  ONE  OF  THE  FOREGOING  HOLIDAYS  FALLS  DURING  THE  OPERATORS 
VACATION^  OR  IN  THE  EVENT  AN  OPERATORS  BIRTHDAY  COINCIDES  WITH  ANY  OTHER 
HOLIDAY  LISTED  HEREIN#  SUCH  OPERATOR  SHALL  PECEIvE  HOLIDAY  PAY  FOR  THAT  CAY 
BASED  ON  HIS  WEEKDAY  SCHEDULED  TIVE, 


SECTION  8.67.3.5  - TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RATE 
OF  PAY#  THE  RATE  OF  THE  HIGHER  CLASSIFICATION  SHALL  BE  PAID  FCR  EACH  HOUR  OR 
FRACTION  THEREOF  WORKED.  PAYMENT  FCR  ONE  HOUR  AT  THE  HIGHER  RATE  SHALL  PE 
MACE  FCR  A FRACTION  OF  AN  HOUR  SO  WORKED. 


SECTION  8.67.3.6  - PAYMENT  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS. 
TIME  LOST  BECAUSE  OF  CHARGES  PREFERRED  SHALL  PE  COMPENSATED  AT  THE  REGULAR 
RATE  OF  PAY  WHEN  SUCH  CHARGES  ARE  NOT  SUSTAINED.  IF  CHARGES  ARE  SUSTAINED 
THERE  SHALL  EE  NO  PAY  FOR  TIME  LOST. 


SECTION  8.67.3.7  - PAYMENT  FCR  TIME  NECESSARY  Tc  PREPARE  REQUIRED  REPORTS. 
OPERATORS  REQUIRED  TO  REMAIN  ON  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  OR 
UNUSUAL  INCIDENT  REPORTS#  SHALL  EE  ALLOWED  ONE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TIME#  IF  ANY#  AT  THE  END  OF  THE  RUN  WILL  PE  SUETRACTED  FROM 
THE  ONE  HOUR. 


SECTION  8.67.3.8  - REQUIRED  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 
operators  required  by  direction  of  the  railway  to  report  tc  court#  OR  TO 
THE  CITY  ATTORNEY  OR  DISTRICT  ATTORNEYS  OFFICE#  OR  TQ  THE  CLAIM  DEPARTMENT# 
OR  TC  ATTEND  AS  A WITNESS  AT  A TRIAL#  HEARING  OR  INVESTIGATION#  SHALL  PE 
PAID  HIS  REGULAR  DAYS  PAY  FOR  THE  CAY  SO  LOST.  AN  OPERATOR  WHOSE  ENTIRE  CAY 
OF  MAJOR  PORTION  THEROF  IS  SO  SPENT#  WILL  RECEIVE  <11.25  FOR  LUNCH  MONEY. 


SECTION  8.67.3.9  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  EE  ON  JURY  DUTY#  HIS  SCHEDULED  DAYS  OFF 
SHALL  EE  CHANGED  TO  SATURDAY  AND  SUNDAY  DURING  ThE  PERIOD  CF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHEN  IT  IS  NECESSARY  FCR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HIS  WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY#  HE  WILL  BE  PAID  FOR  SUCH  LENGTH 
CF  TIME  AS  MAY  RE  NECESSARY  FOR  THAT  PURPOSE  PUT  NOT  TC  EXCEED  FOUR  HOURS. 


SECTION  8.67.3.10  - PAYMENT  FOR  TIME  CONSUMED  FcR  PHYSICAL  EXAMINATION  AND 
WORKMENS  COMPENSATION  HEARINGS  AS  A PARTICIPANT, 

OPERATORS  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  PY  THE  RAILWAY  OR 
THE  RETIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION#  CR  TC  ATTEND  HEARINGS  AT  THE 
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VHORKMENS  C0VPENSA7I0N  BOARD  BECAUSE  OF  INJURIES  TO  THEVSELVES  BUT  NOT  AS 

•WITNESSES^  OUTSIDE  THEIR  TOUR  OF  DUTYr  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
RATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJURED  IN  THE  COURSE 
OF  HIS  EMPLCYVENT  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TREATMENT  CURING  HIS 
TIVE  OFF  BETWEEN  TWO  TOURS  OF  DUTY#  WILL  BE  ALLOWED  THREE  (3)  HOURS  TIHE  AT 
HIS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY. 
AND  WHO  IS  UNABLE  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  DAY  IN  WHICH 
SUCH  INJURY  OCCURS.  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 


SECTION  8.67.3.11  - PAYMENT  FOR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATTENDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  oF  THE  REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAY.  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  EXAMINATION  SHALL 
PE  ALLOWED  THREE  HOURS  PAY  AT  HIS  REGULAR  RATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO 
THE  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF 
AN  OPERATOR  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THE 
CIVIL  SERVICE  COMMISSION.  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TOUR  OF  duty. 


! SECTION  8.67.3.12  - LEAVE  WITH  PAY  - DEATH  IN  FAMILY. 

! LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY.  NOT  TO  EXCEED  THREE 

•(3)  WORK  days,  shall  EE  GRANTED  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE  FAMILY  OF 
THE  OPERATOR.  SUCH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER  ALLOWANCES.  FOR 
THE  PURPOSE  OF  THIS  SECTION.  ’IMMEDIATE  FAMILY*  IS  DEFINED  AS:  SPOUSE. 
PARENT  (NATURAL.  FOSTER  OR  STEP).  CHILD.  BROTHER,  SISTER.  AND  ANY  PERSON 
RELATED  BY  FAMILY  TIES  WHO  IS  PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE 
OPERATOR. 


SECTION  8.67.3.13  - LEAVE  TO  ATTEND  VETERANS  CONVENTIONS. 

LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GENERALLY  RECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED.  FOR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION. 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  ThEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND.  UPON  HiS  RETURN.  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY.  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANIZATION,  CERTIFYING  THAT  SUCH  OPERATOR  WAS  DULY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  OR  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  WAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PERIOD  OF  TIME  ALL- 
OWED. AND  FURTHER  PROVIDED  THAT  SUCH  LEAVE  OF  ABSENCE  MAY  EE  GRANTED  WITHOUT 
IMPAIRING  THE  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  OPERATOR  WHO  IS  A MEMBER 
OF  MORE  THAN  ONE  OF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENCE 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
CNLY  ONE  SUCH  ORGANIZATION.  TO  RE  DESIGNATED  BY  HIM.  OPERATORS  DESIRING  SUCH 
LEAVE  OF  ABSENCE  MUST  MAKE  APPLICATION  THEREFOR  CN  THE  PROPER  FORM  AT  LEAST 
TWO  WEEKS  IN  ADVANCE  OF  THE  TIME  WHEN  SUCH  LEAVE  IS  TO  TAKE  EFFECT. 

i 
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SECTION  P. 67. 3. 14  - UNIFCPyS. 

UNlFORr^S  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEVS  OF  UMFORV  APPAREL  TO 
BE  FURNISHED  SHALL  BE  IN  GENERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
OPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
OPERATORS  AND  SHALL  EE  LISTED  IN  THE  VEVORANDUV  QF  AGREE^^ENT.  ARTICLES  ARE 
TO  BE  REPLACED  WHEN  THEY  EECOVE  UNSERVICEABLE. 

IF  THE  SIX  VONTH  PROBATIONARY  PERIOD  IS  NOT  COMPLETED  ALL  ITEMS  OF  UNIFORM 
apparel  must  EE  RETURNED.  IF  AN  OPERATOR  RESIGNS  OR  IS  TERMINATED  AFTER  THIS 
PERIODr  THE  DISPOSITION  OF  THE  UNIFORM  APPAREL  SHALL  BE  DETERMINED  THROUGH 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  0.67.3.15  - INJURY  ON  DUTY. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KIND  OF  AVAILABLE  WORK  AS  A RESULT  OF 
ACCIDENTAL  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT  WILL  BE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SUCH  INCAPACITY  AS  MAY  BE  DETERMINED#  AS 
HEREINAFTER  PROVIDED#  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  CURING  SUCH 
PERIOD  OR  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  THE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY#  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIM  UNDER  THE  PROVISIONS  OF  THE  WORKMENS  COMPENSATION  LAW.  IF  THE  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY#  AS  HEREIN  PROVIDED#  OCCURS  TWO  (2)  YEARS 
OR  MORE  AFTER  THE  DATE  OF  THE  ORIGINAL  ACCIDENT#  THE  ALLOWANCE  SHALL  EE 
BASED  UPON  AN  AMOUNT  EQUAL  TO  7551^  OF  HIS  EARNINGS#  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BE  GRANTED  THE  ALLOWANCE#  ABOVE  MENTIONED#  OR 

PE  PAID  MORE  than  HE  IS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION  | 

LAW  UNLESS  HE  VOLUNTARILY#  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR# 
SUBMITS  FROM  TIME  TO  TIME#  AS  HE  MAY  BE  REQUESTED*  TO  PHYSICAL  EXAMINATIONS 

BY  A PHYSICAIN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 

TIME  AFTER  A DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNDER  THE  PROVISIONS  OF 
THIS  SECTION#  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYSICIAN (S ) # OR  IF# 
UPON  SUCH  EXAMIT^ATION  HE  IS  ADJUDGED  BY  SUCH  PHYSlCIAN(S)  TO  BE  ABLE  TO  PER- 
FORM EITHER  HIS  t)WN  WORK  OR  LIGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  AND  HE 
SHOULD  REFUSE  TO  PERFORM  THE  SAME#  SUCH  REFUSAL  SHALL  AUTOMATICALLY  EFFECT  A 
REVOCATION  CF  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TC  HIM  UNDER  THIS 
SECTION#  AND  TC  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLCWANCE  SHALL  HAVE 
ALREADY  BEEN  PAID  TO  HIM#  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  CF . AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  MAY  THEREAFTER  BECOME  DUE  AND  PAYABLE 
TO  SUCH  operator. 

IF#  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT#  AN 
EMPLOYEE  IS  ADJUDGED#  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION#  TO 
PE  DISQUALIFIED  FOR  THE  WORK  OF  HIS  OWN  POSITION  RUT  QUALIFIED  FOR  LIGHTER 
WORK  IN  ANOTHER  POSITION#  AND  IF  HE  IS  ASSIGNED  TO  AND  PERFORMS  SUCH  LIGHTER 
WORK#  HE  WILL  EE  PAID  FOR  SUCH  LIGHTER  WORK  AT  T|-E  REGULAR  RATE  OF  PAY  HE 
WAS  RECEIVING  AT  THE  TIME  CF  HIS  INJURY.  THE  AMOUNT  OF  ANY  WCRKMENIS  COMPEN- 
SATION payable  for  the  period  or  any  part  of  the  period  during  which  HE  SO 
WORKS  WILL  BE  DEDUCTED  FROM  HIS  PAY  FOR  SUCH  WORK. 

NO  INCREASE#  BY  WAY  OF  INCREMENT  OR  OTHERWISE#  SHALL  RE  MACE  IN  THE  RATE 
CF  PAY  OF  ANY  INCAPACITATED  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY#  OR 
UNTIL  HE  RETURNS  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TC  THE 
PERIOD  OF  INCAPACITY#  AT  WHICH  TIME  HiS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHAT 
IT  WOULD  HAVE  BEEN  HAD  HE  REMAINED  CONTINUOUSLY  IN  ACTIVE  SERVICE.  ( 

NO  DIFFERENTIAL  PAY  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
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PEEN  METf  and  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  CF  CIFFFRENTIAL 
PAYf  UNDER  THE  PROVISIONS  OF  THIS  SECTI0N»  THE  DIRECTOR#  PUREAU  OF  PERSON- 
NEL AND  SAFETY#  SHALL  CERTIFY  TO  THE  GENERAL  ^^ANAGER  OF  THE  RAILWAY  THAT  THE 
FOLLOWING  CONDITIONS  HAVE  BEEN  VET: 

1.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  CF  THE 
RAILWAY  OR  TO  THE  SAFETY  RULES. 

2.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
INJURY  WHILE  ENGAGED  IN  THE  PERFORVANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
VUMCIPAL  RAILWAY#  AND  THAT  SUCH  ACCIDENTAL  INJURY  WAS  THE  DIRECT  CAUSE  CF 
THE  OPERATORS  INCAPACITY  FOR  WORK. 

5.  that  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  CF  LIQUOR  AT  THF 
TIVE  OF  THE  ACCIDENT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  ACCIDENT 
OCCURRED. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORVING  WORK  FOR  THE  RAILWAY  AT  THE 
TIVE  OF  THE  ACCIDENT. 

e.  THAT  THE  OPERATOR  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 
DO  SO. 

R.  THAT  THE  OPERATOR  DID  REPORT  FOR  THE  PERFORVANCE  OF  FULL  DUTY  IN  HIS 
REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  To  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAVINATlON  AND  WAS  DULY  EXAVINEC 
BY  SUCH  PHYSICIAN(S)  AFTER  THE  ACCIDENT. 

11.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FoR  EXAVINATlON  OR  REEXAVIN- 
ATION  BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY#  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COVPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  DIFFERENTIAL  PAY. 

13.  THAT  THE  PERIOD  FOR  WHICH  THE  DIFFERENTIAL  ALLOWANCE  IS  REQUESTED  WAS 

A PERIOD  DURING  WHICH  THE  OPERATOR  IN  THE  OPINION  OF  THE  PHYSICIAN  ]S)  DESIG- 
NATED BY  THE  RAILWAY  WOULD  NOT  HAVE  BEEN  INCAPACITATED  FOP  WORK  HAD  IT  NOT 
BEEN  FOR  SOVE  PHYSICAL  OR  VENTAL  CONDITION  OF  THE  OPERATOR  PRIOR  TO  THE 
ACCIDENT  IN  THE  ABSENCE  CF  WHICH  HE  WOULD  NOT  BE  INCAPACITATED  FOR  WORK. 

14.  THAT  THE  OPERATOR  DID  COVPLY  WITH  APPROPRIATE  VEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS#  AS  AFOPESAIc  HAVE  BEEN  VET#  THE  DIREC- 
TOR# BUREAU  OF  PERSONNEL  AND  SAFETY#  IN  ADDITION  TO  USING  THE  INFCRVATION 
AVAILABLE  TC  HIM  FROV  THE  FILES  OF  THE  PUBLIC  UTILITIES  COVVISSION#  VAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION#  OR  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TC  THE  SAID 
DIRECTOR#  BUREAU  OF  PERSCNNAL  AND  SAFETY#  SUCH  FACTS  AND  INFORMATION  AS  HE 
VAY  DEEM  necessary  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY# AS  BY  THIS  SECTION  IS  REQUIRED. 

AFTER  RECEIPT  OF  THE  CERTIFICATION  FROM  THE  DIRECTOR#  BUREAU  OF  PERSCNNAL 
AND  SAFETY#  AS  HEREIN  BEFORE  MENTIONED#  THE  GENERAL  MANAGER  OF  THE  RAILWAY 
SHALL  HAVE  POWER#  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVE 
SET  FORTH#  TO  GRANT  DIFFERENTIAL  PAY  FOR  A TOTAL  OF  NOT  MORE  THAN  TEN  310) 
WORKING  DAYS  TC  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  AnY  ONE  ACCIDENT.  IF  THE 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL PAY  SHOULD  BE  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MORE  THAN  TEN 
(10)  WORKING  CAYS#  HE  SHALL  HAVE  POWER#  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH#  TO  GRANT  DIFFERENTIAL  PAY  TC  SUCH  OPERATOR  ON 
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ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  (20)  WORKING  DAYS  IN  ADDITION  TO  THE  TENi 
(10)  WORKING  CAYS  FOR  WHICH  THE  GENERAL  MANAGER  0^  THE  RAILWAY  HAD  THE  PCWER^ 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  PE  ALLOWED 
DIFFERENTIAL  PAY  FOR  A TOTAL  OF  MORE  THAN  THIRTY  (30)  WORKING  CAYS  WITHOUT 
THE  SPECIFIC  APPROVAL  OF  THE  PURLIC  UTILITIES  COMMISSION. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  RE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  8.67.3.16  - OPERATORS  INJURED  BY  ASSAULT. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HIS  REGULARLY 
SCHEDULED  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
any  assault  perpetrated  upon  him  while  ENGAGED  IN  THE  PERFORMANCE  OF  HIS 
DUTIES^  OR  IN  ANY  ATTEMPT  TO  ROB  HIM  OF  RAILWAY  mONIES»  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 

ANY  SUCH  INwUREC  OPERATOR  SHALL  SUBMIT  TO  AN  EXAMINATION  BY  A PHYSICIAN  OR 
PHYSICIANS  AS  DESIGNATED  BY  THE  RAILWAY  IF  THE  RAILWAY  DEMANDS  SUCH  AN  EXAM- 
INATION. IN  THE  EVENT  AN  OPERATOR  IS  DECLARED  PERMANENTLY  CISGUALIFIEC  AS  AN 

operator  as  a result  of  such  an  assault,  he  shall  be  assigned  to  other 

DUTIES  WITHIN  HIS  CAPACITIES  TO  PERFORM.  AND  HE  SHALL  RECEIVE  HIS  OPERATORS 
RATE  AND  BE  PAID  ON  THE  HOURS  OF  THE  JOB  TO  WHICH  HE  IS  SC  ASSIGNED.  PUT  NOT 
LESS  THAN  40  HOURS  PER  WEEK. 


SECTION  8.67.3.17  - INSURANCE. 

THE  FOLLOWING  INSURANCE  SHALL  PE  PROVIDED  OPERATORS  BY  THE  PUBLIC  UTILI- 
TIES COMMISSION  AT  NO  COST  TO  THE  OPERATORS:  A 

A)  $1,000  GROUP  LIFE  INSURANCE  POLICY  INCLUDING  PROVISION  FOR  PERMANENT  ^ 
TOTAL  DISABILITY  BENEFIT. 

B)  $50,000  IN  THE  EVENT  OF  DEATH  OF  AN  OPERATOR  OCCURRING  AS  THE  RESULT 
OF  AN  ASSAULT  OF  ROBBERY  IN  THE  LINE  OF  DUTY. 


SECTION  8.67.3.18  - PENSION  CONTRIBUTION  FCR  UNION  OFFICERS. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  CF  THE  EMPLOYEE  CRGAM2ATICN 
REPRESENTING  THE  OPERATORS  SHALL.  SUBJECT  TO  APPROPRIATION  CF  FUNDS  BY  THE 
BOARD  CF  SUPERVISORS.  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A FUND.  SUCH  AMOUNT  TO  EE  PAID  TO  SUCH  OPERATOR  AS  A PENSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THE  amount  to  EE  SO  DEPOSITED  IN  SUCH  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  BY  THE  TRANSIT  AUTHORITY  CF 
NEW  YORK  CITY  FOR  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FCR  UNION 
BUSINESS.  THE  PUBLIC  UTILITIES  COMMISSION  SHALL  REQUEST  SPECIFIC  APPROPRIA- 
TION OF  THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FuND.  THE  PROCEDURES  FCR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  IN  THE  PUBLIC  UTILITIES  COMMISSION 

♦memorandum  of  agreement*  with  the  transport  workers  UNION. 


SECTION  8.67.3.19  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  deductions  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  EE  PAID  TO  THE 
ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  EE  MADE  BY  THE  CONTROLLER  IN 
ACCORDANCE  WITH  THE  CONTROLLERS  REGULATIONS  AND  THE  PROVISIONS  CF  CHAPTER  4 
16.92  OF  THE  SAN  FRANCISCO  MUNICIPAL  CODE  PROVIDED  THAT  THE  ORGANIZATION 


56 


REPRESENTING  THE  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTUAL  VONTHLY 
COST  OP  MAKING  SUCH  DEDUCTIONS#  RUT  NOT  TO  EXCEED  FivE  (50  CENTS  PER  DFCUC 
TION  PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PERIOD#  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  RE  PAID  IN  THE 
FIRST  PAY  PERIOD  OR  PERIODS  IN  WHICH  THERE  ARE  SUFFICIENT  EARNINGS  FOR  SUCH 
PURPOSE. 


SECTION  8.67.3.20. 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
CHARTER  PROVISION#  ORDINANCE#  OR  CIVIL  SERVICE  RULE#  AND  NCT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE#  SHALL  APPLY  TO  OPERATORS. 


SECTION  8.67.3.21. 

THE  PUBLIC  UTILITIES  COMMISSION#  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNDER  CHARTER  SECTION  19(A)#  MAY  ADOPT  RULES  AND  REG 
ULATIONS  TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSULTATION  WITH 
REPRESENTATIVES  OF  THE  TRANSPORT  WORKERS  UNION. 

SECTION  9.  compensation  FOR  SUB-FOREMAN#  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8il  TO  AND  INCLUDING  8.67. 

IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN#  FOREMAN  AND  GENERAL 

foreman  who  exercise  supervision  over  The  above  classifications  and 

BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS#  FOR  SUCH  SUPERVISING  PERSONNEL#  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 

personnel: 

CLASS  NO.  and  title  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 209f  OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN OVER  7424  RATE 

7222  BLACKSMITH  FOREMAN 155f  OVER  7305  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN OVER  7254  RATE 

7230  fire  department  WATER  SYSTEM  FOREMAN 15*  OVER  7388  RATE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN 20*  OVER  7376  RATE 

7250  UTILITY  FOREMAN 15*  OVER  7388  RATE 

7272  CARPENTER  GENERAL  FOREMAN 20*  OVER  7344  RATE 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN 10*  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  8 FENDER  WORKER  SUB-FCREMANlO*  OVER  7313  RATE 

7351  HEAD  MEAT  CUTTER 10*  OVER  7350  RATE 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 10*  OVER  7381  RATE 

7393  WINDOW  CLEANER  SUB-FOREMAN 10*  OVER  7392  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.67.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.67 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  151.3  OF  THE 
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CHARTER^  THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  below: 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER 17  1/2%  OVER  7514  CCHAINSAWl  RATE 

3436  TREE  TOPPER  FOREMAN 17  1/2%  OVER  3434  RATE 

7284  UTILITY  GENERAL  FOREMAN RATE 

7316  ELECTRICAL  MAINTENANCE  TECHNICIAN 7363  RATE 

7323  fire  department  WATER  SYSTEM  SUB-FOREMAN ...  lOSIf  OVER  7386  RATE 

7360  PIPE  WELDER 7347  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2*  OVER  7364  RATE 

7386  UTILITY  PLUMBER  SUB-FOREMAN OVER  7388  RATE 

7388  UTILITY  PLUMBER RATE 

7414  BLACKSMITH  S FINISHER SI. 50  DAY  UNDER  7305  RATE 

7423  CRIBBER  SUB-FOREMAN 7215  RATE 

7449  SEWER  SERVICEMAN 22  1/2*  OVER  7448  RATE 

7451  SENIOR  SHADE  8 DRAPERY  MAN 10*  OVER  7450  RATE 

7452  SHADE  MAN OF  7450  RATE 

7462  UTILITY  PLUMBER  HELPER.. OF  7347  RATE 

01  CHAUFFEUR^  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR » 

COMPRESSOR  MOUNTED  ON  TRUCK,  FLUSHERS» 

SPRAY  TRUCK  AND  WATER  TRUCK 01  PATE  8 YDS. 

and  INCLUDING  12  YDS. 


POWER  MOWER  tractor 


...01  RATE  6 YDS 
AND  UNDER  8 YDS. 


# 
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FILE  NO 


270-69-1 


AS  AMENDED  BY 


ORDINANCE  NO, 


83-69 


FILE  NO.  270-69-5  ORDINANCE  NO.  231-69 

AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSATION 
TO  BE  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  AND  NON-C ER T I F I CATED 
EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT,  WHOSE 
OFFICES  AND  POSITIONS  ARE  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED 
HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER,  ESTABLISHING  WORK 
SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT,  AND  METHOD  OF  PAYMENT  FOR 
VARIOUS  WORK  SCHEDULES,  PROVIDING  THAT  THE  SAID  SCHEDULES  OF  COM- 
PENSATION SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  1969. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO — 

SECTION  1.  SCHEDULES  OF  COMPENSATION-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER,  THE 
SALARIES  AND  WAGES  SET  FORTH  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TIONS OF  EMPLOYMENT,  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  OF 
COMPENSATION-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
UNDER  NORMAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF,  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF 
EMPLOYMENT  IN  THE  SAN  FRANCISCO  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHEN  THE  COMPENSATIONS  FOR  SUCH 
POSITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  151 
AND  151.1  OF  THE  CHARTER. 

THE  COMPENSATIONS  SPECIFIED  HERFIN  ARE  GROSS  COMPENSATIONS  AND 
ON  A MONTHLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FOR  ANY  AND  ALL  MAINTENANCE,  SUCH  AS  HOUSING,  MEALS, 

LAUNDRY,  ETC.,  FURNISHED  TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE 
INDICATED  AND  MADE  ON  TIME  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED 
IN  THE  ANNUAL  SALARY  ORDINANCE. 

SECTION  II.  WORK  SCHEOULES- 

(A)  NORMAL  WORK  SCHEDULES-  WITH  THE  EXCEPTION  OF  THOSE  CLASS- 
IFICATIONS WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SECTION  V, 

PARAGRAPH  B OF  THIS  ORDINANCE,  A NORMAL  WORK  DAY  FOR  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
SHALL  CONSIST  OF  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED  WITHIN 
NINE  HOURS  AND  A NORMAL  WORK  WEEK  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN  ON  A MONTHLY  BASIS  SHALL  CONSIST  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  DAYS  A WEEK  EXCEPT  AS  HEREIN 
PROVIDED. 

(II  EMPLOYEES  UNDER  REGULAR  PERMANENT  CIVIL  SERVICE  APPOINTMENT  UPON 
APPLICATION  MAY  BE  ASSIGNED  WITH  PAY,  NOT  TO  EXCEED  TWENTY  HOURS  IN  ANY  ONE 
WEEK,  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  IN  EDUCATIONAL 
INSTITUTIONS  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION,  AND  FOR  THE  PURPOSE 
OF  PREPARING  FOR  PROMOTION  TO  A HIGHER  CLASSIFICATION  SUBJECT  TO  THE  FOLLOW- 
ING PROVISIONS- 

1.  PERMISSION  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  MUST  BE 
RECOMMENDED  BY  THE  APPOINTING  OFFICER  AND  APPROVED  BY  THE  GENERAL  MANAGER, 
PERSONNEL,  SUBJECT  TO  THE  AVAILABILITY  OF  FUNDS  FOR  REPLACEMENT  WHERE 
REPLACEMENT  IS  REQUIRED. 
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2.  THE  CLASS  OR  CLASSES  TO  WHICH  THE  EMPLOYEE  WOULD  BE  PROMOTED  WILL 
BE  AS  LISTED  BY  THE  CIVIL  SERVICE  COMMISSION  AND  MUST  BE  IN  PROMOTIVE 
CLASSES  WHERE  THERE  IS  A CONTINUING  SHORTAGE  OF  QUALIFIED  EMPLOYEES  TO  FILL 
ALL  VACANCIES. 

3.  SUCH  ASSIGNED  TIME  WITH  PAY  FOR  EDUCATIONAL  PURPOSES  SHALL  ONLY  BE 
GRANTED  WHEN  THE  CLASS  SESSION  IS  DURING  A REGULAR  WORK  SHIFT  AND  THE 
EMPLOYEE  CANNOT  BE  REASSIGNED  TO  ANOTHER  WORK  SHIFT. 

4.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  SHALL  NOT  BE  GRANTED  IF 
THE  COURSE  IS  AVAILABLE  AT  TIME  OTHER  THAN  THE  EMPLOYEES*  REGULAR  WORK 
SHIFT. 

5.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  WITH  PAY  SHALL  NOT  BE 
GRANTED  TO  EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OTHER  BENEFITS  THROUGH  THE 
VETERANS*  ADMINISTRATION,  THE  STATE  DEPARTMENT  OF  VETERANS*  AFFAIRS  OR 
OTHER  BENEFIT  PROGRAMS. 

6.  THE  DEPARTMENT  HEAD  WILL  BE  RESPONSIBLE  FOR  REVIEWING  AND  CHECKING 
THE  ATTENDANCE  OF  THE  EMPLOYEE  IN  CLASS  DURING  THE  SPECIFIED  ASSIGNED 

TIME  AND  THE  EMPLOYEE  ON  SUCH  ASSIGNED  TIME  MUST  RETURN  TO  WORK  STATUS  WHEN 
SCHOOL  IS  NOT  IN  SESSION. 

7.  EMPLOYEES  GRANTED  SUCH  TIME  TO  ATTEND  CLASSES  WHO  LEAVE  THE  SERVICE 
BY  RESIGNATION  OR  RELINQUISHMENT  PRIOR  TO  A TWO  YEAR  PERIOD  FOLLOWING 
COMPLETION  OF  THE  EDUCATfONAL  COURSE  OR  COURSES  SHALL  BE  SUBJECT  TO  WITH- 
HOLDING FROM  THEIR  FINAL  PAY  CHECK  OR  RETIREMENT  CONTRIBUTIONS  AN  AMOUNT 
EQUIVALENT  TO  THE  PAYROLL  COST  GF  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL 
PURPOSES. 

8.  THE  CIVIL  SERVICE  COMMISSION  IS  AUTHORIZED  TO  PROVIDE  BY  RULE 
FOR  THE  ADMINISTRATION  OF  THIS  SECTION. 

IBI  OTHER  NORMAL  WORK  SCHEOULES- 

11)  WORK  SCHEDULES  ON  OPERATIONS  AT  REMOTE  LOCATIONS,  CHANGE 
OF  SHIFTS,  ETC,-  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS  WHERE 
REPLACEMENTS  ARE  NOT  AVAILABLE,  OR  ON  OPERATIONS  INVOLVING  CHANGES 
IN  SHIFTS,  OR  WHEN  OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER  WITH  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION 
MAY  ARRANGE  WORK  SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER  A 
PERIOD  OF  TIME  BUT  CONSISTING  OF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
PER  WEEK  AND  THE  ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN  AT  A 
LATER  DATE,  AND  WHEN  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION  SUCH 
StHEDULES  SHALL  BE  NORMAL  WORK  SCHEDULES  FOR  SUCH  OPERATIONS. 

12)  SATURDAY  MORNING  WORK  SCHEDULES-  IN  DEPARTMENTS  WHICH 
ARE  REQUIRED  TO  BE  OPEN  ON  SATURDAY  MORNING  FOR  THE  CONDUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  BE  THE  DUTY  OF  EACH  DEPARTMENT  HEAD  TO 
ARRANGE  AND  ASSIGN  THE  WORK  OF  HIS  DEPARTMENT  SO  THAT  SUFFICIENT 
EMPLOYEES  WILL  BE  ON  DUTY  ON  SATURDAY  MORNING  TO  PERFORM  THE 
REQUIRED  SERVICE.  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MORNING 
SERVICE  SHALL  BE  GRANTED  EQUAL  TIME  OFF  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  END  THAT  WORK  SCHED- 
ULES OF  SUCH  EMPLOYEES  SHALL  NOT  EXCEED  AN  AVERAGE  OF  FORTY  HOURS 
PER  WEEK  OVER  A PERIOD  OF  TIME.  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES. 

13)  EMPLOYEES  WHOSE  POSITIONS  ARE  ALLOCATED  TO  CLASSES  IN  CODE 
3600  LIBRARY  GROUP  MAY  ON  A VOLUNTARY  BASIS  WORK  A FORTY-HOUR  WEEK 
IN  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OF  THE  EMPLOYEE. 

14)  WORK  SCHEDULES  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (AS- 
SIGNED TO  EMERGENCY  HOSPITAL  SERVICE),  SHALL  BE  AS  DETERMINED  BY 
THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
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SERVICE  COMMISSION. 

(Cl  PART  TIME  WORK  SCHEDULES-  EXCEPT  AS  OTHERWISE  PROVIDED 
HEREIN,  A TOUR  OF  DUTY  OF  LESS  THAN  EIGHT  HOURS  PER  DAY  FOR  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CON- 
SIDERED PART  TIME,  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  ON  A -PER 
CALL-  BASIS,  OR  ON  A REGULAR  CONSULTANT  BASIS  OR  TO  CONSULTANTS 
EMPLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  RECORDED  AS 
SUCH  BY  THE  OEPARTHENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION  AND  WHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SUCH  ON 
TIME  ROLLS,  BUDGET  ESTIMATES,  SALARY  ORDINANCE  AND  SIMILAR  DOC- 
UMENTS. 

(DI  INTERMITTENT  WORK  SCHEDULES-  INTERMITTENT  SERVICE  IS 
SERVICE  REQUIRING  EIGHT-HOURS  WORK  PER  DAY,  BUT  LESS  THAN  FIVE  DAYS 
PER  WEEK. 

SECTION  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES- 

(Al  NORMAL  WORK  SCHEDULES-  THE  COMPENSATIONS  FIXED  HEREIN  ON 
A PER-DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DEFINED  IN  SECTION 
II,  SUBDIVISON  (A)  HEREOF.  COMPENSATIONS  FIXED  HEREIN  ON  A MONTHLY 
BASIS  ARE  FOR  A CALENDAR  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II,  SUBDIVISION  (Al  AND  (B)  HEREOF. 

IB)  PART-TIME  WORK  SCHEDULES-  WHEN  SALARIES  FOR  PART-TIME 
SERVICES  ARE  NOT  SPECIFICALLY  ESTABLISHED  HEREIN,  THEN  COMPENSA- 
TIONS FOR  PART-TIME  SERVICES  SHALL  BE  BASED  AND  CALCULATED  UPON  THE 
COMPENSATION  FIXED  HEREIN  FOR  FULL-TIME  OR  NORMAL  WORK  SCHEDULES 
FOR  THE  CLASSIFICATION  AND  WITH  REGARD  TO  SENIORITY  OF  SERVICE, 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED  BY  THE  PART-TIME 
EMPLOYEES,  AND  AS  RECORDED  ON  TIMF  ROLLS.  PHYSICIANS  EMPLOYED  ON 
A PFR-CALL  OR  CONSULTING  BASIS,  AND  CONSULTANTS  EMPLOYED  TO  RENDER 
A CONSULTING  PROFESSIONAL  SERVICE  SHALL  BE  COMPENSATED  FOR  SUCH 
SERVICE  AS  SPECIFICALLY  PROVIDED  ELSEWHERE  HEREIN. 

(Cl  INTERMITTENT  WORK  SCHEDULES-  WHEN  A RATE  OF  PAY  IS 
ESTABLISHED  HEREIN  FOR  INTERMITTENT  SERVICE  FOR  A CLASSIFICATION, 
EMPLOYEES  SHALL  BE  COMPENSATED  FOR  SUCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE,  PROVIDED, 
HOWEVER,  THAT  NO  EMPLOYEES  SHALL  BE  PAID  MORE  FOR  INTERMITTENT 
SERVICE  THAN  IS  FIXED  HEREIN  FOR  A FULL-TIME  OR  NORMAL  WORK 
SCHEDULE. 

(0)  MINIMUM  HOURS  OF  WORK  FOP  SCHOOL  LUNCHROOM  HELPFRS- 
EMPLOYEES  IN  CLASSIFICATIONS  ?61A  SCHOOL  LUNCHROOM  HELPER,  FEMALE, 
AND  2616  SCHOOL  LUNCHROOM  HELPER,  MALE,  SHALL  BE  PAID  NOT  LESS 
THAN  AN  AVERAGE  OF  TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PERIOD.  WORK 
TIME  SHALL  BE  COMPUTED  BY  THE  HQUR  AND  THE  HALF-HOUR  ONLY. 

SECTION  IV.  AODITONAL  COMPFN SAT  I ON- 

lAI  FOR  SERVICES  REQUIRING  CONTINUOUS  PERSONAL  EXPOSURE 
TO  CONTAGIOUS  DISEASE-  EMPLOYEES  QTHFR  THAN  PHYSICIANS 
ASSIGNED  TO  POSITIONS  IN  THE  HASSLER  HOSPITAL,  ISOLATION 
DIVISION,  CHEST  CLINIC,  OR  TUBERCULOSIS  WARDS  OF  THE  SAN 
FRANCISCO  GENERAL  HOSPITAL,  OR  THE  MORGUE  OF  THE  SAN  FRAN- 
CISCO GENERAL  HOSPITAL,  OR  THE  MORGUE  OF  THE  CORONERS  OFFICE  WHOSE 
DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
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SUFFERING  FROM  CONTAGIOUS  DISEASES  SMALL  BE  PAID  TWENTY  ($20) 

DOLLARS  PER  MONTH  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED.  THE  EXTRA  COMPENSATION  REFERRED  TO  SHALL  BE  PAID  ONLY 
UPON  RECOMMENDATION  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  OR  BY  THE  CORONER, 
AS  TO  EMPLOYEES  IN  THE  MORGUE  OF'tHE  CORONER'S  OFFICE,  THAT  EMPLOYEES 
ARE  PERFORMING  DUTIES  WHICH  ENTITLE  THEM  TO  THE  EXTRA  COMPENSATION  AS 
PROVIDED  tN  THIS  SECTION.  EMPLOYEES  WHO  REQUEST  EXTRA  COMPENSATION,  AS 
PROVIDED  IN  THIS  SECTION,  AND  SUCH  REQUEST  IS  NOT  RECOMMENDED  BY  THE 
APPOINTING  OFFICER  MAY  APPEAL  TO  THE  CIVIL  SERVICE  COMMISSION. 

IB)  FOR  NIGHT  TOUR  OF  DUTY-  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
HOURS  WORK  COMPLETED  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  AND 
PRIOR  TO  6 A.M..  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  ON  A NIGHT  TOUR  OF  DUTY  OF 
EIGHT  HOURS,  SHALL  BE  PAID  6 l/A*  MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  HEREIN  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO  EMPLOY- 
EES IN  CLASS  2320  REGISTERED  NURSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
NURSES  OR  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE!.  THIS  PROVISION  SHALL  APPLY  TO  PART-TIME  EMPLOYEES  OF  THE 
JUVENILE  COURT  IN  THE  CLASSIFICATION  OF  8320  COUNSELOR- JUVENI LE  HALL 
WHO  WORK  FOUR  HOURS  OR  MORE  BUT  LESS  THAN  EIGHT  HOURS  AND  WHOSE  TOUR 
OF  DUTY  ENOS  AT  8 O'CLOCK  P.M.  OR  LATER,  AND  TO  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AND  7372  STATIONARY  ENGINEER*  SEWAGE  PLANT. 

IC)  FOR  SHIFT  WORK-  A SHIFT  IS  A TOUR  OF  DUTY  OF  EIGHT-HOURS 
WORK  COMPLETED  WITHIN  NINE  HOURS.  WHERE  MORE  THAN  ONE  SHIFT  IS 
WORKED,  THE  SHIFTS  SHALL  BE  DESIGNATED  AS  FIRST,  SECOND  AND  THIRD. 

A SECOND  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT  REPLACES  A 
FIRST  SHIFT.  A THIRD  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT 
REPLACES  A SECOND  SHIFT,  REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH 
SHIFTS.  NO  SHIFT  SHALL  BE  CONSIDERED  TO  BE  A SECOND  OR  THIRD  SHIFT 
UNLESS  SERVICE  IS  PROVIDED  FOR  THE  PARTICULAR  CLASSIFICATION  ON  A 
24-HOUR  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  A SECOND  OR  THIRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  6 1/4?  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMER- 
GENCY HOSPITAL  SERVICE),  PROVIDED,  HOWEVER,  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  IV  OF 
ORDINANCE  NO.  68-62,  THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1962-1963,  SHALL  CONTINUE  TO  BE  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED,  PROVIDED  FURTHER 
THAT  THE  PROVISIONS  OF  THIS  SECTION  SHALL  APPLY  TO  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AND  7372  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

(D)  FOR  A SPLIT  SHIFT-  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE 
HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT,  PROVIDED  THAT  EMPLOYEES  OF 
CAMP  MATHER  WHO  ARE  SUBJECT  TO  SPLIT-SHIFT  WORKING  CONDITIONS  MAY, 
DURING  THE  SUMMER  SEASON,  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  TO  RE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT  IN 
ANY  SHIFT.  EMPLOYEES  ASSIGNED  TO  CAMP  MATHER  WHO  ARE  RECUIRED  TO 
WORK  A SPLIT  SHIFT  SHALL  BE  PAID  $1.50  PER  DAY  ABOVE  COMPENSATION 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEES,  IN  SERVICES  OTHER 
THAN  CAMP  MATHER,  REQUIRED  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  BE  PAID 
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FOR  TIME  NOT  WORKED  BUT  SHALL  BE  PAID  AN  ADDITIONAL  501^  ABOVE  THEIP 
NORMAL  HOURLY  RATE  AFTER  THE  NINTH  HOUR* 

PROVIDED  THAT  SUCH  ADDITIONAL  PAY  SHALL  BE  NOT  LESS  THAN  $1.50  PER 
DAY.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPEN- 
SATIONS ARE  FIXED  HEREIN  ON  A PER-OIEM  OR  HOURLY  BASIS  OR  TO  EM- 
PLOYEES IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE) . 

(E)  EMPLOYEES  PERFORMING  SERVICES  AT  SEWAGE  TREATMENT  PLANTS- 
EMPLOYEES  OTHER  THAN  7514  GENERAL  LABORER  REQUIRED  TO  WORK  INTER- 
MITTENTLY IN  SECTIONS  OE  SEWAGE  TREATMENT  PLANTS  HERETOEORE  OR 
HEREAFTER  DESIGNATED  BY  THE  CIVIL  SERVICE  COMMISSION  AS  ENTITLING 
7514  GENERAL  LABORER,  WHEN  WORKING  IN  SUCH  SECTIONS  TO  THE  7448 
SEWER  CLEANERS  RATE  OE  PAY,  SHALL  BE  PAID  TEN  PER  CENT  MORE  THAN 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  EOR  THE  PERIOD  FOR 
SUCH  SERVICES. 

EMPLOYEES  IN  THE  CLASS  OE  CRI8BER  SUB-EOREMAN  WHEN  WORKING 
WITH  CRIBBERS  WHO  ARE  PAID  THE  SEWER  CLEANER  DIFEERENTIAL  RATE  AS  PRO- 
VIDED FOR  IN  THE  LABORERS  COLLECTIVE  BARGAINING  AGREEMENT  AND  INCLUDED 
IN  THE  SALARY  STANDARDIZATION  ORDINANCE  GOVERNING  EMPLOYEES  SUBJECT  TO 
SECTION  151.3  OE  THE  CHARTER,  SHALL  BE  ENTITLED  TO  HAVE  THEIR  WAGES 
ADJUSTED  TO  REELECT  SUCH  DAILY  DIFFERENTIAL. 

(F)  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  APPROVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 

TO  AN  EOP  PROJECT  STAFF  PERFORMING  WORK  COMPARABLE  TO  THE  EDP  PROJECT 
STAFF  UNDER  THE  DIRECTION  OF  THE  CONTROLLER  AND  HAVE  SATISFACTORILY 
COMPLETED  THREE  MONTHS  ON-THE-JOB  TRAINING  AS  A MEMBER  OF  A PROJECT  STAFF 
SHALLr  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE  APPROVAL 
OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  7 \/l%  ABOVE  THE  AMOUNT  TO 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED 
TO  AND  ACTUALLY  WORK  (1)  ON  CONVERSION  OF  EXISTING  PROCEDURES  TO  ELEC- 
TRONIC COMPUTER  PROCESSING,  OR  (2)  WHILE  ASSIGNED  TO  AND  ACTUALLY  OPERATING 
ELECTRONIC  COMPUTER  EQUIPMENT  OF  NOT  LESS  THAN  THE  IBM  1401  CLASS,  PENDING 
ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE  LISTS  FOR  ELECTRONIC  COMPUTER  EQUIP- 
MENT OPERATORS.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  OP  PROJECTS 
PREVIOUSLY  APPROVED  FOR  PREMIUM  PAY  IN  ACCORDANCE  WITH  REQUIREMENTS 
SET  FORTH  IN  PRIOR  FISCAL  YEARS. 

PROVIDED  FURTHER  THAT  NO  NEW  PREMIUM  PAY  ASSIGNMENT^  FOR  EDP  SHALL  BE 
AUTHORIZED  AFTER  JULY  I,  1969,  IF  EDP  CLASSIFICATIONS  ARE  AVAILABLE  FOR 
REGULAR  OR  LIMITED  TENURE  PERMANENT  APPOINTMENTS. 

(G)  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMENTATION  OR  GRIT 
TANKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  BE  FURNISHED  FREE  OF  CHARGE 
WITH  PROTECTIVE  CLOTHING  OR  UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY 
CONNECTED  WITH  THIS  EMPLOYMENT. 

(HI  EMPLOYEES  IN  CLASS  3284  RECREATION  DIRECTOR,  CLASS  3286 
SENIOR  RECREATION  DIRECTOR  AND  CLASS  3257  SENIOR  PHOTOGRAPHY  IN- 
STRUCTOR WHOSE  SHIFT  BEGINS  ON  OR  AFTER  I P.  M.  SHALL  BE  PAID 
6 1/4?  MORE  THAN  THE  BASE  MONTHLY  RATE  EXCLUSIVE  OF  ANY  ADDITIONAL 
COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS. 

(1)  EMPLOYEES  WHO  WITHOUT  CHANGE  IN  CLASSIFICATION  ARE  ASSIGNED  TO  WORK  IN 
THE  NEW  CAREERS  PROGRAM  AS  COORDINATORS  OF  THE  PROGRAM,  IN  THE  DEPARTMENT  OF 
PUBLIC  HEALTH,  SOCIAL  SERVICES  DEPARTMENT,  THE  PUBLIC  LIBRARY,  THE  BOARD  OF 
EDUCATION  AND  SUCH  OTHER  DEPARTMENTS  AS  MAY  PARTICIPATE  IN  THE  NEW  CAREERS 
PROGRAM  SHALL,  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE 
APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  5f  ABOVE  THE  AMOUNT 
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TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  T I f^E  AS  THEY  ARE  ASSIGNED  TO  I 
AND  ACTUALLY  WORK  WITH  NEW  CAREERISTS.  EMPLOYEES  IN  THE  PARTICIPATING 
DEPARTMENTS  WHO  ARE  ASSIGNED  AS  IMMEDIATE  REGULAR  FULL  TIME  SUPERVISORS  OF 
TWO  OR  MORE  NEW  CAREERISTS  SHALL  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING 
OFFICER  AND  THE  APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  5%  ABOVE 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE 
ASSIGNED  TO  AND  ACTUALLY  WORK  IN  THIS  CAPACITY. 

CJI  ADDITIONAL  COMPENSATION  OF  $15.00  PER  MONTH  MAY  BE  GRANTED  TO  REGULAR 
FULL  TIME  PERMANENT  EMPLOYEES  WHO  ARE  REQUIRED,  ON  A REGULAR  BASIS,  TO 
TRANSLATE  TO  AND  FROM  A FOREIGN  LANGUAGE,  SUBJECT  TO  SUBMISSION  BY  THE 
DEPARTMENT  OE  THE  NEED  FOR  SUCH  SPECIAL  SERVICE  AND  APPROVAL  BY  THE  CIVIL 
SERVICE  COMMISSION. 

SECTION  V.  OVERTIME- 

<A)  OVERTIME  AND  COMPENSATION  THEREFOR  FOR  POSITIONS  SUBJECT 
TO  SECTION  151-  WHEREVER  CIRCUMSTANCES  OR  EXIGENCIES  OF  THE  SER- 
VICE DEMAND,  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  CE  THIS 
SECTION,  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER  THAN  EIGHT  HOURS  PER 
DAY  OR  LONGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES,  PROVIDED  THAT 
ONLY  THOSE  EMPLOYEES  FOR  WHOM  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHORIZED 
TO  BE  MADE  IN  THE  ANNUAL  BUDGET  OE  THE  CITY  AND  COUNTY  EEFECTIVE  JULY  1,  1969 
SHALL  PERFORM  REGULARLY  SCHEDULED  WORK  BEYOND  THE  WORK  SCHEDULES  HEREIN 
AUTHORIZED,  AND  PROVIDED  FURTHER  THAT  AS  PRESENT  POSITIONS  BECOME  VACANT  FOR 
WHICH  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHORIZED,  SUCH  EXTENDED  WORK  WEEK  SHALL 
BE  DISCONTINUED  UNLESS  REQUEST  FOR  THE  EXTENDED  WORK  WEEK  IS  RECOMMENDED  BY 
THE  APPOINTING  OFFICER,  SUBJECT  TO  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION,  AND  AUTHORIZED  IN  THE  ANNUAL  BUDGET,  AND  PROVIDED  FURTHER  THAT  NO 
EMPLOYEE,  SUBJECT  TO  THIS  SECTION,  SHALL  RECEIVE  OVERTIME  PAY  UNLESS  A' 

SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SITUATION,  AND 
THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS 
REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING 
OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS 
HEREIN  PROVIDED.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  BY  AN  EMPLOYEE,  EXCLUSIVE  OF  PART-TIME  EMPLOYEES, 

EMPLOYEES  IN  CLASS  2220  PHYSICIAN,  (ASSIGNED  TO  THE  EMERGENCY  HOSPITAL 
SERVICE!,  EMPLOYEES  IN  THE  CLASSIFICATION  9220  AIRPORT  OPERATIONS  SUPERVISOR 
AND  EMPLOYEES  ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING 
THE  PERIOD  OF  SUCH  TRAINING,  OR  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINIS- 
TRATIVE OR  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY 
ORDINANCE  WHOSE  COMPENSATION  IS  SUBJECT  TO  THE  PROVISIONS  OE  SECTION  151 
OF  THE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A MONTHLY, 

HOURLY  OR  DAILY  BASIS,  IN  EXCESS  OF  THE  REGULAR  OR  NORMAL  WCRK  SCHEDULE 
OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVERTIME  AND  SHALL  BE  COMPENSATED 
AT  ONE  AND  ONE-HALF  TIMES  THE  RATE  OF  COMPENSATION  FIXED  HEREIN  FOR  THE 
NORMAL  WORK  SCHEDULE,  PROVIDED  THAT  AN  EMPLOYEE  RECEIVING  OVERTIME  PAY 
AS  PROVIDED  UNDER  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT  BE  COMPENSATED 
FOR  ADDITIONAL  PREMIUM  PAY  AS  PROVIDED  IN  SECTION  VI  (A),  PARAGRAPH  5, 

UNLESS  THE  EMPLOYEE  WORKS  IN  EXCESS  OF  EIGHT  HOURS, 

BUT  AN  EMPLOYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY  SHALL  BE  PAID 
AN  AMOUNT  WHICH  IS  REPRESENTED  BY  A CALCULATION  OF  TIME  AND  ONF-HALF 
MULTIPLIED  BY  TIME  AND  ONE-HALF  OR  2.25  OF  THE  BASE  PAY, 

AND  PROVIDED  THAT  THE  CIVIL 

SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK  IN  EXCESS  OF  8 HOURS  A DAY 
PERFORMED  WITHIN  A 16  HOUR  PERIOD  FOLLOWING  THE  END  OF  THE  LAST  PRECEDING 
WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL  BE  DEEMED  TO  BE  WORK  ^ 
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SCHEDULED  ON  THE  NEXT  WORK  DAY,  PROVIDED  FURTHER  THAT  EMPLOYEES  OCCUPYING 
EXECUTIVE,  ADMINISTRATIVE,  OR  PROFESSIONAL  POSITIONS  AND  EMPLOYFES  IN  CLASS 
9220  AIRPORT  OPERATIONS  SUPERVISOR  ARE  EXPECTED  TO  WORK  SUCH  HOURS  AS  MAY 
BE  NECESSARY  FOP  THE  PROPER  AND  FULL  PERFORMANCE  OF  THEIR  DUTIES  AND 
SUCH  EMPLOYEES  SHALL  NOT  BE  PAID  IN  CASH  FOR  OVERTIME  WCRKED  BUT  MAY  BF 
GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK 
SCHEDULES  WHEN  AND  AS  CONVENIENT.  SUCH  POSITIONS  DESIGNATED  AS  EXFC- 
UTIVE,  ADMINISTRATIVE,  AND  PROFESSIONAL  TO  WHICH  THIS  PREVISION  APPLIES 
SHALL  BE  ENUMERATED  IN  THF  ANNUAL  SALARY  ORDINANCE. 

ALL  OVERTIME  WORKED  BY  EMPLOYEES  WHICH  IS  AUTHORIZED  BY  THF 
APPOINTING  OFFICER  SHALL  BE  RECORDED  ON  SEPARATE  TIME  ROLLS  FOR 
MONTHLY  EMPLOYEES. 

WHEN  WORK  IN  A DEPARTMENT  MUST  RE  COMPLETED  WITHIN  TIMF  LIMIT- 
ATION FIXED  BY  LAW  AND  THE  CIVIL  SERVICE  COMMISSION  DETERMINES  THAT 
NO  UNEMPLOYED  PERSON  OR  PERSONS  IN  THE  CLASSIFICATION  INVOLVED  ARE 
AVAILABLE  TC  PERFORM  THE  WORK  AND  APPROVES  THE  ASSIGNMENT  OF  EM- 
PLOYEES OF  DIFFERENT  CLASSIFICATIONS  IN  THAT  DEPARTMENT  CR  FRCM 
OTHER  DEPARTMENTS  TO  PERFORM  THE  WORK  UNDER  SECTION  lAl  OF  THE 
CHARTER,  SAID  EMPLOYFES  MAY  BE  COMPENSATED  FOR  SUCH  OVERTIME  WORKED 
AT  RATES  OF  PAY  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

EMPLCYEES  SERVING  UNDER  PERMANENT  APPOINTMENT  MAY,  DURING  THF  FIRST 
YEAR  OF  SERVICE,  WHEN  THEY  ARE  NOT  ENTITLED  TO  VACATION,  WORK  OVERTIME  ON  A 
VOLUNTARY  BASIS  AND  NOT  BE  PAID  PREMIUM  PAY,  BUT  MAY  USE  SUCH  TIMF  AT  A 
LATER  DATE  AS  COMPENSATORY  TIME  OFF  SUBJECT  TO  THE  APPROVAL  OF  THE  APPOINT- 
ING OFFICER  AND  THE  CIVIL  SERVICE  COMMISSION.  SUCH  COMPENSATORY  TIME  OFF 
MUST  BE  TAKEN  WITHIN  AND  SHALL  NOT  EXCEED  FIVE  (5)  DAYS  DURING  THF  FIRST 
ANNIVERSARY  YEAR  OF  THE  EMPLOYEE . EM PLOYEES  SERVING  UNDER  PERMANENT  APPOINTMENT 
MAY  DURING  THE  FIRST  SIX  MONTHS  OF  SERVICE  WHEN  THEY  ARE  NOT  ENTITLED  TO  SICK 
LEAVE  WITH  PAY,  WORK  OVERTIME  ON  A VOLUNTARY  BASIS  AND  NOT  BE  PAID  PREMIUM  PAY 
TO  MAKE  UP  SICK  LEAVE,  SUBJECT  TO  APPROVAL  OF  THE  APPOINTING  OFFICER  AND  THE 
CIVIL  SERVICE  COMMISSION.  SUCH  COMPENSATORY  TIME  OFF  MUST  BE  TAKEN  WITHIN  AND 
SHALL  NOT  EXCEED  FIVE  DAYS  DURING  THE  FIRST  6 MONTHS  OF  SERVICE  OF  THE  EMPLOYEE. 
IF  THE  EMPLOYEE  SHOULD  SEPARATE  FROM  THE  SERVICE  AND  IF  SUCH  OVERTIME  WORKED  IS 
NOT  SUFFICIENT  TO  MAKE  UP  FOR  THF  AMOUNT  OF  COMPENSATORY  TIME  OFF,  THE 
DIFFERENCE  SHALL  BE  DEDUCTED  FRCM  FINAL  COMPENSATION,  RETIREMENT  CONTRIBUTIONS, 
OR  BY  TIME  ROLL  ADJUSTMENT. 

COMPENSATION  FOR  OVERTIME  WORKFD  AS  PROVIDED  IN  THIS  SECTION 
SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL  SERVICE  COMMISSION 
SHALL  CAUSE  A SCHEDULE  OF  HOURLY  RATES  TO  BE  ESTABLISHED  FCR  THE 
PURPOSE  OF  COMPUTING  HOURLY  RATES  OF  PAY  AND  THIS  SCHEDULE  SHALL  BE 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  151  OF  THE  CHARTER 
AND  SHALL  BE  THE  BASIS  FOR  COMPUTING  COMPENSATION  IN  CASH  FOR  CVER- 
TIME  WORKED. 

COMPENSATION  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A PER- 
OIEM  BASIS  AND  CONVERTED  AND  INCLUDED  IN  THE  ANNUAL  SALARY  ORD- 
INANCE ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS  OF 
THIS  SECTION. 

PER  DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  COST  OF  OVERTIME 
REPORTED  AND  COMPENSATED  THEREFOR. 

181  OVERTIME  FOR  POSITIONS  RFLATED  TO  CLASSES  UNDER  SECTION  151.3- 

PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS  WORKED  AND 
DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  AND  COST  OF  LIVING  AD- 
JUSTMENTS FOR  CLASSIFICATIONS,  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  UNDER  SECTION  151  OF  THE  CHARTER,  BUT  IN  A DEFINED  RELATION- 
SHIP TO  A RATE  FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH 
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IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER,  PREMIUM  PAY  FOR  OVER- 
TIME, SHIFT  WORK,  AND  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS 
AND  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN, 

FOREMAN,  AND  GENERAL  FOREMAN  OF  CRAFTS  AND  OTHER  CLASSIFICATIONS 
THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER,  BUT  FIXED  THEREUNDER  AT  AN  AMOUNT  IN  A 
DEFINED  RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION 
FOR  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER  (E.G.,  -10? 
ABOVE  THE  RATE  FOR  CLASS  . . . -OR-  60?  OF  THE  RATE  FOR  CLASS  . .- 
AND  -40?  OF  THE  RATE  OF  CLASS  . . .-)  AND  INCLUDED  HEREIN  ON  A PER- 
OIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  FIXING  RATES  OF  PAY  UNDER  THE 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  TO  WHICH 
THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED,  PROVIDED  THAT 
NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIME  PAY 
UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SIT- 
UATION AND  THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMEROLL  THAT 
THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH 
EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK 
BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE  RATE  OF 
PAY  FOR  SUCH  CLASSIFICATION  IS 

FIXED  UNDER  SECTION  151  OF  THE  CHARTER  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER  FOR  MORE  THAN  ONE  CRAFT,  THEN  THE  PREMIUM  PAY  FOR  OVERTIME, 
SHIFT  WORK  AND  FOR  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND 
WORK  SCHEDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  AOOPTFD  PURSUANT  TO  THE  PROVISIONS 
OF  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

WHENEVER  A COST  OF  LIVING  ADJUSTMENT  IS  MADE  UNDER  AUTHORITY 
OF  THE  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151. 
3 OF  THE  CHARTER,  THE  ADJUSTMENT  SHALL  BE  APPLIED  ALSO  TO  RELATED 
CLASSES,  THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS 
OF  SECTION  151  OF  THE  CHARTER  AND  FIXED  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  AS  DESCRIBED  HEREINABOVE  FOR  THE 
CLASS  RECEIVING  THE  COST  OF  LIVING  ADJUSTMENT. 

SECTION  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN- 

(AI  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V IB)  HEREOF,  AND 
EXCEPT  WHEN  NORMAL  OPERATIONS  REQUIRE  OR  IN  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
ADOPTED  BY  THE  BOARD  OF  SUPERVISORS  PURSUANT  TO  THE  PROVISIONS  OF 
SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER  SHALL  NOT  BE  REQUIRED 
TO  WORK  ON  THE  FOLLOWING  DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR 
SUCH  EMPLOYEES-  JANUARY  1,  FEBRUARY  12,  FEBRUARY  22,  MAY  30, 

JULY  4,  SEPTEMBER  9,  OCTOBER  12,  NOVEMBER  11,  DECEMBER  25,  BUT  IN 
THE  EVENT  ONE  OF  THESE  DAYS  FALLS  ON  SUNDAY,  THE  MONDAY  FOLLOWING 
SHALL  BE  OBSERVED  AS  A HOLIDAY  THE  FIRST  MONDAY  OF  SEPTEMBER 
UABOR  DAY),  ANY  DAY  APPOINTED  BY  THE  PRESIDENT  OF  THE  UNITED 
STATES  OR  THE  GOVERNOR  OF  CALIFORNIA  AS  THANKSGIVING  DAY,  TWPLVE  M. 
TO  THREE  P.M.  ON  GOOD  FRIDAY,  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
PROCLAMATION  OF  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN 
DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF  CALIFORNIA  OR 


8 


THE  PRESIDENT  OF  THE  UNITED  STATES,  AND  ANY  DAY  ON  WHICH  AN 
ELECTION  IS  HELD  THROUGHOUT  THE  STATE,  WITHOUT  LOSS  CF  COMPENSATION 
THEREFOR. 

IN  THE  EVENT  THAT  THE  STATE  LAW  IS  AMENDED  TO  PROVIDE  FOR  THE 
FRIDAY  OBSERVANCE  OF  LEGAL  HOLIDAYS  WHICH  FALL  ON  SATURDAY,  THEN 
THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

. PROVIDED  THAT  THE  BOARD  OF  EDUCATION  MAY,  FOR  ITS  OWN  EMPLOY- 
EES, SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE  AN  EQUAL  NUMBER  OF 
DIFFERENT  HOLIDAYS. 

PROVIDED  THAT  IF  ANY  OF  THE  FOLLOWING  HOLIDAYS  (FEBRUARY  12,  FEBRUARY  22, 

MAY  30,  OCTOBER  12,  NOVEMBER  ID  FALL  ON  THE  SECOND,  THIRD  OR  FOURTH  WORK  DAY  OF 
THEIR  WORK  WEEK,  EMPLOYEES  MAY  WORK  ON  SUCH  HOLIDAYS  SUBJECT  TO  THE  FOLLOWING 
CONDITIONS- 

1. THE  EMPLOYEE  MUST  VOLUNTEER  TO  WORK  ON  SUCH  HOLIDAY. 

2.  THE  APPOINTING  OFFICER  MUST  APPROVE  AND  CERTIFY  THAT  USEFUL  WORK  CAN  BE 
PERFORMED,  THAT  ONE  OTHER  EMPLOYEE  WILL  BE  WORKING  IN  THE  SAME  AREA  AND  THAT 
SUPERVISION  WILL  BE  PROVIDED. 

3.  THAT  THE  EMPLOYEES  WILL  NOT  BE  PAID  PREMIUM  TIME  FOR  WORK  ON  SUCH  DAY, 

BUT  WILL  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  OF  SUCH  HOLIDAY,  SUCH  IN  LIEU 

DAY  TO  BE  TAKEN  WITHIN  THE  FISCAL  OF  CALENDAR  YEAR  IN  WHICH  THE  HOLIDAY  WORKED 
OCCURS. 

4.  THAT  NO  FUNDS  WILL  BE  AUTHORIZED  FOR  REPLACEMENT  OF  EMPLOYEES  ABSENT 
ON  SUCH  IN  LIEU  DAYS  OFF. 

PROVIDED  FURTHER  THAT  HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL  BE  AS 
DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING  OFFICERS  TO 
WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR  SUBSTITUTE  HOLIDAYS,  INCLUD- 
ING EMPLOYEES  IN  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR,  SHALL  BE 
PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY  AT  TIME  AND 
ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF  12  HOURS  PAY  FOR  8 HOURS 
WORKED  OR  A PROPORTIONATE  AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

PROVIDED  FURTHER  THAT  OCCUPANTS  OF  EXECUTIVE,  ADMINISTRATIVE 
AND  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY  ORD- 
lANCE  WHO  ARE  REQUIRED  BY  APPOINTING  OFFICERS  TO  WORK  CN  SUCH 
HOLIDAYS,  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION,  BUT  MAY  BE  GRANTED 
TIME  OFF  EQUIVALENT  TO  THE  TIME  WORKED,  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNED  TO  DEPARTMENTS  WHERE  THE  SERVICES  OF  THEIR  POSITIONS  ARE 
REQUIRED  FOR  A SEVEN-DAY  OPERATION,  OR  EMPLOYEES  WORKING  A FIVE  DAY  WORK  WEEK 
SCHEDULE  OTHER  THAN  MONDAY  THROUGH  FRIDAY  INCLUSIVE,  AND  EMPLOYEES  OF  THE 
DEPARTMENT  OF  PUBLIC  HEALTH  ASSIGNED  TO  THE  LAUNDRIES  CF  THE  SAN  FRANCISCO 
GENERAL  HOSPITAL  OR  LAGUNA  HONDA  HOSPITAL  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  A 
HOLIDAY  SPECIFIED  HEREIN  FALLS  ON  THE  DAY  IMMEDIATELY  PRECEDING  THAT  DAY  WHICH 
BEGINS  THEIR  TOUR  OF  DUTY,  PROVIDED  THAT  EMPLOYEES  WHO  WORK  IN  SERVICES 
CONDUCTED  ON  A 24-HOUR,  7-DAY  WEEK  OR  16-HOUR,  7-DAY  WEEK  BASIS,  WHOSE  WEEKLY 
HOLIDAYS  ARE  CHANGED  BECAUSE  CF  SHIFT  ROTATIONS,  SHALL  BE  ALLOWED  ANOTHER  DAY 
OFF  IF  A LEGAL  HOLIDAY  SPECIFTED  HEREIN  FALLS  ON  ONE  OF  THEIR  DAYS  OFF,  PROVIDED 
THAT  IF  THE  PROVISIONS  OF  THIS  PARAGRAPH  OPERATE  TO  ALLOW  AN  EMPLOYEE  LESS  THAN 
THE  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  WHO  WORKS  ON  A WORK  WEEK  BEGINNING  ON 
MONDAY  AND  ENDING  ON  FRIDAY  WILL  RECEIVE  DURING  THE  FISCAL  YEAR  1969-70,  HE 
SHALL  BE  GRANTED  ADDITIONAL  DAYS  OFF  AS  HOLIDAYS  TO  EQUAL  SUCH  NUMBER  OF 
HOLIDAYS.  SUCH  ADDITIONAL  DAYS  OFF  SHALL  BE  AS  SCHEDULED  BY  THE  APPOINTING 
OFFICER. 
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AN  EMPLOYEE  WHOSE  SERVICES  ARE  TERMINATED  THE  DAY  BEFORE  A 
HOLIDAY  ENUMERATED  HEREIN  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  CON- 
SECUTIVE WORK  DAYS  NEXT  PRECEDING  TERMINATION  OF  EMPLOYMENT  SHALL 
BE  PAID  FOR  SUCH  HOLIDAY. 

IB)  EXCEPTIONS-  PROVIDED,  HOWEVER,  THAT  PERSONS  EMPLOYED  FOB 
HOLIDAY  WORK  ONLY  OR  PERSONS  EMPLOYED  ON  AN  INTERMITTENT  WORK 
SCHEDULE  OR  PERSONS  ON  LEAVE  WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY 
PRECEDING  AND  IMMEDIATELY  FOLLOWING  THE  LEGAL  HOLIDAY  CR  EMPLOYEES  IN 
CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL 
NOT  RECEIVE  THE  EXTRA  COMPENSATION  REFERRED  TO  HEREIN. 

(C)  TIME  OFF  FOR  THE  PURPOSE  OF  VOTING-  IF  A REGISTERED  VOTER 
DOES  NOT  HAVE  SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN 
WHICH  TO  VOTE  AT  ANY  GENERAL,  STATEWIDE,  DIRECT  PRIMARY  CR  PRESI- 
DENTIAL PRIMARY  ELECTION,  HF  MAY,  WITHOUT  LOSS  OF  PAY,  TAKE  OFF  SO 
MUCH  WORKING  TIME  AS  WILL,  WHEN  ADDED  TO  HIS  VOTING  TIME  OUTSIDE 
HIS  WORKING  HOURS,  ENABLE  HIM  TO  VOTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTE, 

EITHER  BETWEEN  THE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OF  HIS 
REGULAR  WORKING  SHIFT,  OR  BETWEEN  THE  END  OF  HIS  REGULAR  WORKING 
SHIFT  AND  THE  CLOSING  OF  THE  POLLS,  HE  SHALL  BE  DEEMED  TO  HAVE 
SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN  WHICH  TC  VOTE. 

IF  HE  HAS  LESS  THAN  SAID  FOUR  CONSECUTIVE  HOURS,  HE  MAY  TAKE  OFF  SO 
MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VOTE  BUT  NOT  MORE  THAN  TWO  HOURS  OF 
WHICH  SHALL  BE  WITHOUT  LOSS  OF  PAY,  PROVIDED  THAT  HE  SHALL  BE 
ALLOWED  TIME  OFF  FOR  VOTING  ONLY  AT  THE  BEGINNING  OR  END  OF  HIS 
REGULAR  WORKING  SHIFT,  WHICHEVER  ALLOWS  HIM  THE  MOST  FREE  TIME  FOR 
VOTING  AND  LEAST  TIME  OFF  FROM  HIS  REGULAR  WORKING  SHIFT,  UNLESS 
OTHERWISE  MUTUALLY  AGREED. 

IF  THE  EMPLOYEE  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  THE  DAY  OF 
THE  ELECTION,  KNOWS  OR  HAS  REASON  TO  BELIEVE  THAT  HE  WILL  NEED  TIMF 
OFF  TO  ENABLE  HIM  TO  VOTE  ON  ELECTION  DAY,  HE  SHALL  GIVE  HIS  EM- 
PLOYER AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  OFF 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION. 

SECTION  VII.  METHOD  OF  PAYMENT- 

lA)  APPLICATION  OF  SCHEDULES  CF  COMPENSATION-  OFFICERS  AND 
EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE 
COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  ARE  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  SHALL  BE  PAID,  BEGINNING  JULY  1,  1969,  THE  AMOUNT  SET  FORTH 
HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
AND  OFFICES  ARE  CLASSIFIED  AND  ALLOCATED,  AND  IN  ACCORDANCE  WITH 
THE  PROVISIONS  THEREOF,  AND  WITH  THE  PLAN  OF  SENIORITY  INCREMENT  AS 
SET  FORTH  HEREIN,  PROVIDED  THAT  AN  EMPLOYEE  OR  OFFICER  WHO  IS  A 
PERMANENT  APPOINTEE  FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD 
OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND  WHO  IS  APPOINTED  TO  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TO  BF  PROMOTIVE  BY  THE 
CIVIL  SERVICE  COMMISSION  AND  WHO  RECFIVED  OR  HAD  COMPLETED  THE 
REQUIRED  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  HIS  FORMER  POSITION 
A SALARY  EQUAL  TO  OR  MORE  THAN  THE  ENTRANCE  SALARY  PROVIDFD  UNDER 
THE  SAID  SCHEDULES  OF  COMPENSATION  FOR  SUCH  PROMOTIVE  CLASSIFICA- 
TION SHALL  ENTER  SUCH  PROMOTIVE  CLASSIFICATION  AT  THAT  SALARY  FIXED 
FOR  SUCH  PROMOTIVE  CLASS  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
ONE  STEP  HIGHER  THAN  TEAT  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE 
SALARY  STEP  WHICH  THE  EMPLOYEE  RECEIVED  UNDER  PERMANENT  APPOINTMENT 
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IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  PROMOTIVE  CLASSIFICA- 
TION BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE,  AND  PROVIDED 
THAT  ANY  SUCH  EMPLOYEE  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IN  A 
PROMOTIVE  CLASSIFICATION  WHO  RECEIVED  IN  HIS  FORMER. POS IT  ION  A 
SALARY  LESS  THAN  THE  ENTRANCE  SALARY  FOR  SUCH  PROMOTIVE  CLASS  SHALL 
RECEIVE  NOT  LESS  THAN  THAT  STEP  IN  THE  SALARY  RANGE  OF  THE  PRGMO- 
TIVE  CLASS  WHICH  REPRESENTS  THE  INCREASE  OF  7 1/21:  OR  10%  OVER  THE 
SALARY  RECEIVED  BY  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TO  SUCH  PROMOTIVE 
APPOINTMENT,  BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE  OF  THE 
PROMOTIVE  CLASSIFICATION,  AND  PROVIDED  THAT  AN  EMPLOYEE  SO  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  COMPLETED  THE  ONE 
YEAR  OR  SIX  MONTHS  OF  REQUIRED  SERVICE.  EXCEPT  AS  PROVIDED  IN  PARAGRAPH  (C)  OF 
THIS  SECTION,  AN  EMPLOYEE  OCCUPYING  A POSITION  UNDER  LIMITED  TENURE  APPOINTMENT 
WHO  ACCEPTS  APPOINTMENT  TO  A PROMCTIVE  POSITION  FROM  HIS  STANDING  ON  A REGULAR 
CIVIL  SERVICE  PROMOTIONAL  ELIGIBLE  LIST,  SHALL  HAVE  HIS  SALARY  IN  SUCH  REGULAR 
PROMOTIVE  APPOINTMENT  SET  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  PARAGRAPH 
BASED  ON  HIS  SALARY  IN  HIS  REGULAR  CIVIL  SERVICE  NEXT  LOWER  RANK  POSITION  FROM 
WHICH  HE  GAINED  PROMOTIVE  ELIGIBILITY. 

PROVIDED  THAT  IF  THE  FOLLOWING  CONDITIONS  ARE  MET,  THE  SALARY  IN  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN  THE  SALARY  RECEIVED 
UNDER  LIMITED  TENURE  APPO I NTMENTS- 

m THAT  THE  EMPLOYFE  WAS  SERVING  UNDER  PERMANENT  LIMITED  TENURE  APPOINTMENT 
FOR  AT  LEAST  SIX  MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH  REGULAR 
PROMOTIVE  APPOINTMENT. 

C2I  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABOVE  THE  ENTRANCE  RATE  OF  THE 
COMPENSATION  SCHEDULE  IN  THE  PERMANENT  LIMITED  TENURE  APPOINTMENT. 

(3)  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE  CLASS  AND  THE  REGULAR 
PROMOTIONAL  CLASS  DO  NOT  MATCH,  THEN  THE  EMPLOYEE  SHALL  RECEIVE  THE  SALARY 
STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT,  BUT  NOT  TO  EXCEED  THE  MAXIMUM  OF  THE  COMPENSATION  SCHEDULE. 

(A)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE  IN  THE  REGULAR  PROMOTIVE 
CLASS  SHALL  BE  BASED  UPON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO  THE  REGULAR 
PROMOTIONAL  APPOINTMENT. 

PROVIDED  FURTHER  THAT  WHEN  AN  APPOINTEE,  WHO  IS  A PERMANENT 
APPOINTEE,  OCCUPYING  A PERMANENT  POSITION,  FOLLOWING  COMPLETION  OF 
THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND 
DESIRES  TO  ACCEPT  A NCN-PROMOTI VE  APPOINTMENT,  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW 
POSITION  AT  THAT  SALARY  FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS  IMMEDIATELY  IN 
EXCESS  OF  THE  SALARY  WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR  TO 
HIS  APPOINTMENT  TO  SUCH  POSITION.  PROVIDED  FURTHER,  THAT  WHEN  AN  AP- 
POINTEE WHO  IS  A PERMANENT  APPOINTEE  OCCUPYING  A PERMANENT  POSITICN 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PER- 
MANENT SERVICE,  DESIRES  TO  ACCEPT  A NON-PROMOTIVE  APPOINTMENT  IN  A 
CLASSIFICATION  HAVING  THE  SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY 
SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
STEP  WHICH  IS  THE  SAME  AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  OR 
IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE  SALARY  STEP  WHICH  IS  IMME- 
DIATELY IN  EXCESS  OF  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  PROVIDED  THAT 
SUCH  SALARY  SHALL  NOT  EXCEED  THE  MAXIMUM  OF  THE  SALARY  SCHEDULE. 

FURTHER  INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY  INCREMENT  ANM  - 
VERSARY  DATE  IN  THE  PRIOR  APPOINTMENT. 

PROVIDED  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  BEEN  EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 


11 


OF  THE  CHARTER  BY  THE  PROVISIONS  THEREOF  AND  BECOMES  SUBJECT  THERE-  " 

TO  OR  WHERE  A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  BY  REASON  OF  THE  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL,  FOR  THE  PURPOSE 
OF  DETERMINING  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHEDULES  OF  COMPENSATION,  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMECIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITION,  PROVIDED  THERE  WAS  NO  INTERRUPTION  IN 
THE  SERVICE  OF  THE  EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE 
STATUS  OF  THE  POSITION. 

CBI  COMPENSATION  ADJUSTMENTS-  COMPENSATIONS  OF  ALL  EMPLOYEES 
UNDER  PERMANENT  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  SALARY 
STANDARDIZATION  PROVISIONS  OF  THE  CHARTER  SHALL  BE  ADJUSTED  ON 
JULY  1,  1969,  TO  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARE  ENTITLED  TO 
RECEIVE  UNDER  THE  SCHEDULES  OF  COMPENSATION  ADOPTED  BY  THE  BOARD 
OF  SUPERVISORS  AND  IN  EFFECT  ON  JULY  I,  1969  IN  ACCORDANCE  WITH  THE 
PROVISIONS  CONTAINED  HEREIN,  AND  SHALL  THEREAFTER  BE  IN  ACCORD 
THEREWITH. 

WHEN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROMOTED  IN 
THE  SAME  CLASS  DURING  1969-70,  HIS  SALARY  SHALL  BE  ADJUSTED  ON 
JULY  1,  1969  TO  THE  RATE  HE  WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOT- 
ED IN  1969-70,  PROVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  COMMISSION 
IS  HEREBY  AUTHORIZED  TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT 
DATE  OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER  CLASSI- 
FICATION WHO  WOULD  RECEIVE  A LESSER  SALARY  THAN  AN  EMPLOYEE  PROMO- 
TED AT  A LATER  DATE  FROM  THE  SAME  CLASS  AND  SAME  SALARY  STEP  TO  THE 
SAME  HIGHER  CLASSIFICATION.  | 

WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT  LOWER  RANK  IN  A 
REGULAR  CIVIL  SERVICE  PROMOTIONAL  EXAMINATION  RECEIVES,  THROUGH 
SALARY  STANDARDIZATION,  A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
SCHEDULE  OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FORMERLY  PRCMOTIVE, 

THE  CIVIL  SERVICE  COMMISSION  MAY  AUTHORIZE  A RATE  OF  PAY  TO  AN 

EMPLOYEE  WHO  WAS  PROMOTED  FROM  SUCH  LOWER  CLASS,  EQUIVALENT  TO  THE 

SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REMAINED  IN  SUCH  LOWER  CLASS,  PROVIDED 

THAT  SUCH  EMPLOYEE  MUST  FILF  WITH  THE  CIVIL  SERVICE  COMMISSION  A REQUEST 

FOR  REINSTATEMENT  TO  THE  FIRST  VACANCY  IN  HIS  FORMER  CLASSIFICATION,  AND 

PROVIDED  FURTHER  THAT  THE  INCREASED  PAYMENT  SHALL  BE  DISCONTINUED  IF 

THE  EMPLOYEE  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS  CURRENT  CLASSIFICATION 

OR  REFUSES  AN  EXEMPT  APPOINTMENT  TO  A HIGHER  CLASSIFICATION.  THIS 

PROVISION  SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOLVD  INVOLVE 

A CHANGE  OF  RESIDENCE,  AND  PROVIDED  FURTHER  THAT  THE  SPECIAL  RATE  OF  PAY 

HEREIN  PROVIDED  SHALL  BE  DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 

COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH  HE  IS  OTHERWISE  QUALIFIED,  AND 

WHICH  HAS  A COMPENSATION  SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF  THE 

EMPLOYEE. 

PROVIDED  FURTHER  THAT  NO  EMPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
TION BY  THE  APPLICATION  OF  THESE  SCHEDULES,  OR  RECEIVE  A SMALLER 
INCREMENT  THAN  PROVIDED  BY  THE  1968-69  SCHEDULES,  AND  THAT,  IF  AN 
EMPLOYEE  WOULD  BE  SO  AFFECTED,  HE  SHALL  BE  ADVANCED  TO  THE  NEXT 
HIGHER  STEP  IN  THE  1969-70  SALARY  SCHEDULES.  SAID  EMPLOYEE'S 
ANNIVERSARY  DATE  FOR  INCREMENTS  SHALL  NOT  BE  CHANGED  BY  THE  APPLI- 
CATION OF  THIS  PARAGRAPH,  WITH  THE  EXCEPTION  THAT  EMPLOYEES  IN  CLASS 
2320  REGISTERED  NURSE,  WHO  ON  JUNE  30,  1967,  WERE  AT  THE  ENTRANCE  STEP 

FOR  THE  SCHEDULE  FOR  THF  CLASS  2320  REGISTERED  NURSE,  SHALL  ON  JULY  I,  A 
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1967,  CONTINUE  TO  RECEIVE  THE  SAME  RATE  OF  PAY  AS  RECEIVED  IMMEDIATELY 
PRIOR  TO  JULY  1,  1967,  UNTIL  THE  SENIORITY  INCREMENT  YEAR  OF  SERVICE  IS 
COMPLETED,  AT  WHICH  TIME  THEY  SHALL  ADVANCE  TO  THE  SECOND  STEP  IN  THE 
SALARY  SCHEDULE  FOR  REGISTERED  NURSE  EOR  1967-68.  AN  EMPLOYEE  APPOINTED 
TO  A POSITION  IN  THE  FISCAL  YEAR  1968-69  AT  A FLAT  RATE  WHERE  NO  SALARY 
SCHEDULE  WAS  PROVIDED,  EXCEPT  WHERE  THE  FLAT  RATE  FITS  AN  INCREMENT  STEP 
WITHIN  THE  SCHEDULE,  SHALL  BE  ADVANCED  ON  JULY  1,  1969  TC  THE  NEXT 
STEP  IN  THE  1969-70  SALARY  SCHEDULE  AND  SHALL  BE  OTHERWISE  GOVERNED 
BY  THE  PROVISIONS  OF  THIS  PARAGRAPH.  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  TO  SCHOOL  TERM  ONLY  POSITIONS,  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  OF  THE  SPRING  TERM  IN  1968  AND 
WHO  WERE  REHIRED  AT  A LOWER  RATE  ON  A NEW  PROBATIONARY  PERIOD  IN 
THE  FISCAL  YEAR  1968-69,  SHALL  BE  ADVANCED  ON  JULY  1,  1969  TO  THAT 
STEP  IN  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOUS 
PROBATIONARY  PERIOD. 

WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY  CERTIFICATION  TO  A 
HIGHER  CLASSIFICATION  DURING  A PRIOR  FISCAL  YEAR,  AND  SUCH  TEMPORARY 
CERTIFICATION  EXPIRES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION  OF 
THE  AUTHORIZED  TIME  OF  THE  REQUISITION,  AND  SUCH  EMPLOYEE  IS  IMMEDIATELY 
RECERTIFIED  WITHOUT  A BREAK  IN  SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFI- 
CATION DURING  FISCAL  YEAR  1969-70,  SUCH  CERTIFICATION  SHALL  BE  IN 
ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  ORDINANCE  PROVIDED  THAT  THE  SALARY 
SHALL  NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY  SCHEDULE  THE  EMPLOYEE 
RECEIVED  IN  THE  IMMEDIATELY  PRIOR  TEMPORARY  CERTIFICATION. 

(C)  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT-  AN  EMPLOYEE 
TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL  SERVICE  COMMISSION  RULES  FROM 
ONE  DEPARTMENT  TC  ANOTHER,  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  AND  IF  HE  IS  NOT  AT  THE  MAXIMUM 
SALARY  FOR  THE  CLASS,  FURTHER  INCREMENTS  SHALL  BE  ALLOWED  ON  THE 
FIRST  DAY  OF  THE  MONTH  FOLLOWING  THE  COMPLETION  OF  THE  REQUIRED 
SERVICE  BASED  UPON  THE  SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE 
FORMER  DEPARTMENT. 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A POSITION  AND 
WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR  FUNDS  AND  IS  RE-EMPLOYED 
IN  THE  SAME  CLASS  AFTER  SUCH  LAY-OFF  SHALL  BE  PAID  ^ SALARY  OR  WAGE 
WHICH  SHALL  INCLUDE  CREDITS  FOR  ACTUAL  SERVICE,  EITHER  PERMANENT  OR 
TEMPORARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER 
STATUS  FROM  DATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION,  WHO,  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  IS  CONTINUED  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNDER  ANY  TYPE  OF  APPOINTMENT 
SHALL  BE  PAID  DURING  THE  PERIOD  OF  SUCH  APPOINTMENT  A COMPENSATION 
BASED  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30  CALENDAR  DAYS  IN 
SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF 
ELIGIBLES  ESTABLISHED  BY  REGULAR  EXAMINATION  PROCEDURE  PURSUANT  TO 
THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER,  SHALL  BE  CERTIFIED  TO 
SUCH  APPOINTMENT  AT  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE 
OF  LIMITED  TENURE  APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH 
CLASS,  AND  THE  ANNIVERSARY  DATE  FOR  FURTHER  INCREMENTS  UNDER  SUCH 
APPOINTMENT  WHEN  EFFECTED  WITHIN  30  CALENDAR  DAYS  OF  THE  DATE  OF  LAYOFF 
FROM  THE  PRIOR  PERMANENT  LIMITED  TENURE  APPOINTMENT,  SHALL  BE  CALCULATED 
FROM  THE  ORIGINAL  DATE  OF  THE  LIMITED  TENURE  PERMANENT  APPOINTMENT, 
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PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  MEETS  THE  SERVICE  REQUIREMENTS  OF  | 

SECTION  VII  (D)  OF  THIS  ORDINANCE. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION  WHO  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  DAYS  IN  THE  CONTINUITY  CF  EMPLOYMENT  IN  SUCH  CLASSIFICATION 
HAS  BEEN  OR  IS  APPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM 
A LIST  OF  ELIGIBLFS  ESTABLISHED  BY  A REGULAR  EXAMINATION  PRCCEDURE 
PURSUANT  TO  THE  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER,  SHALL  BE 
PAID  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE  OF  LIMITED  TENURE 
APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH  CLASS,  AND  THE  ANNIVERSARY 
DATE  FOR  FURTHER  INCREMENTS  UNDER  SUCH  APPOINTMENT  SHALL  BE  CALCULATED 
FROM  THE  ORIGINAL  DATE  OF  THE  LIMITED  TENURE  PERMANENT  APPOINTMENT, 

PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  MEETS  THE  SERVICE  REQUIREMENTS  OF 
SECTION  VII  (D)  OF  THIS  ORDINANCE. 

THE  PROVISIONS  OF  THIS  PARAGRAPH  SHALL  ALSO  APPLY  TO  A PERMAN- 
ENT LIMITED  TENURE  EMPLOYEE  IN  ONE  CLASS  WHO  HAS  BEEN  LAID  OFF  FOR 
A PERIOD  OF  NOT  MORE  THAN  THIRTY  CALENDAR  DAYS  CURING  WHICH  LAY-OFF 
HE  IS  REACHED  FOR  APPOINTMENT  FROM  A REGULAR  CIVIL  SERVICE  LIST 
IN  ANOTHER  CLASSIFICATION  DEEMED  COMPARABLE  BY  THE  GENERAL  MANAGER, 

PERSONNEL. 

THE  PROVISIONS  OF  THE  PRECEDING  TWO  PARAGRAPHS  DO  NOT  APPLY 
TO  LIMITED  TENURE  ELIGIBLES  OR  EMPLOYEES  WHOSE  CONTINUITY  OF 
SERVICE  WAS  INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR  UNSATIS- 
FACTORY SERVICE. 

(D)  EXCEPTIONS-  NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING  MILITARY  OR  EDUCATIONAL  LEAVE, 

FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED  SERVICE  IN  THE  ANNIVERSARY  A 

YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  BE  DENIED  TWO  SUCCESSIVE 
SALARY  INCREMENTS  IF  THE  AGGREGATE  TIME  WORKED  SINCE  HIS  PREVIOUS 
INCREMENT  EQUALS  OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT 
LOST,  WITHOUT  CHANGING  HIS  ANNIVERSARY  DATE,  PROVIDED  THAT  ABSENCE 
OF  AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE,  OR  THE  ABSENCE  OF  AN 
EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL  SERVICE  POSITION  BY 
REASON  OF  HOLDING  A PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY 
AND  COUNTY  SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AND  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED,  AND  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO 
HOLDS  AN  APPOINTIVE  POSITION,  WHOSE  SERVICES  ARE  TERMINATED  THROUGH 
LACK  OF  FUNDS  OR  REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTFER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHED- 
ULE, SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATIONSHIP  OF  THE  DUTIES  AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR 
CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE  COMMISSION. 

IF  DURING  FISCAL  YEAR  196S-70,  RECORDS  OF  SERVICE  REQUIRED  FOR  ADVANCEMENT 
IN  THE  STEP  INCREMENTS  WITHIN  A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND 
MAINTAINED  BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL  APPLY- 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR  APPOINTED  TO  A PERMANENT 
POSITION  EXEMPT  FROM  CIVIL  SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH  . 
APPOINTMENT  AT  THE  BEGINNING  STEP  OF  THE  CCMPENSATION  SCHEDULE  PLAN,  UNLESS 
OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY  STANDARDIZATION  ORDINANCE 
EMPLOYEES  UNDER  PERMANENT  CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THROUGH  THE  STEPS  OF  THE  COMPENSATION  SCHEDULE  PLAN  BY  COMPELF- 
TION  OF  ACTUAL  PAID  SERVICE  IN  TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR 
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(OR  SIX  MONTHS) 


PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS  EXCLUSIVE  OF  ANY  TYPE  OF 
OVERTIME  BUT  SHALL  INCLUDE  MILITARY  OR  EDUCATIONAL  LEAVE  UITHCUT  PAY. 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE  COMPENSATION  ECHEDULES  SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  DAY  CE  THE  NEXT  WEEKLY 
TIMEROLL  REPORTING  PERIOD,  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS  A 
PERMANENT  APPOINTEE  IN  THE  CLASS.  PROVIDED  THAT  THE  ABOVE  PROCEDURE  FOP 
ADVANCEMENT  TO  THE  COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS- 

AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVERSARY  YEAR  PRIOR  TO 
JANUARY  1,  1969  IS  ABSENT  WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF 
THE  TIME  REQUIRED  TC  EARN  THE  NEXT  INCREMENT,  WILL  HAVE  SUCH  ABSENCE 
CREDITED  AS  IF  IT  WERE  PAID  SERVICE  FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE 
OF  THE  INCREMENT  DUE  DURING  CALENDAR  YEAR  1969. 

AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVERSARY  YEAR  PRIOR  TO  JANUARY 
I,  1969  IS  ABSENT  WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONF-SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  BE  CREDITED  WITH  ACTUAL  PAID 
SERVICE  PRIOR  TO  JANUARY  I,  1969. 

(E)  EMPLOYEES  OF  THE  BOARD  OF  EDUCATION,  APPOINTED  TO  -SCHOOL 
YEAR  ONLY-  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT  TO 
INTERUPTION  BECAUSE  OF  SCHOOL  VACATION,  SHALL  BE  CONSIDERED  TO  HAVE 
COMPLETED  THE  EI*RST  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE  CATE  CF  APPOINT- 
MENT TOTALS  SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACA- 
TION. TO  QUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR  MORE  THAN  ONE 
MONTH  OF  THE  AGGREGATE  WORKING  TIME,  EXCEPT  AS  PROVIDED  IN  PARA- 
GRAPH ID). 

(F)  AN  EMPLOYEE  WHO  IS  CERTIFIED  TO  A PROMCTIVE  POSITION  ANOTHER 
DEPARTMENT,  OR  TO  AN  ENTRANCE  POSITION  AT  A HIGHER  RATE  OF  PAY  IN 
ANOTHER  DEPARTMENT,  BUT  WHO  MUST  REMAIN  IN  HIS  FORMER  POSITION  IN  HIS 
FORMER  DEPARTMENT  FOR  A SHORT  PERIOD  OF  TIME  BECAUSE  OF  EMERGENCY  WORK 
THAT  MUST  BE  COMPLETED,  MAY  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION,  REMAIN  IN  HIS  FORMER  DEPARTMENT  FOR  THE  PERIOD  OF  TIME 
APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION,  AND  HE  SHALL  RECEIVE  DURING 
THAT  PERIOD  OF  TIME  A PREMIUM  RATE  WHICH  SHALL  MAKE  HIS  SALARY  EQUIVA- 
LENT TO  THE  SALARY  OF  THE  POSITION  TO  WHICH  HE  WAS  CERTIFIED  IN  THE 
OTHER  DEPARTMENT. 

(Gl  WHEN  AN  EMPLOYEE  WHO  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR  YEARS 
UNDER  REGULAR  CIVIL  SERVICE  OR  EXEMPT  PERMANENT  APPOINTMENT  IS  INVOLUN- 
TARILY RELEASED  FROM  SUCH  POSITION  FOR  REASONS  CTHER  THAN  DISCIPLINARY 
ACTION,  AND  RETURNS  TO  A LOWER  CIVIL  SERVICE  CLASSIFICATION,  HE  SHALL 
CONTINUE  TO  RECEIVE  THE  RATE  OF  PAY  EQUIVALENT  TO  THE  RATE  CE  PAY  RECEIVED 
IN  THE  HIGHER  CLASSIFICATION  PROVIDED  THAT  HIS  SALARY  THEREAFTER  SHALL 
NOT  BE  INCREASED  AS  LONG  AS  SUCH  SALARY  IS  BEYCND  THE  MAXIMUM  OF  THE 
SCHEDULE  FOR  THE  CLASS  TO  WHICH  HE  WAS  RETURNED,  PROVIDED  FURTHER  THAT 
THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE  DISCONTINUED  IF  THE 
EMPLOYEE  WAIVES  AN  OFFER  TC  A PROMCTIVE  APPOINTMENT,  OR  REFUSES  AN  EXEMPT 
APPOINTMENT  TO  A HIGHER  CLASSIFICATION  TO  A POSITION  WHICH  WOULD  NOT 
REQUIRE  A CHANGE  OF  RESIDENCE,  AND  PROVIDED  FURTHER  THAT  THE  SPECIAL 
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RATE  OF  PAY  HEREIN  PROVinEO  SHALL  RE  DISCONTINUED  IF  THE  EPPLCYEE  FAILS 
TO  FILE  AND  COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPENSATION  SCHEDULE  HIGHER 
THAN  THE  PROTECTED  SALARY  OF  THE  EMPLOYEE. 

IHI  EMPLOYEES  PROMOTED  FROM  MUNICIPAL  RAILWAY  OPERATOR  CLASSES. 

1.  EMPLOYEES  PROMOTED  FROM  CLASSES  S102  CONDUCTOR,  S104  MOTORMAN, 

S106  BUS  OPERATORIHEREINAFTER  REFERRED  TO  AS  ’OPERATOR*  CLASSES),  TO 
POSITIONS  IN  CLASSES  91^4  TRANSIT  SERVICE  INSPECTOR  AND  9160  NIGHT 
TRANSIT  DISPATCHER  SHALL  BE  PAID  IN  SUCH  PROMOTIVE  APPOINTMENT  AT  THAT 
STEP  IN  THE  COMPENSATION  SCHEDULE  FOR  SUCH  PRCMOTIVE  CLASS  WHICH  REPRE- 
SENTS THE  7 1/2  PERCENT  OR  10  PERCENT  INCREASE  OVER  THE  WAGE  RATE  RE- 
CEIVED IN  THE  OPERATOR  CLASSIFICATION.  THE  OPERATOR  WAGE  RATE  SHALL  BE 
CALCULATED  AS  FOLLOWS- 

TO  THE  WAGE  RATE  ESTABLISHED  FOR  THE  OPERATOR  CLASSES  IN  AC- 
CORDANCE WITH  THE  PROVISIONS  OF  SECTION  151.3.1  OF  THE  CHARTER 
CONVERTED  TO  A MONTHLY  RATE  BASED  ON  AN  8-HOUR  DAY  AND  40-HOUR 
WEEK,  SHALL  BE  ADDED  AN  AMOUNT  CONVERTED  TO  A MONTHLY  RATE 
PER  EMPLOYEE  WHICH  REPRESENTS  THE  DOLLAR  VALUE  OF  THE  VACATION, 
RETIREMENT,  AND  HEALTH  SERVICE  FRINGE  BENEFITS  PAID  INTO  THE 
FUND  ESTABLISHED  FOR  PLATFORM  EMPLOYEES,  COACH  OP  BUS  OPER- 
ATORS IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  151.3.1 
OF  THE  CHARTER. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  CALCULATE  SUCH  MONTHLY  RATE 
FOR  THE  OPERATOR  CLASSES  AS  HEREIN  PROVIDED  FOR  FISCAL  YEAR 
1969-70,  AND  SHALL  INCLUDE  SUCH  RATE  IN  THE  ADMINISTRATIVE 
PROVISIONS  OF  THE  ANNUAL  SALARY  ORDINANCE. 

2.  EMPLOYEES  PROMOTED,  AS  INDICATED  ABOVE  IN  THIS  SECTION  VII  (H), 

BUT  PRIOR  TO  FISCAL  YEAR  1969-70,  AND  WHO  OCCUPY  SUCH  PROMOTIVE  POSITIONS 
ON  JULY  1,  1969,  SHALL  HAVE  THEIR  SALARY  ADJUSTED  ON  JULY  1,  1969,  TO 
THE  AMOUNT  WHICH  THEY  SHOULD  RECEIVE  IN  ACCORDANCE  WITH  THE  PROVISIONS 

OF  THIS  SECTION  VII  (H),  INCLUDING  STEP  INCREASES  WITHIN  THE  COMPENSATION 
SCHEDULE  TO  WHICH  THEY  ARE  ENTITLED  BASED  CN  THEIR  PERMANENT  SERVICE  IN 
SUCH  PROMOTIVE  CLASS. 

3.  EMPLOYEES  WHO  ON  JULY  1,  1969  OCCUPY  POSITIONS  IN  CLASSES  INCLUDED 
IN  THE  TRANSPORTATION  PROMOTIONAL  SERIES,  AS  FOLLOWS- 

CLASS 

NUMBER  TITLE 

8150  CLAIMS  INVESTIGATOR 

8160  SENIOR  CLAIMS  INVESTIGATOR 

8162  CLAIMS  ADJUSTER 

8163  ASSISTANT  CLAIMS  AGENT 

8164  GENERAL  CLAIMS  AGENT 

9130  TRANSIT  SCHEDULE  MAKER 

9134  TRANSIT  SCHEDULE  SUPERVISOR 

9136  TRANSIT  TRAFFIC  SUPERINTENDENT 

9144  TRANSIT  SERVICE  INSPECTOR 

9150  TRANSIT  CONTROL  DISPATCHER 

9152  TRANSIT  CONTROL  ASSISTANT  CHIEF  INSPECTOR 

9154  TRANSIT  CONTROL  CHIEF  INSPECTOR 

9160  NIGHT  TRANSIT  DISPATCHER 

9162  DAY  TRANSIT  DISPATCHER 

9170  TRANSIT  OPERATING  INSTRUCTOR 

9172  SAFETY  AND  TRAINING  SUPERVISOR,  PUC 
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9180  TRANSPORTATION  DIVISION  SUPERINTENDENT 

9182  TRANSPORTATION  ASSISTANT  SUPERINTENDENT 

918A  TRANSPORTATION  SUPERINTENDENT 

Sill  INSPECTOR,  MUNICIPAL  RAILWAY 

SllA  CLAIMS  INVESTIGATOR 

SHALL  HAVE  THEIR  SALARY  ADJUSTED  ON  JULY  I,  1969,  ON  A BASIS  SIMILAR  TO 
TH^  ADJUSTMENTS  PROVIDED,  AS  SET  FORTH  ABOVE,  TC  THE  FIRST  LEVEL  PRCMO- 
TIVE  CLASSES.  THE  CIVIL  SERVICE  CCMMISSION  SHALL  APPROVE  AND  SHALL  ENTER 
INTO  ITS  OFFICIAL  RECORDS  THE  SALARIES  OF  JULY  1,  1969,  OF  ALL  EMPLOYEES* 
PROMOTIONAL  CLASSES  LISTED  IN  THIS  SECTION  VII  (Hi. 

4.  NO  EMPLOYEE  WHOSE  SALARY  IS  FIXED  IN  ACCORDANCE  WITH  THE  PROVI- 
SIONS OF  THIS  SECTION  VII  (H)  SHALL  RECEIVE  A SALARY  HIGHER  THAN  THE 
MAXIMUM  STEP  IN  THE  COMPENSATION  SCHEDULE  FOR  THE  CLASS  TO  WHICH  SUCH 
EMPLOYEE  IS  APPOINTED. 

(11  CALCULATION  OF  VALUE  OF  FRINGE  BENEFITS  FOR  EMPLOYEES  PROMOTED 
FROM  MUNICIPAL  RAILWAY  OPERATOR  CLASSES. 

NOTWITHSTANDING  ANY  CTHER  PROVISIONS  OF  THIS  ORDINANCE,  THE 
COMPENSATION  PAID  TO  THE  CLASSES  IN  THE  TRANSPORTATION  PROMOTIONAL  SERIES 
IN  ACCORDANCE  WITH  THE  COMPENSATION  SCHEDULES  FIXED  HEREIN  SHALL  BE  IN- 
CREASED BY  AN  AMOUNT  WHICH  REPRESENTS  THE  DOLLAR  VALUE,  CONVERTED  TO  A 
MONTHLY  RATE  PER  EMPLOYEE  OF  THE  VACATION,  RETIREMENT,  AND  HEALTH  SERVICE 
FRINGE  BENEFITS  PAID  INTO  THE  FUND  ESTABLISHED  FOR  PLATFORM  EMPLOYEES, 
COACH  OR  BUS  OPERATORS,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION 
151.3.1  OF  THE  CHARTER. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  CALCULATE  THE  MONTHLY  RATE 
PER  EMPLOYEE  WHICH  REPRESENTS  THE  DOLLAR  VALUE  OF  SUCH  FRINGE  BENEFITS 
FOR  FISCAL  YEAR  1969-70,  AND  SHALL  INCLUDE  SUCH  RATE  IN  THE  ADMINISTRA- 
TIVE PROVISIONS  OF  THE  ANNUAL  SALARY  ORDINANCE.  THE  CLASSES  IN  THF  TRANS- 
PORTATION PROMOTIONAL  SERIES  WHICH  SHALL  BE  PAID  THIS  COMPENSATION  ARE 
THOSE  CLASSES  LISTED  IN  SECTION  VII  (H)  - 3 ABOVE. 

SECTION  VIII.  METHODS  OF  CALCULATION. 

(Al  MONTHLY-  AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN 
ON  A MONTHLY  BASIS  SHALL  BE  PAID  ONE-HALF  OF  THE  MONTHLY  SALARY 
HEREIN  PROVIDED  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  OF 
A HALF  MONTH,  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN  THE  NORMAL  WORK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTION  IN  THE  AMOUNT  OF  ONE  DAY  S 
PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID  NORMAL  WORK  SCHEDULE 
FOR  EACH  SUCH  WORK  DAY  NOT  WORKED,  PROVIDED  THAT  NO  DEDUCTION  SHALL 
BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY,  MILITARY  LEAVE 
WITH  PAY,  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT  OF  A DAY'S  PAY 
SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK  DAYS  (INCLUDING 
SPECIFIED  HOLIDAYS)  IN  A NORMAL  WORK  SCHEDULE  IN  THE  PAYROLL  PFRICD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOR  THE  POSITION. 

(B)  BI-WEEKLY-  (WHEN  ENACTED  INTO  LAW  BY  ORDINANCE  OF  THE 
BOARD  OF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY)  AN 
EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN  ON  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IF,  DURING 
THE  BI-WEEKLY  PAYROLL  PERIOD  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN 
THE  NORMAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTIONS  IN  THE 
AMOUNT  OF  ONE  DAY'S  PAY  SHALL  BE  MADE  FOB  EACH  WORK  DAY  IN  SAID 
NORMAL  SCHEDULE  FOR  EACH  SUCH  DAY  NOT  WORKED,  PROVIDED  THAT  NO 
DEDUCTION  SHALL  BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY, 
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MILITARY  LEAVE  WITH  PAY,  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT 
OF  A DAY'S  PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A NORMAL  WORK 
SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLIDAYS. 

(Cl  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  OR 
BI-WEEKLY  RATES-  WHEN  RATES  OF  COMPENSATION  PROVIDED  ON  AN  ANNUAL 
OR  MONTHLY  BASIS  ARE  CONVERTED  TO  SEMI-MONTHLY  OR  BI-WEEKLY  RATES 
FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT  INVOLVES  A FRACTION 
OF  A CENT  THE  CONVERTED  SEMI-MONTHLY  OR  BI-WEEKLY  RATE  SHALL  BE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF  A CENT  ON  THE  FOLLOWING 
BASIS-  WHEN  THE  FRACTION  IS  LESS  THAN  ONE-HALF  (1/2)  IT  SHALL  BE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT.  WHEN  THE 
FRACTION  IS  ONE-HALF  (1/2)  OR  MORE  THE  AMOUNT  SHALL  BE  INCREASED  TO 
THE  NEXT  FULL  CENT. 

SECTION  IX.  SENIORITY  INCREMENTS-  ADVANCEMENT  FROM  THE  FIRST 
STEP  TO  THE  FIFTH  STEP  OF  THE  SCHEDULES  SET  FORTH  HEREIN  SHALL  BE 
ON  THE  BASIS  OF  SERVICE  IN  THE  CLASS  AND  IN  ACCORDANCE  WITH  THF 
FOLLOWING  SCHEDULE  OF  INCREMENTS,  SUBJECT  TO  THE  FOLLOWING  PROVISIONS- 

(A)  ENTRY  AT  THE  FIRST  STEP- 

(l)  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS  PARAGRAPH, 

WHETHER  APPOINTED  TO  PERMANENT  POSITIONS  BEFORE  OR  AFTER  JULY  I, 

1963  SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  PLAN  IN  THE 
FOLLOWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
SIX  MONTHS  SERVICE  IN  EACH  STEP. 

THIS  PARAGRAPH  RELATES  TO  THE  FOLLOWING  CLASSES-  1932  ASSISTANT 
STOREKEEPER,  2302  ORDERLY,  23C8  SURGICAL  AIDE,  2312  LICENSED  VOCATINOAL 
NURSE,  2506  CENTRAL  SUPPLY  ROOM  AIDE,  2514  ORTHOPEDIC  TECHNICIAN,  2602 
KITCHEN  HELPER,  2608  VEGETABLE  MAN,  2612  CAFETERIA  HELPER,  2622  SPECIAL  DIE 
AIDE,  2702  JANITRESS,  2704  SCHOOL  CUSTODIAN 

(FEMALE),  2714  JANITOR,  2724  SCHOOL  CUSTODIAN  (MALE),  2736  PORTER, 

2738  PORTER  SUB-FOREMAN,  2744  INTERIOR  WINDOW  CLEANER,  2750  LAUNDRY 
UTILITY  WORKER,  2752  SENIOR  LAUNDRY  UTILITY  WORKER,  2754  LAUNDRY  MACHINE 
OPERATOR,  2756  WASHER,  2762  PRESSER  OPERATOR,  2764  SENIOR  PRESSER  OPERATOR, 
2768  LAUNDRESS,  2772  SEAMSTRESS,  2778  LAUNDRY  MARKER  AND  DISTRIBUTOR, 

3410  ASSISTANT  GARDENER,  7331  INSTRUMENT  MAKER,  7343  MAINTENANCE 
MACHINIST,  7426  ELEVATOR  OPERATOR,  7434  MAINTENANCE  MACHINIST  HELPER, 

7530  STREET  CLEANER,  9102  TRANSIT  CAR  CLEANER. 

(21  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  (1) 

WHO  WERE  APPOINTED  TO  PERMANENT  POSITIONS  ON  JULY  1,  1963  AND 
THEREAFTER  SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  ONE  YEAR  OF  SERVICE  IN  EACH  STEP. 

(3)  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TO  THE  SECOND 
STEP  IN  ACCORDANCE  WITH  PROVISIONS  OF  SECTION  VII,  PARAGRAPH  (E). 

THFY  SHALL  ADVANCE  TO  THE  THIRD  STEP  THF  FIRST  OF  THE  MONTH  AFTER 
REACHING  THE  ANNIVERSARY  DATE  OF  APPOINTMENT,  PROVIDED  ABSENCE  ON 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTION  VII,  PARAGRAPH  (D)  FOR  THE  ANNIVERSARY  YEAR.  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  OF  THE  MONTH  FOLLOWING  ANNI- 
VERSARY. DATE  OF  APPOINTMENT  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS 
REFERRED  TO  IN  THE  PRECEDING  SENTENCE,  PROVIDED  THAT  IF  THF  ANNI- 
VERSARY DATE  OF  EMPLOYMENT  IS  THE  FIRST  DAY  OF  THE  MONTH,  THE 
INCREMENT  SHALL  ACCRUE  ON  THAT  DATE,  AND  PROVIDED  FURTHER  THAT 
EMPLOYEES  IN  CLASS  2602  KITCHEN  HELPER  SHALL  ADVANCE  TO  INCREMENT  STEPS  g 
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BEYOND  THE  THIRD  STEP  UPON  COMPLETION  OF  SIX  MONTHS  SERVICE  IN  EACH  STEP. 

IB)  ENTRY  AT  RATE  ABOVE  1ST  STEP-  AN  EMPLOYEE  WHO,  IN  ACCORD- 
ANCE WITH  THE  PROVISIONS  OF  SECTION  VII  ENTERS  A CLASSIFICATION  AT 
A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP,  SHALL  BE  ADVANCED  ONE  STEP 
FOLLOWING  COMPLETION  OF  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE.  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE 
AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP  UNTIL  THE  5TH  STEP  IS 
REACHED.  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP 
SHALL  ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PROVISIONS  CF 
SECTION  VII,  PARAGRAPH  IE),  I.E.  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR 
OF  SERVICE  FOR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  MONTHS  OR  ONE 
YEAR  EXCLUSIVE  OF  SCHOOL  VACATION.  SUCCESSIVE  STEPS  SHALL  BE  GIVEN 
AFTER  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  AT  EACH  STEP  INCLUSIVE  OF 
SCHOOL  VACATION,  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS  OF  SECTION 
VII,  PARAGRAPH  ID). 

IC)  WHERE  A CLASSIFICATION,  THE  COMPENSATION  FOR  WHICH  HAS 
HERETOFORE  BEEN  SET  UNDER  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER,  IS  TRANSFERRED  TO  SECTION  151  OF  THE  CHARTER,  AN  EMPLOYEE 
OCCUPYING  A PERMANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE  ANNIVERSARY  DATE  OF 
APPOINTMENT  UNTIL  THE  MAXIMUM  COMPENSATION  IS  ATTAINED. 

ID)  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 

THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR  1968-69 
PURSUANT  TO  SECTION  71  OF  THE  CHARTER,  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAR  A COMPENSATION  WITHIN  THE  SALARY  RANGE  FIXED  IN  THIS 
ORDINANCE  BASED  UPON  THE  EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION. 

IE)  WHENEVER  THE  RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS  AS  OF 
APRIL  I UNDER  SECTION  151.3  OF  THE  CHARTER,  AND  SUBSEQUENT  THERETO 
NO  LONGER  MEETS  THE  TEST  OF  THE  PROVI SIONS  OF  SECTION  151.3,  THE 
RATE  SHALL  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE 
RATE  CERTIFIED  AS  OF  APRIL  1. 

IF)  WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN  THIS 
ORDINANCE  IS  SET  BY  REFERENCE  TO  A RATE  OF  PAY  FOR  A CLASSIFICA- 
TION, THE  COMPENSATION  OF  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE 
CHARTER,  SUCH  REFERENCE  SHALL  BE  TO  THE  SALARY  STANDARDIZATION 
ORDINANCE  ADOPTED  PURSUANT  TO  151.3  OF  THE  CHARTER  FOR  FISCAL  YEAR 
1969-70. 

INCREMENTS  AS  PROVIDED  IN  PARAGRAPHS  lA)  AND  (B)  ABOVE,  SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  OF  THE  MONTH  FOLLOW- 
ING COMPLETION  OF  REQUIRED  SERVICE  AS  A PERMANENT  EMPLOYEE  IN  THE 
CLASS,  UNLESS  OTHERWISE  PROVIDED  HEREIN.  REQUIRED  SERVICE  SHALL  BE 
CONSIDERED  COMPLETED  IF  THE  EMPLOYEE  REPORTS  FOR  DUTY  ON  THE  FIRST 
WORKING  DAY  lEXCLUSIVE  OF  LEGAL  HOLIDAYS)  OF  THE  MONTH.  THE  SCHED- 
ULE OF  SENIORITY  INCREMENTS  AS  SET  FORTH  BELOW  IS  HEREBY  MACE  A 
PART  OF  THE  SCHEDULES  CF  COMPENSATION — 

COMPENSATION  SCHEDULE  PLAN  1969-70 


SCHEDULE 

NUMBER 

1ST  STEP 

2ND  STEP 

3RD  STEP 

ATH  STEP 

5TH  STEP 

2 

$208 

$218 

$229 

$240 

$253 

2.5 

213 

22A 

235 

2A6 

259 

19 


3 

218 

229 

3.5 

224 

235 

4 

229 

240 

4.5 

235 

246 

5 

240 

253 

5.5 

2 46 

259 

6 

253 

265 

6.5 

259 

271 

7 

265 

279 

7.5 

271 

286 

8 

279 

292 

8.5 

286 

300 

9 

. 292 

307 

9.5 

300 

314 

10 

307 

322 

10.5 

314 

331 

11 

322 

338 

11.5 

331 

346 

12 

338 

355 

12.5 

346 

364 

13 

355 

372 

13.5 

364 

382 

14 

372 

391 

14.5 

382 

400 

15 

391 

411 

15.5 

400 

421 

16 

411 

432 

16.5 

421 

442 

17 

432 

453 

17.5 

442 

465 

18 

453 

476 

18.  5 

465 

488 

19 

476 

500 

19.5 

488 

513 

20 

500 

525 

20.5 

513 

539 

21 

525 

551 

21.5 

539 

565 

22 

551 

578 

22.5 

565 

593 

23 

578 

607 

23.5 

593 

623 

24 

607 

638 

24.5 

623 

653 

25 

638 

670 

25.5 

653 

686 

26 

670 

703 

26.5 

686 

721 

27 

703 

738 

27.5 

721 

757 

28 

738 

775 

28.5 

757 

795 

29 

775 

813 

29.5 

795 

834 

30 

813 

854 

253 

26  5 

2 59 

271 

265 

279 

271 

286 

279 

292 

286 

300 

292 

307 

300 

314 

307 

322 

314 

331 

322 

338 

331 

346 

338 

355 

346 

364 

355 

372 

364 

382 

372 

391 

382 

400 

391 

411 

400 

421 

411 

432 

421 

442 

432 

453 

442 

465 

453 

476 

465 

488 

476 

500 

488 

513 

500 

525 

513 

539 

525 

551 

539 

565 

551 

578 

565 

593 

578 

60  7 

593 

623 

607 

638 

623 

653 

638 

670 

653 

686 

670 

703 

686 

721 

703 

738 

721 

757 

738 

775 

757 

795 

775 

813 

795 

834 

813 

854 

834 

876 

854 

896 

876 

• 919 

896 

941 

919 

965 

941 

988 

240 

246 

253 

259 

265 

271 

279 

286 

292 

300 

307 

314 

322 

331 

338 

346 

355 

364 

372 

382 

391 

400 

411 

421 

432 

442 

453 

465 

476 

488 

500 

513 

525 

539 

551 

565 

578 

593 

607 

623 

638 

653 

670 

686 

703 

721 

738 

757 

775 

795 

813 

834 

854 

876 

896 
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30.5 

834 

876 

919 

965 

1013 

31 

854 

896 

941 

988 

1037 

31.5 

876 

919 

965 

1013 

1063 

32 

896 

941 

988 

1037 

1089 

32.5 

919 

965 

1013 

1063 

1116 

33 

941 

988 

1037 

1089 

1 143 

33.5 

965 

1013 

1063 

1116 

1171 

34 

988 

1C37 

1089 

1143 

1200 

34.5 

1013 

IC63 

1116 

1171 

1230 

35 

1037 

1C89 

1143 

1200 

1260 

35.5 

1063 

1116 

1171 

1230 

1292 

36 

1089 

1 143 

1200 

1260 

1324 

36.5 

1116 

1 171 

1230 

1292 

1357 

3? 

1143 

1200 

1260 

1324 

1390 

37.5 

1171 

1230 

1292 

1357 

1425 

38 

1200 

1260 

1324 

1390 

1460 

38.5 

1230 

1292 

1357 

1425 

1497 

39 

1260 

1324 

1390 

1460 

1533 

39.5 

1292 

1357 

1425 

1497 

1571 

40 

1324 

1 390 

1460 

1533 

1610 

40.5 

1357 

1425 

1497 

1571 

1650 

41 

1390 

1460 

1533 

1610 

1690 

41.5 

1425 

1497 

1571 

1650 

1733 

42 

1460 

1533 

1610 

1690 

1774 

42.5 

1497 

1571 

1650 

1733 

1819 

43 

1533 

1610 

1690 

1774 

1863 

43.5 

1571 

1650 

1733 

1819 

1909 

44 

1610 

1690 

1774 

1863 

1956 

44.5 

165C 

1733 

1819 

1909 

2005 

45 

1690  . 

1774 

1863 

1956 

2054 

45.5 

1733 

1819 

1909 

2005 

2105 

46 

1774 

1863 

1956 

2054 

2157 

46.5 

1819 

1909 

2005 

2105 

2211 

47 

1863 

1956 

2054 

2157 

2265 

47.5 

1909 

2005 

2105 

2211 

2321 

48 

1956 

2054 

2157 

2265 

2378 

48.5 

2005 

2105 

2211 

2321 

2438 

49 

2054 

2157 

2265 

2378 

2497 

49.5 

2105 

2211 

2321 

2438 

2559 

50 

2157 

2265 

2378 

2497 

2622 

50.5 

2211 

2321 

2438 

2559 

2687 

51 

2265 

2378 

2497 

2622 

2753 

51.5 

2321 

2438 

2559 

2687 

2822 

52 

2378 

2497 

2622 

2753 

2890 

52.5 

2438 

2559 

2687 

2822 

2963 

53 

2497 

2622 

2753 

2890 

3035 

53.5 

2559 

2687 

2822 

2963 

3111 

54 

2622 

2753 

2890 

3035 

3187 

54.5 

2687 

2822 

2963 

3111 

3267 

55 

2753 

2890 

3035 

3187 

3346 

55.5 

2822 

2963 

3111 

3267 

3430 

56 

2890 

3035 

3187 

3346 

3513 

SCHEOULF 

OF  SALARY 

RANGES  IN 

THE  PORT 

COMMISSION 

9 
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RANGF 


NUMBER 

1ST  STEP 

P 1 

$310 

P 1.5 

318 

P 2 

326 

P 2.5 

334 

P 3 

342 

P 3.5 

350 

P 4 

359 

P 4.5 

367 

P 5 

377 

P 5.5 

386 

P 6 

395 

P 6.5 

405 

P 7 

415 

P 7.5 

425 

P 8 

435 

P 8.5 

446 

P 9 

457 

P 9.5 

469 

PIO 

480 

P10.5 

492 

Pll 

505 

Pll.5 

517 

P12 

530 

P12.5 

543 

P13 

556 

P13.5 

571 

P14 

584 

P14.5 

599 

P15 

614 

P15.5 

628 

P16 

644 

P16.5 

660 

P17 

676 

P17.5 

692 

P18 

710 

P18.5 

728 

P19 

746 

P19.5 

764 

P20 

783 

P20.5 

801 

P21 

821 

P21.5 

842 

P22 

863 

P22.5 

884 

P23 

905 

P23.5 

927 

P24 

950 

P24.5 

973 

P25 

998 

P25.5 

1023 

P26 

1048 

P26.5 

1074 

3R0  STEP 

4TH  STEP 

5TH  STEP 

$342 

$359 

$377 

350 

367 

386 

359 

377 

395 

367 

386 

405 

377 

395 

415 

386 

405 

425 

395 

415 

435 

405 

425 

446 

415 

435 

457 

425 

446 

469 

435 

457 

480 

446 

469 

492 

457 

480 

505 

469 

492 

517 

480 

505 

530 

492 

517 

543 

505 

530 

556 

517 

543 

571 

530 

556 

584 

543 

571 

599 

556 

584 

614 

571 

599 

628 

584 

614 

644 

599 

628 

660 

614 

644 

676 

628 

660 

692 

644 

676 

710 

660 

692 

728 

676 

710 

746 

692 

728 

764 

710 

746 

783 

728 

764 

801 

746 

783 

821 

764 

801 

842 

783 

821 

863 

801 

842 

884 

821 

863 

905 

842 

884 

927 

863 

905 

950 

884 

927 

973 

905 

950 

998 

927 

973 

1023 

950 

998 

1048 

973 

1023 

1074 

998 

1048 

1 100 

1023 

1074 

1 128 

1048 

1100 

1155 

1074 

1128 

1183 

1100 

1155 

1213 

1128 

1183 

1243 

1155 

1213 

1273 

1183 

1243 

1305 

2ND  STE 

$326 

334 

342 

350 

359 

367 

377 

386 

395 

405 

415 

425 

435 

446 

457 

469 

48C 

492 

505 

517 

530 

543 

556 

571 

584 

599 

614 

628 

644 

660 

676 

692 

710 

72  8 

746 

764 

783 

801 

821 

842 

863 

884 

905 

927 

950 

973 

998 

1023 

1048 

1C74 

1100 

1 128 
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P27 

1100 

1155 

1213 

1273 

1337 

P27.5 

1128 

1 183 

1243 

1305 

137  1 

P28 

1155 

1213 

1273 

1337 

140  5 

P28.5 

1183 

1243 

1305 

1371 

1439 

P29 

1213 

1273 

1337 

1405 

1475 

P29.5 

12A3 

1305 

1371 

1439 

1512 

P30 

1273 

1337 

1405 

1475 

1548 

P30.5 

1305 

1371 

1439 

1512 

1587 

P3l 

1337 

1405 

1475 

1548 

1626 

P31.5 

1371 

1439 

1512 

1587 

1667 

P32 

1A05 

1475 

1548 

1626 

1708 

P32.5 

1439 

1512 

1587 

1667 

1750 

P33 

1475 

1 548 

1626 

1708 

1793 

P33.5 

1512 

1587 

1667 

1750 

1837 

P34 

1548 

1626 

1708 

1793 

1882 

P34.5 

1587 

1667 

1750 

1837 

1929 

P35 

1626 

1708 

1793 

1882 

1976 

P35.5 

1667 

1750 

1837 

1929 

2026 

P36 

1708 

1 793 

1882 

1976 

2076 

P36.5 

1750 

1837 

1929 

2026 

2127 

P37 

1793 

1882 

1976 

2076 

2179 

P37.5 

1837 

1929 

2026 

2127 

2233 

P38 

1882 

1976 

2076 

2179 

2288 

P38.5 

1929 

2026 

2127 

2233 

2346 

P39 

1976 

2C76 

2179 

2288 

2403 

P39.5 

2026 

2127 

2233 

2346 

2463 

P40 

2076 

2179 

2208 

2403 

2523 

P40.5 

2127 

2233 

2346 

2463 

2586 

P41 

2179 

2288 

2403 

2423 

2649 

PA1.5 

2233 

2 346 

2463 

2586 

2715 

PA2 

2288 

2403 

2523 

2649 

2782 

SECTION  X.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE 
SCHEDULES  CF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HERECF,  IS 
CONTRARY  TO  THE  PROVISIONS  CF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER,  OR  OF  ANY  PROVISIONS  OF  THE  CHARTER,  OR  LAW,  SUCH  DETER- 
MINATION SHALL  NOT  AFFECT  THE  VALIDITY  OF  ANY  CTHFR  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  OR  PROVISION  OF  THIS  ORDINANCE. 

SECTION  XI.  SCHEDULES  CF  COMPENSATION-  THE  SCHEDULES  OF 
COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT 
SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  ARE  SHOWN  IN  THE  FOLLCWING- 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES*  CLASSES  ARE  ON 
A MONTHLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  5 DAYS  PER  WEEK  — 

8 HOURS  PER  DAY.J 


ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
(CODE  1000) 
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1102 

110^ 

1 108 

1112 

1114 

1116 

1118 

1124 

1126 

1131 

1133 

1136 

1138 

1140 

1144 

1146 

1150 

1160 

1162 

1166 

1171 

1172 

1173 

1174 

1175 

1180 

1182 

1190 

1202 


ADMINISTRATIVF  AND  MANAGEMENT  GROUP 
(CODE  1100» 


PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 834-1013 

PARKING  AUTHORITY  DIRECTOR 1230-1497 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 1425-1733 

RETIREMENT  SYSTEM  GENERAL 

MANAGER..... 1774-2157 

CHIEE  OF  INVESTMENTS 1733-2105 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 1230-1497 

COMMERCIAL  DIVISION  MANAGER....  1533-1863 

ASSISTANT  PUBLIC  ADMINISTRATOR.  1013-1230 

PUBLIC  ADMINISTRATOR 1497-1819 

ASSISTANT  BUREAU  CHIEF, 

FINANCE  AND  RECORDS 1013-1230 

TAX  COLLECTOR  OR 

REGISTRAR  OF  VOTERS 1497-1819 

ASSISTANT  COUNTY  CLERK 1260-1533 

COUNTY  CLERK-RECORDER 1610-1956 

DIRECTOR  OF  FINANCE  AND 

RECORDS 1733-2105 

CHIEF  ASSISTANT  CLERK,  BOARD 

OF  SUPERVISORS 1425-1733 

CLERK  OF  THE  BOARD  OF 

SUPERVISORS  AND  CITY  CLERK....  2005-2438 

GENERAL  MANAGER,  DEPARTMENT  OF 

ELECTRICITY 1610-1956 

ASSISTANT  DIRECTOR  OF 

PURCHASING  AND  SERVICES 1390-1690 

PURCHASER  OF  SUPPLIES 2005-2438 

DIRECTOR  OF  PUBLIC  HEALTH 2321-2822 

SECRETARY  AND  ASSISTANT  GENERAL 
MANAGER, ADMINISTRAT IVE,  PUBLIC 

UTILITIES 2265-2753 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 2687-3267 

DEPUTY  GENERAL  MANAGER  OF 
PUBLIC  UTILITIES  AND  DIRECTOR, 

BUREAU  OF  OPERATIONS 2438-2963 

DIRECTOR,  BUREAU  OF 

TRANSPORTATION 2105-2559 

DIRECTOR,  UTILITIES  PROPERTY 

MANAGEMENT  BUREAU 2105-2559 

EXECUTIVE  ASSISTANT  TO  THE 
CHIEF  ADMINISTRATIVE  OFFICER..  1733-2105 

CHIEF  ADMINISTRATIVE  OFFICER...  2687-3267 

MAYOR 40283  Y 


PERSONNEL  GROUP 
(CODE  1200) 


PERSONNEL  CLERK 


539-653 
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30.5 

38.5 

41.5 
46 

45.5 

38.5 

43 

34.5 

42.5 

34.5 

42.5 
39 

44 

45.5 

41.5 

48.5 
44 
41 

48.5 

51.5 


51 

54.5 


52.5 

49.5 

49.5 

45.5 

54.5 


21.5 


1204 

1210 

1211 

1212 

1214 

1216 

1217 

1220 

1222 

1224 

1226 

1227 

1228 

1229 

1230 

1232 

1234 

1236 

1238 

1250 

1252 

1254 

1256 

1256A 

1258 

1270 

1272 

1273 

1274 

1276 

1280 

1284 

1286 

1292 


SENIOR  PERSONNEL  CLERK 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR 

TIMEROLL  AUDIT  AND  EXTENSIONS 

CLERK 

TIMEROLL  AUDIT  CLERK 

SENIOR  TIMEROLL  AUDIT  CLERK.... 

PRINCIPAL  TIMEROLL  AUDIT  CLERK. 

SENIOR  CERTIFICATION  CLERK 
PAYROLL  AND  PERSONNEL  CLERK.... 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

CHIEF  PAYROLL  AND  PERSONNEL 

CLERK 

EXAMINATION  PROCTOR 

♦MINIMUM  4 HOURS 

CHIEF  EXAMINATION  PROCTOR 

PERSONNEL  OFFICE  SUPERVISOR.... 

PERSONNEL  AIDE,  EXAMINING 

PERSONNEL  EXAMINER 

♦7  1/2%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 
SENIOR  PERSONNEL  EXAMINER 

♦ 5%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 
PRINCIPAL  PERSONNEL  EXAMINER... 

ASSISTANT  DIRECTOR  OF  RECRUIT- 
MENT AND  EXAMINATION 

PERSONNEL  AIDE 

PERSONNEL  ANALYST 

♦7  1/2%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 
SENIOR  PERSONNEL  ANALYST 

♦ 5%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 
PRINCIPAL  PERSONNNEL  ANALYST... 

PRINCIPAL  PERSONNEL  ANALYST 

(NEW  CAREERS  PROGRAM) 

ASSISTANT  DIRECTOR,  MANAGEMENT 

AND  EMPLOYEE  SERVICES 

DEPARTMENTAL  PERSONNEL  OFFICER. 

SENIOR  DEPARTMENTAL  PERSONNEL 

OFF  ICER 

DIRECTOR  OF  PERSONNEL  AND 

STAFF  DEVELOPMENT 

DIRECTOR,  BURFAU  OF  PERSONNEL 

AND  SAFETY .*... 

DIRECTOR  OF  RECRUITMENT  AND 

EXAMINATIONS 

DIRECTOR  OF  MANAGEMENT  AND 

EMPLOYEE  SERVICES 

ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSION 

ASSISTANT  GENERAL  MANAGER, 

PERSONNEL 

GENERAL  MANAGER,  PERSONNEL 


593-721 

23.5 

465-565 

18.5 

539-653 

21.5 

565-686 

22.5 

670-813 

26 

775-941 

29 

638-775 

25 

565-686 

22.5 

623-757 

24.5 

703-854 

27 

813-988 

30 

3.18 

HR^ 

3.60 

HR 

876-1063 

31.5 

670-813 

26 

834-1013 

30. 5^ 

988-1200 

34  + 

1 171-1425 

37.5 

1324-1610 

40 

670-813 

26 

834-1013 

30. 5^ 

588-1200 

34^ 

1171-1425 

37.5 

1 171-1425 

37.5 

1324-1610 

40 

988-1200 

34 

1292-1571 

39.5 

1230-1497 

38.5 

1533-1863 

43 

1497-1819 

42.5 

1497-1819 

42.5 

988-1200 

34 

1690-2054 

45 

2157-2622 

50 

25 


PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 
(CODE  13001 


1310 

PUBLIC  RELATIONS  ASSISTANT..... 

565-686 

22.5 

1312 

PUBLIC  INFORMATION  OFFICER 

813-988 

30 

1314 

PUBLIC  RELATIONS  OFFICER 

1037-1260 

35 

1320 

PUBLICITY  REPRESENTATIVE 

IDE  YOUNG  MUSEUM! 

653-795 

25.5 

1330 

CONSUMER  RELATIONS 

REPRESENTATIVE 

686-834 

26.5 

1332 

CONSUMER  RELATIONS  SUPERVISOR.. 

738-896 

28 

1340 

ASSISTANT  TO  THE  GENERAL 

MANAGER,  PUBLIC  UTILITIES  COM- 
MISSION, PUBLIC  RELATIONS 

1357-1650 

40.5 

1342 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYORS  OFFICE 

965-1171 

33.5 

1344 

PUBLIC  SERVICE  DIRECTOR,  MAYORS 

OFF  ICE 

1292-1571 

39.5 

CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 

(CODE  1400) 

1400 

SCHOOL  SERVICE  AIDE,  S.F. 

UNIFIED  SCHOOL  DISTRICT 

CONTRACT  RATE 

1401 

TRAINEE-OFFICE /IDE, 

NEIGHBORHOOD  YCUTH  CORPS 

CONTRACT  RATE 

1402 

JUNIOR  CLERK 

411-500 

16 

1403 

ELECTIONS  CLERK 

795-795 

1404 

CLERK 

500-607 

20 

1405 

EQUALIZATION  CLERK 

578-578 

1406 

SENIOR  CLERK 

565-686 

22.5 

1407 

SENIOR  EQUALIZATION  CLERK 

738-738 

1408 

PRINCIPAL  CLERK 

7C3-854 

27 

1410 

CHIEF  CLERK 

834-1013 

30.5 

1422 

JUNIOR  CLERK  TYPIST 

421-513 

16.5 

1424 

CLERK  TYPIST 

500-607 

20 

142  5 

EQUALIZATION  CLERK-TYPIST 

565-565 

1426 

SENIOR  CLERK  TYPIST 

551-670 

22 

1427 

EQUALIZATION  RECORDS 

CONTROL  CLERK 

638-638 

1430 

TRANSCRIBER  TYPIST 

525-638 

21 

1432 

SENIOR  TRANSCRIBER  TYPIST 

551-670 

22 

1436 

BRAILLIST 

442-539 

17.5 

1440 

MEDICAL  TRANSCRIBER  TYPIST 

539-653 

21.5 

1442 

JUNIOR  CLERK  STENOGRAPHER 

476-578 

19 

1444 

CLERK  STENOGRAPHER 

525-638 

21 

1445 

EQUALIZATION  C L ERK- S T E NOGR APHER 

607-607 

1446 

SENIOR  CLERK  STENOGRAPHER 

565-686 

22.5 

1450 

PRINCIPAL  CLERK  STENOGRAPHER... 

623-757 

24.5 

1452 

STENOGRAPHIC  SECRETARY 

653-795 

25,5 

1454 

STENOGRAPHIC  SECRETARY  TO  THE 

MAYOR 

988-988 

1456 

APPOINTMENT  SECRETARY,  MAYORS 

OFF  ICE 

1143-1143 

26 


1^58 

IA60 

IA6A 

IA65 

IA68 

IA70 

1472 

1474 

1476 

1478 

1480 

I486 

1488 

1489 

1490 

1492 

1502 

1506 

1510 

1514 

1518 

1520 

1522 

1526 

1528 

1540 

1544 

1548 

1556 

1570 

1574 

1578 


LEGAL  STENOGRAPHER 565-686 

SENIOR  LEGAL  STENOGRAPHER 638-775 

MEDICAL  CLERK  STENOGRAPHER.....  565-686 

MEDICAL  STENOGRAPHIC  SECRETARY.  593-721 

WATER  SERVICES  CLERK 593-721 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 686-834 

SERVICES  AND  SUPPLY  SUPERVISOR.  775-941 

CLAIMS  PROCESS  CLERK.. 525-638 

SENIOR  CLAIMS  PROCESS  CLERK....  578-703 

SENIOR  WATER  SERVICES  CLERK....  653-795 

PRINCIPAL  WATER  SERVICES  CLERK.  703-854 

EDUCATIONAL  CREDENTIALS 

TECHNICIAN 686-834 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT,  STUDENT  PERSONNEL 

SERVICES. 670-813 

ASSISTANT  REGISTRAR, 

ADMINISTRATIVE  (CITY  COLLEGE).  738-896 

MESSAGE  CENTER  SUPERVISOR 593-721 

ASSISTANT  CLERK,  BOARD  OF 
SUPERVISORS 941-1143 


ADMINISTRATIVE  SECRETARIAL  GROUP 
(CODE  1500) 


CONFIDENTIAL  SECRETARY  TO  ’ 

DIRECTOR,  PARKING  AUTHORITY...  686-834 

CONFIDENTIAL  SECRETARY  TO 

SHERIFF 1063-1063 

CONFIDENTIAL  SECRETARY  TO 

PUBLIC  DEFENDER 854-1037 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 876-1063 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR 1116-1116 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY. 854-1037 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY 1171-1171 

CONFIDENTIAL  SECRETARY  TO  MAYOR  1460-1460 

ADMINISTRATIVE  SECRETARY  TO 

DEPUTY  FOR  DEVELOPMENT... 757-919 

SECRETARY,  FIRE  COMMISSION 1013-1230 

SECRETARY,  LIBRARY  COMMISSION..  1089-1324 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION 876-1063 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION 1013-1230 

EXECUTIVE  SECRETARY  TO  THE 

BOARD  Of  PERMIT  APPEALS 1013-1230 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 703-854 

EXECUTIVE  SECRETARY  TO  THE 
MAYOR 2054-2054 


22.5 

25 

22.5 

23.5 

23.5 

26.5 
29 
21 
23 

25.5 
27 

26.5 


26 

28 

23.5 

33 


26.5 


31 

31.5 


31 


28.5 

34.5 
36 

31.5 

34.5 
34.5 
27 


27 


1602 

1610 

1612 

1620 

1626 

1630 

1632 

163^ 

1638 

1640 

1644 

1650 

1652 

1654 

1656 

1658 

1659 

1660 

1661 

1662 

1664 

1668 

1670 

1674 

1680 

1681 

1682 

1702 

1706 

1708 

1710 

1714 

1716 

1720 

1721 

1722 


PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(CODE  1600) 


CALCULATING  MACHINE  OPERATOR 


(KEY  DRIVE) 

513-623 

20. 

UTILITY  BILLING  CLERK 

476-578 

19 

SENIOR  UTILITY  BILLING  CLERK... 

525-638 

21 

BILLING  AUDITOR 

607-738 

24 

JUNIOR  ACCOUNT  CLERK 

432-525 

17 

ACCOUNT  CLERK 

513-623 

20 

SENIOR  ACCOUNT  CLERK 

593-721 

23 

PRINCIPAL  ACCOUNT  CLERK........ 

686-834 

26 

ACCOUNTING  MACHINE  OPERATOR.... 

SENIOR  ACCOUNTING  MACHINE 

525-638 

21 

OPERATOR 

638-775 

25 

MACHINE  ACCOUNTING  TECHNICIAN.. 

721-876 

27 

ACCOUNTANT 

670-813 

26 

SENIOR  ACCOUNTANT 

813-988 

30 

PRINCIPAL  ACCOUNTANT 

988-1200 

34 

HEAD  ACCOUNTANT 

1200-1460 

38 

CHIEE  ACCOUNTANT 

SCHOOL  DISTRICT  ACCOUNTING 

1324-1610 

40 

ASSISTANT  SUPERVISOR 

SCHOOL  DISTRICT  ACC(?UNTING 

1260-1533 

39 

SUPERVISOR 

ASSISTANT  FISCAL  OEFICEP, 

1324-1610 

40 

BOARD  OF  EDUCATION 

BILLING  AND  COLLECTION 

1571-1909 

43 

ASSISTANT  SUPERVISOR 

BILLING  AND  COLLECTION 

721-876 

27 

SUPERVISOR 

CONSUMER  ACCOUNTS  ASSISTANT 

988-1200 

34 

SUPERVISOR 

738-896 

28 

CONSUMER  ACCOUNTS  SUPERVISOR... 
ACCOUNTS  BUREAU  ASSISTANT 

834-1013 

30 

DIRFCTOR 

1292-1571 

39 

CHIFF  ASSISTANT  CONTROLLER 

ASSISTANT  general  MANAGER,  FINANCE, 

2265-2753 

51 

PUBLIC  UTILITIES  COMMISSION.. 

2265-2753 

51 

CONTROLLER 

2622-3187 

54 

OFFICE  AND  PHOTOGRAPHIC  MACHINE 
(CODE  1700) 

GROUP 

POLICE  RING-IN  OPERATOR 

421-513 

16 

TELEPHONE  OPERATOR 

500-607 

20 

SENIOR  TELEPHONE  OPERATOR 

525-638 

21 

CHIEF  TELEPHONE  OPERATOR 

607-738 

24 

ADDRESSING  MACHINE  OPERATOR.... 

SENIOR  ACCRESSING  MACHINE 

432-525 

17 

OPERATOR 

551-670 

22 

KEY  PUNCH  OPERATOR 

500-607 

20 

SENIOR  KEY  PUNCH  OPERATOR  EDP.. 

551-670 

22 

TABULATING  MACHINE  OPERATOR.... 

551-670 

22 

5 


5 

5 

5 


5 


5 


5 


5 


5 


5 


?fi 


1723 

1724 

1725 

1726 

1728 

1730 

1732 

1734 

1736 

1737 

1738 

1739 

1740 

1742 

1750 

1752 

1760 

1762 

1764 

1768 

1770 

1772 

1774 

1778 

1802 

1804 

1806 

1810 

1812 

1814 

1816 

1820 

1822 

1823 

1824 


TABULATING  MACHINF  OPERATOR 

REMINGTON  RAND 551-67C 

SENIOR  TABULATING  MACHINE 

OPERATOR 686-834 

PRINCIPAL  KEY  PUNCH  OPERATOR...  551-670 

PRINCIPAL  TABULATING  MACHINE 

OPERATOR.... 775-941 

TABULATING  DIVISION  SUPERVISOR.  965-1171 

ELECTRONIC  DATA  PROCESSING 
CENTER  ASSISTANT  SUPERVISOR 

(RAMAC) 1013-1230 

ELECTRONIC  DATA  PROCESSING 
CENTER  SUPERVISOR  (RAMAC).....  1C89-1324 

ELECTRONIC  DATA  PROCESSING 
EQUIPMENT  OPERATOR  TRAINEE....  593-593 

ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR.... 607-738 

SENIOR  ELECTRONIC  DATA 

PROCESSING  EQUIPMENT  OPERATOR.  686-834 

ELECTRONIC  DATA  PROCESSING 

SHIFT  SUPERVISOR 813-988 

MANAGER,  ELECTRONIC  DATA 

PROCESSING  OPERATIONS  DIVISION  1037-1260 

BLUEPRINTING  MACHINE  OPERATOR..  623-757 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR 686-834 

PHOTOSTAT  OPERATOR 623-757 

SENIOR  PHOTOSTAT  OPERATOR 686-834 

OFFSET  MACHINE  OPERATOR 686-834 

SENIOR  OEESET  MACHINE  OPERATOR.  738-896 

MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISOR.... 775-941 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHOTOGRAPHY 653-795 

PHOTOGRAPHER 721-876 

PHOTO-LITHOGRAPHER 738-896 

HEAD  PHOTOGRAPHER 757-919 

BLUEPRINT  AND  REPRODUCTION 
MANAGER.... 854-1037 

BUDGET, ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 
(CODE  1800) 

RESEARCH  ASSISTANT 670-813 

STATISTICIAN 795-965 

SENIOR  STATISTICIAN 941-1143 

ACTUARIAL  CLERK 551-670 

SENIOR  ACTUARIAL  CLERK 593-721 

ASSISTANT  ACTUARY 1230-1497 

ACTUARY 1610-1956 

JUNIOR  ADMINISTRATIVE  ANALYST..  636-834 

ADMINISTRATIVE  ANALYST 1037-1260 

SENIOR  ADMINISTRATIVE  ANALYST..  1143-1390 

PRINCIPAL  ADMINISTRATIVE 

analyst 1324-1610 


22 

26.5 
22 

29 

33.5 


34.5 

36 


24 

26.5 

30 
35 

24.5 

26.5 

24.5 

26.5 

26.5 
28 

29 

25.5 

27.5 
28 

28.5 

31 


26 

29.5 
33 
22 

23.5 

38.5 
44 

26.5 
35 
37 

40 


29 


1830 

103A 

1840 

1842 

1844 

1846 

1048 

1849 

1850 

1852 

1854 

1861 

1862 

1863 

1864 

1865 

1866 

1870 

1872 

1874 

1876 

18  79 

1880 

1082 

1902 

1906 

1914 

1915 

1916 

1920 

1922 

1924 

1926 

1927 


ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR 1774-2157 

ADMINISTRATIVE-SECRETARIAL 
ASSISTANT  TO  MEMBERS  CF 

BOARD  OF  SUPERVISORS 795-795 

JUNIOR  MANAGEMENT  ASSISTANT....  686-834 

MANAGEMENT  ASSISTANT 813-988 

SENIOR  MANAGEMENT  ASSISTANT....  941-1143 

EXECUTIVE  ASSISTANT,  MAYORS 

OFFICE 1037-1260 

ADMINISTRATIVE  AIDE, 

MAYOR  S OFFICE 1037-1260 

SPECIAL  ASSISTANT  FOR 

MODEL  NEIGHBORHOODS 1533-1863 

PROJECT  COORDINATOR,  NEIGHBOR- 
HOOD YOUTH  CORPS 896-1089 

PROJECT  DIRFCTCR,  NEIGFBCRHOOD 

YOUTH  CORPS CONTRACT  RATE 

MIMI-PARK  PROGRAM  COOR D I NA TCR . . 1143-1390 

SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT 1013-1013 

SYSTEMS  AND  PROCEDURES  ANALYST.  834-1013 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 1171-1171 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 965-1171 

SYSTEMS  AND  PROCEDURES  SUPER- 
VISOR, SPECIAL  PROJECT 1357-1357 

SYSTEMS  AND  PROCEDURES  SUPERVISOR  1116-1357 

PROGRAMMER  ANALYST  TRAINEE 721-876 

PROGRAMMER  ANALYST 795-965 

SENIOR  PROGRAMMER  ANALYST 919-1116 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 1063-1292 

PROJECT  MANAGER,  SPECIAL  PROJECT  1650-1650 

CHIEF  OF  SYSTEMS 1425-1733 

DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 2265-2753 

PURCHASING  AND  STOREKEEPING  GROUP 
(CODE  1900) 

CLOTHING  ROOM  ATTENDANT 355-432 

TOOL  ROOM  ATTENDANT 578-703 

FILM  SERVICEMAN 442-539 

SENIOR  FILM  SERVICEMAN 513-623 

ASSISTANT  military  PROPERTY 

CUSTODIAN,  ROTC 525-638 

INVENTORY  CLERK 551-67C 

SENIOR  INVENTORY  CLERK 565-686 

MATERIALS  AND  SUPPLIES 

SUPERVISOR 653-795 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 757-919 

PHYSICAL  EDUCATION  ASSISTANT...  551-670 


46 


26.5 

30 

33 

35 

35 

43 

32 


37 


30.5 


33.5 


36.5 

27.5 

29.5 

32.5 

35.5 

41.5 
51 


13 

23 

17.5 

20.5 

21 

22 

22.5 

25.5 

28.5 
22 


30 


1928 

1930 

1932 

1934 

1935 

1936 

1937 

1938 

1940 

1948 

1950 

1952 

1954 

1956 

2102 

2104 

2120 

2124 

2128 

2130 

2132 

2150 

2155 

2158 

2160 

2171 

2172 

2180 

2182 

2184 


SCHOOL  SUPPLIFS  ANALYST 965-1  171 

SUPPLY  ROOM  ATTFNOANT 551-670 

ASSISTANT  STORFKFFPFR 593-721 

STOREKEEPFR.  . . . 686-834 

SCHOOL  SUPPLIES  WARFHOLSE 

SUB-FOREMAN 703-854 

SENIOR  STOREKFEPFR 775-941 

SCHOOL  SUPPLIFS  WAREHOUSE 

FOREMAN 757-919 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 896-1089 

STORES  AND  EQUIPMENT  SUPERVISOR  1063-1292 

COOING  SUPERVISOR,  PURCHASING 

DEPARTMENT 941-1143 

ASSISTANT  PURCHASER . 703-854 

PURCHASER.  941-1143 

PURCHASER,  PRINTING 941-1143 

SENIOR  PURCHASER 1089-1324 


HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 
(CODE  2000) 

HOSPITAL  ADMINISTRATION  GROUP 
(CODE  2100) 


NIGHT  MALE  AMBULATORY 

SUPERVISOR 513-623 

DAY  MALE  AMBULATORY  SUPERVISOR.  565-686 

INSTITUTIONAL  ADMITTING  OFFICER  686-834 

DIRECTOR  OF  ADMISSIONS,  SAN 
FRANCISCO  GENERAL  HOSPITAL....  1037-1260 

ADMINISTRATIVE  ASSISTANT, 

LAGUNA  HONDA  HOSPITAL 94  1-1143 

EMERGENCY  HOSPITAL  SERVICE 

ASSISTANT  SUPERINTENDENT 919-1116 

EMERGENCY  HOSPITAL  SERVICE 

SUPERINTENDENT..... 1013-1230 

NIGHT  MEDICAL  ADMINISTRATOR, 

SAN  FRANCISCO  GFNFRAL  HOSPITAL  1610-1956 

ASSISTANT  ADMINISTRATOR,  NON- 
MEDICAL, HASSLER  HOSPITAL 896-1089 

ASSISTANT  ADMINISTRATOR,  NCN- 
MEOICAL,  LAGUNA  HONDA  HOSPITAL  1171-1425 

ASSISTANT  ADMINISTRATOR,  NON- 
MEDICAL, S.F.  GENERAL  HOSPITAL  1260-1533 

MEDICAL  DIRECTOR,  LAGUNA  HONDA 

HOSPITAL 1650-2005 

ASSISTANT  ADMINISTRATOR, 

MEDICAL,  SAN  FRANCISCO  GENERAL 

HOSPITAL 1610-1956 

ADMINISTRATOR,  HASSLER  HOSPITAL  1690-2054 

ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 1733-2105 

ADMINISTRATOR,  SAN  FRANCISCO 
GENERAL  HOSPITAL 221  1-221  1 
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22 

23.5 

26.5 
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29 
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32 
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33 
27 
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33 
36 
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26.5 

35 

33 

32.5 

34.5 
44 
32 
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39 

44.5 


44 

45 

45.5 


31 


MEDICAL  AND  DENTAL  GROUP 
(CODE  2200) 


2202 

220^ 

2210 

2212 

2220 


2222 

2230 


2232 


2233 

2234 

2235 

2236 

2240 

2244 

2250 

2260 

2262 

2264 

2270 

2273 

2275 

2277 

2279 

22fll 

2283 


DENTAL  AIDE 

DENTAL  HYGIENIST 

DENTIST 

DIRECTOR,  DIVISION  OF  CENTAL 

HEALTH 

PHYSICIAN 

RELIEF  ASSIGNMENTS  ONLY 
♦HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISH- 
ED BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION. 

SENIOR  PHYSICIAN.. 

PHYSICIAN  SPECIALIST 

♦ENTRANCE  APPOINTMENT  AT 
THIRD  STEP  IN  COMPENSATION 
SCHEDULE  WHEN  POSITION  RE- 
QUIRES SPECIALIST  BOARD 
CERTIFICATION  AND  APPOINTEE 
IS  SO  CERTIFIED. 

SENIOR  PHYSICIAN  SPECIALIST.... 

♦ENTRANCE  APPOINTMENT  AT 
THIRD  STEP  IN  COMPENSATION 
SCHEDULE  WHEN  POSITION  RE- 
QUIRES SPECIALIST  BOARD 
CERTIFICATION  AND  APPOINTEE 
IS  SO  CERTIFIED. 

SUPERVISING  PHYSICIAN 

SPEC lAL  1ST 

DISTRICT  HEALTH  OFFICER 

SUPERVISING  PHYSICIAN 
SPECIALIST,  CHILD  PSYCHIATRY.. 
MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM 

RADIOLOGIST 

TRAINING  OFFICER,  PSYCHIATRIC 

RESIDENT  PROGRAM 

DIRECTOR  OF  CLINICAL  PSYCHIATRY 

INTERNE  IN  ORAL  SURGERY 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 

RESIDENT  IN  ORAL  SURGERY 

EXTERNE 

INTERNE 

ASSISTANT  RESIDENT  I 

ASSISTANT  RESIDENT  II 

ASSISTANT  RESIDENT  III 

ASSISTANT  RESIDENT  IV 

CHIEF  RESIDENT 


525-638  21 

623-757  24.5 

1390-1690  41 

1610-1956  44 

1533-1863  43 


11.55  HR^ 


1571-1909  43.5 

1610-1956^  44 


1650-2005^  44.5 


1774-2157  46 

1650-2005  44.5 

1774-2157  46 

1460-1774  42 

1774-2157  46 

1650-2005  44.5 

1909-2321  47.5 

488-488 


565-565 

638-638 

150-150 

539-539 

623-623 

703-703 

757-757 

813-813 

896-896 


NURSING  GROUP 


32 


2301 

2302 

2304 

2308 

2312 

2 320 

2322 

2324 

2326 

2330 

2340 

2 342 

2 344 

2350 

2352 

2360 

2364 

2366 

2368 

2369 

2370 

2402 

2403 

2406 

2408 

2410 

2412 

2416 

2420 


(CODE  2300) 


ORDERLY  TRAINEE 411-411 

ORDERLY 500-607  20 

PSYCHIATRIC  ORDERLY 578-703  23 

SURGICAL  AIDE-,.. 551-670  22  . 

LICENSED  VOCATIONAL  NURSE 551-670  22 

REGISTERED  NURSE 757-9iq»A  28.5 

WITH  LESS  THAN  3 MOS.  EXP.  721-721*A 

PART-TIME  OR  INTERMITTENT 

SERVICE 34.90  DA 

PART  TIME  OR  INTERMITTENT 

SERVICE  FOR  THANKSGIVING, 

CHRISTMAS  AND  NEW  YEARS 38.01  DA 

(A)  RATE  FOR  GENERAL  DUTY 

NURSING.  2 \tl%  ADDITIONAL  FOR  PSYCHIATRIC  ASSIGNMENTS. 

*5%  ADDITIONAL  WHEN  ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE, 

7 1/2%  ADDITIONAL  WHEN  PERFORMING  DUTIES  OF  WARD  NURSE  AND 

10*  ADDITIONAL  FOR  NIGHT  SHIFTS  AS  WARD  NURSE  OR 
EMERGENCY  HOSPITAL  NURSE. 

HEAD  NURSE 941-1143A  33 

NURSING  SUPERVISOR 1013-1230  34.5 

NURSING  SUPERVISOR,  PSYCHIATRIC  1063-1292  35.5 

ANESTHETIST 1089-1324  36 

OPERATING  ROOM  NURSE 876-1063  31.5 

HEAD  NURSE,  SURGERY 965-1171  33.5 

CHIEF  OF  SURGERY  NURSES 1116-1357  36.5 

INSTRUCTOR  OF  NURSING 1013-1230  34.5 

ASSISTANT  DIRECTOR  OF  NURSING 

EDUCATION 1143-1390  37 

DIRECTOR  OF  NURSES, 

HASSLER  HOSPITAL 1143-1390  37 

ASSISTANT  DIRECTOR  OF  NURSES, 

HASSLER  HOSPITAL 965-1171  33.5 

ASSISTANT  DIRECTOR  OF  NURSES, 

LAGUNA  HONDA  HOSPITAL 1143-1390  37 

ASSISTANT  DIRECTOR  OF  NURSES, 

S.F.  GENERAL  HOSPITAL 1171-1425  37.5 

DIRECTOR  OF  NURSES,  LAGUNA 

HONDA  HOSPITAL 1324-1610  40 

DIRECTOR  OF  NURSES,  S.F. 

GENERAL  HOSPITAL 1425-1733  41.5 


LABORATORY  GROUP 
(CODE  2400) 


LABORATORY  HELPER 

SENIOR  LABORATORY  ASSISTANT.... 

PHARMACY  HELPER 

SENIOR  PHARMACY  HELPER 

SCHOOL  LABORATORY  ATTENDANT.... 
SCHOOL  LABORATORY  ASSISTANT.... 
BACTERIOLOGICAL  LABORATORY 

ASSISTANT 

HISTOLOGY  TECHNICIAN 


465-565  18.5 

488-593  19.5 

551-670  22 

607-738  24 

1.68  HR 

500-607  20 

500-607  20 

686-834  26.5 


33 


2424 

2426 

2428 

2430 

2432 

2434 

2436 

2444 

2446 

2448 

2460 

2451 

2452 

2456 

2458 

2462 

2464 

2466 

2470 

2472 

2476 

2478 

2482 

2486 

2488 

2490 

2502 

2504 

2506 

2508 

2510 

2514 

2515 

2518 

2520 

2522 

2524 

2526 

2528 


X-RAY  LABORATORY  AIDE 500-607 

X-RAY  TECHNICIAN 623-757 

SENIOR  X-RAY  TECHNICIAN 738-896 

MEDICAL  EXAMINATIONS  ASSISTANT.  513-623 

ELECTROCARDIOGRAPH  TECHNICIAN..  578-703 

SENIOR  FLECTRGCARDIOGRAPH 

TECHNICIAN 638-775 

electroencephalograph 

TECHNICIAN 623-757 

CLINICAL  LABORATORY 

TECHNOLOGIST 757-919 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 876-1063 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  BIOLOGICAL  SCIENCES  670-813 

PHARMACIST 965-1171 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 1037-1260 

SENIOR  PHARMACIST,  SAN 

FRANCISCO  GENERAL  HOSPITAL 1 143-1390 

ASSISTANT  TOXICOLOGIST 896-1089 

TOXICOLOGIST 1425-1  733 

MICROBIOLOGIST 721-876 

SENIOR  MICROBIOLOGIST 834-1013 

CHIEF  MICROBIOLOGIST 965-1171 

WATER  CHEMIST 834-1013 

SENIOR  WATER  CHEMIST 1013-1230 

SEWAGE  TREATMENT  CHEMIST 834-1013 

SENIOR  SEWAGE  TREATMENT  CHEMIST  1037-1260 

ENGINEER  ING  CHEMIST 988-1200 

PUBLIC  HEALTH  CHEMIST 834-1013 

SENIOR  PUBLIC  HEALTH  CHEMIST...  941-1143 

CHIEF  PUBLIC  HEALTH  CHEMIST....  1116-1357 

THERAPY  AND  AUXILIARY  GROUP 
(CODE  2500) 

STERILIZER  OPERATOR 476-578 

INHALATION  THERAPIST 578-703 

CENTRAL  SUPPLY  ROOM  AIDE 500-607 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR 703-854 

CENTRAL  SUPPLY  ROOM  SUPERVISOR.  965-1171 

ORTHOPEDIC  TECHNICIAN  I 565-686 

ORTHOPEDIC  TECHNICIAN  II 593-721 

CORONERS  AMBULANCE  DRIVER 721-876 

MORGUE  ATTENDANT 593-721 

SENIOR  MORGUE  ATTENDANT 638-775 

CORONERS  ESTATE  INVESTIGATOR...  653-795 

AMBULANCE  DRIVER 757-919 

PART-TIME  OR  INTERMITTENT 

SERVICE 34.96  DA 

MEDICAL  STEWARD 757-919 

PART-TIME  OR  INTERMITTENT 

SERVICE 34.96  DA 


20 

24.  5 
28 

20.5 
23 

25 

24.5 

28.5 
• 31.5 

26 

33.5 
35 

37 

32 

41.5 

27.5 

30.5 

33.5 

30.5 

34.5 

30.5 
35 
34 

30.5 

33 

36.5 


19 
23 

20 

27 

33.5 

22.5 

23.5 

27.5 

23.5 
25 

25.5 

28.5 


28.5 


34 


$2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD. 


2530 

SENIOR  MEDICAL  STEWARD 

795-965 

29.5 

2538 

AUDIOMETRIST 

721-876 

27.5 

2 542 

SPEECH  THERAPIST 

738-896 

28 

2546 

HANDICRAFT  INSTRUCTOR 

551-670 

22 

2548 

OCCUPATIONAL  THERAPIST 

686-834 

26.5 

2550 

SENIOR  OCCUPATIONAL  THERAPIST.. 

775-941 

29 

2552 

DIRECTOR  OF  DIVERSIONAL 

ACTIVITIES  AND  VOLUNTEER 

SERVICES 

670-813 

26 

2554 

PHYSICAL  THERAPY  AIDE 

513-623 

20.5 

2556 

PHYSICAL  THERAPIST 

738-896 

28 

2558 

SENIOR  PHYSICAL  THERAPIST 

795-965 

29.5 

2560 

OPTOMETRIC  CONSULTANT 

5.98  HR 

2562 

CHIROPRACTIC  CONSULTANT 

876-876 

2564 

PODIATRIST-CHIROPODIST 

109-109 

2566 

REHABILITATION  COUNSELOR 

813-988 

30 

2 570 

COORDINATOR  OF  VOCATIONAL 

REHABILITATION  SERVICE,  MHS... 

1171-1425 

37.5 

2 574 

CLINICAL  PSYCHOLOGIST 

1089-1324 

36 

2576 

SUPERVISING  CLINICAL 

PSYCHOLOGIST 

1200-1460 

38 

2578 

CHIEF  CLINICAL  PSYCHOLCG I ST . . . . 

1390-1690 

41 

2580 

DEPUTY  CORONER 

775-941 

29 

2583 

ASSISTANT  CORONER,  ADMINISTRATIVE 

965-1171 

33.5 

2 584 

CORONER 

2157-2622 

50 

DIETARY  AND  FOOD  GROUP 
(CODE  2600) 


2602  KITCHEN  HELPER 

2608  VEGETABLE  MAN... 

2612  CAFETERIA  HELPER 

261A  SCHOOL  LUNCHROOM  HELPER,  FEMALE 

2616  SCHOOL  LUNCHROOM  HELPER,  MALE.. 

2618  FOOD  SERVICE  SUPERVISOR 

2622  SPECIAL  DIET  AIDE..... 

2624  DIETITIAN..... 

2626  CHIEF  DIETITIAN 

2630  SCHOOL  LUNCHROOM  COOK 

2632  COOK-MANAGER,  ELEMENTARY  SCHOOL 

PREMIUM*  WHEN  COOKING  FOR 

2 OR  MORE  SCHOOLS- 
RATE  SAME  AS  2634 

2634  COOK-MANAGER,  SECONDARY  SCHOOL. 

2636  SCHOOL  LUNCHROOM  ASSISTANT 

SUPERVISOR 

2637  FOOD  SERVICE  ASSISTANT 

SUPERVISOR 

2650  COOK  S ASSISTANT 

2652  BAKER 

2654  COOK 

2656  CHEF 


465-565  18.5 

476-578  19 

465-565  18.5 

2.49-2.62-2.75-2.89-3.03  HR 
2.49-2.62-2.75-2.89-3.03  HR 
578-703  23 

488-593  19.5 

757-919  28.5 

854-1037  31 

2.82-2.96-3.11-3.26-3.42  HR 
2.96-3. 11-3. 26-3. 42-3. 60  HR 


3.50-3.68-3.87-4.06-4.26  HR 


896-1089 

32 

1037-1260 

35 

539-653 

21.5 

670-813 

26 

623-757 

24.5 

775-941 

29 

35 


?660  ADMINISTRATIVE  CHEF 

2670  CHILDRENS  CENTER  KITCHEN  HELPER 

2672  CHILDRENS  CENTER  ASSISTANT 

HOUSEMOTHER 

2674  CHILDRENS  CENTER  HOUSEMOTHER... 


1013-1230  34.5 

2.26-2,37-2.49-2.62-2.75  HR 


2.82-2.96-3.11-3.26-3.42  HR 
2.96-3.11-3.26-3.42-3.60  HR 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CEDE  2700) 


2702  JANITRFSS 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
tl.OO  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

2704  SCHOOL  CUSTODIAN,  FEMALE 

2706  HOUSEKEEPER 

2710  HOUSEMOTHER 

2714  JANITOR 

♦WHEN  employed  AT  THE  AIRPORT- 
11. 00  PER  DAY  ADDITIONAL  EOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TO  A THEATER 
CONDUCTING  A PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES' 

$4.30  PER  HOUR — MINIMUM  3 HOURS. 

2716  JANITOR  SUB-FOREMAN 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TC  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES' 

$4.30  PER  HOUR — MINIMUM  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR 

$4.73  PER  HOUR — MINIMUM  3 HOURS, 
WHEN  PERFORATING  THE  DUTIES 
OF  A JANITOR  SUB-FOREMAN. 

2718  JANITOR  FOREMAN.... 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  EOR 


commercial  purpo 

SES' 

$4.30  PER  HOUR — 

MINI 

[MUM 

3 HOURS 

WHEN  PERFORMING 

THE 

OUT  1 

[ES 

OF  A JANITOR 
$4.95  PER  HOUR — 

MINI 

[MUM 

3 HOURS 

WHEN  PERFORMING 

THE 

DUTl 

[ES 

525-638^  21 


525-638  21 
453-551  18 
525-638  21 
525-638^A  21 


57a-703«A  23 


638-775*A  25 
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2719 

2720 

2724 

2726 

2727 

2728 

2730 

2732 

2 736 

2738 

2740 

2 744 

2750 

2752 

2754 

2756 

2758 

2762 

2 764 

2768 

2772 

2774 

2778 


OF  JANITOR  FOREMAN 
JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR 703-854  27 

JANITORIAL  SERVICES  SUPERVISOR.  775-941  29 

SCHOOL  CUSTODIAN,  MALE 525-638A  21 

lA)  $4.30  PER  HOUR,  V»HEN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND  ADMISSION 
IS  CHARGED  OR  THE  AUDITORIUM  IS 
LEASED  FOR  COMMERCIAL  PURPOSES, 

MINIMUM  3 HOURS. 

SCHOOL  CUSTODIAN  SUB-FOREMAN...  570-7O3A  23 

(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR  AUDITOR- 
IUM IS  LEASED  FOR  COMMERCIAL  PURPOSES' 

$4.30  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN' 

$4.73  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN  SUB-FOREMAN. 

SCHOOL  CUSTODIAN  FOREMAN 638-775A  25 

(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD  AND 
ADMISSION  IS  CHARGED  OR 
AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES' 

$4.30  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN 

$4.95  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN  FOREMAN. 

JANITOR  SUPERVISOR  (CITY 


COLLEGE) 

SCHOOL  JANITORIAL  SERVICES 

670-813 

26 

ASSISTANT  SUPERVISOR 

SCHOOL  JANITORIAL  SERVICES 

757-919 

28.5 

SUPERVISOR 

854-1037 

31 

PORTER 

500-607 

20 

PORTER  SUB-FOREMAN 

551-670 

22 

PORTER  FOREMAN.. 

578-703 

23 

INTERIOR  WINDOW  CLEANER 

488-593 

19.5 

LAUNDRY  UTILITY  WORKER 

476-578 

19 

SENIOR  LAUNDRY  UTILITY  WORKER.. 

500-607 

20 

LAUNDRY  MACHINE  OPERATOR 

500-607 

20 

WASHER 

513-623 

20.5 

SENIOR  WASHER 

607-738 

24 

PRESSER  OPERATOR 

488-593 

19.5 

SENIOR  PRESSER  OPERATOR 

500-607 

20 

LAUNDRESS 

488-593 

19.5 

SEAMSTRESS 

513-623 

20.5 

HEAD  SEAMSTRESS 

593-721 

23.5 

LAUNDRY  MARKER  AND  DISTRIBUTOR 

465-565 

18.5 

37 


2782  LAUNDRY  SUPER  1 MFNDENT 738-896  28 

2784  PORTER  GENERAL  FOREMAN 623-757  24.5 

2785  ASSISTANT  GENERAL  SERVICES 

MANAGER 738-896  28 

2786  GENERAL  SERVICES  MANAGER 941-1  143  33 

PU81 IC  HEALTH  GROUP 
(CODE  2800) 

2806  DISEASE  CONTROL  INVESTIGATOR...  686-334  26.5 

2812  CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 686-834  26.5 

2816  CHIEF,  BUREAU  OF  RECCRDS  AND 

STATISTICS 941-1  143  33 

2822  HEALTH  EDUCATOR 896-1089  32 

2823  MENTAL  HEALTH  EDUCATOR 941-1  143  33 

2824  CHIEF,  BUREAU  OE  HEALTH 

EDUCATION 988-1200  34 

2830  PUBLIC  HEALTH  NURSE 941-1143  33 

2832  SUPERVISING  PUBLIC  HEALTH  NURSE  1143-1390  37 

2833  PUBLIC  HEALTH  NURSING 

ADMINISTRATOR 1260-1533  39 

2836  DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 1571-1909  43.5 

2844  CRIPPLED  CHILDREN  SERVICES 

SUPERVISOR 81  3-988  30 

2846  NUTRITIONIST 775-941  29 

2847  PUBLIC  HEALTH  NURSING 

CONSULTANT 1 171-1425  37.5 

2848  EDUCATIONAL  DIRECTOR,  PUBLIC 

HEALTH  NURSING 1230-1497  38.5 

2854  CHIEF,  DIVISION  OF  VENEREAL 

DISEASE  CONTROL... 1733-2105  45.5 

2858  CHIEF,  DIVISION  OF  TUBERCULOSIS 

CONTROL 1 733-2105  45.5 

2870  DIRECTOR,  BUREAU  OF  DISEASE 

CONTROL 1863-2265  47 

2880  MEDICAL  DIRECTOR,  ALCOHCLISM 

PROGRAM 1733-2105  45.5 

2884  ASSISTANT  DIRECTOR,  BUREAU  OF 

MATERNAL  AND  CHILD  HEALTH 1610-1956  44 

2886  DIRECTOR,  BUREAU  OF  MATERNAL 

AND  CHILD  HEALTH 1863-2265  47 

2887  ASSISTANT  PROGRAM  CHIEF,  MENTAL 

HEALTH  SERVICE 1909-2321  <i7.5 

2888  PROGRAM  CHIEF,  MFNTAL  HEALTH 

SERVICES 2054-2499  49 

2890  ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH,  PUBLIC  HEALTH  SERVICE.  2157-2622  50 

2892  ASSISTANT  DIRECTOR  OF  PUBLIC 

HFALTH,  HOSPITAL  SERVICES 2105-2559  49.5 

SOCIAL  SERVICES  GROUP 
(CCDF  2900) 
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2902 

2903 

2906 

2910 

2912 

2914 

2920 

2922 

2924 

2926 

2930 

2932 

2934 

2936 

2940 

2942 

2944 

2948 

2950 

2951 

2952 

2954 

2956 

2958 

2960 

2962 

2964 

2969 

2970 

2971 

2973 

2974 

2978 

2979 

2980 

2981 

2982 


RESOURCE  INVESTIGATOR 

421-513 

16 

ELIGIBILITY  WORKER 

SOCIAL  WORKER  TRAINEE 

578-703 

638-638 

23 

SOCIAL  WORKER 

686-834 

26 

SENIOR  SOCIAL  WORKER 

738-896 

28 

SOCIAL  WORK  SUPERVISOR 

854-1037 

31 

MEDICAL  SOCIAL  WORKER 

813-988 

30 

SENIOR  MEDICAL  SOCIAL  WORKER... 

896-1089 

32 

MEDICAL  SOCIAL  WORK  SUPERVISOR. 
MEDICAL  SERVICE  DIVISION 

965-1171 

33 

SUPERVISOR 

1116-1357 

36 

PSYCHIATRIC  SOCIAL  WORKER 

SENIOR  PSYCHIATRIC  SOCIAL 

854-1037 

31 

WORKER 

941-1143 

33 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER 
PSYCHIATRIC  SOCIAL  WORK 

1089-1324 

36 

DIRECTOR 

1143-1390 

37 

CHILD  WELFARE  WORKER 

813-988 

30 

SENIOR  CHILD  WELFARE  WORKER.... 

896-1089 

32 

CHILD  WELFARE  SUPERVISOR 

SENIOR  SOCIAL  SERVICE 

965-1171 

33 

SUPERVISOR 

SOCIAL  SERVICE  DIVISION 

1037-1260 

35 

SUPERVISOR 

1116-1357 

36 

COMMUNITY  SERVICES  COORDINATOR. 

1116-1357 

36 

VOCATIONAL  SERVICE  COUNSELOR... 

757-919 

28 

VOCATIONAL  PSYCHOLOGIST 

757-919 

28 

VOCATIONAL  SERVICE  SUPERVISOR.. 
DIRECTOR  OF  VOCATIONAL 

834-1013 

30 

DEVELOPMENT  AND  TRAINING 

REHABILITATION  CENTER  WORK 

1089-1324 

36 

SUPERVISOR 

REHABILITATION  CENTER  ASSISTANT 

623-757 

24 

MANAGER 

670-813 

26 

REHABILITATION  CENTER  MANAGER.. 
ASSISTANT  DIRECTOR,  SOCIAL 

795-965 

29 

SERVICE  PROGRAM 

DIRECTOR,  ADMINISTRATIVE 

SERVICE,  DEPARTMENT  OF  SOCIAL 

1171-1425 

37 

SERVICES 

DIRECTOR,  SOCIAL  SERVICE 

1324-1610 

40 

PROGRAMS 

ASSISTANT  GENERAL  MANAGER. 

1460-1774 

42 

DEPARTMENT  OF  SOCIAL  SERVICES. 
GENERAL  MANAGER,  DEPARTMENT 

1690-2054 

45 

OF  SOCIAL  SERVICES 

YOUTH  ORGANIZATION  WORKER, 

1956-2378 

48 

HUMAN  RIGHTS  COMMISSION 

YOUTH  ORGANIZATION  REPRESENTA- 

539-653 

21 

TIVE,  HUMAN  RIGHTS  COMMISSION. 
HUMAN  RELATIONS  ANALYST,  HUMAN 

813-988 

30 

RIGHTS  COMMISSION 

HOUSING  REPRESENTATIVE,  HUMAN 

854-1037 

31 

RIGHTS  COMMISSION 

COMMUNITY  ORGANIZATION 

941-1143 

33 

39 


RFPRESFNTAT 1 VF , HUMAN  RIGHTS 
COMMISSION 

941-1143 

33 

2983 

CO-ORDINATOR,  COMMUNITY  ORGAN- 
IZATIONS, HUMAN  RIGHTS 

COMMI SS ION 

1143-1390 

37 

2984 

EMPLOYMENT  REPRESENTATIVE, 

HUMAN  RIGHTS  COMMISSION 

941-1 143 

3 3 

2985 

CO-ORDINATOR  OF  FMPLOYMFNT, 

HUMAN  RIGHTS  COMMISSION 

1 143-1390 

37 

2 9 86 

DIRECTOR,  HUMAN  RIGHTS 

COMMISS ION 

1571-1909 

43.5 

2987 

COMMUNITY  REPRESENTATIVE, 

OFFICE  OF  AGING. 

1.68 

HR 

2988 

DIRECTOR,  OFFICE  OF  AGING 

1037-1037 

2989 

ASSISTANT  DEPUTY  FOR 

SOCIAL  PROGRAMS 

1357-1650 

40.5 

2990 

DEPUTY  FOR  SOCIAL  PROGRAMS 

1571-1909 

43.5 

2992 

EMPLOYMENT  CONTRACT  COMPLIANCE 

OFF  ICER 

998-1200 

34 

2994 

HOMEMAKER 

411-500 

16 

2998 

ASSISTANT  TO  DIRECTOR, 

COMMUNITY  EDUCATION 

PLANNING  PROJECT 

1013-1230 

34.5 

RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVIC 

F 

3102 

(CODE  3000) 

ADMINISTRATIVE  GROUP 
(CODE  3100) 

ASSISTANT  TO  THE  BUSINESS  MANA- 
GER, RECREATION  AND  PARK 

DEPARTMENT 

876-1063 

31.5 

3104 

BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 

1425-1733 

41.5 

3110 

3120 

EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 

AGRICULTURAL  AND  LAND  DIVISION 

MANAGER 

1200-120C 

1292-1571 

39.5 

3130 

ARBORETUM  DIRECTOR 

1292-1571 

39.5 

3140 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

2157-2378 

(SPECIAL  RANGE 

3202 

RECREATION  GROUP 
(CODE  3200) 

LOCKER  ROOM  ATTENDANT 1 

L .95-2.05-2.1 

5-2.26-2.37  HR 

3204 

SWIMMING  POOL  STEWARDESS 

513-623 

20.5 

3206 

BEACH  LIFEGUARD 

670-813 

26 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3.11 

HR 

3208 

POOL  LIFEGUARD 

488-593 

19.5 

PART-TIME  OR  INTERMITTENT 

SERVICE 

2.62 

HR 

40 


^210 

3212 

3214 

3216 

3220 

3222 

3226 

3228 

3232 

3234 

3238 

3240 

3242 

3246 

3248 

3250 

3252 

3256 

3257 

3258 

3260 

3262 

3266 

3268 

3274 

32  76 

3280 

3281 

3282 

3284 

3285 

3286 

3288 

3289 

3290 


HEAD  LIFEGUARD 

SWIMMING  INSTRUCTOR 

SENIOR  SWIMMING  INSTRUCTOR 

AQUATICS  SUPERVISOR 

ASSISTANT  RANGEMASTER 

RANGEMASTER 

GOLF  COURSE  STARTER 

GOLF  COURSE  OPERATIONS 

SUPERVISOR 

ASSISTANT  HARBORMASTER 

HARBORMASTER 

DANCE  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

DRAMA  INSTRUCTOR. 

PART-TME  OR  INTERMITTENT 

SERVICE 

DRAMATICS  AND  DANCING 

SUPERVISOR 

MUSIC  ASSISTANT 

PIANIST 

ORCHESTRA  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

MUSIC  SUPERVISOR 

PHOTOGRAPHY  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

SENIOR  PHOTOGRAPHY  INSTRUCTOR.. 

PHOTOGRAPHY  DIRECTOR 

CRAFTS  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSEUM 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER.. 

MUNICIPAL  STADIUMS  MANAGER 

SCHOOL  CHILDREN  S MONITOR 

ATHLETICS  SUPERVISOR 

ASSISTANT  RECREATION  DIRECTOR.. 
PART-TIME  OR  INTERMITTENT 

SERVICE 

SCHOOL  RECREATION  AIDE 

SCHOOL  RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

JUNIOR  MUSEUM  DIRECTOR 

SENIOR  RECREATION  DIRECTOR 

RECREATION  AREA  SUPERVISOR 

SCHOOL  RECREATION  SUPERVISOR... 
SUPERVISING  RECREATION  DIRECTOR 


703-854  27 

623-757  24.5 

757-919  28.5 

988-1200  34 

411-500  16 

500-607  20 

565-686  22.5 

738-896  28 

500-607  20 

703-854  27 

670-813  26 

3.11  HR 

670-813  26 

3.11  HR 

988-1200  34 

670-813  26 

5.43  HR 

670-813  26 

3.11  HR 

988-1200  34 

670-813  26 

3.11  HR 

757-919  28.5 

854-1037  31 

670-813  26 

3.11  HR 

686-834  26.5 

638-775  25 

919-1116  32.5 

2.31  HR 

988-1200  34 

364-442  13.5 

2.55  HR 
2.55  HR 

686-834  26.5 

3.26  HR 

686-834  26.5 

3.26  HR 

757-919  28.5 

813-988  30 

941-1143  33 

941-1143  33 

876-1063  31.5 
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3292 

RECREATION  ASSISTANT 

SUPERINTENDENT 

1230-1497 

38.5 

3294 

RECREATION  SUPERINTENDENT 

1571-1909 

43.5 

PARKS  GROUP 
(CODE  33001 

3302 

VENDOR 

421-513 

16.5 

3306 

RIDES  ATTENDANT 

421-513 

16.5 

3310 

STABLEMAN 

488-593 

19.5 

3320 

ANIMAL  KEEPER 

638-775 

25 

3322 

ASSISTANT  HEAD  ANIMAL  KEEPER... 

703-854 

27 

3324 

HEAD  ANIMAL  KEEPER 

757-919 

28.5 

3330 

AMUSEMENT  OPERATIONS  MANAGER... 

607-738 

24 

3332 

CONCESSIONS  AND  AMUSEMENTS 

ASSISTANT  SUPERVISOR 

670-813 

26 

3334 

CONCESSIONS,  AMUSEMENTS  AND 

CAMP  SUPERVISOR 

813-988 

30 

3340 

ZOO  DIRECTOR 

1260-1533 

39 

3350 

PARKS  SUPERINTENDENT 

1571-1909 

43.5 

AGRICULTURE  AND  HORTICULTURE 

GROUP 

(CCDE  3400) 

3402 

FARMER 

607-738 

24 

3404 

JAIL  FARM  SUPERVISOR 

686-834 

26.5 

3406 

AGRICULTURAL  LAND  USE  AIDE..... 

670-813 

26 

3410 

ASSISTANT  GARDENER 

638-775 

25 

3416 

GARDENER 

775-941 

29 

3418 

GARDENER  SUB-FOREMAN 

896-1089 

32 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER 

834-1013 

30.5 

3420 

GARDENER  FOREMAN 

941-1143 

33 

3422 

PARK  SECTION  SUPERVISOR 

941-1143 

33 

3424 

INSECTICIDE  SPRAY  OPERATOR 

775-941 

29 

3428 

NURSERYMAN 

896-1089 

32 

3430 

CHIEF  NURSERYMAN 

1013-1230 

34.5 

3432 

ARBORETUM  ACCESSIONS  SUPERVISOR 

1013-1230 

34.5 

3434 

TREE  TOPPER 

5.76 

HP 

3436 

TREE  TOPPER  FOREMAN 

6.77 

HR 

3440 

LANDSCAPING  AND  STREET 

PLANTING  SUPERVISOR 

1063-1292 

35.5 

3450 

AGRICULTURAL  INSPECTOR 

703-854 

27 

3452 

DEPUTY  AGRICULTURAL  INSPECTOR.. 

876-1063 

31.5 

3454 

COUNTY  AGRICULTURAL 

COMMISS  lONER 

1260-1533 

39 

3460 

AGRICULTURAL  INSTRUCTOR 

686-834 

26.5 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

988-1200 

34 

3465 

GOLF  COURSE  MAINTENANCE 

SUPERVISOR 

1037-1260 

35 

3466 

ASSISTANT  SUPERINTENDENT, 

PARKS,  SQUARES  AND  FACILITIES. 

1143-1390 

37 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

1063-1292 

35.5 

3480 

FARMERS  MARKET  MANAGER 

721-876 

27.5 

3484 

AGRICULTURAL  DIVISION  LAND 
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AGENT 


CULTURAL  GROUP 
(CODE  35001 


3502  MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

3506  AQUARIST 

3508  SENIOR  AQUARIST 

3512  AQUARIUM  EXHIBIT  PREPARATOR . . . . 

3516  AQUATIC  COLLECTOR 

3520  MUSEUM  PREPARATOR 

3522  SENIOR  MUSEUM  PREPARATOR 

352A  PRINCIPAL  MUSEUM  PREPARATOR.... 

3526  MUSEUM  CONSERVATOR  ASSISTANT... 

3527  MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  BRUNDAGE  COLLECTION 
OF  ASIAN  ART) 

3528  MUSEUM  CONSERVATOR 

3529  MUSEUM  CONSERVATOR  (AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN 

ART) 

3534  MUSEUM  PHOTOGRAPHER 

3536  TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PERFORMING  ARTS 

3538  TECHNICAL  INSTRUCTIONAL 

ASSISTANT-LANGUAGE  LABORATORY. 

3539  EDUCATIONAL  COMMUNICATIONS 

COORDINATOR 

3540  CURATORIAL  AIDE 

3541  CURATOR  I 

3542  CURATOR  II 

3544  CURATOR  III 

3546  CURATOR  IV 

3548  CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM 

3556  MUSEUM  REGISTRAR 

3561  EXECUTIVE  DIRECTOR, 

ART  COMMISSION 

3562  EXECUTIVE  SECRETARY,  BCARC  OF 

TRUSTEES,  CALIFORNIA  PALACE  OF 

LEGION  OF  HONOR 

3564  EXECUTIVE  SECRETARY,  BOARD  OF 
TRUSTEES,  M.  H.  DEYOUNG 
MEMORIAL  MUSEUM 

3571  ADMINISTRATIVE  ASSISTANT, 

M.  H.  DEYOUNG  MEMORIAL  MUSEUM. 

3572  DIRECTOR,  M.  H.  DEYOUNG 

MEMORIAL  MUSEUM 

3576  ASSISTANT  DIRECTOR,  CALIFORNIA 
PALACE  OF  THE  LFGION  OF  HONOR. 
3578  DIRECTOR,  CALIFORNIA  PALACE  OF 

THE  LEGION  OF  HONOR 

3582  MARITIME  MUSEUM  DIRECTOR 

3590  ENGLISH  READER 


834-1013 

30.5 

670-813 

26 

638-775 

25 

703-854 

27 

738-896 

28 

795-965 

29.5 

607-738 

24 

670-813 

26 

795-965 

29.5 

638-775 

25 

638-775 

25 

1089-1324 

36 

1116-1357 

36.5 

757-919 

28.5 

686-834 

26.5 

670-813 

26 

721-876 

27.5 

488-593 

19.5 

686-834 

26.5 

876-1063 

31.5 

965-1171 

33.5 

1116-1357 

36.5 

686-834 

26.5 

670-813 

26 

1116-1357 

36.5 

941-1143 

33 

941-1143 

33 

876-1063 

31.5 

1733-2105 

45.5 

1143-1390 

37 

1650-2005 

1063-1292 

44.5 

35.5 

3.03  HR 


43 


3592 

CITY  COLLEGE  READER 

3.03 

HR 

3596 

TUTOR,  SFUSO 

2.20 

HR 

3590 

SCHOOL  ASSISTANT 

525-638 

21 

LIBRARY  GROUP 

(CODE  3600) 

3602 

LIBRARY  PAGE 

PART-TIME  OR  INTERMITTENT 

372-453 

14 

SERVICE 

2.15 

HR 

3606 

BOOK  PROCESSOR 

355-432 

13 

3610 

LIBRARY  ASSISTANT 

PART-TIME  OR  INTERMITTENT 

465-565 

18.5 

SERVICE 

2.43 

HR 

3612 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-CITY  COLLEGE 

LIBRARY 

593-721 

23.5 

3614 

MUSIC  LIBRARIAN. 

500-607 

20 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I 

551-670 

22 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II 

607-738 

24 

3630 

LIBRARIAN 

PART-TIME  OR  INTERMITTENT 

670-813 

26 

SERVICE 

3.11 

HR 

3632 

SENIOR  LIBRARIAN 

775-941 

29 

3634 

PRINCIPAL  LIBRARIAN 

854-1037 

31 

3638 

CHIEF  LIBRARIAN 

965-1171 

33.5 

3640 

CO-ORDINATOR,  CHILDRENS  LIBRARY 

ACTIVITIES 

965-1171 

33.5 

3642 

CO-ORDINATOR,  ADULT  LIBRARY 

SERVICES 

965-1171 

33.5 

3650 

MEDICAL  RECORDS  LIBRARIAN 

638-775 

25 

3654 

MEDICAL  RECORDS  LIBRARY 

SUPERVISOR 

757-919 

28.5 

3658 

MEDICAL  LIBRARIAN 

721-876 

27.5 

3660 

LIBRARIAN  (AVERY  BRUNDAGE 

COLLECTION  OF  ASIAN  ART) 

670-813 

26 

3668 

ASSISTANT  CITY  LIBRARIAN 

1425-1733 

41.5 

3670 

CITY  LIBRARIAN 

2005-2438 

48.5 

PROPERTY,  APPRAISAL,  TAXATION  AND 

REVENUE  SERVICE 

(CCDE  4000) 

PROPERTY  ADMINISTRATION 

GROUP 

(CCDE  4100) 

4102 

AIRPORT  PROPERTY  MANAGEMENT 

ASSISTANT 

876-1063 

31.5 

4110 

RENTAL  PROPERTY  SUPERVISOR 

1013-1230 

34.5 

4120 

EXECUTIVE  SECRETARY,  0CARC  OF 

TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL... 

1013-1230 

34.6 

4122 

MANAGING  DIRECTOR,  WAR  MEMORIAL 

1460-1774 

42 

4130 

CONVENTION  FACILITIES  ASSISTANT 

MANAGER  

1013-1230 

34.6 

4132 

CONVENTION  FACILITIES  MANAGER.. 

1324-1610 

40 

4140 

4142 

4144 

4150 

4160 

4202 

4206 

4208 

4214 

4220 

4222 

4224 

4226 

4230 

4234 

4240 

4242 

4244 

4250 

4252 

4256 

4261 

4265 

4266 

4267 

4268 

4269 

4280 

4282 

4290 

4292 

4302 

4306 

4308 

4312 

4316 

4320 

4324 


RIGHT-OF-WAY  AGENT 1063-1292 

SENIOR  RIGHT-OF-WAY  AGENT 1171-1425 

ASSISTANT  DIRECTOR  OF  PROPERTY.  1390-1690 

DIRECTOR  OF  PROPERTY 1819-2211 

REAL  PROPERTY  LOAN  OFFICER 1037-1260 

APPRAISAL  AND  TAXATION  GROUP 
(CODE  4200) 

ASSESSMENT  CLERK 539-653 

VETERANS  ASSESSMENT  SERVICES 

SUPERVISOR 795-965 

ASSESSMENT  SERVICES  SUPERVISOR.  919-1116 

PERSONAL  PROPERTY  RECORDS 

SUPERVISOR 834-1013 

PERSONAL  PROPERTY  AUDITOR 775-941 

SENIOR  PERSONAL  PROPERTY 

AUDITOR 941-1143 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 1143-1390 

CHIEF  PERSONAL  PROPERTY 

AUDITOR 1460-1774 

ESTATE  INVESTIGATOR 721-876 

ESTATE  TAX  SECRETARY... 670-813 

INHERITANCE  TAX  EXAMINER 703-854 

SENIOR  INHERITANCE  TAX  EXAMINER  834-1013 

PRINCIPAL  INHERITANCE  TAX 

EXAMINER.... 988-1200 

MARINE  APPRAISER 876-1063 

SENIOR  MARINE  APPRAISER 1116-1357 

REAL  ESTATE  ANALYST 1292-1571 

REAL  PROPERTY  APPRAISER 854-1037 

SENIOR  REAL  PROPERTY  APPRAISER.  941-1143 

CHIEF  OF  TECHNICAL  SERVICES, 

ASSESSOR  S OFFICE 988-1200 

PRINCIPAL  REAL  PROPERTY  APPRAISER  1116-1357 

ASSISTANT  CHIEF  REAL 

PROPERTY  APPRAISER 1230-1497 

CHIEF  REAL  PROPERTY  APPRAISER..  1460-1774 

ADMINISTRATIVE  ASSISTANT  TO 

ASSESSOR 1357-1650 

CHIEF  ASSISTANT  ASSESSOR 1774-2157 

ASSESSOR 33412  Y 

TAX  APPEALS  BOARD  ADMINISTRATOR  1654-1654 

REVENUE  GROUP 
(CODE  43001 

CAFETERIA  CASHIER-CLERK 432-525 

COLLECTIONS  CLERK 513-623 

SENIOR  COLLECTIONS  CLERK 565-686 

BONO  AND  COUPON  SUPERVISOR 775-941 

HEAD  PROPERTY  TAX  CLERK 638-775 

TELLER ;...  500-607 

PARKING  METER  COLLECTOR 539-653 


35.5 

37.5 
41 

46.5 
35 


21.5 

29.5 

32.5 

30.5 
29 

33 
37 
42 

27.5 
26 
27 

30.5 

34 

31.5 

36.5 

39.5 
31 

33 

34 

36.5 

38.5 
42 

40.5 
46 


17 

20.5 

22.5 
29 
25 
20 

21.5 


45 


4326  PARKING  METER  CCLLECTIGNS 

SUPERVISOR 607-738 

4332  ASSISTANT  CHIEF  OF  INVESTMENTS  1425-1733 

4334  INVESTIGATOR,  TAX  COLLECTOR....  775-941 

4335  SENIOR  INVESTIGATOR,  TAX 

COLLECTOR 854-1037 

4336  LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 670-813 

4337  PRINCIPAL  INVESTIGATOR, 

TAX  COLLECTOR 941-1143 

4338  LICENSE  BUREAU  SUPERVISOR 965-1171 

4346  DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR 721-876 

4348  DELINQUENT  RE  V ENU E*  SUP FR V I SCR . . 988-1200 

4352  CASHIER,  SHERIFF 738-896 

4356  CASHIER,  COUNTY  CLERK 670-813 

4360  ASSISTANT  CASHIER,  WATER 

DEPARTMENT... 593-721 

4362  CASHIER,  WATER  DEPARTMENT 686-834 

4364  ASSISTANT  COLLECTION 

SUPERVISOR,  WATER  DEPARTMENT..  738-896 

4366  COLLECTION  SUPERVISOR,  WATER 

DEPARTMENT 795-965 

4372  CASHIER,  TAX  COLLECTOR 813-938 

4376  ASSISTANT  TAX  COLLECTOR 1037-1260 

4380  CASHIER,  TREASURER 525-638 

4382  SENIOR  CASHIER,  TREASURER 653-795 

4384  CHIEF  ASSISTANT  TREASURER 1260-1533 

4390  TREASURER 25288  Y 


ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
(CODE  5000) 

ADMINISTRATIVE  GROUP 
(CODE  5100) 


5102  PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 

SUPERINTENDENT 1390-1690 

5104  PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 1533-1863 

5108  SPECIAL  ASSISTANT  FOR 

HOUSING  AND  RELOCATION 1571-1909 

5109  ASSISTANT  DEPUTY  FOR 

DEVELOPMENT 1497-1  819 

5111  DEPUTY  FOR  DEVFLOPMENT 2622-2622 

5112  ASSISTANT  DIRECTOR  OF 

PLANNING  - IMPLEMENTATION 

(ZONING  ADMINISTRATOR) 1571-1909 

5113  ASSISTANT  DIRECTOR  OF  PLAN- 

NING - PLANS  AND  PROGRAMS 1571-1909 

5114  ASSISTANT  DIRECTOR  OF  PLANNING.  1571-1909 

5116  DIRECTOR  OF  PLANNING 2105-2559 

5120  ARCHITECTURAL  ADMINISTRATOR....  1063-1292 

5122  ASSISTANT  CITY  ARCHITECT 1425-1  733 


46 


41.5 

29 


31 

26 


33 

33. 


5 


27.5 

34 

28 

26 


23.5 

26.5 

28 


29.5 
30 
35 
21 

25.5 
39 


( 


41 

43 

43.5 

42.5 


43.5 

43.5 

43.5 

49.5 

35.5 

41.5 


512^ 

5128 

5130 

5132 

5134 

5138 

5140 

5142 

5144 

5145 

5148 

5150 

5152 

5154 

5156 

5158 

5160 

5162 

5163 

5164 

5166 

5170 

5171 

5172 

5173 

5174 

5176 

5180 

5182 

5183 


CITY  ARCHITECT 1733-2105 

SEWAGE  PUMPING  STATIONS 

SUPERINTENDENT 1013-1230 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 1260-1533 

SEWER  REPAIR  AND  SEWAGE 

TREATMENT  SUPERINTENDENT 1610-1956 

SEWAGE  TREATMENT  PLANTS  GENERAL 

SUPERINTENDENT 1357-1650 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OE  OPERATIONS..  1460-1774 

HETCH  HETCHY  PROJECT  ASSISTANT 

GENERAL  MANAGER 1533-1863 

UTILITIES  ENGINEERING  BUREAU, 

CHIEE  ENGINEER 1733-2105 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT  AflD  UTILITIES 

ENGINEERING  BUREAU 2054-2497 

UTILITIES  ENGINEERING  BUREAU 

ASSISTANT  CHIEF  ENGINEER 1733-2105 

WATER  SUPPLY  SUPERINTENDENT, 

FIRE  DEPARTMENT 1260-1533 

ALAMEDA  DIVISION  ASSISTANT 

MANAGER 965-1171 

ALAMEDA  DIVISION  MANAGER 1230-1497 

PENINSULA  DIVISION  ASSISTANT 

MANAGER 1425-1733 

PENINSULA  DIVISION  MANAGER 1610-1956 

CITY  DISTRIBUTION  DIVISION, 

ASSISTANT  MANAGER... 1460-1774 

CITY  DISTRIBUTION  DIVISION 

MANAGER 1690-2054 

WATER  PURIFICATION  DIVISION 

MANAGER 1390-1690 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER, 

ADMINISTRATIVE 1733-2105 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER  AND  ASSISTANT 

CHIEF  ENGINEER 1863-2265 

WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER....  2211-2687 

STREET  CLEANING  AND  PLANTING 

SUPERINTENDENT 1460-1774 

STREET  REPAIR  ASSISTANT 

SUPERINTENDENT. '.  1171-1425 

STREET  REPAIR  SUPERINTENDENT...  1357-1650 

STREET  CLEANING  AND  PLANTING 

ASSISTANT  SUPERINTENDENT 1143-1390 

ADMINISTRATIVE  ENGINEER 1357-1650 

CHIEF  VALUATION  AND  RATE 

ENGINEER 1497-1819 

ASSISTANT  CITY  ENGINEER 1774-2157 

CITY  ENGINEER 2005-2438 

BUILDING  INSPECTION  ASSISTANT 


45.5 

34.5 
39 
44 

40.5 

42 

43 

45.5 

49 

45.5 
39 

33.5 

38.5 

41.5 

44 

42 

45 

41 

45.5 

47 

50.5 

42 

37.5 

40.5 

37 

40.5 

42.5 

46 

48.5 


SUPERINTENDENT 

1533-1863 

43 

518^ 

BUILDING  INSPECTION 

SUPERINTENDENT 

1774-2157 

46 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (ADMINISTRATIVE) 

1571-1909 

43.5 

5188 

ASSISTANT  director  OF  PUBLIC 

WORKS  (MAINTENANCE  AND 

OPERATIONS) 

1863-2265 

47 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

2378-2890 

52 

PROFESSIONAL  ENGINEERING 

GROUP 

(CCDE  5200) 

52C2 

JUNIOR  CIVIL  ENGINEER 

795-965 

29.5 

520A 

ASSISTANT  CIVIL  ENGINEER 

919-1116 

32.5 

5205 

ASSOCIATE  MATERIALS  ENGINEER... 

1089-1324 

36 

5206 

ASSOCIATE  CIVIL  ENGINEER 

1C89-1324 

36 

5207 

ASSOCIATE  LAND  ENGINEER 

(UTILITIES) 

1089-1324 

36 

5208 

CIVIL  ENGINEER 

1260-1533 

39 

5210 

SENIOR  CIVIL  ENGINEER 

1425-1733 

41.5 

5212 

PRINCIPAL  CIVIL  ENGINEER 

1650-2005 

44.5 

5214 

BUILDING  PLANS  ENGINEER 

1390-1690 

41 

5216 

CHIEF  SURVEYOR 

1063-1292 

35.5 

5220 

JUNIOR  WATER  PURIFICATION 

ENGINEER 

795-965 

29.5 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

919-1116 

32.5 

5224 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

1C89-1324 

36 

5226 

TRAFFIC  SURVEY  CODER- INTERV I EWER. 

1.93  HR 

5228 

ASSISTANT  TRAFFIC  ENGINEER 

919-1116 

32.5 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

1C89-1324 

36 

5230 

TRAFFIC  FNGINFFR 

1260-1533 

39 

5232 

SENIOR  TRAFFIC  ENGINEER 

1425-1733 

41.5 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

795-965 

29.5 

5236 

ASSISTANT  ELECTRICAL  ENGINEER.. 

919-1116 

32.5 

5238 

ASSOCIATE  ELECTRICAL  ENGINEER.. 

1089-1324 

36 

5240 

ELECTRICAL  ENGINEER 

1260-1533 

39 

5242 

SENIOR  ELECTRICAL  ENGINEER 

1425-1733 

41.5 

5246 

RADIO  ENGINEER 

1260-1533 

39 

5250 

JUNIOR  MECHANICAL  ENGINEER 

795-965 

29.5 

5252 

ASSISTANT  MECHANICAL  ENGINEER.. 

919-1116 

32.5 

5254 

ASSOCIATE  MECHANICAL  ENGINEER.. 

1089-1324 

36 

5256 

MECHANICAL  ENGINEER 

1260-1533 

39 

5258 

SENIOR  MECHANICAL  ENGINEER 

1425-1733 

41.5 

5262 

BUILDING  MAINTENANCE  AND  REPAIR 

ASSISTANT  ENGINEER 

854-1037 

31 

5264 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER 

988-1200 

34 

5266 

ARCHITECTURAL  ASSOCIATE 

1063-1292 

35.5 

5268 

ARCHITECT. 

1 171-1425 

37.5 

5270 

SENIOR  ARCHITECT 

1292-1571 

39.5 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT.. 

757-919 

28.5 

5274 

LANDSCAPE  ARCHITECT 

876-1063 

31.5 

A8 


5276 

5277 

5218 

5278A 

5278B 

5278C 

5280 

5280A 

5280B 

5282 

5282A 

5283 

5286 

5290 

5292 

5294 

5296 

5302 

5304 

5305 

5306 

5308 

5320 

5322 

5328 

5330 

5334 

5336 

5338 

5342 

5344 

5346 

5350 

5352 

5354 

5360 

5362 

5364 

5370 

5380 

5381 

5382 


CITY  PLANNING  INTERN 670-670 

PLANNER  I 670-813 

PLANNER  II 813-988 

PLANNER  II  - URBAN 

ECONOMIST-DEMOGRAPHER 813-988 

PLANNER  lit  URBAN  SOCIOLOGIST..  813-988 

PLANNER  Ilf  URBAN  DESIGH 813-988 

PLANNER  III 965-1171 

PLANNER  III,  ADMINISTRATIVE....  965-1171 

PLANNER  III,  URBAN  DESIGN 965-1171 

PLANNER  IV 1143-1390 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 1143-1390 

PLANNER  V - URBAN  DESIGN 1357-1650 

CHIEF,  PROPERTY  CONSERVATION 

DIVISION 1390-1690 

PLANNER  II  (ZONING! 813-988 

PLANNER  III  (ZONING) 965-1171 

PLANNER  IV  (ZONING) 1143-1390 

ASSISTANT  ZONING  ADMINISTRATOR.  1200-1460 

SUB-PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5300) 

TRAFFIC  SURVEY  TECHNICIAN 607-738 

MATERIALS  TESTING  AIDE 593-721 

MATERIALS  TESTING  TECHNICIAN...  653-795 

ASSISTANT  HYDROGRAPHER 703-854 

HYOROGRAPHER 834-1013 

ILLUSTRATOR  AND  ART  DESIGNER...  757-919 

GRAPHIC  ARTIST 670-813 

CITY  PLANNING  DRAFTSMAN 757-919 

SENIOR  CITY  PLANNING  DRAFTSMAN.  834-1013 

JUNIOR  ARCHITECTURAL  DRAFTSMAN.  686-834 

ARCHITECTURAL  DRAFTSMAN 775-941 

SENIOR  ARCHITECTURAL 

DRAFTSMAN 1013-1230 

JUNIOR  MECHANICAL  DRAFTSMAN....  565-686 

MECHANICAL  DRAFTSMAN 738-896 

SENIOR  MECHANICAL  DRAFTSMAN....  813-988 

JUNIOR  ELECTRICAL  DRAFTSMAN....  565-686 

ELECTRICAL  DRAFTSMAN. 738-896 

SENIOR  ELECTRICAL  DRAFTSMAN....  813-988 

JUNIOR  CIVIL  DRAFTSMAN 565-686 

CIVIL  DRAFTSMAN 738-896 

SENIOR  CIVIL  DRAFTSMAN 813-988 

COST  ESTIMATOR 919-1116 

STUDENT  ENGINEERING  TRAINEE  I..  551-551 

STUDENT  ENGINEERING  TRAINEE  II.  607-607 

STUDENT  ENGINEERING  TRAINEE  III  670-670 


INSPECTION  SERVICE 
(CODE  6000) 

HEALTH  AND  SANITATION  INSPECTION  GROUP 


49 


26 

30 

30 

30 

30 

33.5 

33.5 

33.5 
37 

37 

40.5 

41 

30 

33.5 

37 

38 


24 

23.5 

25.5 

27 

30.5 

28.5 
26 

28.5 

30.5 

26.5 

29 

34.5 

22.5 

28 

30 

22.5 

28 

30 

22.5 

28 

30 

32.  5 


(CCDE  6100) 


6102 

RODENT  CONTROLMAN 

623-757 

24.5 

6104 

SENIOR  RODENT  CONTROLMAN 

686-834 

26.5 

6106 

SANITARY  ENGINEERING  TECHNICIAN 

775-941 

29 

6110 

DAIRY  AND  MILK  INSPECTOR.. 

834-1013 

30.5 

6112 

SENIOR  DAIRY  AND  MILK  INSPECTOR 

896-1089 

32 

6114 

CHIEF  DAIRY  AND  MILK  INSPECTOR. 

1063-1292 

35.5 

6120 

FOOD  AND  ENVIRONMENTAL  HEALTH 
INSPECTOR 

941-1143 

33 

6122 

SENIOR  FOOD  AND  ENVIRONMENTAL 

HEALTH  INSPECTOR 

1037-1260 

35 

6124 

PRINCIPAL  FOOD  AND 

ENVIRONMENTAL  HEALTH  INSPECTOR 

1 143-1390 

37 

6126 

CHIEF,  BUREAU  OF  SANITATION  AND 
HOUSING  INSPECTION 

1425-1733 

41.5 

6130 

INDUSTRIAL  WASTES  INSPECTOR.... 

738-896 

28 

PUBLIC  SAFETY  INSPECTION  GROUP 
ICCOE  6200) 


6208 

6216 

6220 

6222 

6224 

6230 

6232 

6236 

6238 

6242 

6244 

6248 

6249 

6250 
6252 
6262 
6264 
6266 


SEWER  GAS  TESTER 

SEWER  SAFETY  INSPECTOR 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES 

SEALER  OF  WEIGHTS  AND  MEASURES. 

STREET  INSPECTOR 

STREET  INSPECTION  SUPERVISOR... 

BOILER  INSPECTOR 

SENIOR  BOILER  INSPECTOR 

PLUMBING  INSPECTOR 

CHIEF  PLUMBING  INSPECTOR 

ELECTRICAL  INSPECTOR 

SENIOR  ELECTRICAL  INSPECTOR.... 

CHIEF  ELECTRICAL  INSPECTOR 

LINE  INSPECTOR 

PLAN  CHECKER  I ARCH  I TECTURAL ) . . . 

PLAN  CHECKER  (ENGINEERING) 

SENIOR  PLAN  CHECKER 


670-813  26 

834-1013  30.5 

636-834  26.5 

795-965  29.5 

1171-1425  37.5 

757-919  28.5 

1013-1230  34.5 

1292-1571  39.5 

1357-1650  40.5 

1292-1571  39.5 

1425-1733  41.5 

1143-1390  37 

1200-1460  38 

1292-1571  39.5 

1143-1390  37 

1063-1292  35.5 

1C63-1292  35.5 

1200-1460  38 


CONSTRUCTION  INSPECTION  GROUP 
(CCDE  6300) 


6309  MECHANICAL  CONSTRUCTION 

INSPECTOR 

6331  BUILDING  INSPECTOR 

6333  SENIOR  BUILDING  INSPECTOR 

6334  CHIEF  BUILDING  INSPECTOR. 


'19-  ! 

1116 

32.5 

71-: 

1425 

37.5 

30-: 

1497 

38.5 

60-1 

1533 

39 

LABOR  AND  TRADES  SERVICE 
(CCDE  7000) 

ADMINISTRATIVE  GROUP 


50 


(CODE  7100) 


7102 

MAINTENANCE  AND  REPAIR 

ASSISTANT  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT 

1260-1533 

39 

7104 

MECHANICAL  SHOP  AND  EQUIPMENT 
ASSISTANT  SUPERINTENDENT 

919-1116 

32.5 

7108 

ROADS  MAINTENANCE  ASSISTANT 

SUPERVISOR 

919-1116 

32.5 

7120 

BUILDING  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT.... 

1200-1460 

38 

7122 

BUILDINGS  MAINTENANCE 

SUPERINTENDENT 

1200-1460 

38 

7123 

MACHINE  SHOP  AND  PARKING  METER 
SUPERINTENDENT 

1143-1390 

37 

7124 

MAINTENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCH  HETCHY 

PROJECT 

1324-1610 

40 

7125 

ELECTRICAL  OPERATION  AND 

MAINTENANCE  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT 

1324-1610 

40 

7126 

MECHANICAL  SHOP  AND  EQUIPMENT 
SUPERINTENDENT 

1116-1357 

36.5 

7128 

POWER  HOUSE  SUPERINTENDENT 

1063-1292 

35.5 

7130 

POWER  AND  PLANT  SUPERINTENDENT. 

1533-1863 

43 

7131 

ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT... 

1357-1650 

40.5 

7134 

WATER  CONSTRUCTION  AND 

MAINTENANCE  SUPERINTENDENT.... 

1357-1650 

40.5 

7136 

WATER  SHOPS  AND  EQUIPMENT 
SUPERINTENDENT 

1292-1571 

39.5 

7150 

CITY  SHOPS  GENERAL 

SUPERINTENDENT 

1460-1774 

42 

7152 

TRANSIT  EQUIPMENT 

SUPERINTENDENT 

1497-1819 

42.5 

7202 

SUPERVISORY  GROUP 
ICCDE  7200) 

ASSISTANT  SUPERINTENDENT, 

STRUCTURAL  MAINTENANCE 

1143-1390 

37 

7203 

BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

876-1063 

31.5 

72  04 

CHIEF  DISTRICT  WATER  SERVICEMAN 

1013-1230 

34.5 

7205 

CHIEF  STATIONARY  ENGINEER 

988-1200 

34 

7206 

VOTING  MACHINE  CUSTODIAN 

941-1143 

33 

7207 

DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 

854-1037 

31 

7208 

ROADS  MAINTENANCE  SUPERVISOR.. 

1013-1230 

34.5 

7209 

SCHOOL  HEATING  AND  VENTILATION 
SUPERVISOR 

1063-129? 

35.5 

7210 

SCHOOL  MAINTENANCE  COORDINATOR. 

1037-1260 

35 

7211 

7212 

CEMENT  FINISHER, 

GENERAL  FOREMAN 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

6.76  HR 

51 


SUPERVISOR 

1089-1324 

36 

721^ 

ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 

1089-1324 

36 

7216 

ELECTRICAL  TRANSIT 

SHOP  FOREMAN 

7.94 

HR 

7221 

ASPHALT  PLANT  FOREMAN 

7.11 

HR 

7222 

BLACKSMITH  FOREMAN 

5.04 

HR 

7223 

CABLE  MACHINERY  SUPERVISOR 

1013-1230 

34.5 

122^ 

CAR  ANC  AUTO  PAINTER  FOREMAN... 

6.44 

HR 

7225 

TRANSIT  PAINT  SHOP  FOREMAN 

6.76 

HR 

7228 

AUTOMOTIVE  TRANSIT 

SHOP  FOREMAN 

264.47 

W 

7229 

TRANSMISSION  LINFMAN  FOREMAN.. 

8.60 

HR 

7230 

FIRE  DEPARTMENT  VgATER 

SYSTEM  FOREMAN 

9.33 

HR 

7231 

SCHOOL  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERVISOR......... 

1230-1497 

38.5 

7232 

HETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR 

965-1171 

33.5 

7234 

INSTRUMENT  MAKER  FOREMAN 

919-1116 

32.5 

123b 

TRANSIT  LINEMAN  FOREMAN 

8.60 

HR 

1231 

MAINTENANCE  MACHINIST  FOREMAN.. 

876-1063 

31.5 

7240 

WATFR  METER  SHOP  EOREMAN 

919-1116 

32.5 

7241 

SCHOOL  EQUIPMENT  WAREHOUSE 

SUB-FOREMAN 

67C-813 

26 

7243 

PARKING  METER  SERVICEMAN 

FOREMAN 

738-896 

28 

12^^ 

POWER  PLANT  FOREMAN 

919-1116 

32.5 

7245 

SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN 

757-919 

28.5 

12^h 

SFWER  REPAIR  6eNFRAL  FOREMAN... 

1292-1571 

39.5 

12hl 

SHEETMETAL  WORKER 

GENERAL  FOREMAN 

8.21 

HR 

7250 

UTILITY  FOREMAN 

9.33 

HR 

7251 

TRACKMAN  FOREMAN 

49.04 

DA 

12b2 

CHIEF  STATIONARY  FNGINEFR, 

SEWAGF  PLANT 

1013-1230 

34.5 

12bb 

POWERHOUSE  FLECTRICIAN  FOREMAN 

8.60 

HR 

1251 

COMMUNICATION  LINFMAN  FOREMAN. 

8.60 

HR 

7259 

WATER  POWER  MAINTENANCE  FOREMAN. 

1063-1063 

7270 

WATFRShFD  KEEPER  SUPERVISOR.... 

703-854 

27 

7272 

CARPENTER  GENERAL  FOREMAN 

7.82 

HR 

7273 

COMMUNICATION  LINEMAN 

GENERAL  FOREMAN 

9.56 

HR 

7274 

TRANSIT  LINEMAN 

GENERAL  FOREMAN 

9.56 

HR 

1211 

CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 

1089-1 324 

36 

7280 

SFWER  REPAIR  ASSISTANT 

SUPERINTENDENT 

1357-1650 

40.5 

7281 

STREET  CLEANING  GENERAL  FOREMAN 

1063-1292 

35.5 

7282 

STREET  REPAIR  GENERAL  FOREMAN.. 

1116-1357 

36.5 

7283 

TRACK  MAINTENANCE  GENERAL 

FOREMAN 

919-1116 

32.  5 

7284 

UTILITY  GENERAL  FOREMAN 

9.62  H10.52 

5? 


7205 

7301 

7302 

7303 

7304 

7308 

7309 

7312 

7315 

7316 

7317 

7318 

7320 

7322 

7323 

7324 

7325 

7330 

7331 

7333 

7334 

7335 

7338 

7343 

7351 

7353 

7359 

7360 

7363 

7365 

7 372 

7373 

7379 

7380 

7382 

7384 

7385 

7306 


TRANSMISSION  LINFMAN 
GENERAL  FOREMAN....- 


9.56  HR 


JOURNEYMAN  TRADE  GROUP 
(CODE  73001 


ARMORED  TRUCK  OPERATOR 539-653 

AUDIO-VISUAL  EQUIPMENT 

TECHNICIAN 757-919 

BARBER.... 593-593 

BATTERY  REPAIRMAN 5.34  HR 

CABLE  SPLICER 8.60  HR 

CAR  AND  AUTO  PAINTER 5.57  HP 

CHAUFFEUR 593-721 

AUTOMOTIVE  MACHINIST 

SUB-FOREMAN. 240.93  W 

DISTRICT  kATER  SERVICEMAN 813-908 

SENIOR  DISTRICT  WATER 

SERVICEMAN 919-1116 

ELECTRICAL  MAINTENANCE 

TECHNICIAN 7.64  HR 

TELEVISION  AND  ELECTRONICS 

TECHNICIAN 054-1037 

AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUB-FOREMAN 240.93  W 

FIRE  DEPARTMENT  WATER 

SYSTEM  SUB-FOREMAN 8.93  HR 

BEAUTICIAN 565-686 

GENERAL  UTILITY  MECHANIC 876-1063 

SENIOR  GENERAL 

UTILITY  MECHANICAL 919-1116 

INSTRUMENT  MAKER 5.17-5.4  3-5.70  HR 

JUNIOR  STATIONARY  ENGINEER 623-757 

STATIONARY  ENGINEER 4.93-5.17-5.43  HR 

SENIOR  STATIONARY  ENGINEER 876-1063 

LINEMAN 7.64  HR 

MAINTENANCE  MACHINIST 4.9  3-5.17-5.43  HR 

HEAD  MEAT  CUTTER 205.59  W 

WATER  METER  REPAIRMAN 795-965 

PIANO  TUNER 4.97  HR 

PIPE  WELDER 8.12  HR 

POWERHOUSE  ELECTRICIAN 7.64  HR 

SENIOR  POWERHOUSE  OPERATOR 226.80  W 

STATIONARY  ENGINEER,  SEWAGE 

PLANT 5.05-5.30-5.57  HR 

SENIOR  STATIONARY  ENGINEER, 

SEWAGE  PLANT 896-1009 

ELECTRICAL  TRANSIT  MECHANIC....  6.29  HR 

ELECTRICAL  TRANSIT  MECHANIC 

SUB-FOREMAN 6.92  HR 

AUTOMOTIVE  MECHANIC 

SUB-FOREMAN 235.16  W 

TYPEWRITER  REPAIRMAN 623-757 

SENIOR  TYPEWRITER  REPAIRMAN....  686-834 

UTILITY  PLUMBER  SUB-FOREMAN....  8.93  HR 


21.5 

28.5 

23.5 

30 

32.5 

31 

22.5 

31.5 

32.5 

24.5 

31.5 

29.5 


32 

24.5 

26.5 


53 


7387  UPHOLSTFRER 757-919  28.5 

7388  UTILITY  PLUMBER 8.12  HR 

7389  METAL  SMITH 85A-85A 

7390  WELDER 6.92  HR 

7391  TRACK  WELDER 44.52  DA 

7393  WINDOW  CLEANER  SUR-FORFMAN . . . . . 4.85  HR 

7396  JUNIOR  WATER  TREATMENT  PLANT 

OPERATOR 565-686  22.5 

7397  WATER  TREATMENT  PLANT  OPERATOR.  686-834  26.5 

7398  SENIOR  WATER  TREATMENT 

PLANT  OPERATOR 757-919  28.5 


SKILLED  LABOR  GROUP 
(CODE  7400) 


7408 

ASSISTANT  POWER  HOUSF  OPERATOR. 

653-795 

25.5 

7409 

ELECTRICAL  TRANSIT  SERVICEMAN.. 

5.34 

HR 

7414 

BLACKSMITH  FINISHER 

33.45 

DA 

7416 

BOOK  REPAIRER 

432-525 

17 

7418 

SENIOR  BOOK  REPAIRER 

565-686 

22.5 

7420 

BRIDGETFNDER 

623-757 

24.5 

7423 

CRI8BER  sub-foreman 

5.36 

HR 

7426 

ELEVATOR  OPERATOR 

476-578* 

19 

♦$6.50  ADDITIONAL  WHEN  REQUIRED 

TO  WEAR  UNIFORMS 

7430 

INSTITUTIONAL  BARBER 

513-623 

20.5 

7432 

LINEMAN  HELPER 

6.50 

HR 

7434 

MAINTENANCE  MACHINIST  HELPER... 

3. 68-3. 87-4. ( 

D6-4. 

,26  HP 

7440 

EQUIPMENT  SERVICEMAN 

565-686 

22.5 

7441 

TOOL  ROOM  MECHANIC 

AND  CUSTODIAN 

607-738 

24 

7442 

WATER  METER  REPAIR  HELPER 

607-738 

24 

7444 

PARKING  METER  SERVICEMAN 

703-854 

27 

7449 

SEWER  SERVICEMAN 

53.26 

DA 

7451 

SENIOR  SHADE  AND  DRAPERY  MAN... 

37.42 

PA 

7452 

SHADE  MAN 

30.62 

DA 

7454 

SIGNALMAN 

513-623 

20.5 

7456 

STREET  SIGNAL  REPAIRMAN 

607-738 

24 

7457 

TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  MAN 

638-775 

25 

7458 

SWITCH  REPAIRER 

46.79 

DA 

7462 

UTILITY  PLUMBER  HELPER 

6.49 

HR 

7464 

VOTING  MACHINE  SERVICEMAN 

721-876 

27.5 

7466 

VOTING  MACHINE  ASSISTANT 

CUSTODIAN 

813-988 

30 

7470 

WATERSHED  KEEPER 

638-775 

25 

7472 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHAN  IC 

43.44 

DA 

WHEN  SUPERVISING  7514 

GENERAL  LABORER 

5.70 

HR 

SEMI-SKILLED  AND  GENERAL 

LABOR  GROUP 

(CODE  7500) 

7520 

INCINERATOR  OPERATOR 

525-638 

21 

54 


7524 

7530 

7540 

7542 

7550 

7560 

7562 

7564 

7566 

8102 

8106 

8108 

8112 

8114 

8118 

8120 

8124 

8126 

8130 

8134 

8136 

8138 

8140 

8142 

8144 

8146 

8147 

8148 

8150 

8152 

8156 

8158 

8160 

8162 

8163 

8164 

8165 


INSTITUTION  UTILITY  578-703 

STREET  CLEANER. 638-775 

TRACKMAN.... 42.40  DA 

WATERSHED  WORKER  (SEASCNAL  AS 

NEEDED! 2.89  HR 

SCHOOL  FURNITURE  SERVICEMAN....  638-775 

FIELD  CONSERVATION  AIDE CONTRACT  PATE 

FIELD  CONSERVATION  LEADER 5.36  HP 

FIELD  CONSERVATION 

GENERAL  FOREMAN 941-1143 

FIELD  CONSERVATION 

SUPERINTENDENT 1200-1200 


LEGAL  PROTECTION  AND  DETENTION  SERVICE 
(CODE  80001 

LEGAL  AND  COURT  GROUP 
(CODE  8100) 


PROCESS  SERVER 476-578 

LEGAL  PROCESS  CLERK 488-593 

SENIOR  LEGAL  PROCESS  CLERK 539-653 

COURT  CLERK 757-919 

SENIOR  COURT  CLERK 795-965 

LEGISLATION  CLERK 686-834 

SENIOR  LEGISLATION  CLERK 1C89-1324 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 

(CIVIL) 876-1063 

CHIEF  DEPUTY  SHERIFF  (CIVIL)...  1260-1533 

ADMINISTRATIVE  ASSISTANT, 

DISTRICT  ATTORNEY  S OFFICE....  919-1116 

CONFIDENTIAL  CRIME  REPORTER....  721-876 

SENIOR  CONFIDENTIAL  CRIME 

REPORTER 795-965 

COURT  REPORTER 834-1013 

RETIREMENT  SYSTEM  INVESTIGATOR.  795-965 

PUBLIC  DEFENDER  S INVESTIGATOR.  834-1013 

PSYCHIATRIC  INVESTIGATOR, 

DISTRICT  ATTORNEY  S OFFICE....  1089-1324 

DISTRICT  ATTORNEY  S 

INVESTIGATOR... 834-1013 

SENIOR  INVESTIGATOR,  DISTRICT 

ATTORNEY  S OFFICE 854-1037 

CHIEF  DISTRICT  ATTORNEY  S 

INVESTIGATOR  919-1116 

DOMESTIC  RELATIONS  INVESTIGATOR  757-919 

SENIOR  DOMESTIC  RELATIONS 

INVESTIGATOR 854-1037 

CLAIMS  RECORDS  SUPERVISOR 653-795 

CLAIMS  INVESTIGATOR 854-1037 

SENIOR  CLAIMS  INVESTIGATOR 941-1143 

CLAIMS  ADJUSTER 919-1116 

ASSISTANT  CLAIMS  AGENT.. 1037-1260 

GENERAL  CLAIMS  AGENT 1497-1819 

ASSISTANT  COMPENSATION 


23 

25 


25 


33 


19 

19.5 

21.5 

28.5 

29.5 

26.5 
36 


31.5 

39 


32.5 

27.5 

29.5 

30.5 

29.5 

30.5 

36 


30.5 


31 

32.5 

28.5 

31 

25.5 
31 
33 

32.5 
35 

42.5 


55 


3166 

8168 


CLAIMS  SUPFRVISrjR 965-1171 

COMPENSATION  CLAIMS  SUPERVISOR.  1C39-1324 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 703-R5A 

8170  MEDICAL  CLAIMS  SUPERVISOR 919-1116 

8172  JUVENILE  COURT  PFEEREE 1A7A-1A74 

317A  ATTORNEY-CIVIL  AND  CRIMINAL....  9AI-1;A3 

8176  TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL 1116-1357 

8178  SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL 1324-1610 

8180  PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL 1610-1956 

8182  HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL 1733-2105 

8184  CHIEF  ATTORNEY-CIVIL  AND 

criminal 1909-2321 

8186  ATTORNEY  FOP  THE  PUBLIC 

ADMINISTRATOR 1460-1774 

8188  PUBLIC  UTILITIES  COUNSEL 1909-2321 

8190  ATTORNEY,  TAX  COLLECTOR 1292-1571 

8192  CONTROLLER  S LEGAL  COUNSEL 1610-1956 

8194  CHIEF  ATTORNEY,  CRIMINAL 

(PUBLIC  DEFENDER) 1819-2211 

8196  PUBLIC  DEFENDER 28539  Y 

8197  CITY  ATTORNEY 33412  Y 

8198  DISTRICT  ATTORNEY 33412  Y 


PROTECTION  AND  APPREHENSION  GROUP 
(CODE  8200) 


( l( 

36 

27 

32.5 
33 

36.5 
40 
44 

45.5 

47.5 
42 

47.5 

39.5 
44 

46.5 


8201 

SCHOOL  CROSSING  GUARD 

2.43  HR 

8202 

WATCHMAN 

5C0-607 

20 

8203 

SCHOOL  PATROL  AIDE 

670-813 

26 

8204 

INSTITUTION  SECURITY  OFFICER... 

670-813 

26 

8205 

INSTITUTION  SECURITY  SERGEANT.. 

738-896 

28 

8206 

INSTITUTION  SECURITY  CA-PTAIN... 

795-965 

29.5 

8208 

PARK  PATROLMAN. 

593-721 

23.5 

8210 

HEAD  PARK  PATROLMAN 

653-795 

25.5 

8212 

GATEKEEPER 

565-686 

22.5 

8214 

PARKING  CONTROLMAN 

593-721 

23.5 

8216 

STAGE  DOORMAN 

488-593 

19.5 

B222 

ARMORED  TRUCK  GUARD 

551-670 

22 

8226 

MUSEUM  GUARD 

578-703 

2 3 

8228 

SENIOR  MUSEUM  GUARD 

653-795 

25.5 

8230 

CHIEF  MUSEUM  GUARD 

686-834 

26.5 

8234 

FIRE  ALARM  DISPATCHER 

813-988 

30 

8236 

CHIEF  FIRE  ALARM  DISPATCHER.... 

965-1 171 

33.5 

8242 

MEDICAL  COORDINATOR  (DISASTER 

CORPS) 

775-941 

29 

8246 

DISASTER  CORPS  DIRECTOR 

1324-1610 

40 

8250 

FINGERPRINT  CLASSIFIER  AND 

CLERK 

565-686 

22.5 

8254 

POLICE  RANGEMASTER 

1009-1072 

8256 

POLICE  MOTOR  VEHICLES  INSPECTOR 

854-1037 

31 

c 


56 


8260 

8270 

8272 

8274 

8301 

8302 

8304 

8306 

8308 

8310 

8312 

8314 

8319 

8320 

8321 

8322 

8323 

8324 

8326 

8330 

8336 

8340 

8342 

8348 

8350 

8402 

8406 

8410 

8412 

8414 

8416 

8418 

8420 

8430 

8432 

8434 


ASSISTANT  CRIMINALIST 876-1063 

CAMPUS  CONTROL  AIDE  1 525-638 

CAMPUS  CONTROL  AIDE  II 578-703 

POLICE  CADET 473-473 

CORRECTION  AND  DETENTION  GROUP 
(CCOE  8300) 

SHERIFF  S PROPERTY  KEEPER 551-670 

JAIL  MATRON 686-834 

DEPUTY  SHERIFF 703-854 

SENIOR  DEPUTY  SHERIFF 757-919 

SHERIFF  S SERGEANT 813-988 

SHERIFF  S LIEUTENANT 896-1089 

SHERIFF  S CAPTAIN 988-1200 

CHIEF  DEPUTY  SHERIFF,  JAIL 1089-1324 

NIGHT  GROUP  SUPERVISOR 513-623 

COUNSELOR-JUVENILE  HALL 670-813 

COUNSELOR-BOYS  RANCH  SCHOOL....  703-854 

SENIOR  COUNSELOR  JUVENILE  HALL  795-965 

SENIOR  COUNSELOR 

IBOY  S RANCH  SCHOOL) 834-1013 

SUPERVISING  COUNSELOR  (JUVENILE 

HALL) 919-1116 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

SCHOOL 965-1171 

DIRECTOR,  BOYS  RANCH  SCHOOL....  1063-1292 

BUSINESS  MANAGER,  JUVENILE 

COURT 1200-1460 

NIGHT  SUPERINTENDENT,  JUVENILE 

HALL 965-1171 

SUPERINTENDENT,  JUVENILE  HALL..  1171-1425 

UNDERSHERIFF 1324-161C 

SHERIFF 25324  Y 


PROBATION  AND  PAROLE  GROUP 
(CODE  84C0) 


PROBATION  OFFICER  TRAINEE 578-578 

TRAFFIC  AND  TRUANCY  HEARING 

OFFICER 988-1200 

PROBATION  OFFICER,  JUVENILE 

COURT 834-1013 

SENIOR  PROBATION  OFFICER, 

JUVENILE  COURT 919-1116 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT 1013-1230 

ASSISTANT  CHIEF  PROBATION 

OFFICER,  JUVENILE  COURT 1171-1425 

CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT 1610-1956 

REHABILITATION  OFFICER 813-988 

ADULT  PROBATION  OFFICER 834-1013 

SENIOR  ADULT  PROBATION  OFFICFR.  919-1116 

SUPERVISING  ADULT  PROBATION 


31.5 

21 

23 


22 

26.5 
27 

28.5 
30 
32 
34 
36 

20.5 
26 
27 

29.5 

30.5 

32.5 

33.5 

35.5 

38 

33.5 

37.5 
40 


34 

30.5 

32.5 

34.5 

37.5 

44 

30 

30.5 

32.5 


57 


8^36 

CHIEF  ADULT  PROBATIflN  OFFICER.. 

1390-1690 

41 

9102 

TRANSPORTATION  SFRVICF 
(CODE  9000) 

STRFFT  TRANSIT  GROUP 
(CODE  9100) 

TRANSIT  CAR  CLEANER 

525-638 

21 

910^ 

TRANSIT  CAR  CLEANER  SUB-FOREMAN 

578-703 

23 

9110 

FARE  COLLECTIONS  RECEIVER 

500-607 

20 

9112 

FARE  COLLECTIONS  TELLER 

565-686 

22 

9114 

FARE  COLLECTIONS  CASHIER 

593-721 

23 

9116 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

565-686 

22 

9117 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

607-738 

24 

9118 

TRANSIT  REVENUE  SUPERVISOR 

686-834 

26 

9122 

TRANSIT  INFORMATION  CLERK 

476-578 

19 

9124 

SENIOR  TRANSIT  INFORMATION 

CLERK 

578-703 

23 

9126 

TRANSIT  TRAFFIC  CHECKER 

551-670 

22 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER. 

607-738 

24 

9130 

TRANSIT  SCHEDULE  MAKER 

834-1013 

30. 

9134 

TRANSIT  SCHEDULE  SUPERVISOR 

941-1  143 

33 

9136 

TRANSIT  TRAFFIC  SUPERINTENDENT. 

1230-1497 

38 

9140 

TRANSIT  TIME  AUDITOR 

551-670 

22 

9144 

TRANSIT  SERVICE  INSPECTOR 

775-941 

29 

9150 

TRANSIT  CONTROL  DISPATCHER 

795-965 

29 

9152 

TRANSIT  CONTROL  ASSISTANT  CHIEF 
INSPECTOR 

854-1037 

31 

9154 

TRANSIT  CONTROL  CHIEF  INSPECTOR 

941-1143 

33 

9160 

NIGHT  TRANSIT  DISPATCHER 

738-896 

28 

9162 

DAY  TRANSIT  DISPATCHER 

834-1013 

30 

9170 

TRANSIT  OPERATING  INSTRUCTOR... 

813-988 

30 

9172 

SAFETY  AND  TRAINING 

SUPERVISOR,  P.U.C 

988-1200 

34 

9180 

TRANSPORTATION  DIVISION 

SUPERINTENDENT 

965-1171  ' 

33, 

9182 

TRANSPORTATION  ASSISTANT 

SUPERINTENDENT 

1063-1292 

35, 

9184 

TRANSPORTATION  SUPERINTENDENT.. 

1 357-1650 

40, 

9186 

GENERAL  MANAGER,  MUNICIPAL 

TRANSIT  SYSTEM 

2054-2497 

49 

9202 

AIRPORT  OPERATIONS  GROUP 
(CODE  9200) 

AIRPORT  COMMUNICATIONS  OPERATOR 

578-703 

23 

9203 

SENIOR  AIRPORT  COMMUNICATIONS 

OPERATOR 

638-775 

25 

9204 

AIRPORT  COMMUNICATIONS 

SUPERVISOR 

854-1037 

31 

9210 

AIRPORT  POLICEMAN 

686-834 

26, 

5B 


9211 

9212 

9220 

9222 

9226 

9230 

9232 

9240 

9242 

9250 

9252 

9256 

9258 

9260 

9262 

9301 

9302 

9303 

9304 

9305 

9306 

9307 

9316 

9317 

9318 

9320 

9321 

9322 

9333 

9338 

9339 

9340 

9345 

9349 

9350 

9351 

9352 


AIRPORT  POLICF  SERGEANT 

AIRFIELD  SAFETY  OFFICER.. 

AIRPORT  OPERATIONS  SUPERVISOR.. 
AIRPORT  OPERATIONS  COORDINATOR. 
AIRPORT  OPERATIONS 

SUPERINTENDENT 

AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 

AIRPORT  ELECTRICIAN 

HEAD  AIRPORT  ELECTRICIAN 

AIRPORT  MAINTENANCE  SUPERVISOR. 
AIRPORT  MAINTENANCE 

SUPERINTENDENT . . . 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  OPERATIONS  AND 

MAINTENANCE . 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  BUSINESS 

ADMINISTRATION 

AIRPORT  ASSISTANT  GENERAL  MANA- 
GER, PLANNING  AND  DEVELOPMENT. 
AIRPORT  GENERAL  MANAGER 


PORT  COMMISSION  GROUP 
(CODE  9300) 

JANITOR  FOREMAN,  PORT 
STOCK  CLERK,  PORT 
PROPERTY  CLERK,  PORT 
TABULATING  MACHINE 

OPERATOR,  PORT 

SENIOR  STENOGRAPHER,  PORT 

ELECTRONIC  DATA  PROCESSING 

PROGRAMMER,  PORT 

COMPUTER  OPERATIONS 

SUPERVISOR,  PORT 

LOCOMOTIVE  MACHINIST 

MASTER  RAILROAD  MECHANIC 

YARDCHECKER 

CAR  INSPECTOR  AND  REPAIRMAN.... 

LEAD  CAR  INSPECTOR.... 

SUPERINTENDENT,  STATE 

BELT  RAILROAD 

MARINE  WATCHMAN 

SUPERINTENDENT,  TUGS 

AND  DREDGES 

PARKING  METER  REPAIRMAN,  PORT.. 

AUTO  MECHANIC,  PORT 

SHEET  METAL  FOREMAN,  PORT 

ASSISTANT  BLACKSMITH 

HARBOR  POLICEMAN 

HARBOR  POLICE  SERGEANT 

HARBOR  POLICE  CAPTAIN 


757-919 

28 

775-941 

29 

1063-1292 

35 

1171-1425 

37 

1292-1571 

39 

795-965 

29 

1013-1230 

34 

1230-1497 

38 

1357-1650 

40 

965-1171 

33 

1357-1650 

40 

1610-1956 

44 

1610-1956 

44 

1610-1956 

44 

2105-2559 

49 

556-676 

P13 

505-614 

PI  1 

556-676 

P13 

505-614 

Pll 

530-644 

P 12 

710-863 

P18 

821-988 

P21 

4.93-5.17-5.43  HR 

998-1213 

P25 

4.15  HR 

4.22  HR 

4.29  HR 

1100-1337 

P27 

480-584 

PIC 

1281  M 

710-863 

PIP 

5.80-5.85-5.00  HP 

7.71-7.76-7.81  HR 

4.23-4.28-4.33  HR 

676-821 

P17 

783-950 

P20 

905-1  ICO 

P23 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 


5 
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9355  WHARFINGER  I 676-821  P17 

9356  WHARFINGER  II 821-998  P21 

9357  CHIFF  WHARFINGER 1 100-1337  P27 

9361  ASSISTANT  SUPERINTENDENT,  HAR- 

BOR VAINTENANCE,  ELECTRICAL...  1391  M 

9362  ASSISTANT  SUPERINTENDENT,  HAR- 

BOR maintenance,  building 

AND  STREETS 155A  M 

9363  ASSISTANT  SUPERINTENDENT,  HAR- 

BOR MAINTENANCE,  PIERS 

AND  WHARVES 1^70  M 

936A  SUPERINTENDENT,  HARBOR 

MAINTENANCE  AND  REPAIR 1622  M 

9365  CIVIL  ENGINEERING 

TECHNICIAN  I,  PORT 710-863  PIS 

9366  ENGINEERING  AIDE,  PORT 584-710  P14 

MANAGER,  PORT  OF  SAN  FRANCISCO  1048-1273  P26 

9367  INSTRUMENT  MAN,  PORT 676-821  P17 

9368  SENIOR  DELINEATOR,  PORT 783-950  P20 

9369  ASSISTANT  STEEL  INSPECTOR, 

PORT.... 821-998  P21 

9370  CONSTRUCTION  INSPECTOR,  PORT..  821-998  P21 

9371  ARCHITECTURAL  ASSISTANT,  PORT..  863-1048  P22 

9372  ASSOCIATE  ESTIMATOR  OF 

HEAVY  CONSTRUCTION... 998-1213  P25 

9373  CONSTRUCTION  SUPERVISOR  I, 

PORT 998-1213  P25 

9374  CONSTRUCTION  SUPERVISOR  II, 

PORT 1 155-1405  P28 

9375  MATERIALS  AND  RESEARCH 

ENGINEERING  ASSOCIATE 998-1213  P25 

9376  SPECIFICATION  WRITER,  PORT 998-121  3 P25 

9377  SENIOR  ARCHITECT,  PORT 1213-1475  P29 

9378  SUPERVISING  HARBOR  ENGINEER....  1405-1708  P32 

9379  CHIEF  HARBOR  ENGINEER 1 793-2  179  P37 

9381  ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO 1273-1548  P30 

9382  CHIEF  COUNSEL,  PORT  OF 

SAN  FRANCISCO 17C8-2076  P36 

9383  GENERAL  ACCOUNTANT  II,  PORT...  . 821-998  P21 

9384  GENERAL  AUDITOR  II,  PORT 821-998  P21 

9385  BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO 821-998  P21 

9386  ASSOCIATE  PORT  TRAFFIC 

MANAGER 950-1  155  P24 

9387  PORT  TRAFFIC  MANAGER 1048-1273  P26 

9388  INDUSTRIAL  RELATIONS  ASSISTANT 

9389  ACCOUNTING  OFFICER,  PORT  OF 

SAN  FRANCISCO 998-1213  P25 

9390  FISCAL  OFFICER,  PORT  OF 

SAN  FRANCISCO 12  13-1475  P29 

9391  PUBLIC  RELATIONS  REPRESENTA- 

TIVE, PORT  OF  SAN  FRANCISCO...  1048-1273  P26 

9392  REGIONAL  TRADE  PROMOTION 

REPRESENTATIVE,  PORT  OF 
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1100-1337 


P27 


9393 

9394 

9395 
93^6 
9397 


9398 


9951 

9953 

9955 

9957 

9960 

9971 

9972 


B 2 
8 62 
8 68 
8102 
8104 
8152 


3159 

8160 

8164 

8222 

8228 

8234 

8235 

8302 


SAN  FRANCISCO 

SALES  MANAGER,  PORT  OF 

SAN  FRANCISCO 1213-1475 

MANAGER  OF  TRADE  PRQMOTICN, 

PORT  OF  SAN  FRANCISCO 1 337-1626 

ASSISTANT  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO.........  821-998 

RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO 1100-1337 

COMMERCIAL  PROPERTY 

development  manager, 

PORT  OF  SAN  FRANCISCO 1626-1976 

PORT  FACILITIES  MANAGER 1337-1626 

NEIGHBORHOOD  YOUTH  CORPS  TRAINEE  CONTRACT  RATE 

GROUP  LEADER  NEIGHRCRHCOD 

YOUTH  CORPS CONTRACT  RATE 

RECORDS  CLERK  NEIGHBORHOOD 

YOUTH  CORPS CONTRACT  RATF 

SUPERVISOR  NEIGHBORHCCD  YOUTH 

CORPS CONTRACT  RATF 

ASSISTANT  TO  PROFESSIONALS CONTRACT  RATE 

COMMUNITY  V^ORKER 453-551 

SCHOOL  COMMUNITY  RELATIONS 
ASSISTANT 525-638 


ACCOUNT  CLERK 525-638 

SECRETARY,  PARKING  AUTHORITY...  834-1013 

CHIEF  CLERK - 896-1089 

TELLER 551-670 

SENIOR  teller 670-813 

COURT  ROOM  CLERK 876-1063* 

*$125  PER  MONTH  IN  ADDITION 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESIDING  JUDGE 


AS  CLFRK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THE 
PROBATE  COURT. 

$35  PER  MONTH  IN  ADDITION 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 
RELATIONS  CALENDAR. 


ASSISTANT  LAW  CLFRK.. 638-775 

LAW  CLERK 876-1063 

SENIOR  LAW  CLERK 965-1171 

GENERAL  CLERK 513-623 

SENIOR  CLERK 623-757 

HEAD  CLERK.  721-876 

DIRECTOR  OF  SERVICE,  ASSESSORS 

OFFICE 1013-1230 

ADDRESSING  MACHINE  OPERATOR....  442-539 


P29 

P31 

P21 

P27 


P35 

P31 


18 

21 


21 

30.5 
32 
22 
26 

31.5 


25 

31.5 

33.5 

20.5 

24.5 

27.5 

34.5 

17.5 
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B30A  SFNIOR  ADDRESSING  MACHINE 

OPERATOR 

BA08  GENERAL  CL ERK-S T ENCGR A PH E« 

B^rlO  LEGAL  stenographer 

B^12  SENIOR  CLERK-STENOGRAPHER 

BA22  HEARING  REPORTER. 

R424  ASSISTANT  TO  DIRECTOPt  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM.. 

8425  ASSISTANT  TO  DIRECTOR, 

CALIFORNIA  PALACE  OF  THE 

LEGION  OF  HONOR 

8512  GENEi^AL  CLERK-TYPIST 

8516  SENIOR  CLERK-TYPIST 

ClOl  DRESSING  ROOM  MAID 

C251  SUPERVISOR  OF  OPERA  HOUSE 

ATTENDANTS 

C252  OPERA  HOUSE  ATTENDANT 

E12A  SENIOR  POWER  HOUSE  OPERATOR.... 

F 51  AIRPORT  ATTENDANT 

F108  ARCHITECT 

G 3 REAL  PROPERTY  APPRAISER 

G 58.1  SPECIAL  EXAMINER 

I 53.1  VENDOR  HELPER 

1112  SUPERVISOR,  AMBULATORY  INMATES. 

1120  SENIOR  ORDERLY 

1132  PRACTICAL  NURSE 

J 54  BOOK  REPAIRER. 

J 70  HOSTLER 

J 78  STOCKMAN 

L 50  LABORATORY  APPRENTICE 

M270  SUPERINTENDENT,  MACHINE  SHCP 

AND  EQUIPMENT,  UTILITIES 

0 1 CHAUFFEUR,  PASSENGER 

♦5*  ADDITIONAL  WHEN  ACTING 
AS  ASSISTANT  SGT-AT-ARMS  AT 
BOARD  OF  SUPERVISORS  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR  S 
OFFICE. 


578-703 

53D-653 

565-686 

623-757 

$50.00  DA  PLUS 
638-775 


23 

21.5 

22.5 

24.5 

TRANSCRIPTIONS 

25 


638-775  25 

525-638  21 

623-757  24.5 

2.43  HR 


2.89  HR 
2.75  HR 
795-965 
638-775 
1171-1425 
854-1037 
52.72  DA 
1.68  HR 
757-919 
525-638 
500-607 
488-593 
756-756 
623-757 
578-578 


29.5 
25 

37.5 
31 


28.5 
21 
20 

19.5 

24.5 


c 


1324-1610  40 

721-876*  27.5 


SPE  EQUIPMENT  SUCH  AS  EDUCTOR 
COMPRESSOR  MOUNTED  ON  TRUCK, 

FLUSHFRS,  SPRAY  TRUCK  & 

WATER  TRUCK 01  RATE  8 YDS  AND 

INCLUDING  12  YDS 


POWER  MOWER  TRACTOR 


01  RATE  6 YDS  AND 
UNDER  8 YDS 


0 54  SUPERVISOR,  BUILDINGS  AND 

GROUNDS 

0166.1  JUNIOR  OPERATING  ENGINEER 
0172  CHIEF  OPERATING  ENGINEER. 

R 54  ATHLETIC  ATTENDANT 

RlOl  CAMP  ASSISTANT 

R102  CAMP  MANAGER 


896-1089 

638-775 

938-1200 

1.68  HR 
240-240 
876-876 


32 

25 

34 


RllO  LIFEGUARD 

Sill  INSPECTOR,  MUNICIPAL  RAILWAY... 

S114  CLAIMS  INVESTIGATOR 

T 56  PROBATION  OFFICER 

W108  RIDES  ATTENDANT  HELPER 

Y 6 ORGANIST 

Y 14  CURATORIAL  ASSISTANT 

Y 42  CHIEF  INSTALLER 

Y 51  CERAMIST 


623-757  24.5 

775-941  29 

854-1037  31 

834-1013  30.5 

1.65  HR 
52.72  DA 
2.43  HP 

686-834  26.5 


$25.00  PER  FIRING 
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^alary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Section  151.3  of  the  Charter 


Effective  July  1,  1969 


Board  oKSuper visors 
City  and  County  of^^San  Francisco 


FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  I,  1969,  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  151.3  OF 
THE  CHARTER. 


FILE 

NO. 

180-69-1 

AS  AMENDED  BY 

ORDINANCE 

NO. 

165-69 

FILE 

NO. 

180-69-2 

ORDINANCE 

NO. 

236-69 

F ILE 

NO. 

180-69-3 

ORDI NANCE 

NO. 

258-69 

SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151.3  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIOPS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.80  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1969,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TC  THE  PROVI- 
SIONS OF  SECTION  151.3  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1969,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.1  TO  AND  INCLUDING  8.80  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1969,  TO 
employees  of  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS 
ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENTS  SPECIFIED 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  B.l  TO  AND  INCLUDING  SECTION  8.80. 

SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TC  8.80  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER 
AND  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMFLOYFES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HFREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  1969, 
THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 

SECTION  A.  PART  TIME  SERVICE-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASFD  UPON  THE  FULL  TIME  PATE  OF 
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PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  A.l.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  APE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  CF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

SECTION  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DE TER M I NAT  I CN  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  OR  SCHEDULE  OF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PRCCFEDINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1969-70  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1969-70. 

SECTION  6.  VACATIONS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  151.4 
OF  THE  CHARTER. 

SECTION  7.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  9 AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  fl.l  TO  AND 
INCLUDING  8.80  HEREOF-  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOP 
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WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDINC,  8.8C  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATF  FOR  CLASS OR  20t  OVER  THE  RATE 

FOR  CLASS...  OR  80?  OF  THE  RATE  FOR  CLASS...)  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WFFKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTIONS  8.1  TO  AND  INCLUDING  8.66  HEREOF 
FOR  THF  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED,  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  RFOUIRFD  RECAUSF 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICFR  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NCT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IE  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATF  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXFC  FOR  THF  CRAFT  FROM  WHICH  THF 
GREATER  PERCENTAGE  OF  THF  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

SECTION  7.2.  overtime-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  RF  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCF. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOP  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARF  SC  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 

SECTION  8.  THF  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THF 
RATES  OF  PAY  FOP  THE  RESPECTIVE  C L A S S I F I C A T I CN S OF  EMPLOYMENT  SUB- 
JECT TC  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  APE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.80  INCLUSIVE  HEREOF. 


SECTION  8.1 
1666  meter  READER 


START 

END  6 MCS. 
END  1 YEAR 
END  18  MCS. 
END  2 YEARS 


135.20  WK 
139.80  WK 
165.75  WK 
151.60  WK 
157.30  WK 


SECTION  8.1.1.  HOURS  OF  WORK-  A WORK  WEEK  CONSISTS  OF  SEVEN  (7) 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  (5)  WORK 

DAYS  OF  EIGHT  (8)  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.M.  TC  5 P.  M.  WITH  NCT  MORE  ONE  (1)  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TC  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8-00  A.  M.  TO  5-00  P.  M. 
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SECTION  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  II  1/21  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  (401  HOURS  IN  A WORK  WEEK, 
TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  CN  A WORK  DAY,  TIME  WORKED 
ON  A NON-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WCRK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HCLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 


SECTION  8.1.3.  SHIFTS-  (NOT  APPLICABLE) 


SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 
THE  BASIC  WORK  WEEK-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL DAY,  INDEPENDENCE  DAY,  LABOR  CAY,  VETERAN  S DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  FALLS 
ON  A SUNDAY,  THF  MONDAY  FOLLOWING  SHALL  BF  OBSERVED  AS  A HOLIDAY. 
ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FOR  1C  CONSECUTIVE  DAYS  OR 
IFSS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOB  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NON-WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.'  EMPLOYEES  REQUIRED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 


SECTION  8.2. 

5310  SURVEYOR  S FIELD  ASSISTANT ....5.24  HR 

5312  instrument  MAN 5.88  HR 

5314  SURVEY  PARTY  CHIEF 6.36  HR 

6318  CONSTRUCTION  INSPECTOR 6.36  HR 


8/01/69 
5.62  HR 
6.30  HR 
6.84  HR 
6.84  HR 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  18)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
RENDER  IT  DESIRABLE,  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 
LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WCRK  DAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
THAT  THF  WCRK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  WEATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDFR  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
than  FOUR  (4)  HOURS  AT  THF  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THE  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  (4)  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
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(41  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THF 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  RF  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2.2.  OVERTIME-  ONE  AND  ONE-HALF  (I  1/2)  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  CAY,  FOP  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  (2)  TIMES 
THF  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOP  ALL  WORK  PERFORMED  ON 
SUNDAY  ANC  OBSERVED  HOLIDAYS. 


SFCTION  8.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVEN  (7)  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M,  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BF  PAID  FOR  FIVE  (5)  HOURS.  FOP  MOPE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  OF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  time  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  (2)  HOURS.  IF  WORK  IS  TO  BF  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE,  SHOW-UP  TIME  OF  TWO  (21  HOURS  NEED  NOT  BE  PAID. 


SECTION  a. 2. 4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION 
DAY,  INDEPENDENCE  DAY,  LABOR  CAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THF  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  EFFECTIVE  1-1-70,  PAYMENT  FOR 
THESF  HOLIDAYS  SHALL  RE  MACE  ON  THE  BASIS  OF  IOC  PEP  HCUR  FOR  HOURS 
ACTUALIY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD 
BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFORMED  ON  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  (2)  TIMES  THF 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  35C  AN  HOUR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THF  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SFCTION  8.3.  4/1/70 

7213  PLUMBER  FOREMAN 8.87  9.37*  HR 

♦INCREASE  MAY  RE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  AS  SET  OUT  IN  SECTION  8.34. 
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SECTION  8.^. 

7215  GENERAL  LABORER  FOREMAN 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.5. 

7220  ASPHALT  FINISHER  FOREMAN 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.6. 

7226  CARPENTER  FOREMAN 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.7. 

7227  CEMENT  MASON  FOREMAN 


EPOXY,  POLYESTER,  RESIN  AND 
ALL  COMPOSITION  FOREMEN.... 


WORKING  CONDITIONS,  HOLIDAYS, 
HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 


SECTION  8.8. 

7233  GLAZIER  FOREMAN lOf  OVER 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7326  GLAZIER. 


SECTION  8.9. 

7236  LOCKSMITH  FOREMAN 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.10. 

7238  ELECTRICIAN  FOREMAN 8.19 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 


6 


5.35  HR 


5.35  HR 


6.96  HR 
6/16/70 
7.71  HR 


5.87  HR 
1/16/70 
6.02  HR 
6/16/70 
6.12  HR 

6.12  HR 
1/16/70 
6.27  HR 
6/16/70 
6.37  HR 


7326  RATE 


6.96  HR 
6/16/70 
7.71  HR 


6/1/70 
8.73*  HR 


AND  WFLFAPF  SAME  AS  73A5  ELECTRICIAN 


SECTION  8.11.  A/1/70 

7239  PLUMBER  GENERAL  FOREMAN 9.16  9.66*  HR 

WHEN  SUPERVISING  UP  TO  A5  MEN 
IN  THF  PLUMBING  CRAFT. 

WHEN  SUPERVISING  A5  MEN  CR  MORE 10.02  10.52*  HR 

IN  THF  plumbing  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  OUT  IN  SECTION  8.3A. 


SECTION  8.12. 

72A2  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PAY  PEP  DAY 
ADDITIONAL  TO  THE  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JOB  WHEN  IN 
CHARGE  OF  THREE  (3)  OR  MCRE 

EMPLOYEES t6.07  HR  PLUS  T3.035 

DAY  ADDITIONAL. 

B.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  HOURLY  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  OF 

FIVE  (51  OR  MORE  EMPLOYEES $6.07  HR  PLUS  $6.07 

DAY  ADDITIONAL. 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PER  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  PATE  WHEN  IN  CHARGE 
OF  TEN  (10)  OR  MORE  EMPLOYEES 
OR  WHEN  IN  CHARGE  CF  MORE 

THAN  ONE  JOB $6.07  HR  PLUS  $9,105 

DAY  ADDITIONAL. 

D.  WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE 
HIGHEST  WAGE  CLASSIFICATION  ON  THE 
JOB  HE  IS  SUPERVISING. 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
73A6  PAINTER. 


SECTION  8.13.  4/1/70 

7248  STEAMFITTER  GENERAL  FOREMAN 9.16  9.66*  HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THF  STEAMFITTING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE.......  10.02  10.52*  HR 

IN  THE  STEAMFITTING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 


SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 


242.66  WK 
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WORKING  CONCITICNS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7381  AUTOMOTIVE  MECHANIC.. 


SECTION  8.15. 

7254  AUTOMOTIVE  MACHINIST  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. .. lOf  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15?  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.16. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 7.56*  HR 

6/1/70 

8.04* 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
■ SHOPMAN. 


SECTION  8.17.  6-1-70 

7276  ELECTRICIAN  GENERAL  FOREMAN 9 . 1 0*  9.70*  HR 


♦INCREASES  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WGRKI-NG  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.18 

7278  PAINTER  GENERAL  FOREMAN 25?  OVER  7346  BASIC 

WAGE  RATF 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 


SECTION  8.19. 
7305  BLACKSMITH. 


4.66  HR 


SECTION  8.19.1.  HOURS  OF  WORK-  EIGHT  18)  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7-00 
A.  M.  AND  5-00  P.M.,  5 DAYS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD, 
FIRE,  FLOOD,  OR  POWER  FAILURE,  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOUR  (4)  HOURS  WORK  OR  FOUR  (4)  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  (8)  HOURS  WORK  OR  EIGHT 
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<8)  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD. 


SECTION  8.19.2.  OVERTIME^  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TIME  AND  CNE-FALF.  SATURDAY  WORK,  UP  TO 
FOUR  141  HOURS  ( MAINTENANCE  WORK  UP  TO  EIGHT  (8)  HOURS),  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  CF  EIGHT  (8) 

HOURS  IN  ONE  (1)  DAY  AND  FORTY  (40)  HOURS  IN  ONE  (1)  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  (A)  HOURS  AT  STRAIGHT  TIMF  PAY. 


SECTION  8.19.3.  SHIFTS-  WHERE  TWO  SHIFTS  ARE  WORKED  EIGHT  (8) 
HOURS  OF  EMPLOYMENT  ON  EACH  SHIFT  SHALL  CCNSTITUTE  A WCRK  DAY, 

WHERE  THREE  SHIFTS  ARE  WORKED,  THE  SECOND  SHIFT  SHALL  START  IMMEDI- 
ATELY FOLLOWING  THE  TERMINATION  OF  THE  FIRST  SHIFT  AND  SHALL  CON- 
SIST OF  EIGHT  (8)  CONSECUTIVE  HOURS,  INCLUSIVE  OF  A THIRTY  (30) 
MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME.  THE  THIRD  SHIFT  SHALL 
START  IMMEDIATELY  FOLLOWING  THE  TERMINATION  OF  THE  SECOND 
SHIFT  AND  WORK  UNTIL  THE  SCHEDULED  START  OF  THE  FIRST  SHIFT  WITH  A 
THIRTY  (30)  MINUTE  LUNCH  PERIOD  ON  THE  EMPLOYER  S TIME.  EMPLOYEES 
ON  EITHER  THE  SECOND  OR  THIRD  SHIFTS  SHALL  RECEIVE  A FULL  EIGHT  (8) 
HOURS  PAY  IF  A FULL  SHIFT  IS  WORKED. 

WHEN  AN  EMPLOYEE  IS  WORKING  ON  A REGULAR  SHIFT  AND  IS  CHANGED 
TC  ANOTHER  SHIFT,  THERE  MUST  BE  AN  ELAPSE  OF  A FULL  SHIFT  PFRIOD 
BETWEEN  THE  QUITTING  TIME  OF  HIS  REGULAR  SHIFT  AND 
THE  TIME  HE  STARTS  ON  HIS  NEW  SHIFT.  HOWEVER,  THE  FOREGOING  SHALL 
NOT  PERMIT  AN  EMPLOYEE  TO  WORK  MORE  THAN  CNF  SHIFT  WITHIN  THE 
TWENTY-FOUR  (2A)  HOUR  DAY.  THE  TWENTY-FOUR  (2A)  HOUR  DAY  SHALL  RE 
THE  START  OF  THE  FIRST  SHIFT  TO  THE  START  OF  THE  FOLLOWING  FIRST 
SHIFT.  OTHERWISE,  OVERTIME  RATES  SHALL  BE  PAID  FOR  TIME  WORKED 
AFTER  QUITTING  TIME  OF  THE  REGULAR  SHIFT. 

SHIFT  DIFFERENTIALS  WILL  BE  COMPUTED  ON  A CENTS-PER-HOUR  BASIS 
FOR  THE  SECOND  AND  THIRD  SHIFTS.  THE  SECOND  SHIFT  TO  BE  PAID  $A.38 
PER  HOUR  AND  THE  THIRD  SHIFT  TO  BE  PAID  AT  $A.A6  PER  HOUR. 


SECTION  8. 19. A.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  REFCRE  CHRISTMAS, 
CHRISTMAS  DAY,  THE  DAY  BEFORE  NEW  YEAR  S DAY,  NEW  YEAR  S DAY,  WASH- 
INGTON S BIRTHDAY,  AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  TIMES  HIS  REGULAR  HOURLY 
SHIFT  RATE  OF  PAY  FOR  THE  ABOVE  • HOL I D A Y S , PROVIDED-  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOP  THIRTY  (30) 

CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  CN  THE  WORK  CAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OB  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR  S CERTIFICATE,  TEMPCRAPY 
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LAYOFF  (NOT  EXCEEDING  TWO  WEEKStl  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED.  ) 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY,  SET  FORTH  ABOVE,  FALLS  CN  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 
FOR  UNDER  THE  ABOVE  CONDITIONS. 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

SECTION  8.19.5.  HEALTH  AND  WELFARE-  29C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEFS  DEATH  BENEFIT. 


SECTION  8.20.  6-1-70 

7306  AUTOMOTIVE  BODY  AND  FFNDER  WORKER 225.60  WK  235.60  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.21. 

7307  BRICKLAYER 6.25  HR 

WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 


SECTION  8.21.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.21.2.  OVERTIME-  SATURDAY,  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 
A-00  P.  M.  OR  SHIFT  WORK)  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.21.3.  SHIFT-  WHEN  2 SHIFTS  ARE  WORKED,  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

WHEN  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.,  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M.  AND  TERMINATE  AT  3 P.  M.,  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  RE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  CN  HOLIDAYS,  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 

SECTION  8.21.'«.  HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 

REGULAR  DAILY  RATE  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY 
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INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  CN  THESE  DAYS. 


SECTION  8.21.5.  HEALTH  AND  WELFARE-  A3C  AN  HOUR  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  TEE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  FCUIVALENT  TO  THF  VALUE  GF  THE  CITY  S 
CONTRIBUTION  TO  THF  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.22. 

7311  CEMENT  MASON..' 5.37  HP 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXY,  POLYESTER,  RESIN  AND 

ALL  COMPOSITION  MASONS 5.62  HR 


1-16-70  6-16-70 

5.52  HR  5.62  HR 

5.77  HR  5.87  HR 


SECTION  8.22.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEFK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.22.2.  OVERTIME-  FOB  ANY  EXTRA  TIME  WORKED  UP  TO  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  A-30  P.  M.)  ON  MONDAY  THROUGH  FRIDAY,  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  CAY  BY 
ANY  EMPLOYEE.  WHEN  MEN  APF  REGUIRFD  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BF  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC,  WFATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FCR 
FATING  IS  AFFORDFD.  THF  OVERTIME  RATE  SHALL  BE  TIME  AND  CNF-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  FATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  CPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.22.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED,  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  CF  8 A.  M. 
AND  A-30  P.  M.,  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THF  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FCR  SUCH  WORK  THFY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TI^p  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  8. 22. A.  HOLIDAYS-  NO  PAID  HOLIDAYS.  DOUBLE  TIMF  SHALL 
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BF  PAID  FOR  ALL  WORK  RFfiFOR^^EO  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  CAY. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY  FOLLOWING  SHALL 
BF  CONSIDERED  A HOLIDAY. 


SECTION  8.22.5.  HEALTH  AND  WELFARE-  36C  HR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER 
VICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  GF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.21.  6-1-70 

7313  AUTOMOTIVE  MACHINIST. 225.60  WK  235.60  WK 

7313  AUTOMOTIVE  MACHINIST  (TEMPORARY) 49.63  DA  51.83  DA 

TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEPk  S WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 

SECTION  8.23.1.  HOURS  OF  WORK-  FIGHT  (8)  HOURS  SHALL  CCNSTI- 
TIJTE  A REGULAR  DAY  S SHIFT  BETWEEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TC  4 P.M.), 
(8  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.).  THE  LUNCH  PERICD  SHALL  BF 

IN  THE  MIDDLE  OF  THE  SHIFT  AND  SHALL  BE  ONE  ( 1 ) HOUR  UNLESS  OTHERWISE 
AGREED.  FORTY  (40)  HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSECUTIVE  DAYS  FRCV  MONDAY  THROUGH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  ON  ANY  DAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (5)  CONSECUTIVE  DAYS  SHALL  BF  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 

SECTION  8.23.2.  OVERTIME-  TIME  AND  ONE-HALF  (I  1/2)  SHALL 
BE  PAID  FOR  ALL  HOURS  WORKED  BEFORE  OR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
TO  A MAXIMUM  OF  THREE  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  THE  12TH  HOUR  AND  FOR  THE  48TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  BE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  OR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  ON  ANY  OF  THE 
HOLIDAYS  SPECIFIED  SHALL  RE  GUARANTEED  EIGHT  (8)  HOURS  WORK  CR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TO  THE  PAY  FOR  THE  HOLIDAY. 

SECTION  8.23.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
day  SHIFT  CR  CCMMENCING  DURING  ANY  PERIOD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BF 
PAID  TEN  PER  CENT  (107)  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FCRTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (157)  ABOVE  THE  REGULAR  DAY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  LEAST  ONE  (1)  WEEK  S NOTICE  TC  THE  EMPLOYEE  OF  THE  CHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 

SECTION  3.23.4.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
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DAYS  OFF  WITH  PAY-  NFW  YFAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL 
DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY  (WHFN  THE  CELEBRATION 
IS  HELD  IN  SAN  FRANCISCO),  VETERANS  DAY,  THANKSGIVING  DAY,  AND 
CHRISTMAS  CAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  THE 
DAY  OBSERVED  BY  THE  STATE  CR  NATION  SHAl L BE  CONSIDERED  AS  THE  HOLIDAY. 
THERE  SHALL  BE  NO  DEDUCTION  IN  PAY  FTiR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES WHOSE  WORK  SHIFTS  DO  NOT  FALL  ON  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  OROFR  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 
AN  EMPLOYEE  MUST  WORK  OR  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORKDAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  thE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMFLOYFE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HIS  WORK  WFEK,  SHALL  RECEIVE  PAY  FOR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
FCLLCWING  WEEK. 

SECTIOM.  8.23.5.  HEALTH  AND  WELFARE-  $38.55  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 


SECTION  8.2A.  . 

7319  ELECTRIC  MOTOR  SHOPMAN 5.99*  HR 

6/1/70 
6.^2«  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP) 7.56*  HR 

6-1-70 
8.04*  HR 


♦INCREASES  MAY  BF  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.2A.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 CAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.2A.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NOT  TO  EXTEND 
BEYOND  8 P.  M.)  IN  ADDITION  TO  THE  REGULAR  FIGHT  HOURS  (8  A.  M.  TO 
5 P.  M.)  and  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUDING  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  'PAID  AT  THE  RATE  CF  DOUBLE  TIME.  AN 
EMPLOYEE  RFCUIREO  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  RFPQRT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (A)  HOURS  PAY  FOR  THAT  CALENDAR  DAY,  AT  THE  PREVAILING 
HOURLY  RATE. 


SECTION  8.2A.3.  SHIFT-  NONE. 


SECTION  8.2A.A.  THE  FOLLOWING  HOLIDAYS  SHALL  BF  OBSERVED-  NEW  YEARS  DAY 
WASHINGTONS  BIRTHDAY  DECCRATICN  DAY  FOURTH  OF  JULY,  ADMISSION  CAY,  LABOR 
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DAY,  THANKSGIVING  CAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED  CN  GROSS  EARN- 
INGS SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FCR  A PERIOD  OF  FIFTEEN  (15)  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOP  HOLIDAY  PAY.  3.6%  HOLIDAY  PAYMENT  IS 
INCLUDFD  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.2A.5.  HEALTH  AND  WELFARE-  19C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.25. 

7321  ELEVATOR  MECHANIC 


6.91  HR 


SECTION  8.25.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.25.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  (8  A.  M.  TO  5 P.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FCR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.25.3.  SHIFT-  NONE. 


SECTION  8, 25. A.  HOLIDAYS-  NEW  YEAR  S DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON  S BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  the  HOLIDAY  PAY  FOP  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  T I ME- STR A I GHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY. 


SECTION  8.25.5.  HEALTH  AND  WELFARE-  12  1/2C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMCUNT  EQUIVALENT  TO  THE  VALUE  CF  THE  CITY  S 


lA 


CCNTPIBUTICN  TG  THF  RFTIRFMFNT  SYSTEM  FOR  FMPLGYFES  DEATH  BENEFIT 


SFCTION  8.26. 
7326  GLAZIER.... 


10-1-69  1-1-70 

5.98  HR  6.33  HR  6.A75HR 


SECriCN  8.26.1.  HOURS  OF  WORK.  OUTSIDE  WORK-  8 HOURS  PEP  DAY 
(8  A.  M.  TO  5 P.  M.),  5 CAYS  PER  WFFK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 
INSIDE  WORK-  8 HOURS  PEP  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5-30  P. 
M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  FOR  THE  FIRST  TWO  (2)  HOURS  AFTER  THE 
FIRST  EIGHT  (8)  HOURS,  MONDAY  THROUGH  ERIDAY,  TIME  AND  ONF-HALE — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  (2)  HOURS  SHALL  RE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALI  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOP  AT  THE  RATE  OF  CCUBLF  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  RE  PAID 
ONLY  EOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  FOUR  (A)  HOURS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


SECTION  8.26.3.  SHIFT-  NONE. 


SECTION  8. 26. A.  HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTONS  BIRTHDAY, 
DECORATION  DAY,  EOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSE  CONTINUOUSLY  EMFLCYED  30 
DAYS  OR  MORE)  SHALL  RECEIVE  8 HOURS  CE  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY, 
PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FCR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY.  PROVIDED,  HOWFVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TC  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WCRK  CN  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  CCUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TC  WHICH  HE  MAY  BE  ENTITLED. 


SECTION  8.26.5.  HEALTH  AND  WELFARE.  25C  AN  HOUR  FOR  EACH 
STRAIGHT  TIME  HOUR  WORKED  (MAXIMUM  AO  HOLRS  PER  WEEK)  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EGUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27. 
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7337  GRANITE  CUTTER 


INSIDE 

OUTSIDE 
SETTING  CURBS 


37.00  DA 

39.00  DA 
45.50  DA 


♦ V 


SECTION  B.27.1.  HOURS  OF 
HCURS  CF  7 A.  M.  TO  5 P . M. ) 
INCLUSIVE. 


WORK.  8 HOURS  PER  DAY  { 
5 DAYS  PER  WEEK,  MONDAY 


BETWEEN  THE 
TC  FRIDAY 


SECTION  8.27.2.  OVERTIME.  FOP  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  ONE-HALF  SHALL  RE  PAID. 


SECTION  8.27.3.  SHIFT.  NONE. 


SECTION  8. 27. A.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, DECORATION  DAY,.  FOURTH  CF  JULY,  LABOR  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  CAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESF  HOLIDAYS. 


SECTION  8.27.5.  HEALTH  AND  WELFARE.  23C  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND 
COUNTY  HEALTH.  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES 
DEATH  BENEFIT. 


c:ii 


7328 


SECTION  8.28. 

OPERATING  ENGINEER,  UNIVERSAL 
WHFN  OPERATING- 

ROLLER  OR  SELF-PROPELLED  COMPACTOR.. 

TRENCHING  MACHINE 

CRANESIOVER  25  TONSI 

CRANES  (NOT  OVER  25  TONS) 

POWER  SHOVELS,  CLAMSHELLS,  DRAGLINES 
BACKHOES  AND  GRAD-ALLS 

(UP  TO  AND  INCLUDING  I YARD).... 

(OVER  1 YARD) 

COMBINATION  BACKHOE  AND  LOADER 

MECHANICAL  FINISHERS  OP  SPREADER 

MACHINE  (ASPHALT) 

SURFACE  HEATERS  OR  SCREEDMAN 

SMALL  RUBBER  TIRED  TRACTORS 

SMALL  TRACTOR  (WITH  BOOM) 

TRACTORS,  DOZERS,  SCRAPERS, 

SHEEP'S  FOOT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 

TRACTORS  (WITH  BOOM)  ( D-6  OR  LARGER, 
AND  SIMILAR) 


1-1- 

70 

6-15- 

-70 

6.1  1 

HR 

6.30 

HR 

6.5A 

HR 

6.  A6 

HR 

6.66 

HR 

6.91 

HR 

6.90 

HR 

7.11 

HR 

7.  38 

HR 

6.73 

, 

HR 

6.9A 

HR 

7.20 

HR 

6.81 

HR 

7.02 

HR 

7.28 

HR 

6.90 

HR 

7.11 

HR 

7.38 

HR 

6.73 

HR 

6.9A 

HR 

7.20 

HR 

6.21 

HR 

6. AO 

HR 

6.6A 

HR 

6.  1 1 

HR 

6.30 

HR 

6.5A 

HR 

6.11 

HR 

6.30 

HR 

6.5A 

HR 

6.21 

HR 

6. AO 

HR 

6.6A 

HR 

6.A6 

HR 

6.66 

HR 

6.91 

HR 

6.60 

HR 

6.00 

HR 

7.06 

HR 
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POWER  BLADE 

.6.81 

HR 

7.02 

HR 

7.28 

HR 

LOADER  (UP  TO  2 YARDS) 

LOADER  (2  YARDS  UP  TO  AND  INCLUDING 

.6.46 

HR 

6.66 

HR 

6.91 

HR 

4 YARDS) 

.6.73 

HR 

6.94 

HR 

7.20 

HR 

LOADER  (OVER  4 YARDS) 

.6.90 

HR 

7.11 

HR 

7.38 

HR 

PORTABLE  CRUSHERS 

.6.11 

HR 

6.30 

HR 

6.54 

HR 

MATERIAL  HOIST  (1  DRUM) 

.5.89 

HR 

6.07 

HR 

6.30 

HR 

COMPRESSOR 

.5.40 

HR 

5.57 

HR 

5.78 

HR 

ASSISTANT  TO  ENGINEER  (OILERS) 

.5.  19 

HR 

5.35 

HR 

5.55 

HR 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  ECUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HCUR  OVER  AND  ABOVE  THE  REGULAR . RATE. 

THE  HOURS  OF  EMPLOYMENT  CF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGRCUND. 


SECTION  8.28.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIOD)  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  CF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TC  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 


SECTION  8.28.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  (OTHER  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  ONE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WCRK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

TRIPLE  TIME  FOR  ALL  WORK  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHIFT  EXCEPT  FOR  RFPAIR  WORK  AND  FIELD  SURVEY  WORK. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  CUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A HOLIDAY,  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THF  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  CF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOP  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CQNSFCUTIVF  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  PATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARF  CALLED  OUT  TO  WCRK  ON 
THE  FIRST  SHIFT  ON  A SATURDAY,  SUNDAY  OR  HOLIDAY,  THE  ABOVE  SHALL 
APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  CUT  TO  WORK  ON  A SECOND  OR 
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THIRD  SHIFT  ON  SATURDAY,  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EWPLOYFES 
CALLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS 


SECTION  8.28.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSFCUTIVE  HOURS 
(EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WCPK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD!  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NOT  EARLIER  THAN  5-00  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS. 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSFCUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8-00  A.  M.,  MONDAY,  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  THE  CLOSING  OF  THF  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OP  AT  8-00 
A.  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WORK  PERFORMED  BETWEEN  THE 
END  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY 
WHICHEVER  IS  EARLIER  AND  8-00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
THE  APPLICABLE  OVERTIME  PATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WORKED  UNDER  THE  ABOVE  CONDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  CR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE. 


SECTION  8. 28. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATI(?N  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  ON  SUNDAY  SHALL  BF  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  20C  AN  HOUR  (1-1-70  250  FOR  HOURS  ACTUALLY  WORKED,  PAYMENT 
SHALL  BE  MACE  AT  THE  END  OF  FACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.28.5.  HEALTH  AND  WELFARE.  35C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  CCUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  F(3UIVALENT  TO  THF  VALUE  OF  THE  CITY  S CONTRIBU- 
TION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7337  TRUCK  DRIVER,  LIGHT 


5.215  - 5.31  HR 
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6/1/70 
5.675  - 5.77  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  01  CHALFFEUR. 


SECTION  8.30. 

73^2  LOCKSMITH 6.21  HR 

6/16/70 
6.96  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  73AA  CARPENTER. 


SECTION  8.31. 

734A  CARPENTER 6.21  HR 

6/16/70 
6.96  HR 

WHFN  OPERATING  POWER  SAW 6.36  HR 

WHEN  ERECTING  STEEL  SCAFFOLD 6.36  HR 

6/16/70 

WHEN  OPERATING  POWER  SAW 7.11  HR 

WHEN  ERECTING  STEEL  SCAFFOLD 7.11  HR 


SECTION  8.31.1.  HOURS  OF  WORK-  36  HOURS  PER  WEEK  CONSISTING  OF 
NOT  MORE  THAN  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE. 


SECTION  8.31.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  OF  WORK,  TIME  ANC  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  A*30  P.  M.  - 8*30  P.  M.  PRCVIDED  HOWEVER  ON  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  (12'30  P.M.  - 4'3C  P.M.I. 

ALL  TIME  WORKED  THEREAFTER,  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  RFOUIRED  TO 
REPORT  FOR  WORK  BEFORE  8 A.  M.  THEY  SHALL  PF  PAID  DOUBLE  TIME  PRIOR 
TO  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNOT  BE  VACATED  IN  WHOLE  OB  IN 
PART  UNTIL  THE  CLOSE  OF  BUSINESS,  MEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SLCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 

SECTION  8.31.3.  SHIFT.  ALL  WORK,  EXCEPT  WHERE  MORF  THAN  ONE 
SHIFT  IS  WORKED,  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OP  IN 
EMERGENCIES,  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  CF  8 A.  M.  AND 
5 P.  M. 

WHERE  TWO  OP  MORE  SHIFTS  APE  WORKED  IN  ANY  2A  HOURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
CAYS. 
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SECTION  8. 31. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  ACHISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  CAY.  PAYMENT  FCR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BF  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.31.5.  HEALTH  AND  WELFARE.  35C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  ANC  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  FMPLCYEES  DEATH  BENEFIT. 


SECTION  8.32.  6-1-70 

7345  ELECTRICIAN 7.28  7.76*  HR 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BOS  N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  CF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  (60)  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  (1  1/2)  THE  REGULAR 
RATE  OE  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  CE  NINETY  (90) 
FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY.  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  TUNNEL  WORK-  ALL  RATES  OE  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT.  (lOT)  EMPLOYEES  ON  SUCH  JOB  FIVE  (5)  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 


SECTION  8.32.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NCT  LESS  THAN  4 HOURS  PAY  FCR  THAT  CALENDAR 
CAY. 


SECTION  8.32.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  CN  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MCRF  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BF  PAID  AT  THE  RATE  CF  DOUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUR  HOURS  BEFORE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY,  AND  STRAIGHT  TIME  RATE  FCR  THEIR 
REGULAR  WORK  DAY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  CN  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE- 
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CUIRED  TO  UORK  OVERTIME  IN  EXCESS  OE  TWO  HOURS.  EPPLCVEES  WORKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OE  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  (THIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS. I AN  EMPLOYEE 
REQUIRED  TC  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  EOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 


SECTION  8.32.3.  SHIFT.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  EOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
EOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TC  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A 
SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TC  WCRK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGULAR  SHIFT,  UNLESS  RELIEVED  FRCM  WORK  AT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
REGULAR  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FRCM  ONE  SHIFT  TC  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WCRK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  CN  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  CAY  PERIOD,  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TC  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WCRK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8.32.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE 
OBSERVED-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  ADMISSION  DAY,  LABOR  CAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHFN  ANY  CF  THESF  HOLIDAYS  FALLS  ON  SUNDAY,  THE 
FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF.  ANY  OF  THE  ABOVE  LISTED 
HOLIDAYS  MAY  BE  CHANGED  TO  THE  CLOSEST  MONDAY  OR  FRIDAY  BY  LEGISLATION 
WHEN  SO  CHANGED  THE  CAY  DESIGNATED  SHALL  BF  RECOGNIZED  AS  THE  HOLIDAY 
IN-FACT,  AND  THE  DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  BF  A REGULAR  WORK 
DAY.  THIS  REGULAR  WORK  DAY  WILL  NCT  APPLY  CN  A SATURDAY  CR  SUNDAY. 

FOUR  PERCENT  (4?)  HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 
DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLIDAYS. 


SECTION  8.32.5.  HEALTH  AND  WELFARE. 

38  1/2C  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMCUNT  EQUIVALENT 
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TC  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYFES  DEATH  BENEFIT. 


SECTION  8.33. 

7346  PAINTER 6.07  HR 

ViHEN  WORKING  CN  EXTERIOR  STAGE* 

STH  TO  7TH  STORY  INCLUSIVE '. 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE I HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  1 1/2  HR  OF  WAGE  RATF 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION,  BRIDGES  AND 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 


OVER  180  FEET  ABOVE  GROUND  OR  WATER 

LEVEL 2 HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A BUILDING  TO  BE  COMPUTED  FROM  THE 
FRONT  ENTRANCE  OF  BUILDING  AT  12  FEET  PER  STORY. 

INTERIORS-  ON  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  AND  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  5CC  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 


SECTION  8.33.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.33.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-30  A.  M.  TO  12M  AND  FROM  12-30 
P.  M.  TO  4-00  P.  M.,  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.33.3.  SHIFT.  NONE. 


SECTION  8.33.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUN- 
DAY, SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  PAYMENT  FOR 
THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PER  HCUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
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PAfn  FOR  AT  DOUBLE  TIME. 


SECTION  8.33.*^.  HEALTH  AND  WELFARE-  39C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  FCUIVALENT  TC  THE  VALUE  OF  THE  CITY  S 
CCNTPIBUTICN  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3^.  A/  1/70 

7 PLUMBER 7.73  8.23*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  ERINGES  RATHER  THAN  WAGES. 

IE  IN  ANY  CONTRACT  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLECTIVE  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
MORE  THAN  50C,  THE  EXCESS  OVER  50C  PER  HOUR  SHALL  BE  ADDED  TO  THE 
TOTAL  OF  WAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK-  ANY  EMPLOYEE  REQUIRED  TC  WORK  FROM  TRUSSES, 

SWINGING  SCAFFOLDS,  BOSUNS  CHAIRS,  TEMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  ?5  FEET  OR  MORE  FROM 
GROUND,  WATER,  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  WORK-  ANY  EMPLOYEE,  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL,  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES, 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  PATE 
OF  PAY. 


SECTION  8.3A.I.  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  8 A.M.  AND 
3-30  P.M.,  5 DAYS  PEP  WEEK,  MONDAY  TC  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-CC  A.  M.  AND  LAIC  OFF  BEFORE 
8-00  A.  M.  SHALL  BE  PAID  TO  8-00  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  8.3A.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY,  AND  HOLIDAYS, 
SHALL  BE  PAID  AT  THF  DOUBLE  TIME  RATE  (COUPLE  WAGES  AND  DOUBLE 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S time  at  overtime  rate  if  THE  EMPLOYEES  ARF  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONF-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.34.3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THF  DAY 
SHIFT  SHALL  BE  8-00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RENDER  IT  DESIRABLE  TC  START  THF  CAY  SHIFT  AT  AN  EARLIER 
HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-OC  A,  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
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DAY  SHIFT  SHALL  BE  RFCCGMZFC  AS  THE  BEGINNING  OF  THE  2^-HOUP  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED,  OVERTIME 
RATFS  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTFR  THE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  BEFORE 
STARTING  THEIR  NEW  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THF  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD,  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HCUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THF  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  SET 
FORTH  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FOP  MFALS  ON  THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOP  MEALS  ON 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  RFGULAR  HOURLY  RATE  PLUS  10?. 

THIRD  SHIFT-  A 6 HOUR  PERIOD  LESS  30  MINUTES  FOR  HEALS  ON 

EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15?. 

ANY  WORKMAN,  AFTFR  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED,  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHC  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TC  WORK  PROVIDED  THAT  IN  THE  CASE  OF 

AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SECTION  8.34.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
thanksgiving,  the  day  BEFORE  CHRISTMAS,  CHRISTMAS  DAY,  THE 
EMPLOYEE'S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPUR.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TO  OBSERVE  YOM  KIPPUR  AS  A 
HOLIDAY  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A SATURDAY,  THF  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY,  THE  FOLLOWING  MONDAY 
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SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DCNE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE,  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING,  SERVICE,  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  CN  THE  BASIS 
OF  37C  PER  HOUR  FOR  73A7  PLUMBER,  42. 5C  FOR  7213  FOREMAN  PLUMBER, 
AND  44C-48C  PER  HOUR  FOR  7239  PLUMBER  GENERAL  FOREMAN  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THF  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM  PAY 
FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASF  HOURLY 
RATE. 


SECTION  8.34.5.  HEALTH  AND  WELFARE-  $1.09  AN  HCUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
CCUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.35.  4/1/70 

7348  STEAMFITTER 7.73  8.23*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAY  AND  HEALTH 
AND  WELFARE  PAYMENTS,  SAME  AS  7347  PLUMBER. 


SECTION  8.36.  10-1-69 

7350  MEAT  CUTTER 181. 2C  WK  186.00  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

lEXTRA  MANI 39.86  DA  40.92  DA 

COST  OF  LIVING  ADJUSTMENT*  A COST  OF  LIVING  ADJUSTMENT  BASED  ON 
CONSUMERS  PRICE  INDEX  AS  OF  JANUARY  I,  1966  IS  ESTABLISHED  AS 
A BASE.  FOR  EACH  MOVEMENT  OF  .4  OF  A POINT  IN  SUCH  INDEX  THERE 
SHALL  BE  AN  ADJUSTMENT  OF  ONE  CENT  (1C)  AN  HOUR.  SUCH 
ADJUSTMENT  SHALL  BE  MADE  IN  JANUARY  AND  JULY  BASED  ON  THE  NOVEMBER 
AND  MAY  INDICES. 


SECTION  8.36.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHALL  BE  PAID  ONLY  FOR  THF 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 

SECTION  8.36.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  (6-00  A.  M.  TO  3-00  P.  M. , 7-00  A.  M. 
TO  4-00  P.  M.  OR  FROM  8-00  A.  M.  TO  5-00  P.  M. ) OR  SHIFT  WORK, 
SHALL  BE  PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
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EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  AO  HOURS  IN  ONE  WEEK,  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  0.36.3.  SHIFT.  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
SHIFT  PREMIUMS,  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 

MEAT,  EXCLUSIVE  OF  COOKING  AND  SMOKING 2ND  SHIFT  (PER  HRSI 

12. 5C 3RD  SHIFT  (PER  HR. I 1 5C . SHIFT  PREMIUMS  OF  EMPLOYEES 

WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2ND 

SHIFT  (PER  HR. I 20C 3RD  SHIFT  (PER  HR.)  25C. 


SECTION  8.36. A.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERANS  DAY,  THANKS- 
GIVING DAY,  CHRISTMAS  DAY,  AND  EFFECTIVE  OCTOBER  1,  1969  BIRTHDAY  OF 
EMPLOYEE  SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR 

RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK  IS  PERFORMED.  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME.  WHEN  A 
HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY. 


SECTION  0.36.5.  HEALTH  AND  WELFARE-  31. 2C  FOR  EACH 
HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS) 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMP- 
LOYEES DEATH  BENEFIT. 


SECTION  8.37. 

735A  TRUCK  DRIVER,  HEAVY... 5.21  5 - 5.895  HR 

6/1/70 

5.675  - 6.355  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  0.39. 
7358  PATTERNMAKER 


5.A0  HR 


SECTION  8.39.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.39.2.  OVERTIME.  ALL  TIME  WORKFO  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  5 P.  M.)  AND  ON  SATURDAYS,  SUN- 
DAYS AND  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  QUALIFY.  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TC  WORK  ON  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
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STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  QUALIFY  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 


SECTION  8.39.3.  SHIFT.  NONE. 


SECTION  8. 39. A.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
CHRISTMAS  CAY,  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  BE  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID 
HOLIDAY  WILL  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALIS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 
SHALL  BE  THF  PAID  HOLIDAY. 


SECTION  8.39.5.  HEALTH  AND  WELFARE-  $29.50  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALUE  OF  THF  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.40. 

I 7361  PLASTERER 7.00  HR 

WHEN  WORKING  ON  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  PATE  OF  PAY. 


SECTION  8.40.1.  HOURS  OF  WORK-  5 DAYS  PER  WEFK,  MONDAY  TO  FRIDAY, 
INCLUSIVE,  8 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  R A.M.  TO 
4-30  P.M.,  WITH  ONE  HALF  (1/2)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
a A.M.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.40.2.  OVERTIME.  EGR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLID/YS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.40.3.  SHIFT.  NONE. 


SECTION  8.40.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 


SECTION  8.40.5.  HEALTH  AND  WELFARE-  24C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THF  CITYS  CON- 
TRIBUTION TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.^1. 

7364  POWERHOUSE  OPERATOR 204.50  WK 

E^<ERGENCy  RELIEF  OPERATOR  *3.00  PER  WEEK  ADDITIONAL 


SECTION  8.41.1.  HOURS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  17)  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  (5)  WORK  DAYS  OF  EIGHT  (8)  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  (8)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BF 
KNOWN  AS  A SHIFT  EMPLOYEF. 


SECTION  8.41.2.  OVERTIME-  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
ONE-HALF  (1  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  140)  HOURS  IN  A WORK  WEEK,  TIME  WORKED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  ON  A WORK  DAY,  TIME  WORKED  ON  A NON-WORK  DAY,  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  0UARTER{l/4) 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HCLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BF  PAID  OVERTIME  COMPENSATION  FOR  THF  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (2)  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
RATE  DURING  THF  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WORK. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NOT  RE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A)  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (R)  HE  HAS  HAD  A MINIMUM  OF  EIGHT  (8) 

HOURS  OFF  BETWEEN  SHIFTS  CR  WORK  PERIODS,  (C)  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  (40)  HOURS  AT  THF  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (C)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  TWO  (2)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  RE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOP  WORK 
WITHOUT  HAVING  HAD  TWELVE  (12)  HOURS  OFF  FOLLOWING  THE  END  OF  HIS 
LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12)  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THF  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 
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SECTION  8.A1.3.  SHIFTS.  ALL  EIGHT  (81  HOUR  WORK  PERIOOS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-  FIRST  SHIFT—  A A.  M. 

OR  THEREAFTER  RUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT — 12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT—  8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  A A.  H.  NC  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN  CENTS  (150  PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  (200  PER 
HCUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULFD  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FCP  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  8.A1.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERANS  DAY, 
THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSECUTIVE  DAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S FAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  THEIR  HOLIDAY  PAY,  CNE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  CAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  CAY. 


SECTION  8.42. 

7367  RADIO  TECHNICIAN 


RADIO  TECHNICIAN  (PART-TIME)  FOR  FIRST 

8 HOURS  WORKED  PER  DAY 25C  PER  HOUR 

7368  SENIOR  RADIO  TECHNICIAN 


242.50  WK 
6-1-70 

252.50  WK 

ADDITIONAL 

257.50  WK 
6-1-70 

267.50  WK 
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SECTION  8.A2.1.  HOURS  OF  WORK.  40  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  CONSTITUTE  A WORK  WEEK,  EIGHT  (8)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY,  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER,  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS,  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY, PART-TIME  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  (48 
HOURS)  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.42.2.  OVERTIME-  (A)  TIME  AND  ONE-HALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  FIGHT  (8)  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 

FORTY  (40)  HOURS  IN  ANY  CNE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 

BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  (A)  THROUGH 
(E).  (B)  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  (8)  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  (C)  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  (1/2)  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  NEAREST  HALF  HOUR.  (D)  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVEN,  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  RATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  (E)  TECHNICIANS  SHALL  BE  AL- 

LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.42.3.  SHIFT.  NONE. 


SECTION  8.42.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NOT  WORKED-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  CN  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 


SECTION  8.42.5.  HEALTH  AND  WELF ARE-$28.91  PER  MONTH 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  CF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFITS. 
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^.925  HR 


SECTION  8.^3. 

7370  RIGGER 

WORKING  CONCITIONS  AND  HEALTH  AND 
WELFARE  payments  SAME  AS  7514  GENERAL 
LABORER . 


SECTION  8.44. 

7376  SHEET  METAL  WORKER 6.80  HR 

WHEN  WORKING  FRCM  BOS  N CHAIR 75C  PER  HCUP  ADDITIONAL 

(M[NIMUM  2 HCUPS). 


SECTION  8.44.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 CON- 

SECUTIVE DAYS. 


SECTION  8.44.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 


SECTION  8.44.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8-00  A.M. 
THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THF  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY,  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATF  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12^  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  RE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  ISt 
OF  7 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
RE  DEFINED  AS  OVERTIME  AND  THF  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.44.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  CAY, 
INDEPENDENCE  DAY,  LABOR  CAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY,  SUCH  HOLIDAY 
WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  THREE 
AND  TWO-TENTHS  PER  CENT  (3.2?)  OF  HOURLY  EARNINGS.  HOLIDAY  PAY- 
MENT SHALL  BE  BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE 
PAYMENT  FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLI- 
DAY PAYMENT  SHALL  RE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  RASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.44.5  HEALTH  AND  WELFARE-  38C  AN  HOUR  LESS  AN  AMOUNT 
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WHICH  REPRESENTS  CONT R I RUT  I HNS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OE  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT 


SECTION  8.45. 

7377  STAGE  ELECTRICIAN 39.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  R.46.  4-1-70 

7378  TILE  SETTER 6.30  HR  6.60  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 


SECTION  8.46.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  4-30 
P.M.)  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.46.2.  OVERTIME.  WORK  PERFORMED  BEFORE  8-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  RE  CLASSED  AS 
OVERTIME  AND  PAID  FOP  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
OCUBLE  TIME. 


SECTION  8.46.3.  SHIFT.  NONE. 


SECTION  8.46.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 


SECTION  8.46.5.  HEALTH  AND  WELFARE-  39C  AN  HOUR 
(44C  4-1-7CI  FOR  EACH  HOUR  WORKED 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOB  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.47. 

7381  AUTOMOTIVE  MECHANIC 220.60  WK 

7381  AUTOMOTIVE  MECHANIC  (TEMPORARY! 48.53  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK  S WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 

SECTION  8.47.1  HOURS  OF  WORK.  EIGHT  HOURS  OVER  A PERIOD  OF 
NINE  HOURS  SHALL  CONSTITUTE  A DAY  S WORK.  THE  DAY  SHIFT  SHALL  BE 
ANY  SUCH  EIGHT  HOURS  BETWEEN  7 A.M.  AND  6 P.M.  EMPLOYEES  SHALL  BE 
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J ENTITLED  TO  A TEN-MINUTF  RELIEF  PERIOD  AROUND  THE  HID-POINT  CF 

EACH  HALF  SHIFT. 

SECTION  8. ^7. 2 OVERTIME.  REFER  TO  APPLICABLE  PROVISION  IN 
SECTION  8.A7.3. 

SECTION  8.47.3.  SHIFT.  ANY  SHIFT  THAT  ENDS  BETWEEN  6 P.M.  AND 
MIDNIGHT  SHALL  BE  PAID  IC%  ABOVE  THE  REGULAR  DAY  SHIFT  RATES,  AND 
ANY  SHIFT  THAT  ENOS  AFTER  MIDNIGHT  SHALL  BE  PAID  15%  ABOVE  THE 
REGULAR  DAY  RATE.  ALL  TIME  WORKED  IN  EXCESS  OF  THE  REGULAR  8-HOUR 
DAY  SHALL  BE  PAYABLE  A TIME  AND  CNE-HALF  FOR  THE  FIRST  THREE  HOURS, 
WITH  DOUBLE  TIME  TO  PREVAIL  THEREAFTER  AND  DOUBLE  TIME  AFTER  48  HOURS 
WORKED  IN  THE  WORK  WEEK.  WHEN  REQUIRED  TC  WORK  ON  SATURDAY  OR  SUNDAY 
EIGHT  HOURS  WORK  SHALL  BE  GUARANTEED  AT  TIME  AND  ONE  HALF  OR  THE  AP- 
PROPRIATE RATE,-HOL IDAY  WORK  IS  TO  BE  PAID  AT  DOUBLE  TIME  AND  ONE 
HALF  IN  LIEU  OF  THEIR  REGULAR  PAY. 

SECTION  8.47.4.  HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY 
GOOD  FRIDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY 
(WHEN  CELEBRATION  IS  HELD  IN  SAN  FRANCISCO),  ARMISTICE  DAY,  THANKS- 
GIVING CAY,  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUNDAY,  THE 
DAY  OBSERVED  BY  THE  STATE  OR  THE  NATION  SHALL  BE  CCNSIDERED  AS  A 
HOLIDAY.  HOLIDAYS  SHALL  BE  PAID  FOR  WHETHER  THEY  FALL  ON  A WORK 
DAY  OR  A DAY  OFF.  HOLIDAYS  SHALL  BE  PAID  FOR  AT  STRAIGHT  TIME. 

SECTION  8.47.5.  HEALTH  AND  WELFARE-  $47.31  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 

► 

SECTION  8.48.  6-1-70 

7392  WINDOW  CLEANER 4.45  HR  4.65  HR 

MEN  WORKING  ON  SCAFFCLDS  CR  BOS  N CH A I R . . . . 5 . 45  HR  5.65  HR 


SECTION  8.48.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40)  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (5)  WORKING  DAYS  OF  EIGHT  (8) 
HOURS  FROM  7-00  A.M.  TC  3-30  P.M.  OR  FROM  6-00  A.M.  TC  2-30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  11-00  AND  11-30  A.M. 


SECTION  8.48.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  CF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  CF  DOUBLE  TIME.  WCRK  PERFORMED  CN  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 


SECTION  8.48.3.  SHIFT.  NONE. 


SECTION  8.48.4  HOLIDAYS.  NFW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  CAY,  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLCYFES  SHALL  RECFIVF  A 
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FULL  DAY  S PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 

THE  DAY  ON  WHICH  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE  ( 

REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 

AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 

TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 

HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 

FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 

PAID  AT  THF  RATE  OF  DOURLF  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 


SECTION  8.48.5.  HFALTH  AND  WELFARE-  $31.68  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  ANC  AN  AMOUNT  EQUIVALENT  TO  THE  VALLE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DFATH  BENEFIT. 


SECTION  8.49. 

7395  ornamental  IRON  WORKER  8/16/69 

FFNCF  ERECTOR 6.03  6.28  HR 

ORNAMENTAL  IRON  WORK. 6.23  6.48  HR 


WHEN  TWO  OR  MORE  IRONWORKERS  ARE  EMPLOYED,  ONE  SHALL  BE  SELECTED  BY  THE 
INCIVICUAL  EMPLOVER  TO  ACT  AS  FOREMAN,  AND  SHALL  RECEIVE  A FOREMAN'S 
WAGES. 

A FOREMAN  SHALL  BF  PAID  45C  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  HF  HAS  SUPERVISION 


SECTION  8.49.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FROM  8 A.M.  TO 
5 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.49.2.  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
ALL  WORK  IN  EXCESS  OF  EIGHT  (8)  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  PE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TC  WCRK,  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  ON  THF  BASIS  OF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK,  HE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIMF,  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 


SECTION  8.49.3  SHIFT.  WHFN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID,  OP  A PRCPC PT I CN AT E PART 
THEREOF  FOP  THE  TIME  WORKED.  NOT  MORE  THAN  ONF  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 
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SECTION  8.<»9.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
CAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  CAY. 
IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  CN  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 


SECTION  8.49.5  HEALTH  AND  WELFARE-  30  1/2C  (8-16-69  330  FOR  EACH  WORK 
HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THF  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.50. 

7404  ASPHALT  FINISHER 4.925  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 


SECTION  8.51. 

7410  AUTOMOTIVE  SERVICEMAN.. 3.915HR 

WHEN  ASSIGNED  AS  TRUCK  TIRE  SERV ICEMAN .. 1 2 . 5C  HOUR  ADDITIONAL 
7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN lOK  OVER  BASE  RATE 


SECTION  8.51.1.  HOURS  CF  WORK-  FIVE  (51  CONSECUTIVE  DAYS  OF 
EIGHT  (8)  HOURS  EACH.  LUNCH  PERIOD  SHALL  NOT  EXCEFC  ONF  (IJ  HOUR. 


SECTION  8.51.2.  OVERTIME.  OVERTIME  SHALL  BE  PAID  FCR  ON  THE 
BASIS  OF  TIME  AND  ONF-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  CF  EIGHT  (81 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  (40)  HOURS  IN  ANY  ONF  WEEK. 


SECTION  8.51.3.  SHIFT.  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7-00  A.M,  AND  END  NCT  LATER  THAN  6-00  P.M. 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  WORK  PFRFCRMEC  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  DAY  SHIFT.  EMPLOYEES  SHALL  BE 
PAID  TEN  (10)  PER  CENT  ADDITIONAL  FOR  ALL  WORK  PERFORMED  BETWEEN 
4-00  P.M.  AND  MIDNIGHT  AND  FIFTEEN  (15)  PER  CENT  ADDITIONAL  FOR  ALL 
WORK  PERFORMED  BETWEEN  MIDNIGHT  AND  8-00  A.M.,  EXCEPT  FOP  WORK  PER- 
FORMED CN  A regularly  SCHECULFD  DAY  SHIFT,  OR  FOR  OVERTIME  WORKED 
AS  A CONTINUATION  OF  A REGULARLY  ESTABLISHED  SHIFT. 


SECTION  8.51.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BF  PAID 
AT  THE  EMPLOYEE  S REGULAR  RATE,  INCLUDING  ANY  SHIFT  PREMIUM,  WHEN 
NOT  WORKED  IRRESPECTIVE  OF  THF  DAY  CN  WHICH  THFY  FALL-  NEW  YEAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  CAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSION  DAY  (WHEN  THF  CELEBRATION  IS  HELD  IN  SAN  FRANCISCO) 
VETERANS  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  ANC  EMPLOYEE  S 
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BIRTHDAY. 

IF  AN  EMPLOYEE  WORKS  ON  A HOLIDAY  HE  SHALL  BE  PAID  AT  1 1/2  TIMES 
HIS  REGULAR  STRAIGHT  TIME  RATE  FCR  ALL  SUCH  HOURS  WORKED  IN  ADDI- 
TION TO  THE  HOLIDAY  PAY.  ANY  EMPLOYEE  WHO  WORKS  ANY  PART  OF  THE 
DAY  SHALL  RECEIVE  A FULL  CAY  S PAY,  INCLUDING  SHIFT  PREMIUM.  WHEN  ANY 
OF  THE  ABOVE  HOLIDAYS  FALLS  CN  A SUNDAY,  THE  DAY  OBSERVED  BY  THE 
STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY,  INCLUDING 
SHIFT  PREMIUM.  IN  THE  EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE  S 
VACATION  THE  EMPLOYEE  SHALL  RECEIVE  AN  ADDITION  DAY  OFF  WITH  PAY 
OP  AN  ADDITIONAL  CAYS  PAY. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PER- 
FORMED, AN  employee  MUST  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORK  CAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK 
DAY  IMMEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE,  AT  THE  END  OF  HIS  WORKWEEK,  SHALL  RECEIVE  PAY  FOR  ANY 
HOLIDAY  THAT  FALLS  ON  THF  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.51.5  HEALTH  AND  WELFARE-  $A3.2l  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTION'S  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.52. 

7A?2  CRIBBER 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAMF  AS  751A  GENERAL 
LABORER,  GROUP  I RATE. 


SECTION  8.53. 
7^2^  DRYER-MI XFRMAN 


WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 
UNIVERSAL. 


5.89  HR 
1/1/70 
6.07  HR 
6/15/70 
6.30  HR 


SECTION  8.5A. 

7A2B  HODCARRIER  WHEN  TENDING  BRICKLAYER 6.35*  HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES 
WHEN  WORKING  UNDERGROUND 
PLUS  S5.00  PER  DAY  ADDITIONAL. 

SECTION  8. 5^. I HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THF  HOURS  OF  WORK  SHALL  BE  FROM 
8-30  A.M.  TO  12  NOON,  AND  FROM  12-30  P.M.  TO  ^-00  P.M.  HOWFVFR, 

ALL  HCD  CARRIERS  CN  THF  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
RF  FIFTEEN  115)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
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ANO  FOR  WHICH  OVERTIME  SHALL  BE  PAID 


SECTION  8.5A.2  OVERTIME.  ALL  WCRK  PERFORMED  OUTSIDE  CF  THE 
REGULAR  WORK  DAY,  OP  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND 
HCLIDAYS,  SHALL  BF  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 


SECTION  8. 5^. 3 SHIFTS.  TWO,  THREF  CR  FOUR  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME,  BUT  IN  NO  CASE  SHALL  A HOC  CARRIER  WORK  MOPE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS,  THE 
RATE  SHALL  BF  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME.  THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
CAY  HOURS,  30  MINUTES  FATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER S TIME. 


SECTION  8.5A.A  HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR  S CAY, 
WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOP  ALL  WORK  PERFORMFD  CN  THESE  HOLIDAYS. 


SECTION  8.54.5.  HEALTH  AND  WELFARE-  25C  FOR  EACH  HOUR  WORKED  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.55. 

7428  HCDCARRIER  WHEN  TENDING  PLASTERER 6.45*  HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES. 

WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUND 
$2.5C  PER  DAY  ADDITIONAL. 

SECTION  8.55.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  12-00 
NOON  AND  12-30  P.M.  TO  4-30  P.M.)  MONDAY  tHROUGH  THURSDAY,  4 HOURS  ON 
FRIDAY  (8A.M.  TO  12-00  NOON).  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  WHICH  SHALL  RE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE 
START  OF  THE  DAY  S WCRK  AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.55.2.  OVERTIME.  ALL  WCRK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  4-30  P.M.  ON  ANY  DAY,  MONDAY  THROUGH  THURSDAY  INCLUSIVE,  AND 
BEFORE  8 A.M.  AND  AFTER  12-CC  NOON  CN  FRIDAY  SHALL 
BE  PAID  FOP  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS. 


SECTION  8.55.3  SHIFT.  NONE 


SECTION  8. 55. A HOLIDAYS.  IN  LIEL  OF  PAYMENTS  TC  THE  HOLIDAY  FUND, 
THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR  S 
QAY,  WASHINGTON  S BIRTHDAY,  CECORATICN  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  CN  SATURDAYS,  SUNDAYS,  AND 
HOLIDAYS. 


SECTION  8.55.5.  HEALTH  AND  WELFARE-  25C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTR I BUTICKS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OE  THE  CITY  S CONTRI- 
BUTION TO  THE  retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.56. 

7A48  SEWER  CLEANFR SA.OO  PER  DAY  OVER  7422  CRIBBER 

(WHEN  A 7448  SEWER  CLEANER  ( 744S  SEWER  SERVICEMAN)  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OR 
MAIN  SEWERS,  THE  HOURLY  RATE  OF  PAY  OF  7347  PLUMBER  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 


SECTION  8.57. 

7450  SHADE  AND  DRAPERY  MAN 


4.35  HR 


SECTION  8.57.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-MINUTE  REST  PERIOD  IN  THE  MORNING  AND  IN  THE  AFTERNOON. 

THE  SCHEDULING  THEREOF  TC  BE  DETERMINED  BY  THE  EMPLOYER. 

SECTION  8.57.2  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OB  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.M.  TO  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.57.3.  SHIFT.  NONE. 

SECTION  8.57.4  HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
CHRISTMAS  DAY,  AND  THE  EMPLCYEE  S BIRTHDAY.  THESE  DAYS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITICN  TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE 
WHEN  NOT  WORKED,  EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TC  WORK, 
OR  THE  FRIDAY  OR  THE  MONDAY  FOLLCWING  MAY  BE  OESIGNAYED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  DAY  DESIGNATED  TC  BE  CB- 
SERVED  BY  THE  STATE  CR  THE  NATION. 
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HOLIDAY  compensation  FOP  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  CAYS  NEXT  PRECEDING  AND  NEXT  EOLLOWING  THE  HOLIDAY 
INVOLVED,  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
EMPLOYER  IN  ADVANCE,  OP  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


SECTION  8.57.5.  HFALTH  AND  WELEARE-  $21.00(8-1-69  $25.00)  PER 
MONTH  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  CE  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR 
EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.58. 

7502  ASPHALT  WORKER 4.775  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 
LABORER  . 


SECTION  8.59. 

7514  GENERAL  LABORER 


GROUP  III  WAGE  RATE 


4.675  HR 


GROUP  I I WAGE  RATE 


4.775  HR 


ASPHALT  SHOVELER 
CEMENT  DUMPER 

CHOKE-SETTER  AND  RIGGER  (CLEAR 
CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  LABORERS  (WET  CR  DRY) 
GUINEA  CHASER  (STAKEMEN) 

SLCPER 

ALL  PNEUMATIC  GAS  AND  ELECTRIC 

IN  GROUP  I 

ADDUCTORS 


ING  WORK) 


TOOLS  NOT  LISTED 


GROUP  I WAGE  RATE  4.925  HR 

ASPHALT  IRONFRS  AND  RAKERS 
BARKO,  WACHER  AND  SIMILAR  TYPE  TAMPERS 
CHAINSAW,  FALLER,  LOGLCADFR  AND  SUCKER 
COMPACTORS  OF  ALL  TYPES 

CONCRETE  AND  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  PAN  WORK 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  GRANITE  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
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LAGGING,  SHFFTINC,  WHALING,  BRACING, 

LAYKOLD,  CPEOSOTF,  LI^'E,  CAUSTIC  AND  SIMILAR  TYPE  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKFRSIWFT  OR  DRY) 

PIPELAYERS,  CAULKERS,  BANDERS,  P I PEWR APPER S , 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BROOM  SWEEPERS 

POWER  tampers  OF  ALL  TYPES,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HAND-GUIOED  LAGGING  HAMMER 
PAVEMENT  BREAKERS  AND  SPADERS,  JACKHAMMER  OPERATORS 
PIPFWRAPPER,  KETTLEMEN,  POTMEN  AND  MEN  APPLYING 
ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
R I PRAP-STONEPAVER  AND  ROCK-SL  INGER , INCLUDING 
PLACING  OF  SACKED  CONCRETE  (WET  GR  DRY) 

RCTOTILLER,  BUGGYMCBILE 
SAND  BLASTERS  - POTMAN 

VIBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 
WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 

GROUP  I A WAGE  RATE  5.15  HR 

JCY  DRILLS  AND  SIMILAR  TYPE  DRILLS  (SUBJECT  TO 
CUALIFYING  LANGUAGE)  AND  TRACK  DRILLERS,  DIAMOND 
COPE,  WACrON  DRILLERS,  MECHANICAL  DRILLERS, 

BLASTERS,  POWDERMEN,  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 

GROUP  I B WAGE  RATE 

SEWER  CLEANERS  SHALL  RECEIVE  $A.OO  PER  DAY 
ABOVE  GROUP  I WAGE  RATES  SEWER  CLEANER 
MEANS  ANY  WORKMAN  WHO  COMES  IN  CONTACT  WITH 
RAW  SFWAGE  OR  WHO  WORKS  INSIDE  RECENTLY 
ACTIVE,  LARGE  DIAMETER  SEWERS. 

GROUP  I C WAGE  RATE 

FOR  BURNING  AND  WELDING  IN  CONNECTION  W 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR 
RATE. 

GROUP  I D 

MAINTENANCE  AND  REPAIR  TRACKMEN 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  12  1/2C  PER  HOUR  ABOVE  THEIR  REGULAR  RATE  FOR  ALL 
WORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NCT  SPECIFICALLY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  BE  CONSTRUED  TO 
APPLY  TO  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 


A. 975  HR 

ITH 

SCAFFOLDS 

CLASSIFIED 

AND  ROAD  BEDS  AND  ALL 


GROUP  I E WAGE  RATE 


5.475  HR 


WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WCRK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAFT) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 

SECTION  8.59.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WCRK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NOT  LESS 
THAN  FOUR  HOURS  AT  THE  APPLICABLE  RATE,  AND  ANY  TIME  THEREAFTER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  CAY  AND  HALF  DAY. 


SECTION  8.59.2  OVERTIME.  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WCRK  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FCR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNDAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  CN  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WCRK,  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  CUT  TO  WORK  CN  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED,  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED,  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRC  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FCR  LUNCH,  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FCR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TG  TAKE  TIMF 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  CF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THF  SHIFT. 


SECTION  8.59.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  EIGHT  CONSECUTIVE 
HOURS  (EXCLUSIVE  CF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY'S  WORK,  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  C'CLCCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S WORK  FCR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
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THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  CN  TWO  SHIFT  OPERATIONS,  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-00  O’CLOCK  A.M.  AND  NOT  LATER  THAN  8-00  O’CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYEO  FOR  FIVE  CP  MORE  CONSECUTIVE  DAYS,  SEVEN  CONSE- 
CUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  ANC  THE  FIRST  SHIFT  SHALL  START  AT  8-CC  O’CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OP  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLFD  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  JOB  CONDI- 
TIONS, OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  CAY 
SHIFT  AT  AN  EARLIER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 


SECTION  8. 59. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON’S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  CAY,  THE  DAY  AFTER  THANKSGIVING, 
ANC  CHRISTMAS  CAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  CN  SUNDAY,  THF  MONDAY 
FOLLOWING  SHALL  PF  CONSICFREC  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
BF  MADE  CN  THE  BASIS  OF  15C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENTS 
SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  CN  THE  NUMBER  OF 
HOURS  ACTUALLY  WORKED  DUPING  SAID  PERIOD.  PREMIUM  PAY  FOP  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THF  BASE  HOURLY  RATE.  DOUBLE  TIME  SHALL  BE 
PAID  FOR  ALL  WORK  PERFORMED  CN  THESE  HOLIDAYS. 


SECTION  8.59.5  HEALTH  AND  WELFARE-  30C  AN  HOUR  FOR  EACH  HOUR  PAID  FOR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  ANC  COUN- 
TY HEALTH  SERVICE  SYSTEM  ANC  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF 
THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.60  06/16/70 

9330  PILEMAN $6.3A  $7.09H 

SECTION  8.60.1  HOURS  OF  WORK-  EIGHT  (8)  HOURS  PEP  CAY,  THIPTY-SIX  (36) 
HOURS  PEP  WEEK,  FIVE  (5)  DAVS  PER  WEFK,  MONDAY  TO  FRIDAY  INCLUSIVE. 

SECTION  8.60.2  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLF  TIME  EXCEPT  FOR  12-3C  P.M.  TO  A-3C  P.M.  ON  FRIDAY  WHICH  SHALL  RE 
PAID  AT  THF  RATE  OF  TIME  AND  ONE-HALF. 

SECTION  8.60.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 
5. A.M.  AND  8 A.M. 

ON  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  BE  PAID  FOP  WORK  AFTER  THF 
SEVENTH  HOUR.  IN  CASES  WHERF  MORE  THAN  ONE  SHIFT  IS  WCRKFD  THE  SHIFTS 
SHALL  CHANGE  EVERY  TWO  WFFKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREFMFNT. 

SECTION  8. 60. A HOLIDAYS.  NEW  YEAR’S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  CAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  RE  HOLIDAYS.  HOLIDAY  PAY  IS  35C  FOR  EACH 
HOUR  ACTUALLY  WORKED. 
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SECTION  8.60.5  HEALTH  AND  WELFARE-  35C  AN  HOUR  FOR  TIME  ACTUALLY  WORKED 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  HEALTH  SERVICE  SYSTEM 
AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALUE  OF  THE  CITY*S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  THE  EMPLOYEE'S  DEATH  BENEFITS. 

SECTION  3.61  1/1/70 

9331  PILEDRIVER  ENGINEMAN  6.86  7.07H 

BOOMS  80  FEET  TO  130  FEET 2CC  PEP  HOUR  ADDITIONAL 

WORKING  CONDITICNSt  HCL I DAYS, HEALTH 

AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

SECTION  8.62  6/16/70 

9332  PILEDRIVER  FOREMAN  7.09  7.8AH 

WORKING  CONCITICNS,  HCL  I D A Y S , H E ALTH 

AND  WELFARE  BENEFITS  SAME  AS 
9330  PILEMAN. 

SECTION  8.63  1/1/70 

933A  deckhand,  TUGS  AND  DREDGES 5.09  5.25H 

WORKING  CONCITICNS,  HCLIDAYS,  HEALTH 

AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

SECTION  8.6A  1/1/70 

9335  MARINE  FIREMAN  5.09  5.25H 

WORKING  CONCITICNS,  HOLIDAYS,  HEALTH 

AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

SECTION  8.65  1/1/70 

9335.1  DREDGE  LEVERMAN  6.75  6.96H 

WHEN  USED  AS  HEAD  LEVERMAN  CN  A DREDGE 
PAY  IS  30C  PER  HOUR  ADDITIONAL. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH. 

AND  WELFARE  BENEFITS  SAME  AS  7328 
OPERATING  ENGINEER,  UNIVERSAL. 

SECTION  8.66  1/1/70 

9337  DIESEL  TUGBOAT  OPERATOR  6.75  HR*  6.96  HR* 

WORKING  CONDITIONS,  HCLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7328  OPERATING  ENGINEER,  UNIVERSAL. 


IRMAN 

A3 


SECTION  8.67 

93A1  STEEL  ROLLING  DOOR  REPA 


6.23  H 


8/16/69 
6.A8  H 


WORKING  CONOITIONSf  HGLinAVS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IREN  WORKER. 


SECTION  8.68 


8/  16/69 
6.93  H 


9362  STEEL  ROLLING  DOOR  REPAIR  FOREMAN 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


6.68  h 


SECTION  8.69 
9363  ROOFER 


5.50  H 


8/1/69 
5.85  H 


SFCTION  8.69. I HOURS  OF  WORK-  FOR  THE  PERIOD  MARCH  I - AUGUST  31,  36 
HOURS  PER  WEEK,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  ON 
FRIDAY  starting  AT  8.A.M.  THE  WORK  WEEK  IS  60  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SFPTFMiPER  1 THRU  FEBRUARY. 

section  8.69. 2.  OVERTIME.  THE  REGULAR  WORK  DAY  IS  8 A.M.  - 6-30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTER  A 
REGULAR  WORK  DAY  SHALL  RE  PAID  AT  TIME  AND  ONE  HALF.  ALL  OTHER  OVERTIME  TO 
BE  PAID  AT  DOUBLF  TIME. 


SECTION  8.69.3.  SHIFT.  NOT  APPLICABLE. 


SECTION  8.69.6.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DE- 
CORATION DAY,  JULY  FCURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  20C  PER  HOUR  FOR  EACH  HOUR 
WCRKFD. 

SFCTION  8.69.5.  HEALTH  AND  WELFARE-  25C  PFR  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET,. 


SECTION  a.7C  8/1/69 

9366  RCOFER  FOREMAN  6.00  H 6.35  H 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9363  ROOFER. 


SECTION  8.71 

9365  SHEET  m^tal  FOREMAN,  PORT lOT  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7376  SHEET  MFTAL  WORKER 


SECTION  8.72. 
9366  FUSION  WELDER 


6.60  H 


10/1/69 
6.80  H 


SECTION  8.72.1.  HOURS  OF  WORK-  8 HOURS  (8-TO  A.M.  - 4-30  P.M.)  PER  DAY, 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIET  AND  WEEKLY 
HOURS.  THE  STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


section  8.72.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  ONE  AND  ONE  HALF 
TIMES  THE  BASIC  SCALE,  EXCEPT  THAT  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  AT  TWO 
TIMES  THE  BASIC  SCALE. 

SECTION  8.72.3  SHIFT.  NOT  APPLICABLE. 

SECTION  8.72.4.  HOLIDAYS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  FURTHER  APPLICABLE  PROVISIONS  ARE 
IN  THE  PERTINENT  COLL ECT  I V E BARGA I N I NG  AGREEMENT.  THERE  IS  NO  PROVISION 
FOR  COMPENSATION  FCR  THESE  DAYS. 

SECTION  S.72.5  HEALTH  AND  WELFARE-  30C  PER  HOUR  LESS  THE  ALLOWABLE  CITY 
OFFSET. 


SECTION  8.73  1/1/70 

9348  TRUCK  CRANE  OILER  5.54  H 5.71  H 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7328  OPERATING  ENGINEER,  UNIVERSAL. 


SECTION  8.74. 

A165  STAGE  CARPENTER 


39.00  DA 


SECTION  8.74.1  HOURS  OF  WORK-  8 HOURS  CR  LESS  PER  CAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
CNE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOB  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOB  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TC  WORK  BEFORE  6 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
PEST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FCR  ANOTHER  SHIFT. 


SECTION  8.74.2  OVERTIME.  ALL  WORK  PFRFCRMED  IN  EXCFSS  OF  THE 
NORMAL  8-HOUR  SHIFT  CR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS-  BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE 
OF  $5.00  PER  HOUR,  BETWEEN  5 P.w.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF 
$7.50  PER  HOUR,  BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF 
$10.00  PER  HOUR.  EFFECTIVE  1/1/E9  THESE  RATES  SHALL  BE- 

BETWFEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  $5.25  PEP  HOUR, 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF  $7,875  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $10.50  PEP  HOUR. 

ADD  4?  TC  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  RECUIPED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 


FACH  ACCITIQNAL  PERFORMANCE 


SECTICN  8.74.3  SHIFT.  NONE. 


SFCTION  8.74.4  HOLIDAYS-  NEW  YEAR’S  DAY,  WASHINGTON’S  BIRTHDAY, 
memorial  day,  fourth  of  JULY,  LABOR  DAY,  ADMISSION  DAY, 

THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 

SECTION  8.74.5  HEALTH  AND  WELFARE-  3 1/2%  OF  GROSS  WAGES 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COLNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.75. 

A170  STAGE  PROPERTY  MAN 39.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  8.76. 

C109  STAGEHAND  GRIPS,  CLFARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR 21.00  PER  PERFORMANCE 


SECTION  8.76.1  HOURS  OF  WORK.  THF  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OP  LESS. 

ALL  TIME  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BF 
CONSIDERED  CNE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  CR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MFALS  SHALL  BE  NO  LESS  THAN  3 NOR  MORE  THAN  FIVE  HOURS.  PENALTY  FOR 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFGRE  6 A.M.,  THFRE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
RACK  FOR  ANOTHER  SHIFT. 


SECTION  8.76.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOP  AS  FOLLOWS-  BETWEEN  8 A.M.  AND  5 P.M. 
AT  THE  RATE  OF  $4.50  PER  HOUR,  BETWEEN  5 P.M.  AND  12  P.M.  AT  THE 
RATE  OF  $6.75  PER  HOUR,  BETWEEN  12  P.M.  AND  8 A.M.  AT  THF  RATE  OF 
$9.00  PER  HOUR.  EFFECTIVE  1/1/69  THESE  RATES  SHALL  BE- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATF  OF  $4.75  PER  HOUR, 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF  $7,125  PER  HOUR, 
BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $9.00  PER  HOUR. 
WHEN  NO  PERFORMANCE  OP 

REHEARSAL  IS  SCHFDULFD  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  RE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THF  APPLICABLE  OVERTIME  RATF.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
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STRAIGHT  TIME  PATE.  ADD  A?  TO  THE  GROSS  WAGES  FOP  SPASMOCIC  EMPLOY- 
MENT. 


SECTION  3.76.3  SHIFT.  NONE. 

SECTION  3.76.3  HOLIDAYS.  NONE. 

SECTION  8.76.5  HEALTH  AND  WELFARE-  3 1/2?’  OF  GROSS  WAGES 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFIT. 

SECTION  8.77 
01  CHAUFFEUR 

6/1/7C 

DUMP  TRUCKS 

UNDER  3 YDS,  CAPACITY  (WATER  LEVEL) 5.215  HR  5.675  HR 

3 YDS  AND  UNPFR  6 YDS  (WATER  LEVEL) 5.31  HR  5.77  HR 

6 YDS  AND  UNDER  8 YDS  (WATER  LF VEL ) . . . . . . 5 . 5 1 HR  5.97  HR 

8 YDS  AND  INCLUDING  12  YDS  (WATER  LEVEL), 5. 75  HR  6.21  HP 
OVER  12  YDS  AND  INCLUDING  IB  YDS 

(WATER  LEVEL) 5.79  HR  6.25  HR 

OVER  18  YDS  AND  INCLUDING  23  YDS 

(WATFR  LEVEL) 5.895  HR  6.355  HR 

HEAVY  DUTY  TRANSPORTS  (HIGH  BED).... 5.53  HR  5.99  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 5.365  HR  5.925  HR 

WATFP  TRUCKS  UNDER  2,500  GALLONS 5.325  HR  5.785  HR 

WATER  TRUCKS  2500  AND  UNDER  3C0C  GALLONS 5.325  HR  5.885  HR 

WATER  TRUCKS  30C0  AND  UNDER  5C0C  GALLONS 5.525  HR  5.985  HR 

WATER  TRUCKS  5000  AND  UNDER  7CCC  G A L LON S . . . . . 5 .6 25  HR  6.085  HR 
SELF-PROPFLLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN.... 5.75  HR  6.21  HR 

PICKUP  TRUCKS 5.215  HR  5.675  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 5.31  HR  5.77  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(3  AXLE  UNIT).. 5.31  HR  5.87  HP 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USFD 
ON  A FLAT  RACK  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY 5.525  HP  5.985  HR 

HEAVY  DUTY  TRANSPORTS  (LOW  BED) 5.76  HR  6.22  HR 

LIFT  JITNEYS  AND  FORK  LIFT 5.335  HR  5.805  HR 

ROSS  CARRIFR  AND  OTHER  TYPE  CARRIER 5.555  HR  6.015  HR 

P.B.  OR  SIMILAR  TYPE  SELF-LOADING  TRUCK 5.85  HP  6.31  HR 

BOOTMAN ■ 5.305  HR  5.765  HR 

TRAILERS 12  1/2C  PFR  HOUR 

ABOVE  RATE  FOR 
TOWING  UNIT 

(FOR  THE  PURPOSE  OF  COMPUTATION,  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MFAN  THE  CARRYING 
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CAPACITY  CF  THFSF  TRUCKS  TO  INCLUDF  THE  AREA  ABOVE  THE  VERTICAL 

SIDE  OF  THF  BODY  OF  THE  TRUCK  AND  UNDER  A POUNDED  COVER  CF  THE  TRUCK.) 


SECTION  H.77.1  HOURS  OF  WORK-  R HOURS  PER  DAY  (EXCLUSIVE  OF  A 
^^FAL  PERIOD,  5 CAYS  PER  WEEK,  VQNrAY  TC  FRIDAY,  INCLUSIVE.  IF  AN 
EVPLOYFE  WCPKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  SHALL  RECEIVE  TEE  EIGEFR  RATE  FOR  ALL  WORK  PEPECRMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 


SECTION  8.77. 2 OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  PE  PAID.  WORK  PERFCRMFD 
CN  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  STRAIGHT 
time  rate,  overtime  shall  re  reckoned  by  the  hour  AND  HALF  HOUR. 


SECTION  8.77.3  SHIFT.  WHERE  SINGLE  SHIFTS  APE  WORKFD,  START- 
ING TIME  SHALL  PE  8-CO  A.M.  STARTING  TIME  FOR  AFTERNCCN  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  CP  THREE  (?)  SHIFTS  ARE  WORKED,  EACH  SHIFT  SHALL  WORK  SEVEN  (7) 
HOURS  AND  SHALL  RECEIVE  THF  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
(8)  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  NOT  LESS  THAN  ONE-HALF  DAY'S 
WORK  IF  WORKING'  A HOURS  CP  LFSS,  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IE  WORKING  MORE  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  PY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TC  WORK  CN  REGULAR  WORK  CAYS. 


SECTION  R.77.^  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  27C  (11/1/69  - ^30  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  FOR  ANY  OTHER 
REASON  SHALL  BE  MACE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED  CN  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.77.5.  HEALTH  AND  WELFARE-  A9C  (11/1/69  - 52. 5C  ) AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  FCUIVALFNT  TC  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYFFS  DEATH  BENEFIT. 
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SECTION  8.78. 

CHAUFFEUR  1-1-70 

SMALL  RUBBER  TIRED  TRACTORS 6.11  HP  6.30  HP 

SMALL  TRACTOR  (WITH  BOOM) 6.21  HR  6.40  HR 


TRACTORS,  DOZERS,  SCRAPERS,  SHEEP  S 


6-15-70 
6.5A  HR 
6.64  HR 
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FOOT,  COMPACTING 

EQUIPMENT  ANO  PUSH  CATS 6.46  HR  6.66  HR 

TRACTORS  (WITH  BOOM»  (0-6  OR 

LARGER,  ANC  SIMILAR 6.60  HR  6.80  HR 

LOADER  (UP  TO  2 YARDS) 6.46  HR  6.66  HR 

LOADER  {?  YARDS  UP  TO  ANC 

INCLUDING  4 YARDS 6.73  HR  6.94  HR 

LOADER  (OVER  4 YARDS) 6.90  HR  7.11  HR 


WORKING  CONDITIONS  ARE  THE  SAME  AS  EOR  7328  OPERATING 
ENGINEER,  UNIVERSAL. 


6.91  HR 

6.91  HR 
6.91  HR 

7.20  HR 
7.38  HR 


SECTION  8.79. 

. SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THERFOl 
BASIC  FEE  (GENERAL  PRIVATE  DUTY  NURSING) 

FOR  ONE  PATIENT 43.00  DA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT..... 48.00  DA 

DIVISIONAL  NURSING  (FOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  EQUALLY  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  FEE 64.00  DA 

CLINICAL  FEE 72.00  DA 

THREE  PATIENTS- 

BASIC  FEE 75.00  DA 

CLINICAL  FEE 84.00  DA 

HOURLY  NURSING  (NOT  TO  EXCEED  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF  ......  1 I .00  HR 

FACH  SUCCESSIVE  HOUR  CR  FRACTION 

THFREOF 7.00  HR 

SECTION  8.79.1  HOURS  OF  WORK-  WORK  WEEK  OF  FIVE  CONSECUTIVE 


WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NC  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 

SECTION  8.79.2.  OVERTIME-  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 
TION THEREOF- 

BASIC  FEE 8.00  HR 

CLINICAL  FEE 9.00  HR 


SECTION  8.80  1-1-70 

♦ S102  CONDUCTOR $ 4.  1875  HR  4.2125  HR 

♦ ♦ TRAINEE  RATE $ 2.618  HR  2.634  HR 

♦ S104  MOTQRMAN..  . . ;....$  4.  1875  HR  4.2125  HR 

♦ ♦ TRAINEE  RATE $ 2.618  HR  2.634  HR 

*S106  BUS  OPERATOR... % 4.  1875  HR  4.2125  HR 

TRAINEE  PATE $ 2.618  HR  2.634  HR 

♦ 20C  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES  CR  WHILE 
ACTING  AS  MOTORMAN  ON  SUPPLY  CAR,  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  BY  THE  SUPERINTENDENT,  50C  PER  HOUR 


EXTRA  WHEN  ASSIGNED  AS  COCRDINATOR  IN  THE  TRANSPORTATION 
ASSISTANT  PROGRAM,  25C  PER  HOUR  EXTRA  WHEN  ASSIGNED  AS 
SUPERVISOR  IN  THE  TRANSPORTATION  ASSISTANT  PROGRAM. 

♦♦  TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND  FOR  A 
PERIOD  NOT  TO  EXCEED  TWENTY-FIVE  WORKING  CAYS. 


SECTION  8.80.1  - DEFINITION. 

THE  TERM  'OPERATOR*,  AS  USED  HEREIN,  MEANS  'PLATFCRM  EMPLOYEES  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,'  AS  REFERRED  TO  IN  SECTION 
151.3.1  OF  THE  CHARTER. 


SECTION  8.80.2 

VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS.  SECTION  151.3.1  OF  THE 
CHARTER  PROVIDES  IN  PART  AS  FOLLOWS-  'PROVIDED  THAT  WHEK  IN  THE  TWO  SYSTEMS 
USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE,  VACATION,  RETIREMENT  AND  HEALTH 
SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH  SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FOR  PLATFORM  EMPLOYEES,  COACH  CP  BUS  OPERATORS  OF  THE  MUNICIPAL 
RAILWAY,  THEN  AN  AMOUNT  NOT  TO  EXCEED  THE  DIFFERENCE  OF  SUCH  BENFFITS  MAY 
BE  CONVERTED  TO  DOLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR 
VALUES  SHALL  BE  PAID  INTO  A FUND.* 

THE  DOLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  BF 
PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  ESTABLISHED  BY  RULE  55  OF  THE  CIVIL  SERVICE  COMMISSION,  AND  APPROVED 
BY  ORDINANCE  1C8-68  OF  THE  BOARD  OF  SUPERVISORS,  IS  ESTIMATED  TO  BE  AS 


FCLLCWS- 

VACATION  tlA5,632 

RETIREMENT  $1,39A,617 

HEALTH  SERVICE  SYSTEM $312, lAA 

TOTAL $1,852,393 


THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF 
SUPERVISORS  AN  AMENDMENT  TO  THE  ABOVE  TOTAL  AMOUNT,  AFTER  DETERMINATION 
BY  THE  CIVIL  SERVICE  COMMISSION  THROUGH  ACTUARIAL  SURVEY  ESTABLISHING 
THE  ACTUAL  DOLLAR  EQUIVALENTS  INDICATED  BY  SUCH  SURVEY. 


SECTION  8.80.3 

CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  OTHER  THAN  THOSE  INCLUDED  IN 
SECTION  8.80.2  ABOVE  WILL  BE  ESTABLISHED,  AFTER  REPORT  BY  THE  CIVIL 
SERVICE  COMMISSION,  AS  THE  PREVAILING  CONDITIONS  AND  BENEFITS. 


SECTION  8.80.3.1  - HOURS  OF  WORK. 

ALL  OPERATORS  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
ORDERED,  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  8 HOURS  PAY  FOR  THE  DAY, 
PROVIDED,  IN  THE  CASE  OF  REGULAR  OPERATORS,  THEY  REPORT  ON  TIME  AND  WORK  TMF 
FULL  RUNS  ASSIGNED  TO  THEM,  AND  PROVIDED,  IN  THE  CASE  OF  EXTRA  OPERATORS,  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS,  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
AVAILABLE  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TC  THEM. 

'REPORTING-CLEARING*  ALLOWANCE  SHALL  BE  INCLUDED  AS  WORKING  TIME  WHEN 
THE  OPERATOR  IS  REQUIRED  TO  'REPORT*  AND  'CLEAR*  AS  FOLLOWS- 

A.  12-1/2  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISION. 
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B.  12-1/2  MINUTES  WHEN  AN  OPERATOR  ENOS  A RUN  OR  COLLECT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 

AN  OPERATOR  REQUIRED  TO  WORK  ON  HIS  REGULAR  DAYS  OFE  IN  ANY  SCHEDULED 
WORK  WEEK  SHALL  BE  PAID  TIME  AND  ONE-HALE  FCR  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  THAN  EIGHT  8 HCURS  WCRK. 


SECTION  8.80.3.2  - NIGHT  AND  WEEK-END  PAY  RATES. 

AN  ACOITICNAL  AMOUNT  OF  3C  FOR  EACH  HOUR  WORKED  SHALL  BE  PAID  FOR  TIME 
WORKED  BEGINNING  AT  fc-CC  P.M.  ON  ONE  DAY  AND  ENDING  AT  5-59  A.M.,  THE  NEXT 
SUCCEEDING  DAY,  EXCEPT  THAT  ON  WEEK-ENDS  THIS  PROVISION  WILL  APPLY  FOR  ALL 
HOURS  WORKED  BETWEEN  6-00  P.M.  ON  FRIDAY  AND  5-59  A.M.  CN  MONDAY. 

THE  ADDITIONAL  AMOUNT  SHALL  NOT  BE  MORE  THAN  3C  PER  WORK  HOUR,  WHETHER  THE 
WORK  HOUR  UPON  WHICH  IT  IS  BASED  IS  PAID  AT  STRAIGHT  TIME  OR  OVERTIME  RATES. 


SECTION  8.80.3.3  - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  RUN  REQUIRING  SIX  6 OR  MORE  HOURS  OF  WORK  WILL 
BE  ALLOWED  THIRTY  30  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD.  THIS  TIME 
SHALL  BE,  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  THE  THIRD  AND  SIXTH  HOUR  OF 
WORK.  IF  IT  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS,  THROUGH  NO  FAULT  OF  HIS 
OWN,  TWENTY  MINUTES  OR  LESS  FCR  LUNCH  HE  SHALL  BE  ALLOWED  ONE-HALF  HOUR 
EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE,  PROVIDED  THAT  THE  LOSS  CF  LUNCH  TIME 
IS  PROVED  TO  THE  SATISFACTION  OF  THE  DIVISION  SUPERINTENDENT. 


SECTION  8.80.3.4  - HOLIDAYS. 

THE  FOLLOWING  SHALL  RE  OBSERVED  AS  HOLIDAYS  WITH  PAY-  NEW  YEAR'S  DAY, 
LINCOLNS  BIRTHDAY,  WASHINGTONS  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  VETERANS  DAY,  THANKSGIVING,  CHRISTMAS  DAY,  AND  THE  EMPLOYEES  BIRTHDAY. 

AN  OPERATOR  WHO  WORKS  ON  SUCH  HOLIDAYS  SHALL  BE  PAID  STRAIGHT  TIME  FOR 
EIGHT  8 HOURS,  AND  TIME  AND  ONE-HALF  1-1/2  THEREAFTER,  AND  IN  ADDITION 
SHALL  RECEIVE  HIS  REGULAR  DAYS  PAY.  AN  OPERATOR  NOT  ASSIGNED  TO  WORK  ON  SUCH 
HOLIDAYS  SHALL  RECEIVE  THE  REGULAR  DAYS  PAY  INCLUDING  REPORT  AND  CHECK-IN 
TIME  WHEN  THIS  IS  PART  OF  THE  REGULAR  SCHEDULE.  HE  SHALL  NOT  RECEIVE  WAGES 
FOR  A PAID  HOLIDAY  UNLESS  HE  REPORTS  FOB  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY 
BEFORE  THE  HOLIDAY  AND  THE  FIRST  SCHEDULED  WORK  DAY  AFTER  THE  HOLIDAY, 

EXCEPT  WHEN  PREVENTED  BY  PROVEN  ILLNESS  OR  DEATH  IN  THE  IMMEDIATE  FAMILY. 

IN  THE  EVENT  ONE  OF  THE  FOREGCING  HOLIDAYS  FALLS  DURING  THE  OPERATORS 
VACATION,  OR  IN  THE  EVENT  AN  OPERATORS  BIRTHDAY  COINCIDES  WITH  ANY  OTHER 
HOLIDAY  LISTED  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLIDAY  PAY  FOR  THAT  DAY 
BASED  ON  HIS  WEEKDAY  SCHEDULED  TIME. 


SECTION  8.80.3.5  - TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RATE 
OF  PAY,  THE  PATE  OF  THE  HIGHER  CLASSIFICATION  SHALL  BE  PAID  FOR  EACH  HOUR  OR 
FRACTION  THEREOF  WORKED.  PAYMENT  FOR  CNF  HOUR  AT  THE  HICHER  RATE  SHALL  RE 
MADE  FOR  A FRACTION  OF  AN  HOUR  SC  WORKED. 


SECTION  8.80.3.6  - PAYMENT  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS. 
TIME  LOST  BECAUSE  OF  CHARGES  PREFERRED  SHALL  BE  COMPENSATED  AT  THE  REGULAR 
PATE  OF  PAY  WHEN  SUCH  CHARGES  ARE  NOT  SUSTAINED.  IF  CHARGES  ARE  SUSTAINED 
THERE  SHALL  RE  NO  PAY  FOR  TI^E  LOST. 
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SECTION  8.80.3.7  - PAYMENT  FOR  TIME  NECESSARY  TO  PREPARE  REQUIRED  REPORTS. 
OPERATORS  REQUIRED  TO  REMAIN  ON  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  OR 
UNUSUAL  INCIDENT  REPORTS,  SHALL  BE  ALLOWED  CNE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TIME,  IF  ANY,  AT  THE  END  CF  THE  RUN  WILL  BE  SUBTRACTED  FROM 
THE  ONE  HCUR. 


SECTION  8.80.3.8  - REQUIRED  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 
CPEPATCRS  REQUIRED  BY  DIRECTION  OF  THE  RAILWAY  TO  RFPCRT  TO  COURT,  OR  TO 
THE  CITY  ATTORNEY  OR  DISTRICT  ATTORNEYS  OFFICE,  OR  TC  THE  CLAIM  DEPARTMENT, 
CR  TO  ATTEND  AS  A WITNESS  AT  A TRIAL,  HEAPING  OR  INVESTIGATION,  SHALL  BE 
PAID  HIS  REGULAR  CAYS  PAY  FOR  THE  DAY  SO  LOST.  AN  OPERATOR  WHOSE  ENTIRE  DAY 
OF  MAJOR  PORTION  THEROF  IS  SO  SPENT,  WILL  RECEIVE  $1.25  FOR  LUNCH  MONEY. 


SECTION  8.80.3.9  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  DE  ON  JURY  DUTY,  HIS  SCHEDULED  DAYS  OFF 
SHALL  BE  CHANGED  TO  SATURDAY  AND  SUNDAY  DURING  THE  PERIOD  CF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHFN  IT  IS  NECESSARY  FOR  AN  OPERATOR  TC  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HIS  WORK  IN  ORDER  TC  QUALIFY  FOR  JURY  DUTY,  HE  WILL  BE  PAID  FOR  SUCH  LENGTH 
OF  TIME  AS  MAY  BE  NECESSARY  FOR  THAT  PURPOSE  BUT  NOT  TC  EXCEED  FOUR  HOURS. 


SECTION  8.80.3.10  - PAYMENT  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 
WORKMENS  COMPENSATION  HEARINGS  AS  A PARTICIPANT. 

OPERATORS  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  BY  THE  RAILWAY  OR 
THE  RETIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  CR  TC  ATTEND  HEARINGS  AT  THF 
WORKMENS  COMPENSATION  BOARD  BECAUSE  CF  INJURIES  TO  THEMSELVES  BUT  NOT  AS 
WITNESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
RATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJURED  IN  THE  COURSE 
OF  HIS  EMPLOYMENT  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TREATMENT  DURING  HIS 
TIME  OFF  BETWEEN  TWO  TOURS  OF  DUTY,  WILL  BE  ALLOWED  THREE  3 HOURS  TIME  AT 
HIS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY, 
AND  WHO  IS  UNABLE  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  DAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 


SECTION  8.80.3.11  - PAYMENT  FOP  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NCT  LOSE  PAY  FOR  ATTENDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FCR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  OF  THE  REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAY,  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  EXAMINATION  SHALL 
BE  ALLOWED  THREE  HOURS  FAY  AT  HIS  REGULAR  PATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FCR  A CLASSIFICATION  EXCLUSIVE  TO 
THF  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF 
AN  OPERATOR  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THF 
CIVIL  SERVICE  COMMISSION,  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TCUR  OF  DUTY. 
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SECTION  8.80.3.12  - LEAVE  WITH  PAY  - DEATH  IN  FAPILY. 

LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY,  NCT  TO  EXCEED  THREE 
3 WORK  DAYS,  SHALL  RE  GRANTED  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE  FAMILY  OF 
THE  OPERATOR.  SUCH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER  ALLOWANCES.  FOR 
THE  PURPOSE  OF  THIS  SECTION,  'IMMEDIATE  FAMILY'  IS  DEFINED  AS-  SPOUSE, 
PARENT  NATURAL,  FOSTER  OP  STEP  , CHILD,  BROTHER,  SISTFR,  AND  ANY  PERSON 
RELATED  BY  FAMILY  TIES  WHO  IS  PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE 
OPERATOR. 


SECTION  8.80.3.13  - LEAVE  TO  ATTEND  VETERANS  CONVENTIONS. 

LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GENERALLY  PECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED,  ECR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  CF  SUCH  ORGANIZATION, 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND,  UPON  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  CF  THE  ORGANIZATION,  CERTIFYING  THAT  SUCH  OPFRATCP  WAS  DULY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  CP  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  WAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PERIOD  OF  TIME  ALL- 
OWED, AND  FURTHER  PROVIDED  THAT  SUCH  LEAVE  OF  ABSENCE  MAY  BE  GRANTED  WITHOUT 
IMPAIRING  THE  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  CPERATOP  WHO  IS  A MEMBER 
CF  MORE  THAN  ONE  CF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENCE 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OP  ENCAMPMENT  OF 
ONLY  ONE  SUCH  ORGANIZATION,  TO  BE  DESIGNATED  BY  HIM.  OPERATORS  DESIRING  SUCH 
LFAVE  OF  ABSENCE  MUST  MAKE  APPLICATION  THEREFOR  ON  THE  PRCPFR  FORM  AT  LEAST 
TWO  WEEKS  IN  ADVANCE  CF  THE  TIMF  WHEN  SUCH  LEAVE  IS  TO  TAKE  EFFECT. 


SECTION  8.80.3. lA  - UNIFORMS. 

UNIFORMS  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
BE  FURNISHED  SHALL  BE  IN  GFNERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
OPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
OPERATORS  AND  SHALL  RE  LISTED  IN  THE  MEMCPANDUM  OF  AGREEMENT.  ARTICLES  ARE 
TO  BE  REPLACED  WHEN  THEY  BECOME  UNSERVICEABLE. 

IF  THE  SIX  MONTH  PROBATIONARY  PERIOD  IS  NCT  COMPLETED  ALL  ITEMS  OF  UNIFORM 
APPAREL  MUST  RE  RETURNED.  IF  AN  OPERATOR  RESIGNS  OR  IS  TERMINATED  AFTER  THIS 
PERIOD,  THE  DISPOSITION  OF  THE  UNIFORM  APPAREL  SHALL  BE  DETERMINED  THROUGH 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  8.80.3.15  - INJURY  ON  DUTY. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KINO  OF  AVAILABLE  WORK  AS  A RESULT  OF 
ACCIDENTAL  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT  WILL  RE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SLCH  INCAPACITY  AS  MAY  PE  DETERMINED,  AS 
HERFINAFTFR  PROVIDED,  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  DURING  SUCH 
PERIOD  OR  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  THE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIM  UNDER  THE  PROVISIONS  OF  THE  WORKMENS  COMPENSATION  LAW.  IF  THF  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY,  AS  HEREIN  PROVIDED,  OCCURS  TWO  2 YEARS 
OR  MORE  AFTER  THF  DATE  OF  THE  ORIGINAL  ACCIDENT,  THE  ALLOWANCE  SHALL  BE 
BASED  UPON  AN  AMOUNT  ECUAL  TO  75?  OF  HIS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BF  GRANTED  THE  ALLOWANCE,  ABOVE  MENTIONED,  OR 
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BF  PAID  MORE  THAN  HE  IS  ENTITLEO  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION 
LAW  UNLESS  HE  VOLUNTARILY,  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR, 
SUBMITS  FROM  TIME  TG  TIME,  AS  HE  MAY  BE  REQUESTED,  TO  PHYSICAL  EXAMINATIONS 
BY  A PHYSICAIN  OB  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 
TIME  AFTER  A DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNDER  THE  PROVISIONS  OF 
THIS  SECTION,  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYSICIAN  S , OR  IF, 
UPON  SUCH  EXAMINATION  HF  IS  ADJUDGED  BY  SUCH  PHYSICIAN  S TO  BE  ABLE  TO  PER- 
FORM EITHER  HIS  OWN  WORK  OR  LIGHTER  WORK  WHICH  IS  CFFERED  TO  HIM  AND  HE 
SHOULD  REFUSE  TO  PERFORM  THE  SAME,  SUCH  REFUSAL  SHALL  AUTOMATICALLY  EFFECT  A 
REVOCATION  OF  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TO  HIM  UNDER  THIS 
SECTION,  AND  TO  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLOWANCE  SHALL  HAVE 
ALREADY  BEEN  PAID  TO  HIM,  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  OF,  AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  MAY  THEREAFTER  BECOME  DUE  AND  PAYABLE 
TO  SUCH  OPERATOR. 

IF,  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT,  AN 
EMPLOYEE  IS  ADJUDGED,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION,  TO 
BE  DISQUALIFIED  FOR  THE  WCRK  OF  HIS  CWN  POSITION  BUT  QUALIFIED  FOR  LIGHTER 
WORK  IN  ANOTHER  POSITION,  AND  IF  HE  IS  ASSIGNED  TO  AND  PERFORMS  SUCH  LIGHTER 
WORK,  HE  WILL  BE  PAID  FOR  SUCH  LIGHTER  WORK  AT  THE  REGULAR  RATE  OF  PAY  HE 
WAS  RECEIVING  AT  THE  TIME  OF  HIS  INJURY.  THE  AMOUNT  OF  ANY  WORKMEN'S  COMPEN- 
SATION PAYABLE  FOR  THE  PERIOD  OR  ANY  PART  OF  THE  PERIOD  DURING  WHICH  HE  SO 
WORKS  WILL  BE  DEDUCTED  FRCM  HIS  PAY  FOR  SUCH  WORK. 

NO  INCREASE,  BY  WAY  OF  INCREMENT  OR  OTHERWISE,  SHALL  BE  MADE  IN  THE  RATE 
OF  PAY  OF  ANY  INCAPACITATED  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY,  OR 
UNTIL  HE  RETURNS  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  AT  WHICH  TIME  HIS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHAT 
IT  WOULD  HAVE  BEEN  HAD  HE  REMAINED  CONTINUOUSLY  IN  ACTIVE  SERVICE. 

NO  DIFFERENTIAL  PAY  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
BEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  DIFFERENTIAL 
PAY,  UNDER  THE  PROVISIONS  OF  THIS  SECTION,  THE  DIRECTOR,  BUREAU  OF  PERSON- 
NEL AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THE 
FOLLOWING  CONDITIONS  HAVE  BEEN  MET* 

1.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
RAILWAY  ORTO  THE  SAFETY  RULES. 

2.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
INJURY  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
MUNICIPAL  RAILWAY,  AND  THAT  SUCH  ACCIDENTAL  INJURY  WAS  THE  DIRECT  CAUSE  OF 
THE  OPERATORS  INCAPACITY  FOR  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT  THE 
TIME  OF  THE  ACCIDENT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  ACCIDENT 
OCCURRED. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT  THE 
TIME  OF  THE  ACCIDENT. 

8.  THAT  THE  OPERATOR  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 
DO  SO. 

9.  THAT  THE  OPERATOR  DID  REPORT  FOB  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FDR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSICIAN  S AFTER  THE  ACCIDENT. 

11.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 


ATION  BEFORF  PHYSICIANS  CFSIGNATED  BY  THF  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  CCYPLETEL.Y  INCAPACITATED  FCR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  DIFFERENTIAL  PAY. 

n.  THAT  THE  PERIOD  FOR  WHICH  THE  DIFFERENTIAL  ALLOWANCE  IS  REQUESTED  WAS 
A PERIOD  DURING  WHICH  THE  OPERATOR  IN  THE  OPINION  OF  THF  PHYSICIANIS  DESIC- 
NATFC  BY  THE  RAILWAY  WOULD  NOT  HAVE  BFEN  INCAPACITATED  FOR  WORK  HAD  IT  NOT 
BEEN  FOR  SOME  PHYSICAL  OR  MENTAL  CONDITION  OF  THF  OPERATOR  PRIOR  TO  THF 
ACCIDENT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE  INCAPACITATED  FOR  WORK. 

lA.  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TO  l.SING  THF  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THF  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  CTHER  BUREAU  CF  THF  PUBLIC  UTILITIES  COMvyssICN,  OR  ANY  CTHFP  DEP- 
ARTMENT Of  THF  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PEPSONNAL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  DFEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THF  GENERAL  MANAGER  CF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  PFCUIRFD. 

AFTER  RECEIPT  OF  THE  CERTIFICATION  FROM  THF  DIRECTOR,  BUREAU  OF  PERSONNAL 
AND  SAFETY,  AS  HEREIN  BFFORF  MENTIONED,  THE  GENERAL  MANAGER  OF  THE  RAIlWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVF 
SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FOR  A TOTAL  CF  NCT  MORE  THAN  TEN  (10) 
WORKING  DAYS  TO  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  ANY  CNF  ACCIDENT.  IF  THF 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFFR- 
ENTIAL  pay  should  BE  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MORE  THAN  TEN 
10  WORKING  DAYS,  HE  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  TO  SUCH  OPERATOR  ON 
ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  20  WORKING  DAYS  IN  ADDITION  TO  THE  TEN 
10  WORKING  DAYS  FOR  WHICH  THE  GENERAL  MANAGER  OF  THF  RAILWAY  HAD  THF  POWER 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  EF  ALLOWED 
differential  pay  for  a total  of  MORF  THAN  THIRTY  30  WORKING  DAYS  WITHOUT 
THE  SPECIFIC  APPROVAL  OF  THF  PUBLIC  UTILITIES  COMMISSION. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THF 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 

SECTION  8.80.3.16  - OPERATORS  INJURED  BY  ASSAULT. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HIS  REGULARLY 
SCHEDULED  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
ANY  ASSAULT  PERPETRATED  UPON  HIM  WHILF  ENGAGED  IN  THE  PERFORMANCE  CF  HIS 
DUTIES,  OR  IN  ANY  ATTEMPT  TC  RGB  HIM  CF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THF  RULFS  AND  REGULATIONS  OF  THE  RAILWAY. 

ANY  SUCH  INJURED  OPEPATCR  SHALL  SUBMIT  TC  AN  EXAMINATION  BY  A PHYSICIAN  OR 
PHYSICIANS  AS  DESIGNATED  BY  THE  RAILWAY  IF  THE  RAILWAY  DEMANDS  SUCH  AN  EXAM- 
INATION. IN  THE  EVENT  AN  OPERATOR  IS  DECLARED  PERMANENTLY  DISQUAl IFIED  AS  AN 
OPFRATCR  AS  A RESULT  OF  SUCH  AN  ASSAUIT,  HE  SHALL  BE  ASSIGNED  TO  OTHER 
DUTIES  WITHIN  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECEIVE  HIS  OPERATORS 
RATE  AND  BE  PAID  ON  THE  HOURS  OF  THE  JCB  TO  WHICH  HE  IS  SO  ASSIGNED,  BUT  NOT 
LESS  THAN  AO  HOURS  PER  WEFK. 


SECTION  8.80.3.17  - INSURANCE. 

THE  FCLLOWING  INSURANCE  SHALL  RF  PROVIDED  OPERATORS  BY  THF  PUBLIC  UTILI- 
TIES COMMISSION  AT  NO  COST  TO  THE  CPFPATCRS- 

A tl,000  GROUP  LIFE  INSURANCE  PCLICY  INCLUDING  PROVISION  FOR  PERMANENT 
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TOTAL  DISABILITY  BENEFIT. 

R $50,000  IN  THE  EVENT  OF  DEATH  GF  AN  OPFRATGR  OCCURRING  AS  THE  RESULT 
OF  AN  ASSAUIT  GF  ROBBERY  IN  THE  LINE  OF  DLTY. 


SECTION  8.80.3.18  - PENSION  CONTRIBUTION  FOR  UNION  OFFICERS. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
TIHE  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THF  EMPLOYEE  ORGANIZATION 
REPRESENTING  THE  OPERATORS  SHALL,  SUBJECT  TO  APPROPRIATION  CF  FUNDS  BY  THE 
BOARD  OF  SUPERVISORS,  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A FUND,  SUCH  AMOUNT  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PENSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THF  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCH  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PFR  OPERATOR  INTO  A SIMILAR  TYPE  CF  FUND  BY  THE  TRANSIT  AUTHORITY  OF 
NFW  YORK  CITY  FOR  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION 
BUSINESS.  THE  PUBLIC  UTILITIES  COMMISSION  SHALL  REQUEST  SPECIFIC  APPROPRIA- 
TION OF  THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  THE  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  IN  THE  PUBLIC  UTILITIES  COMMISSION 
•memorandum  of  AGREEMENT*  WITH  THE  TRANSPORT  WORKERS  UNION. 


SECTION  8.80.3.19  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID  TO  THE 
ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  BE  MADE  BY  THE  CONTROLLER  IN 
ACCORDANCE  WITH  THE  CCNTRCLLERS  REGULATIONS  AND  THE  PROVISIONS  OF  CHAPTER 
16.92  OF  THE  SAN  FRANCISCC  MUNICIPAL  CODE  PPGVIOFD  THAT  THE  ORGANIZATION 
REPRESENTING  THE  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTUAL  MONTHLY 
COST  OF  MAKING  SUCH  DEDUCTIONS,  BUT  NOT  TO  EXCEED  FIVE  5C  CENTS  PER  DEDUC- 
TION PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PERIOD,  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  BE  PAID  IN  THE 
FIRST  PAY  PERICD  OR  PERIODS  IN  WHICH  THERE  ARE  SUFFICIENT  EARNINGS  FOR  SUCH 
PURPOSE. 


SECTION  8.80.3.20. 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
CHARTER  PROVISION,  ORDINANCF,  OR  CIVIL  SERVICE  RULE,  AND  NOT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPERATCRS. 


SECTION  8.80.3.21. 

THE  PUBLIC  UTILITIES  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATICNS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNDER  CHARTER  SECTION  19  A , MAY  ADOPT  RULES  AND  REG- 
ULATIONS TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSULTATION  WITH 
REPRESENTATIVES  OF  THE  TRANSPORT  WORKERS  UNION. 


SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  CF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.80. 
IN  View  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  FM- 
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PLCYMFNT  IN  WHICH  SUCH  CRAFTS  ARF  FHPLnVEn  TT  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  OIFFFRENT  lALS,  FOR  SUCH  SUPERVISING  PERSCNNFL,  THF 
FCLLOWING  RATES  CF  PAY  ARE  HEREBY  FIXFH  FCR  SUCH  SUPERVISING 


PERSCNNFL- 

CLASS  NO.  ANC  TITLF  SCHEDULES  CF  CCMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FCRFMAN 5?  TVER  6.4A  H 

7221  ASPHALT  PLANT  FOREMAN 5f  OVER  6.77  H 

7222  BLACKSMITH  FOREMAN 5?  OVER  4.80  H 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 5?  OVER  25  1.88  W 

723C  FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 57  OVER  8.89  H 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN 57  OVER  7.82  H 

7250  utility  FOREMAN 57  OVFR  8.89  H 

7272  carpenter  GENERAL  FOREMAN 57  OVER  7.45  H 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN 57  OVFR  229.46  W 

7322  AUTOMOTIVE  BODY  C FENDER  WORKER  SU P-FCREMAN . 57  OVER  229.46  W 

7351  HEAD  MEAT  CUTTER 57  OVER  195.80  W 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 57  OVER  223.96  W 

7393  WINDOW  CLEANER  SUB-FOREMAN 57  OVER  4.62  H 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.80.  BECAUSE  OF  THF  CLOSE  RELATIONSHIP  CF  DUTIES  AND 
TRAINING  ANC  EXPERIENCE  REQUIRED  BETWEEN  THF  FOLLOWING  CLASSIFICA- 
TIONS AND  those  ENUMERATED  IN  SECTIONS  8.1  TO  ANC  INCLUDING  8.67 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  151.3  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FOR  THE  FCLl.GWING  CLASSES  SHALL  BE  AS  SET 
FORTH  EELCW- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER 57  OVFR  5.49  H 

3436  TREE  TOPPER  FOREMAN 57  OVER  6.45  H 

7284  UTILITY  GENERAL  FOREMAN 57  OVER  9.16H  10.02 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN 57  OVER  7.28  HR 

7323  FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FPPFMAN. . . . 57  OVER  8.50  H 

7360  PIPE  WELDER 57  OVER  7.73  H 

7365  SENIOR  POWERHOUSE  OPERATOR 57  OVER  216.00  W 

7386  UTILITY  PLUMBER  SUB-FOREMAN 57  OVER  8.50  H 

7388  UTILITY  PLUMBER 57  OVER  7.73  H 

7414  BLACKSMITH  S FINISHER 57  OVFR  31.86  0 

7423  CRIBBER  SUB-FOREMAN 57  OVER  5.10  H 

7449  SEwER  SERVICEMAN 57  OVER  50.72  0 

7451  SENIOR  SHAPE  AND  DRAPERY  wAN 57  OVER  35.64  D 

7452  SHADE  MAN 57  OVER  29.16  D 

7462  UTILITY  PLUMBER  HELPER 57  OVER  6.18  H 

01  CHAUFFEUR,  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR, 

ccmpressor  mcuntfd  on  truck,  FLUSHERS, 

SPRAY  truck  and  WATER  TRUCK Cl  RATE  8 YDS. 

AND  INCLUDING  12  YDS. 


POWER  MOWER  TRACTOR Cl  RATE  6 YDS 

AND  UNDER  8 YCS. 


SECTION  2.  SECTIONS  8.47.1  TO  8.47.5,  INCLUSIVE,  ARE  HEREBY  ADDED 
READING  AS  FCLLCWS- 
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SECTION  8.A7.1  HOURS  OF  UOPK,  EIGHT  HCURS  OVER  A PERIOD  OF 
NINE  HCURS  SHALL  CONSTITUTE  A DAY'S  VnGRK.  THE  DAY  SHIFT  SHALL  RE 
ANY  SUCH  EIGHT  HOURS  BETWEEN  7 A.M.  AND  6 P.H.  EHPLCYEES  SHALL  BE 
ENTITLED  TO  A TEN-MINUTE  RELIFF  FERICC  AROUND  THE  MID-POINT  OF 
EACH  HALF  SHIFT. 

SECTION  8.47.2  OVERTIME.  REFER  TO  APPLICABLE  PREVISION  IN 
SECTICN  8.46. 3. 

SECTION  8.47.3.  SHIFT.  ANY  SHIFT  THAT  ENDS  BETWEEN  6 P.M.  AND 
MIDNIGHT  SHALL  BE  PAID  1C'?  ABOVE  THE  REGULAR  DAY  SHIFT  RATES,  AND 
ANY  SHIFT  THAT  ENDS  AFTER  MIDNIGHT  SHALL  BE  PAID  15T  A8GVE  THE 
REGULAR  DAY  RATE.  ALL  TIME  WORKED  IN  EXCESS  OF  THE  REGULAR  8-HOUR 
DAY  SHALL  BE  PAYABLE  A TIMF  AND  ONE-HALF  FCR  THE  FIRST  THREE  HOURS, 
WITH  DOUBLE  TIME  TO  PREVAIL  THEREAFTER  AND  DOUBLE  TIME  AFTER  48  HOURS 
WORKED  IN  THE  WORK  WEEK.  WHEN  REQUIRED  TC  WORK  ON  SATURDAY  CR  SUNDAY, 
EIGHT  HOURS  WORK  SHALL  HE  GUARANTEED  AT  TIME  AND  CNE  HALF  OR  THE  AP- 
PROPRIATE RATE.  HOLIDAY  WORK  IS  TC  BE  PAID  AT  DOUBLE  TIME  AND  CNE 
HALF  IN  LIEU  OF  THEIR  REGULAR  PAY. 

SECTION  8.47.4.  HOLIDAY-'  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
GOOD  FRIDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY 
(WHEN  CELEBRATION  IS  HELD  IN  SAN  FRANCISCO),  ARMISTICE  DAY,  THANKS- 
GIVING DAY,  AND  CHRISTMAS  CAY.  WHEN  A HOLIDAY  FALLS  CN  A SUNDAY,  THE 
CAY  CBSERVEC  BY  THE  STATE  OR  THE  NATION  SHALL  BE  CCNSICERED  AS  A 
HOLIDAY.  HOLIDAYS  SHALL  BE  PAID  FOR  WHETHER  THEY  FALL  ON  A WORK 
DAY  OR  A DAY  OFF.  HOLIDAYS  SHALL  BE  PAID  FOR  AT  STRAIGHT  TIME. 

SECTION  R.47.5.  HEALTH  AND  WELFARE-  $47.31  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 


SECTION  3.  SECTICN  NO.  R.38  RELATING  TO  MUSEUM  PRINTER  IS  HEREBY  DELETED. 
SECTION  4.  THIS  GRDINANCF  IS  PASSED  AS  AN  EMERGENCY  MEASURE,  AND  THE 
BCARC  OF  SUPERVISORS  DOFS  HEREBY  DECLARE  BY  THE  VOTE  BY  WHICH  THIS 
ORDINANCE  IS  PASSED  THAT  AN  ACTUAL  EMERGENCY  EXISTS  WHICH  NECESSITATES 
THAT  THIS  ORDINANCF  BF  MADE  EFFECTIVE  FORTHWITH,  THE  NATURE  OF  THE 
EMERGENCY  BEING-  TO  COMPLY  WITH  THE  TIME  LIMITATIONS  SET  FORTH 
IN  SECTION  151.3  OF  THE  CHARTER. 
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